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DISCLAIMER 

The Kazakhstan Institute of Management, Economics and Strategic Research (KIMEP) wishes to emphasize that the 
materials in this catalog including policies, academic programs, curricula and tuition fees are subject to change, alter, 
or amend in light of overall policy, financially, or in any other way. Specifically, all tuition fees and other related charges 
presented in the Catalog are applicable to the academic year 2010-2011 only. And changes applicable to the academic 
year 2010-2011 shall be considered as an addendum and an integral part of this Catalog.
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FOREWORD 
The purpose of the 2010-2011 KIMEP Catalog is to provide students, faculty members, administrators and all other 
interested persons with the details of graduate and undergraduate studies at KIMEP. While the audience for the KIMEP 
Catalog is the campus community, we recognize that applicants, prospective students and many other people will read 
this material. This publication offers them insight into KIMEP, its policies, academic programs, and auxiliary services.

The 2010-2011 Catalog, furthermore, renders detailed descriptions of academic policies and procedure, rules and 
regulations, academic departments, programs, curricula, and organization structure of the Institution. Every student 
must read the catalog carefully and abide by the rules and policies published by KIMEP. In case a student is not sure 
about a particular issue, s/he should bring it to the attention of the KIMEP authorities for further explanation and 
elaboration.
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MISSION STATEMENT 
KIMEP is a non-profit institution of higher education. Its mission is to develop well-educated citizens and to improve 
the quality of life in Kazakhstan and in the Central Asian region through teaching, learning, the advancement of knowl-
edge in the fields of business administration and social sciences, and through community service. In addition, KIMEP 
aspires to serve the international community by welcoming foreign students to study and by developing extensive 
international linkages.

To fulfill this mission, we offer graduate and undergraduate degree programs at the highest level of international edu-
cational standards in business, economics, finance, accounting, public administration, political science, international 
relations, journalism, mass communication, law and TESOL to outstanding students who will become equal to gradu-
ates of universities anywhere in the world. We seek to select students from among those who demonstrate leadership, 
talent and language capabilities, irrespective of their financial means, gender, or ethnic origin, or any other subjective 
criteria.
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PART IGENERAL 
INFORMATION

ACADEMIC CALENDAR 

HISTORY AND ACHIEVEMENTS OF 
KIMEP

KIMEP PROFILE
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ACADEMIC CALENDAR 2010-2011 AY 
Summer 1 Semester, 2010 Foundation English (6 weeks)

Payment Period for Newly Admitted Students begins (100% of payment is 
required prior to registration for one level of Foundation English Course)

April 15, 2010 Thu

Registration for Newly Admitted students  
(for one level of Foundation English Course)

April 19, 2011 Mon

Classes Start May 18, 2010 Tue

Add/Drop period May 18, 19, 2010 Tue, Wed

Classes End June 29, 2010 Tue

Final Grades due from Instructors June 30 -July 2, 2010

Summer 2 Semester, 2010 Foundation English (4.2 weeks)

Payment Period for Newly Admitted Students begins (100% of payment is 
required prior to registration for one level of Foundation English Course)

June 15, 2010 Tue

Registration for Newly Admitted students  
(for one level of Foundation English Course)

June 28, 2010 Mon

Classes Start July 12, 2010 Mon

Add/Drop period July 13-14, 2010  

Classes End August 7, 2010 Sat

Final Grades due from Instructors Aug.8-10, 2010

Fall 1 Semester, 2010 Foundation English (6 weeks)

Payment Period for Newly Admitted Students begins (100% of payment is 
required prior to registration for one level of Foundation English Course)

July 15, 2010 Thu

Registration for Newly Admitted students (for one level of Foundation Eng-
lish Course)

July 20, 2010 Tue

Classes Start August 19, 2010 Thu

Add/Drop period Aug.20-23, 2010  

Classes End October 1, 2010 Fr

Final Grades due from Instructors Oct.2-4, 2010

Fall 2 Semester, 2010 Foundation English (6 weeks)

Payment Period for Newly Admitted Students begins (100% of payment is 
required prior to registration for one level of Foundation English Course)

September 15, 2010 Wed

Registration for Newly Admitted students  
(for one level of Foundation English Course)

October 4, 2010 Mon

Classes Start October 18, 2010 Mon

Add/Drop period Oct.18-19, 2010  

Classes End November 26, 2010 Fr

Final Grades due from Instructors Nov.27-29, 2010
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Fall Semester 2010  

Make up classes are obligatory to fulfill 45 contact hours. Instrucors need to submit plan of make up 
classes to the Deans

Advising starts May 10, 2010 Mon

Payment Period begins (1/3 payment is required prior to registration for Fall 
semester)

June 15, 2010 Tue

Registration for 4th year undergraduate students, Honored students, stu-
dents with special needs and all Master students begins

June 22, 2010 Tue

Registration for 3d year Undergraduate students begins June 25, 2010 Fri

Registration for 2d year Undergraduate students begins June 29, 2010 Tue

Registration for 1t year Undergraduate students begins July 2, 2010 Fri

Registration for non-degree students begins (100% payment for all courses 
is required)

August 3, 2010 Tue

Last day to transfer between programs (first year students are not eligible for 
transfer)

August 13, 2010 Fri

Registration ends August 13, 2010 Fri

Classes start August 16, 2010 Mon

Drop/Add period begins August 16, 2010 Mon

Last Day to Add/Drop a Course, select Audit option, select Pass-Fail option August 23, 2010 Mon

Constitution Day-KIMEP is closed August 30, 2010 Mon

KIMEP open for: Make up classes for August 30, 2010
August 29, 2010 or 
September 5, 2010

Sun

Withdraw from a Course with 80% Tuition Refund Aug.24 - Aug.31, 2010  

Withdraw from a Course with 60% Tuition Refund Sept.1 - Sept.7, 2010  

Withdraw from a Course with 40% Tuition Refund Sept.8 - Sept.14, 2010  

Last Day for  Second Payment (second 1/3 of total tuition is due) [1] September 15, 2010 Wed

Withdraw from a Course with 20% Tuition Refund (after this date there are 
no refunds for withdrawals from courses)

Sept.15 - Sept.21, 2010  

Last Day for Third payment (final 1/3 of total tuition is due) October 15, 2010 Fri

Mid-term Break October 11-17, 2010 Mon-Sun

Kurban Ait-KIMEP is closed November 16, 2010 Tue

Last Day to Withdraw from a Course with grade of “W” November 26, 2010 Fri

Classes End December 4, 2010 Sat

Examination Period December 5-15, 2010  

Independence Day KIMEP is closed December 16, 17 2010 Thu, Fr

Final Grades due from Instructors within 72 hours after exam December 22, 2010 Wed

“I” grades from previous semester convert into “F”s December 22, 2010 Wed

Semester Ends December 22, 2010 Wed

Change Of Grade Forms January 13, 2011 Thu

[1]Payment can be done anytime prior to the semester with the respect to KIMEP payment deadlines (in general, it is 
the 15th day of the month). In case if 15th day is a weekend or holiday, the payment shall be received by KIMEP before 
the weekend or holiday. Payment can be made by bank transfer or in cash at KIMEP’s cashier office. Please allow 3-4 
working days for bank transfers to clear.
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Spring Semester 2011  

Advising starts October 25, 2010 Mon

Payment Period begins (1/3 payment is required prior to registration for 
Spring semester)

November 15, 2010 Mon

Registration for 4th year undergraduate students, Honored students, stu-
dents with special needs and all Master students begins

November 23, 2010 Tue

Registration for 3d year Undergraduate students begins November 26, 2010 Fri

Registration for 2d year Undergraduate students begins November 30, 2010 Tue

Registration for 1t year Undergraduate students begins December 3, 2010 Fri

Registration for non-degree students begins (100% payment for all courses 
is required)

December 21, 2010 Tue

New Year’s Day-KIMEP is closed January 1, 2, 2011 Sat,Sun

Last Day to Transfer Between Programs (first year students are not eligible) January 6, 2011 Thu

Registration Ends January 6, 2011 Thu

Classes Start January 10, 2011 Mon

Drop/Add Period Begins January 10, 2011 Mon

Last Day to Add/Drop a Course, select Audit option, select Pass-Fail option January 17, 2011 Mon

Withdraw from a course with 80% Tuition Refund Jan.18 - Jan.24, 2011  

Withdraw from a course with 60% Tuition Refund Jan.25 - Jan.31, 2011  

Withdraw from a course with 40% Tuition Refund Feb.1 - Feb.7, 2011  

Withdraw from a course with 20% Tuition Refund (after this date there are 
no refunds for withdrawals from courses)

Feb.8 - Feb.14, 2011  

Last Day for Second Payment (second 1/3 of total tuition is due) February 15, 2011 Tue

Women’s Day-KIMEP is closed March 8, 2011 Tue

KIMEP open for: Make up classes for 8 March, 2011 March 13, 2011 Sun

Last Day for Third payment (final 1/3 of total tuition is due) March 15, 2011 Tue

Spring Break March 21 - 27, 2011 Mon-Sun

Nauryz Day-KIMEP is closed March 21,22,23 2011
Mon, Tue, 

Wed

Last Day to Withdraw from a Course with grade of “W” April 22, 2011 Fri

Classes End April 30, 2011 Sat

International Labor Day-KIMEP is closed May 1, 2011 Sun

Examination Period May 3 - 14, 2011  

Victory Day May 9, 2011 Mon

Semester Ends May 15, 2011 Sun

Final Grades due from Instructors within 72 hours after exam May 18, 2011 Wed

“I” grades from previous semester convert into “F”s May 18, 2011 Wed

Graduation Ceremony May 21, 2011 Sat

Change Of Grade Forms June 2, 2011 Thu

[1]Payment can be done anytime prior to the semester with the respect to KIMEP payment deadlines (in general, it is 
the 15th day of the month). In case if 15th day is a weekend or holiday, the payment shall be received by KIMEP before 
the weekend or holiday. Payment can be made by bank transfer or in cash at KIMEP’s cashier office. Please allow 3-4 
working days for bank transfers to clear.
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Summer 1 Semester, 2011 (7.5 weeks, 60 min classes)

Advising starts March 1, 2011 Tue

Payment period begins (100% of total summer tuition fee should be paid be-
fore registration)

April 1, 2011 Fri

Registration for 4th year undergraduate students, Honored students, stu-
dents with special needs and all Master students begins

April 1, 2011 Fri

Registration for 3d year Undergraduate students begins April 5, 2011 Tue

Registration for 2d year Undergraduate students begins April 8, 2011 Fri

Registration for 1t year Undergraduate students begins April 12, 2011 Tue

Registration for non-degree begins May 4, 2011 Wed

Registration for Summer ends May 13, 2011 Fri

Classes Start May 16, 2011 Mon

Last Day to Add/Drop a Course, select Audit option, select Pass-Fail option May 19, 2011 Thu

Last Day to Withdraw from a Course with grade of “W” (no refund) June 30, 2011 Thu

Capital Day-KIMEP is closed July 6, 2011 Wed

Make up class for 6 July, 2011 July 7, 2011 Thu

Classes/Semester End July 7, 2011 Thu

Final Examinations July 7-9, 2011 Thu,Fri,Sat

Final Grades due from Instructors July 13, 2011 Wed

Change Of Grade Forms July 22, 2011 Fri

Summer 2 Semester, 2011 (For Modules by KIMEP and visiting professors)  
(3 weeks, 150 min classes)

Advising starts March 1, 2011 Tue

Payment period begins (100% of total summer tuition fee should be paid be-
fore registration)

April 1, 2011 Fri

Registration for 4th year undergraduate students, Honored students, stu-
dents with special needs and all Master students begins

April 1, 2011 Fri

Registration for 3d year Undergraduate students begins April 5, 2011 Tue

Registration for 2d year Undergraduate students begins April 8, 2011 Fri

Registration for 1t year Undergraduate students begins April 12, 2011 Tue

Registration for non-degree begins May 4, 2011 Wed

Registration for Summer ends July 8, 2011 Fr

Classes Start July 11, 2011 Mon

Last Day to Add/Drop a Course, select Audit option, select Pass-Fail option July 14, 2011 Thu

Last Day to Withdraw from a Course with grade of “W” (no refund) July 22, 2011 Fri

Classes/Semester End July 29, 2011 Fri

Final Examinations July 29-31, 2011 Fri,Sat,Sun

Final Grades due from Instructors August 3, 2011 Wed

Change Of Grade Forms August 12, 2011 Fr
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HISTORY AND ACHIEVEMENTS OF KIMEP
The Kazakhstan Institute of Management a, Economics 
and Strategic Research was established on January 1, 
1992 by resolution of the President of the Republic of Ka-
zakhstan, Nursultan Nazarbayev. The main mission of the 
Institute is to confer upon the people of Kazakhstan the 
skills and knowledge to pursue prosperity through leader-
ship in business and government.

Milestones

1992
KIMEP is founded by resolution of the President of the • 
Republic of Kazakhstan, Nursultan Nazarbayev. Dr. 
Bang is appointed as the first Executive Director.
MBA and MA in Economics programs launched• 

1993
MPA program launched• 

1994
The first class, consisting of 81 MBA and MA students, • 
graduated from KIMEP

1998
International Executive Center is created with help • 
from McGill University, Montreal

1999
KIMEP introduces four-year bachelor programs in • 
Business Administration and Social Sciences. The first 
424 undergraduate students begin their classes

2000
The Ministry of Education and Science grants KIMEP • 
a permanent state license to conduct educational ac-
tivity in the field of higher and graduate education
KIMEP launches a BA in Economics program• 

2001
KIMEP becomes the first institution in Central Asia to • 
implement a U.S.-style credit system for all academic 
programs
On-line registration system introduced• 

2002
Renovation of Academic Buildings completed, creat-• 
ing a state-of-the-art campus
Academic Programs are attested by the Ministry of • 
Education and Science

Exchange and collaboration programs with lead-• 
ing American, European and Korean Universities 
launched
KIMEP launches a Masters program in International • 
Relations and a Master of Arts in International Jour-
nalism and Mass Communication

2003
BA in International Journalism launched• 
Academic Departments restructured into three Colleg-• 
es: The Bang College of Business, the College of Social 
Sciences, and the College of Continuing Education

2004
KIMEP receives the ‘Platinum Tarlan’ award in the • 
‘Enlightenment’ category. KIMEP is the only institu-
tion of higher education in Kazakhstan to be awarded 
this prize, which is the highest level of independent 
recognition given in Kazakhstan
The Bang College of Business joins AACSB Interna-• 
tional
A joint MA in Economics with the University of San • 
Francisco is launched

2006
Doctor of Business Administration program launched• 
New custom-built $3 million research library com-• 
pleted

2007
KIMEP launches an MA in Teaching English to Speak-• 
ers of Other Languages

2008
KIMEP opens a new $10 million academic building• 
President Nazarbayev visits KIMEP to tour the new • 
academic building and library and meets students, 
faculty and administrators

2009
Classes on the LLM in International Law begin• 
A large-scale restructuring program is launched to • 
consolidate KIMEP’s educational offering and steam-
line academic and management structures
The library is renamed the Olivier Giscard d’Estaing • 
Library

2010
Renovation of the Sports Complex and student dormi-• 
tory
Leadership certificate program launched• 
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KIMEP PROFILE
Accreditation and Specialized 
Membership

KIMEP academic programs are fully licensed and attested 
by the Ministry of Education and Science of the Republic 
of Kazakhstan.

The Department of Public Administration is a member of 
The National Association of Schools of Public Affairs and 
Administration (NASPAA).

The Institution currently holds membership in the follow-
ing organizations:

The American Chamber of Commerce• 
The Informational Consortium of Kazakhstani • 
Libraries

International Connections

KIMEP is proud of its collaboration, academic links and 
exchange programs with over 50 universities worldwide. 
These connections have allowed the Institute to broaden 
its outlook and establish its academic programs to inter-
national norms and standards.

Donor and Corporate Connections

KIMEP has a well-defined policy for maintaining partner-
ship programs with Kazakhstani and international busi-
nesses, organizations and donor agencies. The European 
Union’s TACIS, the United States Agency for International 
Development (USAID) and the Soros Foundation, among 
others, helped lay the foundation for KIMEP to become 
the only institute of its kind in the CIS.

Other sponsors include:
ACCELS-CAEF • 
AGIP KCO • 
Almaty International Women’s Club • 
Artic • 
Bilim Education Advising Center• 
British American Tobacco • 
Citibank Kazakhstan • 
Deloitte • 
Educational Center “Bilim Central Asia” • 
Ernst and Young • 
Eurasia Foundation of Central Asia • 
EUROBAK • 
ExxonMobil • 
Gold Product • 
Karazhanbasmunai • 
Karchaganak Petroleum Operating B.V., Kazakhstan • 
KazEnergy Association • 

Kazmunaigaz • 
Kookmin Bank • 
KOR company • 
KPMG • 
Maersk Oil • 
Ministry of Education and Science of RK • 
PetroKazakhstan Kumkol Resources • 
PricewarerhouseCoopers • 
Proctor and Gamble • 
Red Castle Pub • 
Tengizchevroil • 
Turgai Petroleum • 
Turkish Airlines• 
TV Media - ROADAD • 
USKO International • 
WOO Lim Kazakhstan • 
Yerzhan Tatishev Foudation• 

Organization and Management

KIMEP is managed through the participation of faculty 
members, students, support staff and administrators at 
various policy-making bodies such as departmental coun-
cils, College Councils, the Academic Council, the Execu-
tive Committee and the Board of Trustees. The President 
is assisted by an Executive Vice President who is respon-
sible for day to day affairs and who assumes the full au-
thority in the absence of the President.

Departments responsible for Quality Assurance and Insti-
tutional Research, Legal Affairs, Governance and Joint-
Stock affairs, Strategic Planning, and Corporate Develop-
ment report to the President’s Office.

In academic and enrollment matters, the Executive Vice 
President is assisted by the Vice President for Academic 
Affairs, the Dean of Student Affairs and the Dean of Enroll-
ment Management. The Executive Vice President is also 
responsible for matters of Administration and Finance, in 
which he is assisted by the Assistant Vice President for IT 
and HR, the Budget Director and Controller, the Chief Ac-
countant and the Director of Support Services.

The Vice President for Academic Affairs is the chief aca-
demic officer of the Institute. He is assisted by the College 
Deans, the Dean of General Education, the Director of the 
Language Center and the Director of the Library.

The Dean of Student Affairs deals with student activities 
and welfare. Five units report to the Dean of Student Af-
fairs. These are: Student Affairs, Medical Services, the 
Student Center, the Student Dormitory and the Sport 
Complex.
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Academic Colleges, Departments and 
Programs at a Glance

Academic programs are planed, administered and deliv-
ered by five different units: the School of General Educa-
tion, the Bang College of Business, the College of Social 
Sciences, the College of Continuing Education, and the 
Language Center. The Computer Center and the Library 
are service units common to all colleges.

bANG COLLEGE OF bUSINESS

Programs Offered:

Bachelor of Science in Business Administration and Ac-
counting (BSc)

Majors:
Accounting• 
Finance• 
Marketing• 
Management• 

Master of business Administration (MbA):

The Master of Business Administration offers four func-
tional concentration areas in which students can focus 
their MBA:

Accounting• 
Finance• 
Marketing• 
Management• 

Master of Law (LLM) in International Law

Executive Master of business Administration 
(ExMbA)

Doctor of business Administration (DbA)

COLLEGE OF SOCIAL SCIENCES

DEPARTMENT of PUBLIC ADMINISTRATION

bachelor of Social Sciences in Public 
Administration (bSS in PA)

Majors/career tracks in:
Public Policy and Administration• 
Financial Management• 

Master of Public Administration (MPA)

Optional concentrations in:
Public Policy• 
Public Management• 
Financial Management• 

DEPARTMENT of ECONOMICS

bachelor of Arts in Economics (bAE)

Majors:
Business Economics• 
International Economics• 

Master of Arts in Economics (MA)

DEPARTMENT of POLITICAL SCIENCE and IN-
TERNATIONAL RELATIONS

bachelor of Social Sciences in International 
Relations (bSS in IR)

Major/career tracks in:
Foreign Policy and Diplomacy• 
International Security• 
Political Science• 

Mater in International Relations (MIR)

DEPARTMENT of JOURALISM and MASS COM-
MUNICATION

bachelor of Arts in International Journalism 
(bAIJ)

Majors:
Media Management• 
Public Relations• 

Master of Arts in International Journalism and 
Mass Communication (MAIJMC)

COLLEGE OF CONTINUING 
EDUCATION

Professional Development and Certificate 
Programs

Courses, seminars and workshops• 
Custom training• 

Distance Learning
Select courses from all three of KIMEP’s colleges are • 
offered online via this program
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Pre-Degree Programs
Preparatory courses for university admission and pro-• 
fessional certification examinations

World Language Program

LANGUAGE CENTER

Undergraduate Programs
Foundation English• 
English for Academic Purposes• 
Kazakh Language• 
Foreign Languages• 
General Education Elective Courses• 

Graduate Programs

English for Masters Degrees
English for MBA• 
English for Law• 
English for Social Sciences• 
English for MA in Economics• 

Master of Arts in Teaching English to Speakers 
of Other Languages (MA in TESOL)

COMPUTER AND INFORMATION 
SYSTEMS CENTER

The Computer and Information Systems Center gives 
students the opportunity to acquire advanced skills relat-
ing to the use of computers and information systems. Its 
information and computing facilities are unique not only 
in Kazakhstan but throughout Central Asia. The Center 
provides students with internet access, expanding their 
ability to communicate internationally and to access in-
formation for research. Students have their own e-mail 
accounts and access to the KIMEP file server, where they 
can save their projects, papers and presentations.

DEPARTMENT FOR QUALITY 
ASSURANCE AND INSTITUTIONAL 
RESEARCH
The Department of Quality Assurance and Institutional 
Research (QAIR) is a corporate unit responsible for imple-
menting quality assurance systems that promote integrity 
and effectiveness in KIMEP’s activities. The department 
conducts surveys and reviews that highlight areas of at-
tention and improvement and provides reliable data and 
analytical reports to senior management, individual de-
partments and other interested parties.

It also acts as a liaison between state bodies, higher edu-
cation institutions, and both national and international 

agencies to share best practices and develop strategies for 
the benefit of the community as a whole.

INTERNATIONAL RELATIONS OFFICE

The International Relations Office works to expand 
KIMEP’s international activities and to enhance the in-
stitute’s status as a competitive institution and an active 
member of the global academic community. KIMEP has 
links with more than 50 Universities all over the world. 
The main areas of collaboration are student exchanges, 
faculty mobility, joint research and joint degree pro-
grams. Annually, KIMEP sends more than 100 students 
abroad and hosts over 50 international exchange stu-
dents. KIMEP is also home to nearly 200 international 
students from Central Asia, the CIS, Korea, USA, UK, and 
many other countries.

The International Relations Office is responsible for initi-
ating, coordinating and implementing international part-
nerships, student exchange programs, faculty mobility 
programs, international student recruitment and other 
international activities. This includes creating welcoming 
conditions for international students and faculty to en-
able them to work and study successfully while they are 
at KIMEP and to gain maximum benefit from their time 
in Almaty. It also includes providing advice on relevant 
academic, cultural and social issues in collaboration with 
other departments at KIMEP. The International Relations 
Office provides orientation sessions and visa support for 
international students and organizes and sponsors a vari-
ety of academic and social events.

OUTSTANDING FACULTY

KIMEP’s greatest resource is its western trained faculty. 
As an English language medium institution offering a US-
style education, KIMEP puts great emphasis on quality 
instruction. To this end, faculty members are selected for 
their experience in teaching and research. KIMEP goes to 
great lengths to secure and retain the best qualified pro-
fessors from Kazakhstan and abroad. KIMEP’s faculty 
come from over 25 different countries. This exposes out 
students to international practices and creates a vibrant, 
multicultural learning environment.

STUDENT ADVISING

Because good guidance is central to a quality education, 
KIMEP puts a strong focus on providing quality academic 
advising for students. All students are advised by dedi-
cated Advising Centers and faculty members at the Col-
lege level, and by the Office of the Registrar at the man-
agement level. The Registrar’s Office has one of the most 
sophisticated online advising systems in the entire CIS 
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region. Students have full online access to registration 
information including schedules, courses offered, gradu-
ations requirements and transcripts, enabling them to 
track the progress of their studies any time.

STUDENT GOVERNMENT (should this 
be KSA? Who should write about the 
KSA?)
Students at KIMEP elect a student government to rep-
resent their interests to the administration. The student 
government also deals with students’ interests and ac-
tivities. Elections are held annually. The activities of the 
student government are governed by a constitution. The 
student body is also represented on academic councils 
and student representatives sit on many of the most im-
portant standing committees, ensuring students have a 
say in the running of their university.

FINANCIAL AID, WORK-STUDY AND 
SCHOLARSHIPS

Financial aid is designed to meet the needs of our students. 
KIMEP offers different types of financial aid based both 
on merit and financial need. These include scholarships, 
tuition waivers, work-study, teaching assistantships, and 
on-campus employment. To be eligible for needs-based 
financial aid, a student must meet two main criteria: 1) 
be in good academic standing; and 2) demonstrate real 
financial need. The amount and type of aid will depend on 
a student’s need and/or academic performance, and may 
take different forms. Financial aid is subject to the deci-
sion of the KIMEP Academic Council. Some students find 
financial support from outside KIMEP. In some cases, 
financial aid is provided by current and future employ-
ers in the form of scholarships or loans. Every student is 
encouraged to seek such external sponsors.

CAREER AND EMPLOYMENT CENTER

The Career and Employment Center provides current stu-
dents, alumni and external job seekers with career skills 
and employment services. Its main service areas are ca-
reer counseling, internships and employment assistance. 
Other activities include organizing an annual Job Fair 
and workshops and organizing guest lectures, presenta-
tions on resume writing, interview skills and job search 
strategies.

CORPORATE DEVELOPMENT AND 
ALUMNI ASSOCIATION

The Corporate Development Department maintains mu-
tually beneficial connections between KIMEP and busi-
nesses, foundations and the academic community, in 
Kazakhstan and abroad. The department’s mission is to 
contribute to KIMEP’s development through fund raising, 
attracting grants, and developing partnership programs 
with the business and corporate community. In return for 
sponsorship and partnership companies, organizations, 
and individuals receive priority access to our educational 
and human resource development services.

The Alumni Center was established to maintain a perma-
nent and stable relationship between the Institute and 
its alumni, for purposes of mutual service and support. 
Alumni frequently participate in evaluations and play a 
significant role in deciding how we are ranked worldwide. 
Strong alumni make a stronger university and increase 
the value of a KIMEP degree.



P
A

R
T

 I
I.

 A
C

A
D

E
M

IC
 P

O
L

IC
IE

S
 A

N
D

 P
R

O
C

E
D

U
R

E
S

19

ACADEMIC 
POLICIES 
AND 
PROCEDURES

PART II

ADMINISTRATION

Larissa M. Savitskaya, M.ED, MPA, Dean of 
Enrollment Services

Anastasia Manoilenko, MBA candidate, Director of 
Enrollment Services

Natalya Miltseva, MA in Higher Education 
Administration, Admission Director

Shakhnoza Yakubova, MA in Higher Education 
Administration, Interim Registrar

Oxana Shegay, MBA, Director for Student Financial 
Services

ENROLLMENT MANAGEMENT

ENROLLMENT SERVICES

OFFICE OF THE REGISTRAR

ACADEMIC POLICIES

CODES OF CONDUCT
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ENROLLMENT MANAGEMENT
Student Recruitment • 
Testing (entrance tests)• 
Admissions• 
Registration and records• 
Financial aid/scholarships• 
Student Orientation and Retention programs• 

Enrollment management is also a primary source for ma-
jor statistics, reports and analysis on recruitment, admis-
sion, registration, retention, attrition and financial aid.

OFFICE OF ENROLLMENT SERVICES
Statement of Purpose

The Office of Enrollment Services is a new office in the 
Enrollment Management structure that was established 
to create enrollment information system, monitor realiza-
tion of enrollment goals, design and implement specific 
interventions for steady enrollment growth, and conduct 
necessary analysis of enrollment situations, trends and 
projections for any operational needs at KIMEP level.

Activities

Analytic and statistics on enrollment

Aiming to support administrative and academic units as 
well as all relevant committees at KIMEP in their plan-
ning, monitoring and decision-making activities, the Of-
fice of Enrollment Services provides them with different 
types of statistics related to student contingent (listed in 
clause III) and performs analysis on specific enrollment 
issues based on information accumulated in the enroll-
ment database system. The latest of them are: Analysis of 
Entrance criteria 2009 for Undergraduates, KIMEP Mar-
ket share among Kazakhstani high school graduates, Al-
tyn-Belgi Scholarship Effectiveness, Enrollment Deposit 
utility, November Open House Days, declining number of 
participants for last 3 years, etc.

Besides these duties, the Enrollment Services office pro-
duces statistic reports for external agencies, like the Min-
istry of Education, the State Agency of Statistics and the 
City Administration in standardized formats on regular 
base. 

Retention programs

Successful achievement of the goals set in the statement 
of purpose requires initiative, development and realiza-
tion of retention strategies, which is another focus of the 

office’s activities. All strategies can be categorized into 
three groups: 

Reactive programs include response actions to the 
characteristics and backgrounds of student population. 
Within this category, the Office of Enrollment Services 
works with students “at risk” who have poor academic 
standing to define gaps in their knowledge and advise col-
leges accordingly, participate in setting entrance criteria 
through analysis of its effect on students’ GPA, etc. 

Interactive programs, which are intended to create 
bonds between the students and the institution. Staying 
in contact with inactive students is a first step to decreas-
ing the attrition rate.

Proactive programs designed to effect changes in or-
der to anticipate or eliminate causes of attrition. Within 
this strategy, the Office of Enrollment Services conducts 
surveys aimed at schedule adaptation according to stu-
dents’ demand in academic courses. An online GPA cal-
culator was created to help current students with model-
ing their own academic standing results as well as to help 
freshmen become accustomed to the western-style credit 
system.

Surveys

Another activity performed by the Office of Enrollment 
Services is focused on initiating and conducting regular 
surveys with consequent analysis of their results and 
making recommendation. 

Enrollment Survey 2009 is assigned for all degree 
students and serves as a resource of information about 
qualitative characteristics of student contingent and a 
tool for prognosis of enrollment situation (First time it 
was conducted by QAIR department in Fall-2009 upon a 
request from the Office of Enrollment Services).

Purpose:

Enrollment management is an integrated approach to 
achieving enrollment and retention goals through pro-
motion, recruitment, research, and trend analysis in line 
with the institutional mission and goals. In particular, it 
integrates the following functions:
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Exit Survey 2010 is focused on gathering valuable in-
formation from last year degree students that will help 
KIMEP to measure success and identify possible ways for 
continually improvement of education environment (Pi-
lot Survey was carried out in Spring-2010).

ON-LINE RESOURCES OF 
ENROLLMENT STATISTICS

Standard format statistic reports related to students’ con-
tingents and their academic performance are accessible 
on-line. Thus, the KIMEP website contents Enrollment & 
Graduation statistics which are open to the public while 
more detailed information for internal usage by faculty 
and staff is placed on Intranet and secured by authorized 
access within campus.

All reports are grouped in following thematic sections for 
friendly use:
1. Recruitment and Admission (by program and re-

gion). Reports with numbers of applied, admitted 
and enrolled students are presented in two formats: 
headcount (student is counted one time even if he 
participated in several intakes) and by intakes (stu-
dent is counted every time when he participated in 
several intakes). 

2. Enrollment (by Academic years, by semesters, by 
programs, major, by gender). This part also include 
reports on the number of FTE students, Full/Part-
time students, International students, freshmen and 
students, registered for Foundation English courses 
by semesters.

3. Graduation. Contains statistics on graduated stu-
dents by gender, major, year of graduation, average 
GPA at graduation, and preliminary graduation pro-
jection for current academic year.

4. Students’ demography (average age statistics)
5. Attrition (by program, semester, academic year, and 

reason). Additionally this part includes Academic 
Leave, Deferral and transfer between programs sta-
tistics.

6. Financial Students support (by program, semester, 
academic years, and in USD and KZT equivalent)

This part is devoted to results of internal and external 
financial aid distribution in total and by types of schol-
arships with number of awarded students, budgeted and 
distributed amounts in dynamic, etc.

Any other types of enrollment statistics are available to 
internal and external users by request to the Office of En-
rollment Services.

OFFICE OF THE REGISTRAR:

Mission and Purpose

The mission of the Registrar’s Office is to foster student 
academic progress by ensuring the proper maintenance 
of academic records beginning from the students’ first 
contact with KIMEP through graduation and beyond. The 
purpose of the Registrar’s Office is to provide effective 
registration and record-keeping services, to provide accu-
rate academic information to students, faculty, and staff, 
to monitor academic policies and procedures, to maintain 
accurate, permanent, and confidential student records, 
and to provide certified documentation of academic re-
cords where necessary.

REGISTRAR’S ON-LINE RESOURCES

The Registrar’s Office maintains a website with informa-
tion and resources for students, faculty, administrators, 
and for the public at large. Through the website, students 
have access to their own personal records. Confidential-
ity of individual records is maintained by a personalized 
password system. The website is available at www.kimep.
kz  > registrar >

For Students: Here a student can check his/her advising 
materials, holds and blocks, checklist, personal registra-
tion schedule, wait list status, transcript, final examina-
tion schedule, grades, payment report, degree require-
ments, etc.

For Faculty: Here a faculty member can find individual 
schedules, information on his/her advisees and advis-
ing on-line resources, students on wait lists, registration 
results, relevant statistics, grade entry pages, attendance 
sheets, etc.
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ACADEMIC POLICIES
From time to time KIMEP may change or add new aca-
demic policies. New and/or revised policies apply to all 
students regardless of the year of entry into KIMEP un-
less specific exemptions are stated in the policy. Policies 
stated in this catalog replace policy statements from pre-
vious catalogs. The KIMEP Academic Council may, dur-
ing the course of the year, revise and alter current aca-
demic policy.

CREDIT SYSTEM
KIMEP uses the American credit system as the founda-
tion for the curriculum. Degree requirements are stated 
in terms of credits earned rather than in terms of courses 
completed. Typically a semester long course will meet for 
forty-five class contact hours and is worth three credits. 
However, some courses are worth more than three credits 
and some worth less.

To earn a degree from KIMEP, a student completes a 
set of credit requirements for a particular program. The 
requirements usually have a list of courses that must be 
taken, a list of elective courses, and a minimum number 
of credits to be earned. Elective courses are not a require-
ment but are necessary in order to complete the mini-
mum number of credits. A program can have subparts, 
with required courses and a minimum credit requirement 
for each subpart.

On occasion, due to transfer credits, a student may have 
excess credits in required courses. In such cases the ex-
cess credits count towards the total number of credits re-

quired and thereby reduce the number of elective credits 
needed. Requirements for elective courses - where stated 
in this catalog - simply reflect the number of credits in 
elective courses that would normally be needed when the 
student has no excess credits.

Another requirement for graduation is a minimum level 
of scholastic performance which is measured by the grade 
point average or GPA. The GPA is the average of the 
grades, but weighted according to the number of credits 
for each course in which a grade is received. An example 
of how to calculate GPA is given in a later section.

Credit Equivalents
Some courses are preparatory courses and are worth zero 
credits. Completion of any of these courses does not earn 
credits towards graduation. The courses, however, do 
have a credit equivalent. A three-credit equivalent means 
that in terms of class time and learning outcomes, the 
course is approximately the same as a typical three credit 
course. Some policies (such as maximum course load) are 
based on credit equivalents rather than on credits.

GRADING SYSTEM
KIMEP uses a letter grading system A, B, C, D, F, etc. Let-
ter grades are further differentiated with “+” for the top of 
the grade range or “–” for the bottom of the grade range.

Based on the grades assigned, a grade point average is cal-
culated and recorded on the student’s transcript.

Grades and Grade Points
The following letter grades apply to courses at the undergraduate, graduate, and doctoral levels respectively.

Grade Undergraduate Masters Doctoral Points

A+ Highest grade Highest grade Highest grade 4.33

A Excellent Excellent Excellent 4.00

A– Very good Very good Good 3.67

B+ Good Good Passing 3.33

B Good Satisfactory Failing or Passing** 3.00

B– Good Passing Failing or Passing** 2.67

C+ Satisfactory Failing or Passing* Failing 2.33

C Satisfactory Failing or Passing* Failing 2.00

C– Satisfactory Failing or Passing* Failing 1.67

D+ Passing Failing Failing 1.33

D Passing Failing Failing 1.00

D– Lowest Passing Failing Failing 0.67

F Failing Failing Failing 0.00

* Grade “C” for Masters students can be considered as either passing or failing, depending on the specific program.
** Grade of “B” and “B-” for DBA students will be considered as passing or failing, depending on whether or not the 
course is required for the student’s major.
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Numerical Conversion to Letter Grades

The following table is a suggested equivalency between 
classroom numerical averages and the “A” – “F” letter 
grade scale.

Grade Numerical Scale

A+ 90 - 100

A 85 - 89

A– 80 - 84

B+ 77 - 79

B 73 - 76

B– 70 - 72

C+ 67 - 69

C 63 - 66

C– 60 - 62

D+ 57 - 59

D 53 - 56

D– 50 - 52

F below 50

Administrative Grades

The following KIMEP wide notations apply to both gradu-
ate and undergraduate programs. These notations do not 
affect the calculation of the grade point average.

Grade Comments Points

NA Not Applicable N/A

P Pass N/A

AU Audit N/A

IP In Progress N/A

I Incomplete N/A

W Withdrawn N/A

AW Administrative Withdrawal N/A

Not Applicable – NA

Credits earned at other institutions transfer to KIMEP 
without grades. In such cases the credits are posted to the 
transcript with the annotation “NA”. Credits with a grade 
of “Not Applicable” are not included in the calculation of 
the grade point average.

Grade of Pass – P

In certain cases an undergraduate student may elect to 
have a course graded on a pass/fail basis rather than 
receiving a letter grade. Eligibility requirements are dis-
cussed below.

1. To receive a grade of “pass” a student must have se-
lected the pass-fail option at the beginning of the se-
mester.

2. After the registration period ends the pass-fail option 
cannot be changed.

3. An earned grade of C or higher is recorded as “P”; an 
earned grade of “C–” or less is recorded as “F”.

4.  “P” (pass) earns credits which may count towards 
graduation.

5.  “P” (pass) has no grade points and is not included in 
the calculation of the GPA.

6.  “F” earns no credits. (This applies even if the grade 
would have been “D–”, “D”, “D+”, or “C–” without 
the pass fail option.)

7.  “F” has zero grade points which are included in the 
calculation of the GPA.

Eligibility for Pass-Fail
1. Full-time 4th year undergraduate students who are 

not on academic probation or dismissal warning are 
eligible. The option is not available to graduate stu-
dents.

2. There is a limit of 3 credits per semester.
3. The maximum within a degree is 6 credits.
4. The pass-fail course must be a free elective course 

and not a requirement.
5. The department offering the course must give writ-

ten permission for pass-fail. The permission must be 
received by the registrar’s office by the end of the reg-
istration period.

Grade of Audit – AU

A student who wishes to sit in on a class without receiving 
a grade may elect to audit a course.
1. Audited courses are recorded on the transcript with 

the notation “AU”. Audited courses are not included 
in the calculation of the GPA.

2. The grade of “AU” is automatic. The instructor can-
not assign any other grade.

3. Audited courses do not receive credit, cannot be 
counted towards graduation requirements and can-
not be transferred.

Eligibility for Audit
1.  Any student may audit any course for which s/he 

meets the prerequisites.
2.  The student must register to audit the course.
3.  The student must pay for the course the same as for 

any other course.

Grade of In Progress – IP

“In Progress” applies to thesis and dissertation courses 
which are taken in a sequence over one or more semes-
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ters. Once the thesis or dissertation has been successfully 
defended, the “IP” grade is automatically changed to the 
appropriate grade for the sequence. A thesis receives a 
letter grade; a dissertation receives a “Pass”.
1.  The grade of “IP” does not affect the GPA.
2.  If a student does not complete the thesis or disserta-

tion the “IP” grade remains permanent.

Grade of Incomplete – I

When a student has completed a substantial portion of the 
requirements for a course but due to uncontrollable fac-
tors is unable to complete all requirements, the instructor 
may assign a temporary grade of Incomplete. The instruc-
tor and the student should develop a plan to complete the 
remaining coursework in a timely fashion.
1.  The grade of “I” is assigned 0 (zero) credits.
2.  The grade of “I” has no grade points and is not in-

cluded in the calculation of the GPA.

Removal of Incomplete
1.  It is the responsibility of the student to contact the 

instructor and determine what work needs to be 
completed in order to convert the “I” into a standard 
grade.

2.  The grade “I” should be changed by the instructor to a 
letter grade (A, B, C, etc…) immediately after the stu-
dent completes all course requirements. This should 
be done as soon as possible but at the absolute latest 
by the end of next full semester (i.e. the summer se-
mester is not considered a full semester) after the “I” 
has been awarded.

3.  If a student fails to complete all requirements as as-
signed by the instructor during the allowed time pe-
riod of one full semester (fall and spring) after the 
incomplete grade has been received, the “I” will auto-
matically convert to an “F”.

4.  If an instructor who has assigned a grade of “I” to a 
student leaves KIMEP before the one semester time 
limit, then the chair of the department will assign 
another faculty member to evaluate the remaining 
coursework and to convert the incomplete to an ap-
propriate letter grade.

5.  A student may elect to repeat a course rather than re-
move the incomplete. In such cases the student must 
register for the course again and pay the regular tu-
ition fees.

Grade of Withdrawal – W (by students)

The grade of W denotes that the graduate or undergradu-
ate student has withdrawn from the course and has not 
completed the course requirements (Please refer to the 
academic calendar for the last date to withdraw from a 
course).

1. The grade of “W” is automatic. The instructor cannot 
assign any other grade

2. The grade of “W” is assigned 0 (zero) credits and can-
not count towards graduation.

3. The grade of “W” has no grade points and is not in-
cluded in the calculation of the GPA.

4. The grade of “W” does not count in any restrictions or 
limitations on the number of retakes for a course.

5. A student is not obligated to repeat a course from 
which s/he has withdrawn. However, if the course is 
required then the student must complete the require-
ment in order to graduate.

6. In order to repeat the course a student must register 
for the course again and pay the regular tuition fees.

Withdrawing from a Course
1. Before the end of the add-drop period a student can 

use the on-line registration system to cancel the reg-
istration for a course. After the end of the add-drop 
period, the student must submit to the Registrar’s 
Office a completed withdrawal form for each course 
from which the student is withdrawing. The form is 
available for download from the Registrar’s website.

2. The withdrawal form should be signed by the course 
instructor. This is a courtesy that verifies that the in-
structor is aware of the reason that a student is no 
longer attending.

3. During fall and spring semesters a student who with-
draws early may be entitled to a partial refund of the 
tuition paid. The cutoff dates and amount of refund 
are stated in the academic calendar. These rules do 
not apply to summer semesters. There is no refund 
after registration period for any summer semesters.

4. The withdrawal form must be received by the Regis-
trar’s Office before the deadline to withdraw. The last 
date to withdraw is stated in the academic calendar 
but is approximately the Friday before the last full 
week of class.

Grade of Administrative Withdrawal – 
AW (by faculty and administration)

The grade “AW” is equivalent to the grade of “W” in all 
respects except that the withdrawal is initiated by the in-
structor or by the Dean of Student Affairs.

There are two types of administrative withdrawal. The 
first type occurs when a student fails to attend class or is 
in serious danger of failing. The instructor can initiate a 
withdrawal for the student and assign the grade of “AW”.

The second type of administrative withdrawal is nonaca-
demic and can be initiated by the Dean of Student Affairs 
in collaboration with the instructor. Administrative with-
drawal applies to emergency situations that do not allow 
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the student to continue his/her studies in a course or at 
the university. An emergency situation may include med-
ical conditions, family issues that impact the ability to 
study, excessive financial debt, or other reasons deemed 
appropriate by the Dean of Student Affairs. This type of 
withdrawal may be initiated at any time during the se-
mester. The Dean of Student Affairs has the final decision 
on the appropriateness of an “AW” grade.

GRADE SUbMISSION

Except in cases of audit (AU) or withdrawal (W), the indi-
vidual instructor makes the final determination of a stu-
dent’s grade. It is the responsibility of each faculty mem-
ber to submit grades promptly after the completion of a 
course. KIMEP has an on-line Input Final Grade system 
which facilitates the electronic submission of grades to 
the Registrar’s Office. However, grades are not officially 
posted until a printed copy, signed by the instructor, is 
received by the Registrar’s Office. Grades are due within 
72 hours after the final exam.

Instructors may not post or publish any final grade re-
sults.

Instructors are encouraged to provide feedback to stu-
dents on exam and evaluation results but information on 
final grades is disseminated exclusively by the Registrar’s 
Office. The Registrar’s Office will not release grades to 
students with outstanding debts to the university.

Change of Grade

Faculty members are responsible for ensuring that grades 
are accurate and correct at the time of submission. None-
theless if a mistake was made, a faculty member can 
initiate a change of grade within 2 weeks of the date the 
original grade was submitted to the Registrar. A “Grade 
Change” form shall be used for this purpose. Faculty 
members are allowed to change grades only if they have 
erred in compiling the final grade and the original grade 
that was submitted was incorrect. Appropriate reasons 
must be given for the change along with any supporting 
documentation, when applicable. The Instructor and the 
chair or program director must sign the Grade Change 
form. The form is then sent to the dean for final approval 
and then to the Registrar.

GRADE APPEAL

If a student feels that a grade is incorrect, s/he should 
contact the instructor. Ideally this should be done within 
a few days of the posting of the grades, but at the latest 
by the end of the second week of classes of the following 
semester. If the student is unable to resolve the disagree-

ment with the instructor then the student should contact 
the chair or program director of the department respon-
sible for the course. The request must be made by the end 
of the second week of the following semester.

An appeal can only be made on the grounds that the pro-
cess for determining the grade was incorrect. Examples 
include:
1.  the answer key for an exam is incorrect
2.  the points on an exam are incorrectly totaled
3.  the average or total points for the course are incor-

rectly calculated.
4.  the grading formula has been changed without ad-

vance notification.

A student may not appeal a grade simply because s/he is 
dissatisfied with the grade. A grade review will not be con-
sidered where:
1.  the evaluation is subjective (as the evaluation of an 

essay)
2.  an answer is insufficient or incomplete
3.  there is disagreement over partial credit
4.  an assessment or exam is perceived as too difficult
5.  a penalty was applied for plagiarism or academic dis-

honesty

Upon receiving the review request the chair or program 
director should contact the instructor for a review of the 
basis for assigning the grade. If the instructor has left 
KIMEP then the chair or program director shall evaluate 
all available information.

The chair or program director has five working days to 
review the grade determination. The chair or program di-
rector should first attempt to mediate the grade disagree-
ment.

Thereafter the chair or program director may issue a rec-
ommendation. The chair or program director may not 
change the grade.

If either the student or the instructor disagrees with the 
recommendation of the chair (or program director) s/he 
may request a formal review by the appeals committee.

Both the student and the instructor should provide a writ-
ten statement that clarifies their position. The chair or 
program director then convenes the appeals committee 
(at least three faculty members). The committee meets 
within five working days of receiving the written request.

The committee reviews the statements of the instructor 
and the student but should not be informed of the recom-
mendation of the chair or program director. Where pos-
sible both the student and the instructor should appear 
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before the appeals committee to respond to questions 
from the committee.

The appeals committee issues a recommendation. The 
recommendation of the appeals committee and the inde-
pendent recommendation of the chair or program director 
are then forwarded to the dean. The dean may contact the 
student and the instructor for additional clarification. If 
the dean agrees with the recommendation of the appeals 
committee then the dean implements the recommenda-
tion and the decision is final. The dean has the authority 
to change the grade.

If the dean disagrees with the recommendation of the ap-
peals committee then the dean forwards the recommen-
dation of the chair or program director and the recom-
mendation of the appeals committee along with his/her 
own recommendation to the Vice President of Academic 
Affairs. The VPAA makes and implements the final deci-
sion.

The final decision is due within five working days after 
the meeting of the appeals committee. The dean or the 
VPAA notifies both the student and the instructor of the 
final decision.

GRADE POINT AVERAGE (GPA)

To calculate the grade point average in a credit based sys-
tem, the numerical points for each grade are multiplied 
by the number of credits for the course. The results are 
summed for all courses included in the calculations. The 
total is the “Credit-Hour Value” (CHV). The Credit-Hour 
Value is divided by the total number of credits which yields 
the grade point average. The following is an example:

History of Civilizations  A 3 credits
 4.00 (for A) X 3 (credits) = 12.00
Kazakh Language  B 2 credits
 3.00 (for B) X 2 (credits) = 6.00
Credit-Hour Value = 18.00, Credits = 5
18.00 / 5 = 3.60 grade point average

Two calculations of the GPA are listed on the student’s 
transcript: a semester-based GPA and a cumulative GPA.

The semester-based GPA is calculated and based only on 
grades from courses taken in a particular semester. The 
cumulative GPA is based on grades from all courses taken 
from the beginning of study.

If a course is taken more than once, only the grade re-
ceived in the most recent retake is counted in the calcu-
lation of the GPA. The GPA is calculated only for degree 
students. The GPA is not calculated for exchange or for 
non-degree students.

ACADEMIC AWARDS AND HONORS

KIMEP provides recognition for those students who 
achieve the highest level of scholastic performance. At the 
end of each regular semester, the Office of the Registrar 
compiles a list of the top performing students. All full 
time students, undergraduate or graduate, with a semes-
ter GPA of 4.0 or higher are placed on the “President’s 
List”. All full time students, undergraduate or graduate, 
with a semester GPA of 3.75 or higher are placed on the 
“Dean’s List”.

At graduation, KIMEP recognizes students with out-
standing academic performance by conferring a degree 
with honors. There are three levels of honors: Cum Laude 
(With Honors), Magna Cum Laude (With High Honors), 
and Summa Cum Laude (With Highest Honors). Gradu-
ating with honors is noted on the student’s transcript and 
is printed on the Diploma. Honors applies to both under-
graduate and graduate students.

To graduate Summa Cum Laude a student must have a 
grade point average of 4.25 or higher.

To graduate Magna Cum Laude a student must have a 
grade point average of 4.15 or higher.

To graduate Cum Laude a student must have a grade point 
average of 4.00 or higher.

A student receives the highest level of honors for which s/
he is eligible.

ACADEMIC RECORDS

The Registrar’s Office maintains records of student aca-
demic performance. Academic records are available on a 
continuous basis on four forms: mid semester grade re-
ports, graduation checklists, unofficial transcripts, and 
official transcripts. Grades and credits earned are posted 
to academic records only when they become official. Thus 
there can be a delay of up to 72 hours between the com-
pletion of a course and the posting of credits and grades.

Mid-semester grade report

Mid-semester grades are temporary grades which are as-
signed in some courses. The grades can be indicated as 
Pass or Fail, as “C or above”, “D”, or “F”, or as any letter 
grade including “+” and “–” depending on the preference 
of the instructor. The purpose of a mid-semester grade 
is to provide the student with information on his/her 
progress before the end of a course. Mid-semester grades 
are not posted to the transcript or checklist and have no 
meaning once final grades have been posted.
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Graduation checklist

The graduation checklist is an internal document which 
tracks a student’s progress towards meeting degree grad-
uation requirements. Completed coursework is organized 
by degree requirement rather than by semester.

The checklist is used for advising purposes and should 
not be circulated outside of KIMEP. A student’s checklist 
is available on-line through the registrar’s website: www. 
kimep.kz > registrar

Graduation request

The student, planning to complete graduation require-
ments in the current semester, must submit a Graduation 
Request to the Registrar’s Office. Failure to submit gradu-
ation request by the prescribed deadline will postpone 
student’s graduation till next semester. Candidates who 
apply for a given graduation and fail to qualify must reap-
ply for a later graduation.

Unofficial Transcript

The transcript is the record of a student’s academic per-
formance.

The transcript contains the following information:

Student name, student ID, student status, degree pro-
gram, declared major, declared minor, courses taken 
(with course code, course title, grade and credit hours), 
credits completed and GPA (grade point average). The 
transcript is organized by semester. Grade point average 
and credits earned are indicated for each semester and 
as a cumulative total. An unofficial transcript is available 
on-line through the registrar’s website: www.kimep.kz 
>registrar

Official Transcript

The official transcript is the formal presentation of a stu-
dent’s record to the external community. The official tran-
script contains the KIMEP logo and address. It is printed 
on blue security paper with the name of the university in 
white typeface across the front of the document. The reg-
istrar signs an official transcript and certifies the docu-
ment with the registrar’s official seal. A hidden security 
warning appears if the official transcript is photocopied.

In addition to the information mentioned for the unof-
ficial transcript, the official transcript also contains in-
formation for the external community such as an expla-
nation of KIMEP’s credit system, course codes and the 
grading system. A student may request an official copy of 

the transcript for any purpose at any time upon payment 
of the transcript fee.

COURSE CODING

KIMEP uses an alphanumeric coding scheme that consists 
of 3 alpha and 4 numeric characters. The first two alpha 
characters represent the department or discipline for the 
course. The third character can represent a subsection of 
a department. The first numeric character represents the 
intended level of the course. The remaining numbers rep-
resent the unique identifier of the course. Course codes 
for discontinued courses cannot be reused.

Course Level Intended students

1000 All Students (Mainly First Year)

2000 Second or Third Year Students

3000 Third or Fourth Year Students

4000 Third or Fourth Year Students

5000 Graduate Students Only

6000 Doctoral Students Only

4000 level courses are undergraduate courses but in 
some instances may be taken for graduate credit. If taken 
for graduate credit the code will be followed by the letter 
“G”.

5000 level courses are graduate courses but in some in-
stances may be taken by undergraduate students. When 
the registration is for undergraduate credit the course 
code is followed by the letter “U”.

STUDENT STATUS AT KIMEP

KIMEP employs several criteria for classifying students.

The most important classification is the reason for study-
ing at KIMEP.

Admitted Status

Degree Student – is any student who intends to com-
plete a program of study and earn a degree which is of-
fered by KIMEP. To have degree status a student must 
have successfully passed KIMEP entrance examinations 
(if required) and have been formally admitted to a degree 
program. A degree student can attend either full time or 
part time.

Non-degree Student – is any student who wishes to 
take classes for personal reasons without the intent of 
earning a degree. In order to register a student must apply 
for admission as a non-degree student and be accepted.
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Non-degree students can take the same number of cours-
es as degree students, but can only take courses for which 
they meet the prerequisites. Registration for non-degree 
students is opened two weeks before classes start.

If a non-degree student applies and is accepted to a de-
gree program, some credits earned in non-degree status 
can transfer to the degree program. However there are re-
strictions and limitations. Details are defined in the sec-
tion on transfer of credits.

Exchange student – is any student studying at KIMEP 
who is a degree seeking student from another university. 
KIMEP has student exchange programs with many part-
ner universities from around the world. Students from 
partner universities study at KIMEP for one or two se-
mesters and transfer the credits back to their home uni-
versity.

Academic Standing

Academic standing applies only to degree students. There-
fore a student with Regular status is a degree student in 
good academic standing.

Regular – is a degree student who is making acceptable 
progress towards earning a degree.

Academic Probation (AP) – is a degree student whose 
performance is below the standards required for gradua-
tion. (Details are stated in the section on Academic Proba-
tion and Dismissal Warning).

Dismissal Warning (DW) – is a degree student whose 
performance has not improved while on Academic Proba-
tion.

Dismissal Warning is the final opportunity to improve 
performance before being academically withdrawn from 
KIMEP. (For more information refer to the section on 
Academic Probation and Dismissal Warning).

Full Time - Part Time

KIMEP also classifies students as full time or part time. 
The only distinction between full-time and part-time stu-
dents is that part-time students may not receive scholar-
ships, grants, or tuition waivers.

Full Time Student – is any undergraduate student who 
takes 12 or more credit equivalents per semester or any 
graduate student who takes 9 or more credit equivalents 
per semester.

Part Time Student – is any undergraduate student who 
takes less than 12 credit equivalents per semester or any 

graduate student who takes less than 9 credit equivalents 
per semester.

Year of Study

Year of study is based on the number of credits completed 
according to the table below. Graduate programs have 
only a first and second year. In some cases a second year 
graduate student will have more credits than the upper 
limit in the table for second year status. Year of study is 
important for the priority registration system.

Credits earned Year of Study

0 to 30 First year (Freshman)

31 to 60 Second year (Sophomore)

61 to 90 Third year (Junior)

91 and up Fourth Year (Senior)

Confirmation of student status

The Office of the Registrar prepares verification certifi-
cates (spravka) for regular, non-degree, exchange, former 
and graduated students about their status, year of study, 
number of credits earned, major, etc. Certificates are 
available in a timely manner upon payment of the admin-
istrative fee.

ACADEMIC PRObATION AND 
DISMISSAL WARNING

Undergraduate students
1.  After an undergraduate student has taken 24 cred-

its or two active regular semesters of full-time study 
at KIMEP, whichever comes first, the student will 
be placed on Academic Probation if the cumulative 
grade point average is below 1.8. A student who has 
completed 60 or more credits will be placed on Aca-
demic Probation (AP) if the grade point average is 
below 1.9.

2. An undergraduate student on Academic Probation 
may not register for more than 12 credits equiva-
lents.

3. A student will be returned to regular status whenever 
the overall GPA is raised to 2.0 or above.

4. A student remains on Academic Probation until the 
GPA is raised to 2.0 or above providing that the GPA 
of coursework completed during each semester while 
on Academic Probation is 2.0 or higher.

5. An undergraduate student who has attempted 9 or 
more credits while on Academic Probation, whose 
overall GPA is still below 2.0 and whose semester 
GPA is below 2.0 will be moved to Dismissal Warning 
(DW) status. After one semester on Academic Proba-
tion, if a student attempts fewer than 9 credits in a 
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semester, then academic status will be determined by 
a GPA based on the current semester and the previ-
ous semester.

6. An undergraduate student with a Dismissal Warning 
may not register for more than 9 credit equivalents.

The student must meet with an advisor and prepare a plan 
of action to correct the reasons for poor performance.
7. A student who has attempted fewer than 6 credits 

while on Dismissal Warning will remain on Dismissal 
Warning status.

8. After a student has attempted 6 or more credits on 
Dismissal Warning status:
a) a student whose overall GPA is 2.0 or above will 

be returned to Regular status
b) a student whose overall GPA is less than 2.0 but 

whose GPA for credits taken on DW status is 2.0 
or above will be returned to Academic Probation

c) a student whose overall GPA is still below 2.0 
and whose GPA for credits taken on DW status is 
below 2.0 will be academically withdrawn from 
KIMEP.

Graduate students
1.  After a graduate student has taken 18 credits or two 

active regular semesters of full-time study at KIMEP, 
whichever comes first, the student will be placed on 
Academic Probation if the cumulative grade point av-
erage is below 2.67.

2. A graduate student on Academic Probation may not 
register for more than 9 credit equivalents in fall and 
spring semesters.

3. A graduate student will be returned to regular status 
whenever the GPA is raised to 2.67 or above (3.0 for 
MBA and LLM).

4. A graduate student remains on Academic Probation 
until the GPA is raised to 2.67 or above (3.0 for MBA 
and LLM) providing that the GPA of coursework 
completed during each semester while on Academic 
Probation is 2.67 or higher (3.0 for MBA and LLM).

5. A graduate student who has attempted 6 or more 
credits while on Academic Probation, whose overall 
GPA is still below 2.67 (3.0 for MBA and LLM) and 
whose semester GPA is below 2.67 (3.0 for MBA and 
LLM) will be moved to Dismissal Warning (DW) sta-
tus. After one semester on Academic Probation, if a 
student attempts fewer than 6 credits in a semester, 
then academic status will be determined by a GPA 
based on the current semester and the previous se-
mester.

6.  A graduate student with a Dismissal Warning may 
not register for more than 6 credit equivalents.

7.  A graduate student who has attempted fewer than 6 
credits while on Dismissal Warning will remain on 
Dismissal Warning status.

8.  After a graduate student has attempted 6 or more 
credits on Dismissal Warning status:
a)  a student whose overall GPA is 2.67 or above (3.0 

for MBA and LLM) will be returned to Regular 
status.

b)  a student whose overall GPA is less than 2.67 
(3.0 for MBA and LLM) but whose GPA for cred-
its taken on DW status is 2.67 or above (3.0 for 
MBA and LLM) will be returned to Academic 
Probation

c)  a student whose overall GPA is still below 2.67 
(3.0 for MBA and LLM) and whose GPA for 
credits taken on DW status is below 2.67 (3.0 for 
MBA and LLM) will be academically withdrawn 
from KIMEP.

For both Graduate and Undergraduate 
students

1. Summer sessions are counted as a semester only if a 
student takes a total of 6 credits or more in summer 
sessions. Otherwise summer sessions are not consid-
ered as a regular semester. Student status changes 
only at the end of all summer sessions.

2.  A student on AP or DW status is ineligible for schol-
arships, work-study assistance or other types of fi-
nancial aid.

REGISTRATION FOR CLASSES

KIMEP has an on-line registration system. The dates of 
the registration period for each semester (including sum-
mer sessions) are stated in the academic calendar.

Prior to registering, each degree student must meet with 
an advisor to determine which courses would be appro-
priate for the student to take. After the advising session 
the on-line system is opened for the student to register 
for courses.

Priority Registration

Because some courses are in high demand, KIMEP uses 
a priority registration system. Graduate students, fourth 
year students, students with a grade point average of 4.0 
or above, and students with special needs have the first 
opportunity to register for classes. The priority system 
insures that graduating students are the first to be regis-
tered in courses that would be needed for graduation.

Thereafter registration is opened for third year students, 
then second year, etc. The date on which registration is 
opened for each priority group is indicated in the aca-
demic calendar.



30

P
A

R
T

 I
I.

 A
C

A
D

E
M

IC
 P

O
L

IC
IE

S
 A

N
D

 P
R

O
C

E
D

U
R

E
S

Maximum Course Load per Semester

The maximum course load is based on credit equivalents 
which includes both credit and non–credit courses.

Fall and Spring Semesters

The recommended academic load during fall and spring 
semesters for undergraduate students is 15 credits or 
credit equivalents. The typical course schedule is five 
3-credit courses. The recommended academic load for 
graduate students is 12 credits or credit equivalents. The 
maximum number of credits (and/or credit equivalents) 
for both graduate and undergraduate students in fall and 
spring semesters is 18 (eighteen). The limit includes re-
takes and zero credit courses.

In rare cases an exception can be made for graduating 
students with an outstanding academic record to take up 
to 21 credits in the final fall or spring semester. Approval 
of the dean and the Vice President of Academic Affairs is 
necessary. No other exceptions are permitted.

Non-degree students follow the same guidelines and re-
strictions on maximum course load as regular degree stu-
dents.

An undergraduate student on academic probation may 
register for up to 12 credit equivalents. A graduate stu-
dent on academic probation may register for up to 9 cred-
it equivalents.

An undergraduate student on dismissal warning may reg-
ister for up to 9 credit equivalents. A graduate student on 
dismissal warning may register for up to 6 credit equiva-
lents

Summer semester

The maximum number of credits (and/or credit equiva-
lents) that a student may take in a seven and a half week 
summer semester is 9 (nine) credits. The limit for a three 
week summer module is 3 (three) credit equivalents. The 
limits include retakes and zero credit courses. Students 
on Academic Probation or Dismissal Warning are limited 
to 6 (six) credit equivalents in a seven and a half week 
semester.

Waiting List

When all sections of a course have reached the limit for 
the maximum number of students, a student can request 
a place on the waiting list for the course. Placement on the 
waiting list counts as a registration and is included in the 
credits counted towards the maximum course load.

If there are a large number of students on the waiting list 
for a given course, the department may be able to open a 
new section of the course. Otherwise it is the decision of 
the instructor whether to accept or to reject each student 
for an extra place on the class roster. When the accept/
reject decision has been made, the student is notified via 
the KIMEP u-mail. It is then the student’s responsibility 
to complete the registration through the on-line regis-
tration system. Students may check their wait list status 
through the internet source: www.kimep.kz > registrar> 
for students > personal students information > my extra 
place status.

Prerequisite Waiver Policy

Many courses have one or more prerequisite courses 
which must be completed before a student can register for 
the course. The purpose of the prerequisite is to ensure 
that a student has sufficient knowledge to understand the 
content of a course.

Only in rare situations can a student enroll in a course 
without having completed the prerequisite(s). If a student 
feels that there is sufficient justification to waive a prereq-
uisite, the student may submit a petition for a prerequi-
site waiver to the department chair or program director.

The chair then consults with the instructor of the course.

If both agree then a waiver can be granted. If either the in-
structor or the chair refuses permission, then the student 
will not be allowed to enroll in the course.

Retake (Repeat) of a Course

If a student receives a failing grade in a course, the stu-
dent may retake the course. If the course is an optional 
elective, the student may choose to repeat the course but 
is not required to do so. A student who has completed a 
course with a passing grade may elect to repeat the course 
in order to improve the grade. All grades for a course and 
subsequent retakes are recorded on the transcript, but 
only the last grade is included in the calculation of the cu-
mulative grade point average. This applies even if the last 
grade is lower than an earlier grade.

To retake a course, a student should register for the course 
and pay tuition the same as for other courses. The student 
must attend class sessions (lectures and/or tutorials) and 
complete all assignments and examinations, the same as 
if s/he was taking the course for the first time. A student 
may not recycle assignments or exam scores from a pre-
vious enrollment nor can a students use current assign-
ments or exam grades to raise a grade from a previous 
semester.
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To retake a course for the third time a student needs the 
approval of the dean of the student’s college. A fourth and 
subsequent retakes require the approval of the Vice Presi-
dent of Academic Affairs.

Independent Study

An undergraduate student (in good academic standing on 
regular status) may enroll in independent study during 
the final semester before graduation if a course necessary 
for graduation is not offered or if a course necessary for 
graduation has been cancelled. Before an independent 
study can be authorized, the student should consult with 
the program advisors to determine if a substitute course 
is available. Independent study is not authorized if the 
required course was previously offered and the student 
would have been able to take the course but elected not 
to do so. No more than three credits of independent study 
can be used for an undergraduate degree. Independent 
study may not be used to repeat a course previously com-
pleted with a passing grade.

A graduate student (in good academic standing on regular 
status) may enroll in independent study if a course neces-
sary for graduation is not offered or if a course necessary 
for graduation has been cancelled. Independent study can 
be authorized if sufficient courses or substitute courses are 
not available for the student to make continuous progress 
towards completing the degree. No more than six credits 
of independent study can be used for a graduate degree.

The process for completing an independent study is as 
follows:
1.  A faculty member with expertise in the subject area 

(preferably a faculty member who has previously 
taught the course) agrees to supervise the indepen-
dent study.

2.  The faculty member submits a study plan detailing 
the learning objectives, reading assignments, stu-
dent-faculty contact schedule, and methods of as-
sessment.

3.  A faculty panel consisting of the chair or associate 
dean and one person from the department reviews 
the study plan. The panel may approve the plan, dis-
approve the plan, or request additional information.

4.  If the faculty panel agrees then a recommendation is 
made to the dean for final approval.

5.  The dean notifies the Registrar’s Office in writing of 
the approval of the independent study.

6.  The student registers for the course as independent 
study and pays the regular tuition fee.

7.  At the end of the semester the faculty supervisor sub-
mits all documents verifying completion of the inde-
pendent study along with the grade for the course.

This policy does not apply to ExMBA and DBA students.

Graduate Jump Start

A KIMEP undergraduate student with a grade point av-
erage of 3.0 or higher may request to enroll in graduate 
courses in his/her last semester of study. The student 
must be enrolled in all courses needed to complete the 
undergraduate degree and the total number of credits for 
both graduate and undergraduate courses may not exceed 
the maximum number of credits allowed for graduate stu-
dents. If the student subsequently enters a graduate pro-
gram, the graduate credits can be transferred to the grad-
uate program and counted as credits taken in residence.

The graduate credits cannot be used as part of the degree 
requirements for the undergraduate degree. The gradu-
ate tuition fee applies to all courses receiving graduate 
credit.

Add-Drop Period

The first week of the semester is designated as the add-
drop period. (The exact dates are stated in the academic 
calendar.) During this period students can cancel course 
registrations, switch sections, or register in additional 
courses without penalty. The same restrictions on prereq-
uisites and maximum course load apply as during the reg-
istration period. Changes made during the add-drop pe-
riod are not recorded on the student’s academic record.

Late Registration

The on-line registration system is accessible only during 
the registration and add/drop periods. In order to reg-
ister for a course after the end of the add-drop period a 
student must submit an application for late registration 
to the Office of the Registrar. Applications for late regis-
tration will not be considered unless first approved by the 
Instructor.

Even with the instructor’s approval, permission for late 
registration is at the discretion of the Registrar. There is a 
fee for each late registered course. This fee is in addition 
to the tuition paid for the course.

Cancellation Due To Low Enrollment

KIMEP has no obligation to run a course with low enroll-
ments.

KIMEP has an established policy on minimum class size 
and has the right to cancel classes due to low enrollment. 
When a class is cancelled, students should consult with 
the department or advisors to determine an appropriate 
alternative.
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Class Size

The following table lists the minimum class size for a sin-
gle section course, the minimum section size for a multi-
ple section course, and the target range for class size. The 
target range does not imply an upper limit for class size; 
many core courses are run in much larger sections.

Course 
Level

Course 
Minimum

Section 
Minimum

Target 
Range

1000/2000 15 20 25-60

3000/4000 15 20 20-50

Eng/ Kaz 12 15 15-20

Graduate 10 15 15-35

LEAVE AND WITHDRAWAL FROM 
KIMEP

Academic Leave

A student may request a leave of absence by submitting a 
leave of absence form to the Registrar’s Office. The maxi-
mum time for a leave of absence is one academic year. If  
a student does not enroll for classes and does not request 
a leave of absence, the student is administratively with-
drawn from KIMEP at the end of the late registration pe-
riod in the second semester of non-enrollment (excluding 
summer sessions).

Withdrawal from KIMEP

Withdrawal can be initiated by the student or by KIMEP. 
KIMEP has the right to administratively withdraw stu-
dents for poor academic performance, for violations of 
KIMEP regulations, for disciplinary reasons, for expira-
tion of the time allowed for graduation or for non-regis-
tration (unless a leave of absence has been submitted).

Withdrawal from KIMEP terminates the agreements be-
tween the student and the Institute. To voluntarily with-
draw from KIMEP a student should:
1.  Process a withdrawal form;
2.  Settle all debts and obligations with the Institute;
3.  Pay a withdrawal fee:

a) Withdrawal fee is applied to students in the fol-
lowing cases:
Students who withdraw from KIMEP at his/her • 
own initiative

b) Withdrawal fee is not applied to students in the 
following cases:
Non-degree students who are readmitted to regu-• 
lar KIMEP program
Students who are administratively withdrawn • 
from KIMEP

4. Retrieve all official documents (such as UNT certifi-
cate) from the Admissions Office.

If a student later desires to return to KIMEP s/he must 
reapply for admission, following regular admission pro-
cedures.

TRANSFER bETWEEN PROGRAMS

At KIMEP, degree students are admitted to a specific pro-
gram. For various reasons a student may later decide to 
pursue studies in a different program. A transfer to an-
other program is permitted for both undergraduate and 
graduate students, subject to the following limitations:
1. Transfer requests can only be processed during the 

registration period.
2.  Undergraduate students must complete 30 credits 

before applying for a transfer.
3. Graduate students must complete 9 credits before 

applying for a transfer.
4. The student must meet all admission and/or transfer 

requirements of the receiving program.
5. Student has notified the parent college and has writ-

ten permission of the dean of the receiving college.

Regardless of whether previous courses are counted to-
wards a degree program, all courses taken at KIMEP (with 
grades) should appear on the official transcript. Courses 
not counted towards a degree can be listed in a separate 
“additional courses” section at the end of the transcript.

For students who transfer from one program to another, 
or who transfer from non-degree to degree status, the 
GPA will be calculated using all courses for which credit 
is given in the degree program. Courses not counted to-
wards the degree program will not be included in the 
calculation of the GPA, although they will appear on the 
student’s transcript.

TRANSFER OF CREDITS

KIMEP credits

Credits earned in degree status at KIMEP are permanent 
and can be used in any degree program for which the 
credits are appropriate. If a student is withdrawn from 
KIMEP and later reapplies to study under a new student 
ID, the credits previously earned can be transferred to 
the records for the new ID. If requirements have changed 
then some credits may not be applicable. The curriculum 
committee of the department or program makes the final 
determination of whether previous credits correspond to 
current requirements and can count towards the degree.
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Students who change degree status or ID number must 
request that their records be updated during the first se-
mester of study under the new ID number.

No transfer credits to non-degree status are allowed.

Transfer of non-degree credits

A student who earned credits at KIMEP as a non degree 
student and who is later admitted, readmitted, or rein-
stated to a degree program may transfer all credits earned 
before December 31, 2008 to a degree program if the de-
gree program accepts the credits. However no more than 
18 credits of coursework earned in spring semester 2009 
or thereafter can be transferred to a degree program. Only 
credits applicable to the degree are transferred and post-
ed to the academic record. The courses are posted with 
the original grades earned.

Transfer of Credits from outside of 
KIMEP

Coursework completed at other accredited universities in 
Kazakhstan or abroad can be transferred to KIMEP.

A student with coursework completed outside of KIMEP 
should present a request for course transfer to the depart-
ment that would most likely be responsible for the course 
at KIMEP. The application must be accompanied by a de-
tailed course syllabus showing the topics covered in the 
course and an official transcript showing the number of 
credits and the grade or final assessment in the course.
1. If an equivalent course exists at KIMEP the transcript 

will indicate the course code and course title of the 
KIMEP course. The course need not transfer for the 
same number of credits as the KIMEP course.

2. If a course does not match a current course title then 
the course can be transferred as Special Topics.

3.  Courses in disciplines that are not taught at KIMEP 
can still be transferred as free electives.

4. Courses can transfer as Ѕ, 1, 1Ѕ, 2, 3, 4, 4Ѕ, or 5 cred-
its. A course of 6 credits or more will transfer as 2 
courses of 3 or more credits.

5.  Courses taught in languages other than English can 
be considered for transfer if the courses were taken at 
an accredited university.

6.  Credits for courses taken at other institutions of 
higher education will only be transferred if the stu-
dent has earned a “C” or higher grade in the course. 
However coursework taken at a partner university as 
part of a KIMEP sponsored student exchange pro-
gram requires only a passing grade in order to be 
transferred.

7. No letter grade is assigned to transfer courses. Trans-
fer courses are not considered in the calculation of 
the grade point average.

8.  No more that fifty (50) percent of student’s degree 
program requirements can be transferred. No trans-
fer credits to non-degree status are allowed.

9.  The course transfer decision is an academic deci-
sion and the final judgment and decision is made by 
the academic departments (number of credits, level 
of the course, course equivalent in KIMEP catalog, 
etc.).

Oversight of the course transfer procedure and decision 
making in case of inconsistencies or student appeals is 
done by the Academic Council.

ECTS transfer

Coursework completed at European universities is often 
defined in terms of ECTS (European Credit Transfer Sys-
tem).

ECTS is based on workload and learning outcomes rather 
than on class contact time. This is quite different from 
the North American system used by KIMEP. Nonethe-
less credits from ECTS universities can be transferred to 
KIMEP.

If the number of contact hours for a course is more than Ѕ 
* ECTS * 15 then the number of transfer credits should be 
based on the number of contact hours. In such cases the 
number of credits is the total contact time divided by 15. 
Otherwise the number of KIMEP credits should be based 
on the following conversion table.

ECTS KIMEP

1 0.5

2 1

3 1.5

4 2

5 3

6 3

7.5 4.5

10 6

Waiver of Graduate Requirements 
(Fast-track)

Students admitted to a graduate program who have an 
undergraduate degree in the same field or a closely relat-
ed discipline are considered fact track students. Fast track 
students can transfer or receive course waivers according 
to the guidelines of the graduate program. For KIMEP 
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graduates each program has a policy on the courses and 
the minimum grade requirement that applies to the fast 
track program.

Students who completed undergraduate programs at 
other universities should follow the course transfer proce-
dures in order to qualify for waivers under the fast-track 
policy.

Fast-track courses are transferred without grades. Grades 
earned in undergraduate courses that are used to waive 
graduate requirements do not count in a student’s gradu-
ate grade point average.

Transferred or waived credits cannot exceed fifty (50) 
percent of the requirements for the degree.

ACADEMIC COMMUNICATION POLICY 
(U-MAIL)
All KIMEP students and instructors are provided with an 
official e-mail address on either the umail.kimep.kz or 
kimep.kz server. Since these email systems are an official 
mean of communication, both students and instructors 
are expected to communicate through them. Because the 
important announcements, news and messages regard-
ing the academic affairs, student life, campus events or 
administrative issues are sent to the students’ official e-
mail, all students are expected to check their student e-
mail on a regular basis (at least daily), and any commu-
nication sent to them by the administration or faculty is 
considered to be received and read by the students. Both 
instructors and students are expected to use their official 
e-mail address for the academic communication.  

Note: E-mail addresses are assigned by the Computer 
and Information Systems Center. The academic commu-
nication policy is based on existing KIMEP e-mail policy 
(Please, refer to the Computer and Information Systems 
Center section of the Catalog).

CODES OF CONDUCT

CODE OF CONFIDENTIALITY

KIMEP’s policy on the confidentiality of student records 
is governed by Republic of Kazakhstan law: “On Educa-
tion” dated July 27, 2007 № 319-III. Any majority age 
student has the right of non disclosure of confidential 
information (number of registered courses per semester, 
schedule, tuition, payment, debts, grades, etc.). This in-
formation cannot be released to any other party without 
the student’s consent. Permission for the release of infor-
mation to other parties can be granted in person by the 
student or by submission of a notarized “Consent Form 
for Use and Disclosure of Student Information”.

ACADEMIC CODE OF bEHAVIOR

Student Classroom behavior

KIMEP supports the principle of freedom of expression 
for both instructors and students. The university respects 
the rights of instructors to teach and students to learn. 
Any action which impedes these rights is prohibited.

The expectation is that students:
1. arrive on time for class (after 10 minutes instructors 

have the right to refuse entry);
2. obtain the instructor’s permission if there is a legiti-

mate need to leave class early;

3. turn off all mobile phones and electronic devices. (In-
structors have the right to confiscate mobile phones 
that have not been turned off for the remainder of the 
class period);

4. refrain from talking to other students except during 
structured classroom activities (Instructors have the 
right to direct offending students to leave the class-
room);

5. refrain from making disruptive noises such as slam-
ming doors;

6.  behave in a respectful manner towards the instruc-
tor and other students. (Incidents of insulting behav-
ior and/or use of offensive language or gestures can 
be forwarded to a disciplinary committee for sanc-
tions);

7. respect the opinions and beliefs of others even if there 
is disagreement.

The guidelines are appropriate for all academic situations 
whether in lectures, seminars, tutorials, or in interaction 
outside of the classroom.

Disruptive Classroom behavior Policy

Students are not permitted to engage in classroom behav-
ior that interferes with the instructor’s ability to conduct 
the class or with the ability of other students to profit 
from the instruction. An individual engaging in disrup-
tive classroom behavior will be subject to:
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schedule is flexible and can be changed for a more 
suitable time for instructors and students. Make up 
classes are monitored by the Academic Units.

2. When the Instructor cancels a class due to the sick 
leave, conference trip, or any authorized absence, 
make up class is expected. The class should be sched-
uled taking into consideration both instructor’s and 
students’ time. Make up classes are monitored by the 
Academic Units.

3. Class cancellations by the institute or instructor due 
to the weather or unexpected circumstances should 
be made up. Depending on the case, the scheduling 
is made either by the institution or instructors. Make 
up classes are monitored by the Academic Units.

Examination Rules

Effective proctoring of exams is crucial for the reputation 
and integrity of the student evaluation system. To ensure 
the integrity of exams:
1. Proctors have the right to demand ID cards upon en-

trance to the examination room or at any time during 
the exam.

2. All coats, bags, brief cases and other materials must 
be placed in the designated area, usually adjacent to 
the senior proctor’s table.

3. All reference books, materials, papers, magazines 
and journals must be deposited at the senior proc-
tor’s table. Unless otherwise indicated, they must not 
be within the sight or reach of students.

4. Students may not borrow anything from other stu-
dents.

5.  It is the students’ responsibility to know whether 
translation dictionaries are permitted or not.

6. Possession of unauthorized notes or reference mate-
rial whether referred to or not, may be taken as proof 
of cheating regardless of their nature.

7. Students may not leave the room once the examina-
tion has started for any reason. Students leaving the 
examination room will not be allowed to return. Stu-
dents are advised to use the restrooms immediately 
before an examination.

8. Talking to anyone other than the proctor in the ex-
amination room is not permitted.

9. Student may not use cell phones, pagers or any text 
messaging devices.

10.  Students must stop working at the end of the time al-
lowed for the exam. Continuing to work on the exam 
after the allotted time is considered as cheating.

11. Communicating answers to other students is as seri-
ous as receiving answers. Students who assist others 
are subject to disciplinary action and penalties.

First offense: warning from instructor Second offense: re-
moval from class Third offense: sanction by the College 
Disciplinary Committee.

Disruptive, as applied to the academic setting, means ver-
bal and other behavior in the classroom that a reasonable 
faculty member would judge as contrary to normal aca-
demic functions. Examples include, but are not limited to, 
speaking persistently without being recognized, frequent-
ly interrupting other speakers, constantly making state-
ments that are off the topic, use of intimidation, physi-
cal threats, harassing behavior, use of mobile telephones, 
personal insults, physical contact, and refusal to comply 
with faculty direction. The institution reserves the right 
to move directly to removal from class or sanction by the 
College Disciplinary Committee depending on the nature 
and severity of the misconduct.

Class Attendance Policy

Students are expected to attend all classes. Each instruc-
tor is responsible for his/her attendance policy. Each in-
structor determines the relationship between class atten-
dance, the objectives of the class and the student’s grade.

The instructor is responsible for informing students of 
attendance policies and the effect of attendance on their 
grade during one of the first two class sessions. The student 
is responsible for knowing the policy for each course.

Only the instructor can approve a student’s request to be 
absent from class. Violation of the instructor’s attendance 
policy may result in lowered grades or in an instructor-
initiated withdrawal from the course. In the event of a 
dispute, the matter may be reported to the College Disci-
plinary Committee.

Make up Class Policy

All contact hours declared in the schedule shall be main-
tained (for example, for a three credit course, forty five 
contact hours is typically expected). The academic de-
partment and faculty monitor the completion of required 
contact hours. KIMEP recognizes the official holidays of 
the Republic of Kazakhstan. With the purpose of main-
taining the excellence in education, both instructors and 
students of KIMEP are expected to follow the class make 
up policies:
1. Make up days for all class cancellations due to the of-

ficial holidays are scheduled in the annual academ-
ic calendar. Make up class schedule may fall to the 
weekends due to the limited flexibility of academic 
scheduling. Please, refer to the Academic Calendar 
and make hall reservations. However, the offered 
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ACADEMIC INTEGRITY POLICY

KIMEP considers academic integrity to be essential for 
each student’s intellectual development. Incidents of aca-
demic dishonesty can hinder the free exchange of ideas 
and seriously damage the reputation of the institution.

KIMEP requires all students, faculty and staff to accept 
responsibility to pursue academic research and learning 
in an honest and ethical manner. Any and all behavior 
that leads to academic dishonesty is strictly forbidden.

Zero Tolerance Policy

KIMEP has a “zero tolerance” policy for all forms of aca-
demic dishonesty. Zero tolerance applies to homework, 
quizzes, assignments, papers, presentations and midterm 
exams the same as for final exams. Zero tolerance applies 
to admission and diagnostic tests the same as for class-
room assessments. And zero tolerance applies to faculty 
the same as to students. Faculty are expected to lead by 
example.

Plagiarism

Plagiarism is a form of academic dishonesty. Plagiarism is 
defined as submitting someone else’s work as one’s own.

Plagiarism occurs when a person:
1. Directly copies one or more sentences of another per-

son’s written work without acknowledgment.
2. Closely paraphrases one or more paragraphs without 

acknowledgment of the origin of the ideas.
3. Uses facts, figures, drawings or charts without ac-

knowledging the source.
4.  Fails to put a word for word citation in quotation 

marks assuming that referencing the source is suf-
ficient (i.e. a referenced work created by “cut” and 
“paste”)

5.  Turns in an assignment done by someone else.

Levels of Academic Dishonesty

Incidents of academic dishonesty can be classified into 
different levels depending on the seriousness of the ac-
tion.

Level 1 incidents are situations in which the dishonesty 
would have only a small impact on the person’s academic 
record. Examples would be falsifying an attendance sheet, 
copying a homework assignment, copying from another 
student’s answer sheet during a quiz, or instances of 
plagiarism where only a part of an assignment is plagia-
rized.

Dishonest behavior on an exam, quiz or assessment activ-
ity that counts for 10% or less of the total assessment is 
level 1 dishonesty.

Level 2 incidents of dishonesty are intentional and pre-
planned.

The outcome of the dishonesty is significant enough that 
it might have an impact on a final grade oron some de-
sired outcome. Examples include preparation and/or use 
of cheat notes during an exam, communicating or receiv-
ing answers during an exam, submitting papers or assign-
ments done by others, plagiarism, falsifying documents 
and/or forging approval signatures.

Level 3 incidents are serious incidents of dishonesty. Ex-
amples of level 3 dishonesty are gaining access to copies 
of upcoming examinations, gaining access to student re-
cords and changing grades or scores, falsifying academic 
records or documents, taking an exam for someone else 
or having someone else take one’s exams, presenting a 
false identification or fraudulent documents.

Level 4 dishonesty is very serious and includes criminal 
activity related to academic performance. Examples in-
clude theft and distribution of upcoming exams, bribery 
of faculty or staff to provide information or to change 
data, selling exam answers, gaining unauthorized access 
to data and/or computer systems and stealing informa-
tion or changing data.

Procedures

When an incident of academic dishonesty occurs, the fac-
ulty or staff member should respond to the situation im-
mediately upon becoming aware of the dishonesty.

For level 1 dishonesty the faculty member or person re-
sponsible may handle the academic dishonesty at a per-
sonal level. If the person who was dishonest accepts the 
penalty, then no further action is required. If the person 
accused of academic dishonesty disagrees with the pen-
alty or feels that the charge of academic dishonesty is in-
correct s/he may request a hearing with the College Disci-
plinary Committee (CDC).

For incidents of dishonesty at level 2 or higher, the faculty 
member or person responsible should submit a report 
of the dishonesty to the chair of the College Disciplinary 
Committee immediately upon becoming aware of the dis-
honesty.

Any incident which has an impact of more than 10 percent 
of a grade is automatically level 2 and must be reported. 
Normally the report is submitted to the Disciplinary Com-
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mittee of the College in which the student is enrolled. If 
an incident involves persons from both Colleges then 
the Vice President of Academic Affairs will decide which 
committee is the most appropriate committee to hear the 
case.

Upon receiving the incident report, the chair of the Dis-
ciplinary Committee notifies the person of the charge of 
academic dishonesty and indicates the time and date of 
the next committee meeting. The College Disciplinary

Committee evaluates the evidence, determines whether 
or not academically dishonest actions have occurred and 
determines an appropriate penalty. If further investiga-
tion is necessary the committee may meet several times 
in order to determine the outcome of a case.

The person accused has the right to appear before the 
committee and to make statements to the committee. The 
accused also has the right to counsel and to have others 
speak on his/her behalf.

The committee should examine the person’s record of 
academic dishonesty (if applicable) to determine an ap-
propriate penalty. Once a decision has been reached, the 
College Disciplinary Committee must report the findings 
to the instructor, the student and the Registrar within 5 
working days (excluding holiday and break periods).

Students have the right to appeal the decision of a 
College Disciplinary Committee. The appeal should 
be submitted in writing to the Office of Student Affairs 
within 5 working days (excluding holiday and break peri-
ods) of receipt of the decision of the College Disciplinary 
Committee. If allowed, the appeal is heard by the KIMEP 
Disciplinary Committee. In order to have the appeal 
heard, the defendant must state a specific reason for the 
appeal.

An appeal can be made on the grounds that the College 
Disciplinary Committee did not follow due process or 
on the grounds that the College Disciplinary Committee 
erred in the assessment of the case. A defendant may 
not use the appeal process to simply plead for a lighter 
sanction.

The KIMEP Disciplinary Committee may uphold the deci-
sion of the College Disciplinary Committee, may return 
the case to the CDC to be reheard, or may render a revised 
decision on it own. The decision of the KIMEP Disciplin-
ary Committee is final.

Penalty Guidelines

The appropriate penalty for an incident of academic dis-
honesty depends on the level of the academic dishonesty 
and on the person’s record. Individuals involved in mul-
tiple incidents of academic dishonesty should be given 
harsher sentences with each additional incident of dis-
honesty.

For a Level 1 offense, appropriate penalties are:
A grade of zero (0) for the assignment. The 0 is used in • 
the calculation of the final grade.
A reduction in the grade for the course. • 
In addition a student can receive a written reprimand, • 
may be required to do additional coursework or may 
be required to complete a project to encourage ethical 
behavior.

For a Level 2 offense:
A grade of zero (0) for the assignment. The 0 is used in • 
the calculation of the final grade.
A reduction in the grade for the course.• 
A grade of “F” for the course. (In such cases the stu-• 
dent may not withdraw from the course.)
Suspension for one semester. • 
In addition the student may be required to complete • 
additional coursework or to complete a project to en-
courage ethical behavior.

For a Level 3 offense:
A grade of “F” for the course. (In such cases the stu-• 
dent may not withdraw from the course.)
Forced withdrawal from all courses for the current se-• 
mester.
Suspension for one to three semesters.• 
Expulsion from KIMEP.• 
In addition the student may be required to complete • 
additional coursework or to complete a project to en-
courage ethical behavior.

For a Level 4 offense:
Forced withdrawal from all courses for the current se-• 
mester.
Suspension for 1 - 2 years. • 
Expulsion from KIMEP.• 

Students who receive sanctions from an academic disci-
plinary committee are placed on academic integrity pro-
bation for a minimum of one semester.
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PART III
STUDENT 
AFFAIRS

STUDENT LIFE

STUDENT HOUSING: DORMITORY AND 
HOUSING PROGRAM

RESIDENT ASSISTANT PROGRAM

UNIVERSITY CODE OF bEHAVIOR

DISCIPLINARY PROCEDURES

ADMINISTRATION

Shiraz Paracha, Dean of Student Affairs

Topayeva Mainura, MBA, Director of Student Affairs
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Dormitory
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Ainura Ashirmetova, BSS, Interim Director of 
Student Center
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STUDENT LIFE
The support of students towards achieving their educa-
tional goals is the focus of the Office of Student Affairs. 
The office provides an environment that fosters the in-
tellectual and personal development of students, consis-
tent with KIMEP’s mission. The Office of Student Affairs 
reinforces and extends KIMEP’s influence beyond the 
classroom. Our services include student support services 
such as Recreation and Sports, Student Housing, Student 
Health, and Student Life.

The KIMEP Student Association (KSA)

KIMEP is one of the few universities in the world where 
students are part of the decision making. The KIMEP 
Student Association (KSA) vigorously protects student 
interest at all levels and can influence Administration’s 
decisions and policies. Elected student representative sit 
in almost all major standing committees such as KIMEP 
Budget Committee, Disciplinary committees, Tender 
Committee and so on.  All full-Time KIMEP students 
automatically become members of the KSA. Every year, 
in the beginning of the Fall Semester, the KSA members 
elect the KSA Cabinet that is headed by an elected Presi-
dent for a period of one year. The KSA organizes on the 
campus student events and activities in collaboration 
with the Student Affairs Office. The KSA plays a key role 
in student life at KIMEP.  Any KSA member can plan an 
event or activity, or can launch a project with the approval 
of the KSA Cabinet and the Dean of Student Affairs. The 
KSA Cabinet and in fact all members of the KIMEP Stu-
dent Association contribute greatly to the intellectual and 
personal development of the student community.

KIMEP is an institution that fosters higher education in 
all students regardless of gender, age, race, religion and 
physical condition. KIMEP promotes the general welfare 
of students; to preserve within the University an atmo-
sphere of free discussion, inquiry and self-expression, 
in order to appropriately organize the responsibilities of 
participatory governance in joint effort among students, 
faculty and the administration of KIMEP.

Student Facilities

The Dormitory

Student housing is conveniently located on the KIMEP 
campus. The capacity of the Dormitory is 424 students. 
There are comfortable and clean rooms served by a polite 
and friendly staff. The Dormitory also has: ironing room, 
DVD & television rooms, a hairdresser, and kitchens, most 
of which are available for student use twenty four hours 
a day. Dining services provides fresh homemade dishes 

for breakfast, lunch and dinner. There are 2 computer 
laboratories located on the first floor with 24 computers 
in one room and 8 computers in the other. Utilities such 
as cable television, telephones, electricity and water are 
included at no extra charge. All rooms are equipped with 
a telephone. Off-campus housing services are also avail-
able through the Director of Faculty Housing and Campus 
Housing Liaison, located within the Dormitory complex.

The entire Dormitory, as well as the entire KIMEP cam-
pus, offers a secure environment, 24 hours a day. KIMEP 
continues to renovate the dormitory.

Student Center

The Student Center provides cultural, social, leisure and 
extra-curricular activities for the KIMEP community and 
guests. It is also home to various student activities such 
as: campus clubs, disco nights, job and student organiza-
tional fairs, art exhibitions and a host of other events. The 
“Black and Brown” coffee shop, which is located below the 
Student Center, serves as a student lounge offering soft 
drinks, various types of coffee and light snacks. KIMEP 
also plans to renovate the Student Centre and introduce 
new variety of fast food at the Centre.  

Sports Complex
The Sports Complex is conveniently located on the cam-
pus and has almost everything to meet the requirements 
of the sports activities of students, faculty members, and 
guests. Regular weekly activities include: volleyball, in-
door football, basketball, table tennis, self-defense les-
sons and aerobics. The Director of the Sport’s Complex 
regularly schedules competitions between the students 
and faculty. The Sport’s Complex is equipped with a wide 
variety of facilities including training machines, a full 
length basketball court, a weight lifting room, and spe-
cial aerobics and fitness rooms. A number of showers and 
lockers are also available and entry to the Sports Complex 
is free for KIMEP faculty, staff and students. The outdoor 
sport’s field offers a variety of outdoor sports activities for 
KIMEP faculty, staff and students.

Student Dining
Currently, students have three full-time locations where 
they can choose to eat, ranging from cafeteria-style 
breakfasts and lunches at the KIMEP Grill and Coffee 
Mania that offers light snacks and hot and soft drinks 
while the Dormitory Canteen offers home-cooked local 
dishes. All locations offer friendly service and delicious 
and affordable meals. These locations are popular among 
students who want to eat, drink, or just simply talk 
between classes.
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Medical Services

The mission of the KIMEP Medical Center includes the 
provision of medical care and emergency services to 
KIMEP students, faculty and staff. The KIMEP Medical 
Center is staffed by board certified physicians, psycholo-
gists and nurses who provide primary care services includ-
ing physical exams, preventive care, emergency medical 
care, and psychology consultations. The Medical Center 
office is located inside the Dormitory on the ground floor; 
it has four rooms, which serve as a waiting room, exami-
nation room, a room for injections, and physiotherapy.

The KIMEP Medical Center controls medical certificates 
for absences of students and employees because of a 
health related condition that may affect student’s work 
and requires medical attention.

The KIMEP Medical Center works in partnership with 
students, faculty, and staff to share information and to 
promote healthy life styles.

Great Hall

The Great Hall hosts many activities, including biweekly 
screenings of new release movies on a large theater screen 
and theatre-quality sound system run by the KIMEP Film 
Society. The Great Hall is host to a variety of conferences, 
guest speakers, and seminars. Well-known people in the 
areas of culture, education, business, and international 
relations visit and give talks in the Great Hall. The theatre 
seats 500.

STUDENT HOUSING: KIMEP DORMITORY AND HOUSING 
PROGRAM

Currently, the number of student requests to live in the 
Dormitory far exceeds the number of spaces available. 
Therefore, the Admission’s & Scholarship Committee 
made the decision to allocate accommodations to stu-
dents with the greatest need. Beginning in spring 2009, a 
new policy was put into place which, among other things, 
states that KIMEP can not guarantee accommodation for 
all students. KIMEP reserves the right to change this poli-
cy at anytime. This policy governs the allocation of spaces 
in the KIMEP dormitory and the management of the dor-
mitory and its residents. In general, the Admission and 
Scholarship Committee approves policies relating to the 
dormitory. Management of the dormitory and students 
therein is the responsibility of the Dean of Student Af-
fairs.

Application for Dormitory Space

Criteria for securing a space in the dormitory and the ap-
plication process, including deadlines for application will 
be communicated by the Admission and Recruitment 
offices.  The Student Financial Services Department in 
coordination with the Dean of Student Affairs, follow-
ing policies approved by the Admission and Scholarship 
Committee, will administer allocation of the dormitory 
spaces.

Procedures for Applying for 
Accommodation and Residing in the 
Dormitory
Only students that submit an application for financial aid 
will be considered for a place in the Dormitory. Students 

who wish to live in the Dormitory must apply and submit 
a completed financial application to the Student Financial 
Services Department before the application deadline.

In the financial aid application, students will be asked to 
indicate whether or not they wish to be considered for a 
room in the Dormitory and their housing preference. The 
Student Financial Services Department and the Student 
Affairs Office will jointly review each application and de-
termine its completeness. Only then will completed ap-
plications be ranked in order of demonstrated financial 
need. The Student Financial Services Department and 
the Student Affairs Office will send the ranked list to the 
Admission and Scholarship Committee who will certify 
the list and/or make modifications based on the recom-
mendations of the Student Affairs Office and Student 
Financial Services Department. The certified Admission 
and Scholarship Committee list makes the final decision 
on placement into the Dormitory. Depending on the num-
ber of spaces available in the Dormitory, students are se-
lected for a place in the Dormitory from the certified list 
in the order of their demonstrated financial need.

Students selected under the priority policy are allowed 
to live in the Dormitory for one academic year until 
their status changes and as long as they remain in good 
standing.

Upon arrival to KIMEP, students may claim their room 
only if all necessary documentation has been filed with 
the Student Financial Services Sector and the student has 
completed the Contract for Living in Dormitory Form. 
Students have 3 (three) calendar days before the begin-
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ning of each academic semester to move in to the Dor-
mitory. Students failing do so loose their place. Students 
must vacate the dormitory no later than one day after the 
end of the semester. Winter break arrangements for the 
dormitory will be made on a case by case basis.

Dormitory Accommodation Payment 
Policy

Students, who intend to take up residence in the dormi-
tory, must confirm their place by making a payment of 
at least 1/3 of the total cost for the semester by the first 
day of the semester. The payment must be made within 
5 week days after student’s check-in. Payment for accom-
modation in the KIMEP Dormitory for summer semesters 
should be paid 100% in correspondence with the KIMEP 
Tuition Fee schedule.

Prioritization of Applicants

Dormitory accommodation is provided on a semester by semester basis for a maximum of one academic year according 
to the student’s eligibility to remain in the dormitory. For freshmen students, academic criteria will be applied as soon 
as the overall GPA is accumulated. Current students (except for disabled students) under all other required conditions 
must have full-time status and a minimum overall GPA of 2.67 each semester in order to keep their place within given 
academic year; other conditions may apply. All eligible students are required to reapply for prolongation each academic 
year.

Students under academic probation shall not be placed, even if they are international students. Prior to each semester, 
the Dormitory office notifies the students at the top of the prior list that accommodations are available. Students who 
are living in the Dormitory can renew their contract according to the policy of “duration on stay” as long as they are still 
eligible. Applicants for dormitory space will be prioritized according to the following table.

Priority Student Category

1
Official House Parent 
Resident Assistants (2 per a floor)

2 Disabled Undergraduate and Graduate students

3 Orphaned freshmen undergraduate students

4 International exchange students and International freshmen undergraduate students

5
1st year entering undergraduate students from outside Almaty (including 1st year transfer 
students)

6 Undergraduate Students 17 (or younger)

7
Undergraduate Current Students (based on year of entry & financial need starting with 1st 
year students thru 4th year students)

There is no coed dwelling in the KIMEP dormitory – all rooms are single sex.

Confirmation of Eligibility of Applicants

Eligibility of International applicants will be assessed 
by the International Office and approved by the Dean of 
Student Affairs. Both the Dean of Student Affairs and the 
Admission and Scholarship Committee must review all 
lists from the Dormitory and Student Financial Services 
Department before a student is officially allowed to live 
in the dormitory. KIMEP’s Admission and Scholarship 
Committee must review eligibility of all applicants. Each 
student’s name will be reviewed and the room they have 
been assigned to, which will be checked by KIMEP’s Dor-
mitory Administration together with the Dean of Student 
Affair’s Office to make sure it is in accordance with the 

“Priority Accommodation” Policy. Any student or faculty 
member caught violating the Dormitory Policy will have 
their case presented to the KIMEP Disciplinary Commit-
tee by the Dean of Student Affairs, and in addition he/she 
could face expulsion altogether from the dormitory.

Off-Campus Housing Program
Students who were not accommodated in the Dormitory 
automatically become eligible for Off-Campus Housing 
Assistance. The Off-Campus Housing Assistance consists 
of an off-campus Data Base which will be utilized in as-
sisting KIMEP Staff, Faculty Members, International Stu-
dents, and local students from other regions of the coun-
try in trying to help them find off-campus housing.



42

P
A

R
T

 I
II

. 
S

T
U

D
E

N
T

 A
F

F
A

IR
S

RESIDENT ASSISTANT PROGRAM
The Dormitory operates a Residential Assistant Program 
to support the mission of the Institution. The purpose 
of the program is to facilitate the daily operations of the 
Dormitory and to ensure that with an increased number 
of students there will be an increased amount of safety. 
The Residential Assistants are responsible for all aspects 
of on-campus living. They help other students with their 
questions about on-campus living, payment arrange-
ments, housing policies, employment in housing, and 
other topics. Every student should feel free to discuss any 
of his/her concerns with their Residential Assistant.

Each RA is assigned an area of responsibility within the 
dormitory and has a certain number of duties contained 
in the RA’s job description.

Compensation for RAs includes free room in the dormito-
ry for the length of their term of service limited to 1-year. 

Overview of Duties
Regular reporting of dormitory issues;• 
Establishment and participation in an RA Council to • 
facilitate and support student events;
Support in maintenance of dormitory rules and poli-• 
cies;
Facilitate daily operations of the Dormitory – this in-• 
cludes actively being involved in the process of provid-
ing security for dorm residents by reporting violations 
of dormitory rules along with working to maintain 
the well-being of each resident. Duties also include: 
helping dorm residents with their questions about on-
campus living, payment arrangements, housing poli-
cies and other topics.

Residential Assistants (RA’s)
Selection
There will be a maximum of eight RA’s in the Dormitory, 
with two RA per floor. A Committee of the student Affairs 
will select RAs. (The selection process for RA positions 
must be completed by the end of the academic year in 
April).

Qualifications for RA position
KIMEP students, undergraduate and graduate students 
are welcome to apply for residence staff positions.
1.  All candidates must be able to demonstrate through 

an interview process the personal maturity, respon-
sibility, patience, aptitude for conflict resolution, 
creative thinking, enthusiasm and degree of caring 
needed to be a Resident Assistant.

2.  RAs are expected to remain in good academic stand-
ing. Candidates who are on Provisional Status, Aca-
demic Probation, Non-academic Probation, Academ-
ic Disqualification, or Non-academic Disqualification 
are not eligible for an RA position. Incomplete grades 
must be completed before the start of employment in 
September. If a student is placed on probation or is 
suspended during his/her service as a Resident As-
sistant, this will be grounds for termination. 

3.  RAs must be full-time students and maintain a GPA 
of 2.67 or better on an ongoing basis.

4.  RAs are required to live in the residence to which they 
are assigned.

UNIVERSITY CODE OF bEHAVIOR AND STUDENT 
DISCIPLINARY PROCEDURES  

(DETAILS IN REGARD TO STUDENT bEHAVIOR CAN bE FOUND IN THE 
“STUDENT HANDbOOK”)

It is KIMEP policy to take all steps necessary to avoid 
disciplinary action. KIMEP continues to work proactively 
in order to reduce the need for disciplinary action. Given 
the complexity of our university, however, the need for 
such actions occasionally do arise. It is the general poli-
cy of practice at KIMEP to measure taking such actions 
with care and to only implement formal disciplinary pro-
cedures as a last resort in resolving a difficulty that may 
arise. The following describes the expectations of KIMEP 
regarding academic and personal code of behavior for all 
students, faculty, and staff. 

I. PERSONAL CODE OF bEHAVIOR 
(See “STUDENT HANDbOOK”) 
Preamble 
As citizens of and residents of the Republic of Kazakh-
stan, members of this academic community, enjoy the 
same basic freedoms, rights and responsibilities as all 

other citizens of and residents of this Republic. In par-
ticular, students and faculty at KIMEP should exercise 
freedoms and responsibilities related to the educational 
process. In order for this to happen, teachers should be 
free to teach, conduct research, and to publish findings 
in the spirit of free inquiry, and to exercise academic re-
sponsibility in the classroom in examining and discussing 
subjects in a spirit of freedom. For students, attendance 
at KIMEP is a privilege. In order to maintain the ideals 
of scholarship, character and commitment to excellence, 
KIMEP establishes these rules and regulations to further 
these ideals within the university community. Students 
must understand that individual rights bring associated 
responsibilities and that individual rights must be viewed 
in relationship to the health, safety, and welfare of the 
university community. Faculty, students and adminis-
trators who are found by the appropriately constituted 
Committee(s) to have contravened any KIMEP regula-
tion designed to protect the above principles will have the 
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right to due process. Due process means the confidential 
and impartial consideration of their case by the appro-
priate committee, with the right to appeal any decision 
taken. These rules apply to all members of the university 
community equally, no matter who they or their parents 
may be. All members of the university community are 
responsible for their enforcement. Any KIMEP student, 
teacher or employee who is aware of an offense and who 
does not act to prevent t, if possible, or to report it to the 
properly constituted authorities is also considered to be 
guilty in connection with the offense. All are also required 
to give evidence of what they saw, heard or perceived by 
other means before the appropriate committees when a 
case is under consideration. 

II. DISCIPLINE AND CONDUCT 
POLICIES (See “STUDENT 
HANDbOOK”)

General Conduct Policy 

Faculty and students are considered to be professionals 
and adults, whether teaching or in the process of being 
taught at the university level. For this reason, KIMEP re-
quires adult and professional behavior and conduct from 
everyone on campus. Examples of behavior which contra-
vene this policy include: 

Behavioral Misconduct Includes: Suggested Punishment

1
Physically Assaulting Another Student or Faculty/Staff 
Member with a Weapon 

1st Offense: Immediate & Permanent Dis-
missal from KIMEP

2
Physically Fighting or Displaying Physical Aggressiveness 
& Contact Towards Another Student 

1st Offense: Disciplinary Probation  2nd Of-
fense: Immediate & Permanent Dismissal 
from KIMEP

3
Verbally Threatening/Using Abusive Language Towards 
Another Student or Faculty/Staff Member With Harmful 
Intent

1st Offense: Mandatory Counseling & Disci-
plinary Probation 2nd Offense: Immediate & 
Permanent Dismissal from KIMEP

4
Being found in possession of any kind of weapon (for ex-
ample a knife, firearm, or club). 

1st Offense: Disciplinary Probation 2nd Of-
fense: Immediate & Permanent Expulsion 
from KIMEP

5
Threatening bodily harm to another person with a knife, 
firearm, club, or another object that could be construed as 
a weapon.

1st Offense: Immediate & Permanent Expul-
sion from KIMEP

6
Alcohol Intoxication/Possession Of Unlawful Substances 
on Campus

Immediate confiscation of the substance by 
security personnel
1st Offense: Disciplinary Probation
2nd Offense: Automatic Suspension or Dis-
missal

7

Smoking anywhere within KIMEP buildings (this includes, 
classrooms, bathrooms, and hallways) 
* Beginning August 2009, KIMEP will become a “smoke-
free” campus and smoking will be banned on all the terri-
tory of KIMEP.

Immediate confiscation of cigarettes by se-
curity personnel
1st Offense: Disciplinary Probation
2nd Offense: Automatic Suspension or Dis-
missal

8 Theft of Property Immediate Suspension or Dismissal

9
Vandalism or deliberate damage to KIMEP property or the 
property of other individuals

1st Offense: Disciplinary Probation 
2nd Offense: Automatic Suspension or Dis-
missal

10

Offensive behavior in the classroom or corridors of the uni-
versity (For example: spitting, shouting, offensive behavior 
towards classmates/faculty members along with ethnic, re-
ligious or racial slurs, etc.)

1st Offense: Disciplinary Probation 
2nd Offense: Automatic Suspension or Dis-
missal

11
Littering On Campus Grounds (This would include the im-
proper disposal of cigarette butts, chewing gum, and other 
trash)

1st Offense: Verbal Warning
2nd Offense: Community Service (Cleaning 
Campus)

12 The playing of cards and/or gambling on campus grounds

1st Offense: Verbal warning & immediate con-
fiscation of cards by KIMEP Official
2nd Offense: Disciplinary Probation
3rd Offense: Automatic Suspension or Dis-
missal
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Policy on Sexual, Religious and Ethnic 
Harassment 

It is the policy of KIMEP to provide a safe and positive 
learning environment for all faculty, staff and students. 
To ensure such an environment, KIMEP will not tolerate 
acts of sexual harassment or retaliation for filing a charge 
of sexual harassment against or by any employee or stu-
dent. The following provides a definition of sexual harass-
ment, any potential retaliation, and the procedures to be 
followed in cases related to sexual harassment. Further-
more, it is a violation of KIMEP policy to knowingly lodge 
a false complaint of sexual harassment or give false infor-
mation regarding such a complaint. This policy applies to 
all faculty, staff, and students of KIMEP. There are many 
definitions of sexual harassment. Sexual harassment con-
sists of interaction between individuals of the same or 
opposite sex that is characterized by unwelcome sexual 
advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature under the following 
conditions: 

Submission to such conduct is made either explicitly or 
implicitly as a term or condition of an individual’s em-
ployment, living conditions and/or educational evalua-
tion; 

Submission to or rejection of such conduct by an indi-
vidual is used as the basis for employment or educational 
decisions affecting such individual; or • the conduct has 
the purpose or effect of unreasonably interfering with an 
individual’s work or academic performance or creating an 
intimidating, hostile, or offensive working or educational 
environment. 

A hostile environment concerning sexual harassment is 
defined as unwelcome sexual conduct that is sufficiently 
severe or pervasive that it alters the conditions of educa-
tion or employment and creates an environment that a 
reasonable person would find intimidating, hostile or of-
fensive. The determination of whether an environment is 
“hostile” must be based on the circumstances and condi-
tions in which the act has taken place. These circumstanc-
es could include the frequency of the conduct, its severity, 
and whether it is threatening or humiliating. Examples 
which may indicate a violation include but are not exclu-
sive to a faculty member who suggests that a higher grade 
will be given to a student if the student submits to sexual 
advances, a supervisor implicitly or explicitly threatens 
termination if a subordinate refuses the supervisor’s sex-
ual advances, a student repeatedly follows an instructor 
around campus and sends sexually explicit messages to 
the instructor’s voicemail or email, demands for sexual 
favors, accompanied by implied or overt threats concern-
ing one’s job or letter of recommendation, subtle pressure 

for sexual activity, unwelcome physical contact, sexual 
comments and innuendos, visual displays of degrading 
sexual images, and physical assault and rape. These are 
only examples whereas the actual definition of sexual ha-
rassment may include a variety of other interactions. 

It is a violation of KIMEP policy to engage in retaliatory 
acts against any employee or student who reports an in-
cident of alleged sexual harassment, or any employee or 
student who testifies, assist or participates in a proceed-
ing, investigation or hearing related to such allegation of 
sexual harassment. Students and employees who believe 
they have been retaliated against because of testifying, 
assisting or participating in a proceeding, investigation, 
or hearing relating to an allegation of sexual harassment, 
should meet with and seek the advice of the Chair of 
KIMEP Discipline Committee, whose responsibilities in-
clude handling retaliation as well as sexual harassment 
allegations. All members of the university community 
enjoy the same rights and privileges independent of their 
ethnicity, gender, and sexual orientation, and are pro-
tected from harassment related to them. Therefore it is 
forbidden to pressure students any member of the KIMEP 
community for sexual favors. Insult, harass, threaten or 
assault any person for reason of their religion, ethnicity, 
gender or sexual orientation. 

KIMEP Drug and Alcohol Policy  

It is in recognition of this issue, the Executive Commit-
tee reaffirms legislation that KIMEP cannot sell alcoholic 
beverages, including beer on campus. Based on this, a 
decision was made to prohibit the possession, and con-
sumption of alcoholic beverages, including beer, on cam-
pus by students.

It was also the decision of the Executive Committee to 
prohibit the sale or distribution of alcoholic beverages, in-
cluding beer, in the Faculty and Staff Lounge.  Free non-
alcoholic beverages and snacks will continue to be offered 
in the lounge.  For other events on campus (involving 
Faculty, Staff and Guests), permission to serve alcoholic 
beverages must be approved in advance by the Office of 
the President or Executive Vice President of KIMEP. 

For further clarification refer to the “Bylaws” of KIMEP’s 
Policy Regarding Alcohol and Drug Use see the “Student 
Handbook.” Cases where evidence of possession or use 
of these substances is discovered at “student events” on 
campus will automatically be referred to our KIMEP au-
thorities and then reviewed and discussed by the Stu-
dent Affair’s Discipline Committee
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KIMEP Gambling Policy 

Gambling is prohibited on KIMEP premises and violators 
will be subject to sanctions. Based on this, it is important 
that KIMEP clearly states guidelines of what is considered 
gambling and why it has been prohibited.

All students are expected to be familiar with and abide 
by the KIMEP’s policies regarding gambling-related ac-
tivities.  The practice of illegal gambling among students 
has a disruptive effect and can lead to financial loss and 
possible retaliation by others. Students are not allowed to 
organize games of skill or chance where money changes 
hands.  This includes playing cards, in which money is 
bet, won, or lost.

For further clarification refer to the “Bylaws” of KIMEP’s 
Policy Regarding Gambling. Cases where there is evidence 
of where there has been a violation of this policy will auto-
matically be referred to our KIMEP authorities and then 
reviewed and discussed by the Student Affair’s Disci-
pline Committee.

Smoking and Chewing Gum Policy 
A) Beginning Fall 2009 smoking is prohibited 

throughout all of the KIMEP campus. Also, 
smoking is prohibited in toilet facilities. 

B) The use of chewing gum is forbidden during 
classes. At all other times used chewing gum 
must be neatly disposed of in garbage and trash 
cans. 

Campus Cleanliness 

KIMEP seeks to keep our campus as clean as possible. 
The students have a responsibility with regards to their 
personal conduct. Students must use proper disposal 
places for their cigarette butts, chewing gum, and other 
trash. To encourage students to use proper disposal plac-
es, KIMEP has implemented a disciplinary procedure for 
those who do not comply. After one written warning by 
the security staff or other KIMEP personnel, the student 
will be referred to the KIMEP Disciplinary Committee for 
further action. Considering the nature of the offense and 
the number of times an offender is caught, the committee 
will consider the following disciplinary actions. 

First Disciplinary Action – The student will be required • 
to complete up to 4 hours of community service, which 
will include cleaning the campus under the supervi-
sion of the Office of Student Affairs. 
Second Disciplinary Action – The student will be re-• 
quired to complete up to 10 hours of community ser-
vice, which will include cleaning the campus under the 
supervision of the Office of Student Affairs. 

Third Disciplinary Action – The student may be placed • 
on Disciplinary Probation. 
Fourth Disciplinary Action - The student may be sus-• 
pended for one semester from KIMEP. He/she will 
lose all tuition and other fees paid to KIMEP for the 
time of suspension. 
Fifth Disciplinary Action – The student may be sus-• 
pended from KIMEP within the parameters of the 
prior offense 

Cafeteria/buffet Policy 
1.  Queue jumping or barging into the queue for food 

and beverages is forbidden. The single exception ap-
plies to faculty, who given pressures of time, may 
join a separate faculty queue to the left of the main 
queue. 

2.  Used napkins, tissues, and food wrappers must be 
neatly disposed of in trashcans. The customer must 
return glasses, plates and other utensils to the cafete-
ria in a timely manner. 

Use of KIMEP Facilities for Activities 

The use of KIMEP facilities for activities and events is 
considered a privilege. Therefore, any conduct that in any 
way deliberately vandalizes or damages property, poses 
risks to staff, faculty or students and in general is not adult 
or professional behavior will not be tolerated. There are 
several examples of unacceptable behavior, which include 
fighting, shouting, theft or destruction of property, or any 
use of facilities other than their intended purposes. Under 
no circumstances will facilities be used for political and 
religious activities, such as political party and religious 
meetings, political and religious events, or for discussion 
on political and religious matters of any kind. Students, 
faculty, staff (hereafter ‘member’) and their guests may 
come and go as they please. The policy outlined in this 
Code of Conduct is not to restrict such freedom but only 
to protect KIMEP property, members and their guests. 
The following rules must be adhered to at any event held 
using facilities and will be strictly en forced. Students, 
student organizations, faculty or staff may use facilities 
for any event they chose. The Dean of Student Affair’s and 
Office of Student Affairs must be notified well in advanced 
of any plans to conduct an event on the campus. The ad-
ministration reserves the right to refuse usage of facilities 
to any entity for any event. 

The Director of the particular facility is the official point 
of contact for the particular event and remains so up until 
the time of the event. It is the responsibility of the Direc-
tor of the particular facility to ensure that all procedures 
have been correctly followed. From the start of the event 
until the end of the event the entity hosting (hereafter 
‘Event Host’) the event is legally responsible for anything 
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that happens. At the time of the request of use of facili-
ties the Event Host must sign a Responsibility Waiver 
Form and the Code of Conduct Form. These forms will 
identify the person or persons in charge of the event and 
who will be legally responsible should anything wrong 
that may happen. Ultimately, it is the responsibility of the 
Event Host to make sure that all participants are obeying 
KIMEP rules and regulations. The administration encour-
ages events on the campus to target KIMEP students. Any 
student, staff or faculty in good standing with the univer-
sity is allowed to participate in campus events. Security 
shall be provided for any event that occurs after normal 
business hours and the Head of Security will determine 
the appropriate security measures. Upon entrance to any 
event on the campus, KIMEP security reserves the right to 
ask for official Identification of any participant, including 
members and their guests. In the event, that such request 
is made and the participant does not have such identi-
fication, security has the right to refuse entrance of the 
person. Non-KIMEP participants must be invited by an 
acknowledged member in order to be admitted to KIMEP 
events and the member and his/her guest must seek ad-
mittance into the event at the same time. A guest will not 
be admitted separately from their acknowledged KIMEP 
host. The particular member will be held responsible 
for the behavior and conduct of invited guests. In other 
words, the member will be held responsible for any un-
acceptable or unethical behavior of their guests as if the 
member misbehaved him/herself. This rule will be strict-
ly enforced. The Event Host must provide a registration 
list for all guests that will be used only to identify member 
and their accompanying guest. Only members that bring 
request(s) will be required to sign this 

list jointly with their accompanying guest. All other mem-
bers are free to enter the event after they have been iden-
tified as a member. Prior to admittance to the event 

Security must verify the identity of both the member and 
the guest(s) and record this information on the registra-
tion list. If there are no gross violations at the event then 
the list will be returned to the Event Host following the 
conclusion of the event. When Security is satisfied and 
sees no obvious grounds for refusal of admittance only 
then will the guest be admitted. KIMEP Security discre-
tion and judgments in these regards are final. The policy 
towards events on campus that involve the consumption 
of alcohol is as follows: 

In the event that any gross violation of these rules occurs 
and the on-duty Security is unable to manage the situa-
tion then the Head of Security and the Chair of KIMEP 
Discipline Committee shall be contacted immediately. 
The Head of Security and Chairman of KDC shall use 
all resources at their discretion to rectify the situation. 

In the event that such gross violations pose grave risks 
to students or KIMEP property and the Head of Security 
and the Chair of the Office of Student Affair’s Discipline 
Committee are convinced that the safety and security of 
students are in danger and in their capacity are unable 
to manage the situation then the proper law enforcement 
authorities shall be contacted immediately. In the event 
that such gross violations are illegal by Kazakhstan law, 
the Head of Security and the Chair of Office of Student 
Affair’s Discipline Committee have the right to contact 
the appropriate law enforcement authorities. In the event 
of such gross violations, the Chair of KDC shall convene 
a meeting as soon as possible during normal business 
hours to brief the administration and shall make a formal 
report informing all relevant administration officials of 
the details of the event. Following this meeting the Stu-
dent Affair’s Discipline Committee will make recommen-
dations to the Dean of Student Affairs who will then pass 
this on to both the Executive Vice President and President 
of KIMEP for appropriate action. 

III. PROCEDURES FOLLOWED FOR 
bREACHES OF PERSONAL CONDUCT 

All members of the KIMEP community are required to 
give true and accurate testimony during any of the proce-
dures listed below. Giving false or misleading testimony to 
an officer of KIMEP who is investigating a complaint, or 
to any official body that is judging a complaint may result 
in disciplinary action. The College Disciplinary Commit-
tee members shall be the Dean of the College, one elected 
faculty representative (non-chair) from each department, 
and one position of rotating department chair. The rotat-
ing department chair position will change each semester. 
KSA selects a student member. If a member of this com-
mittee is involved in the disciplinary action as either the 
initiator or alleged violator, then he/she will be replaced 
by an alternative representative chosen by the Dean in 
the case of faculty or by Student Government in case of 
the student representative. This committee will also serve 
as the College Disciplinary Committee for faculty. The 
KIMEP Disciplinary Committee (KDC) serves as the ap-
peals committee. 
1.  The KIMEP Disciplinary Committee has the jurisdic-

tion to investigate any violations of rules and regula-
tions of the institution. Moreover, the KDC serves as 
the appeals body for cases that have been resolved by 
College Disciplinary Committees. 

2. Violations of published laws; policies or rules and 
regulations may subject violators to appropriate 
disciplinary action by KIMEP authorities. In non-
academic personal behavior cases, the Chairperson 
of the KDC will consider the original complaint and 
decide if the complaint merits a hearing. If it is de-
cided that a hearing is warranted, the Chairperson 
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will assign the case to the most appropriate College 
Disciplinary Committee. The Chairperson may also 
decide that the charges are without merit, or that the 
issue can be equitably resolved otherwise. 

3. The student(s) or faculty member(s) named in the 
complaint will be told to attend a meeting of the KDC 
in most cases three days in advance. Exceptions to 
this policy may occur if it is deemed by the Chairper-
son in consultation with the President of KIMEP that 
an emergency situation exists. 

4. The student(s) or faculty member(s) MUST appear at 
this meeting. Failure to do so without giving advance 
notice of extenuating circumstances is taken as an 
admission of guilt. 

5. The KDC will hear from both sides in the question. 
The person(s) facing the complaint and those bring-
ing the complaint will then be asked to leave the room 
while the KDC makes a decision. 

6.  A simple majority constitutes a decision. The Chair-
person has the casting vote in the event of a tie. 

7. The person(s) about whom the complaint was lodged 
is then notified in writing within three days of the 
Committee decision. 

8.  Upon the publication of the order, the order must be 
immediately obeyed. Failure to do this will open the 
person penalized to further disciplinary action. 

9.  All appeals must be submitted to the Office of the 
Chairperson within one week of the decision of the 
KDC. The Chair of Disciplinary Committee of the Ex-
ecutive Committee will hear the case. The decision of 
this committee is final. 

10. Students and faculty are free to appeal to bodies out-
side of KIMEP. Before doing so however, it is only 
fair to advise that the following circumstances may 
apply: 
a)  It will cease to be an internal private matter, and 

become a matter of public record and knowl-
edge. 

b)  It may involve legal action in criminal or civil 
courts. 

IV. ACTIONS OF THE COMMITTEE 

The KDC may recommend one of, or a combination of, 
the following: 

Disciplinary Probation 
Disciplinary probation is a formal warning to a student 
that their conduct is unsatisfactory. A record of the proba-
tion is placed in the student’s academic file. Any further 
violations of the discipline code will result in automatic 
suspension or dismissal from KIMEP. 

Suspension 
The student is told to leave KIMEP for a period deemed 
appropriate for the offense. During this time the student 
is forbidden to enter KIMEP buildings and premises un-
less they have the written express consent of the Chair of 
KIMEP Discipline Committee. 

Exclusion 
The student is told to leave campus and not allowed to re-
turn to KIMEP. Any degree candidacy or academic stand-
ing is automatically nullified. The student is forbidden to 
enter KIMEP buildings and premises unless they have the 
written consent of the Chair of KIMEP Discipline Com-
mittee. 

Community Service/Work Experience 
The student is asked to perform a specified number of 
hours of volunteer work, either at KIMEP or in the wider 
community. In certain circumstances, the Committee may 
require that the student find regular paid employment 
and demonstrate a period of time working in that job. 

Monetary Compensation For Damages 
From The Student 
In cases where property has been damaged (E.g. com-
puters, software, fixtures etc.), the Committee may offer 
the student an opportunity to compensate KIMEP for the 
damage caused. If the value of the damages exceeds this 
20%, the Committee may not levy damages. The Commit-
tee may impose either suspension or expulsion, or recom-
mend that KIMEP sue the student in a civil court action to 
recover the cost of the damages. 

Course Of Consultation With a 
Psychologist Or Psychiatrist 
There are circumstances where the Committee may feel 
that the student should have consultation(s) with a men-
tal-healthcare professional before the student can be re-
integrated into the KIMEP academic community. Records 
of such consultations are entirely confidential. 

Enrollment In Specific Classes 
The Committee may decide that the best solution to a 
problem may be knowledge itself: that a student may be 
directed in certain circumstances to take an academic 
course offered by KIMEP. 

ban from Computer Facilities and 
Laboratories 

Violations of the Computer and Communications Code 
(‘Computer Lab Rules’) may result in the student being 
banned temporarily or permanently from computer fa-
cilities and laboratories. The Director of Computing has 
discretion in cases of suspension of up to one month. Lon-
ger suspensions require action by the KDC.
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PART IV

ACADEMIC FEES FOR STUDENTS

TUITION PAYMENT POLICY

STUDENT FINANCIAL SERVICES

TYPES OF FINANCIAL AID

ADMINISTRATION

Larissa Savitskaya, M.Ed., MPA, Dean of Enrollment 
Management

Oxana Shegay, MBA, Director of Student Financial 
Services 

FINANCIAL AID 
SERVICES
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ACADEMIC FEES FOR STUDENTS 2010-2011
(All prices are in Kazakhstan Tenge, KZT)

UNDERGRADUATE PROGRAMS
Students who entered in  the 2009-2010 academic year 
and later (all programs) 2010-2011 

Per credit                           28,700 

Per 3 credit course                           86,100 

Students who entered before  
the 2009-2010 academic year
Tuition fee for the bAE and bSS
Per credit                           26,500 

Per 3 credit course                           79,500 

Tuition fee for the bSc  
Per credit                           28,700 

Per 3 credit course                           86,100 

Tuition fee for the bAIJ  
Per credit                           21,000 

Per 3 credit course                           63,000 

GRADUATE PROGRAMS  (For all graduate students)
Tuition fees for the MbA
Per credit                           41,400 

Per 3 credit course                         124,200 

Tuition fees for the MA  
Per credit                           39,600 

Per 3 credit course                         118,800 

Tuition fees for the MPA and MIR  
Per credit                           30,700 

Per 3 credit course                           92,100 

TUITION 

Payment of tuition allows a student to register for classes. 
No student is permitted to attend class or to take exams 
unless the student is officially registered for the class and 
the name appears on class roster produced by the Regis-
trar office. 

Tuition is based on the number of credit equivalents that 
a student enrolls in. The total tuition is the tuition rate per 
credit times the number of credit equivalents. 
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Tuition fees for the MAIJMC and MA in TESOL  
Per credit                           29,100 

Per 3 credit course                           87,300 

Tuition fees for the LLM  
Per credit                           41,400 

Per 3 credit course                         124,200 

NON-DEGREE STUDENTS
Per Undergraduate credit                           28,700 

Per Graduate credit                           41,400 

OTHER COURSES AND FEES  
(as approved by KIMEP Authorities)
Student Activity Fee (per semester) 2,000

Introduction to computer (Test)                            2,500 

Pre-MbA, Pre-MA courses (per course)                           50,500 

University life course (for those who entered in AY 2005-2006 and 
later)                           17,300 

Foundation English (per level)                           60,000 

Services Fees: (will have the same price)
Late payment fee                            8,800 

Late registration fee (per course)                            4,500 

Official transcript (3 copies)                            1,700 

Withdrawal administrative fee                            4,500 

Inquiry (Spravka)                               300 

Library materials overdue fines:(will have the same price)
Textbook security deposit (fixed)                           15,000 

Textbook rental fee (collected from security deposit) 25% of textbook 
replacement cost

Duplicate and replacement of Diploma                            1,700 

TUITION PAYMENT OPTIONS

At the beginning of the academic year, before any regis-
tration, students have three options for paying tuition:
1. Pay tuition for the whole academic year at once (ad-

vance payment discount is applied with this option).
2. Pay all tuition for the semester at the beginning of the 

semester.
3. Pay the semester tuition in three installments.

Tuition payments must be received by KIMEP by the due 
date. Payments should be made sufficiently in advance 
to allow for transmission, processing and posting of the 

funds. (Bank transmissions usually take several days).  
Payments received after the due date are automatically 
assessed a late payment fee (irregardless of when the pay-
ment was initiated). It is the students’ responsibility to 
ensure that tuition is paid on time.

Advance Payment Discount

During fall registration, a graduate or undergraduate stu-
dent who prepays spring semester tuition together with 
fall tuition will receive advance payment discount. The 
following conditions apply:
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KIMEP offers a 35,000 KZT tuition discount for un-• 
dergraduate and graduate students who paid tuition of 
710,000 KZT for the 2010-2011 academic year in ad-
vance and before the end of the Fall 2010 registration 
period.
This prepayment discount should be spent only for • 
enrollment in academic courses - students cannot be 
refunded this amount of money. If student receives re-
funds, s/he will lose the discount of 35,000 KZT.
Tuition prepayment discounts are not available on a • 
semester bases for payments of more than one year, 
for international students, or for summer terms. No 
academic performance requirements are applied to 
the prepayment tuition discount.
Accounting office prepares the list of students eligible • 
for this discount.

Semester Payment and Installment 
Payment Plan

Tuition can be paid at the beginning of the semester or 
in three installments throughout the semester. The first 
payment is due from the start of registration until the be-
ginning of the semester and allows students to register 
for classes. The due dates of the first, second and third 
payments are listed in the Academic Calendar. A late pay-
ment fee is added to the amount due if the subsequent 
payments are not made by the due date. There is no in-
stallment payment option for summer tuition (summer 
tuition is paid in advance before registration).

KIMEP recognizes that some families may have tempo-
rary or unexpected financial difficulties and therefore, in 
a very few cases, tuition payment postponement or other 
arrangements may be granted. Those families are advised 
to contact Student Financial Services department to ap-
ply and to receive consultation. In order to make a fair 
decision, the Student Financial Services department may 
request documents that confirm difficult financial situa-
tion of a family. 

Non-payment of tuition

KIMEP has the right to take administrative and legal ac-
tion against students who fail to make any remaining tu-
ition payments.
1. A student with outstanding debt at the end of the se-

mester will not receive his/her final grades. The Reg-
istrar’s Office will not issue official transcripts.

2. Registration for subsequent semesters is blocked un-
til the debt is cleared.

3. If the debt is not cleared by the end of the following 
semester the student will be administratively with-
drawn from the university.

Refunds of overpayment

When an overpayment occurs (except for graduating stu-
dents), KIMEP encourages students, parents and spon-
sors to leave the overpayments in the student’s account 
and to use these funds for tuition in the subsequent se-
mester or summer sessions. 

If a refund is desired, the entire overpayment amount for 
the current semester and future semesters must be with-
drawn (KIMEP cannot allow partial withdrawals on a re-
curring basis.) Refunds are returned to the original payer 
only (student, parent or sponsor) by the method of the 
initial payment to KIMEP (cash, bank transfer or bank 
card) during refund period. A copy of the refund schedule 
is available from the Accounting Office.

Payment Obligation

Every student must accept personal responsibility for the 
payment of all tuition and fees on time. Where possible, 
KIMEP and other organizations will provide assistance 
to students who need financial assistance. However, it is 
important to recognize that financial assistance is not a 
contractual obligation on the part of KIMEP or any other 
organization and is always subject to the availability of 
funds. If anticipated financial assistance is not received, 
students will need to find alternative means of meeting 
their financial obligations.

How to Pay for Education

University education is expensive, but some steps can be 
taken to lessen the costs
1. Explore the availability of grants and scholarships 

from businesses and national and international foun-
dations

2. Apply for scholarships or financial aid through the 
Student Financial Services Office

3. Pay tuition in advance to take advantage of the ad-
vance payment discount

4. Find a part time job within KIMEP or elsewhere
5. Reduce the number of courses per semester
6. Arrange for educational bank loans in order to make 

tuition payments on time
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STUDENT FINANCIAL SERVICES
The mission of Student Financial Services is to provide 
students with information and consultations on the avail-
ability of financial assistance from the funds available for 
KIMEP and to administer the distribution of financial as-
sistance fairly and equitably in accordance with KIMEP 
criteria for students with financial need. KIMEP Admis-
sions and Scholarship Committee as a sub-committee of 
KIMEP Academic Council develop the criteria for each 
type of financial aid. The Admissions and Scholarship 
Committee has the right to amend the terms and condi-
tions of all financial assistance programs based on the 
availability of funds. Decisions of the Admissions and 
Scholarship Committee are final upon approval of the 
KIMEP Academic Council.

Student Financial Services assists students in preparing 
application requests for financial assistance and evaluates 
applications to determine the eligibility of each applicant 
for various forms of financial assistance. It is entirely the 
responsibility of the students to ensure that Student Fi-
nancial Services has all required documents within the 
stipulated deadline to process applications. To ensure a 
fair and timely distribution process, KIMEP reserves the 
right not to consider any applications that come incom-
plete or after the deadline.

KIMEP makes no promise of scholarship, grants, finan-
cial aid, or dormitory space to any student or individual. 
KIMEP makes no connection between the distributions of 
any form of financial aid with payment deadlines. Thus, 
students and prospective students need to be prepared to 
pay all tuition and fees according to established KIMEP 
regulations and tuition deadlines.

FINANCIAL ASSISTANCE

KIMEP administers financial aid programs from many 
different sources. Most of the financial assistance is con-
tributed from KIMEP funds, but many external sources of 
financial assistance exist as well. In most cases financial 
aid programs target a select group of students and, there-
fore, have strict eligibility requirements. The targeting of 
financial aid ensures that assistance is available to a wide 
range of student applicants including entering students 
and existing students, graduate students and undergrad-
uate students, Kazakhstani students and international 
students. The process makes study at KIMEP available to 
a wider range of students and enriches the diversity of the 
KIMEP community.

The following is an overview of some of the financial aid 
programs that are available. Financial assistance can take 
many forms from coverage of tuition (full or partial) to fi-

nancial aid opportunities to low-cost on-campus housing. 
Extended policy and details of each type of assistance, eli-
gibility requirements, and application process are avail-
able from Student Financial Services. 

All financial assistance is subject to the availability of 
funds.

EXTERNAL FINANCIAL ASSISTANCE

Scholarships

Scholarships are a traditional form of financial aid. Cor-
porations, individual donors, and other sponsors give 
money to KIMEP that is specifically designated for gradu-
ate or undergraduate students in the form of tuition sub-
sidies. The Corporate Development Department solicits 
financial sponsorship and support from national and in-
ternational donor organizations and companies that may 
vary from year to year. Grants are awarded based on the 
verifiable financial need of an applicant as well as aca-
demic standing. The main criteria for the establishment 
of financial need may be found further in this document 
under the heading “General Criteria, Rules and Regula-
tion for Financial Aid”.

Support from the Ministry of Education 
and Science of RK 

The KIMEP Corporate Development department admin-
isters state support as well as other types of outside sup-
port. Currently, the Ministry of Education and Science of 
the Republic of Kazakhstan provides some financial as-
sistance through the Presidential Stipend and through 
grants to the university.

The Presidential Stipend is an annual award established 
by decree of the President of the Republic of Kazakh-
stan. The program provides a monthly stipend in cash 
to 15 undergraduate students of the 3rd and 4th years of 
study. The recipients are selected on a competitive basis 
in accordance with the criteria established by the Minis-
try (highest academic performance and participation in 
extra-curriculum activities, scientific and research work 
that are supported by the appropriate documentation, In-
ternational and Republic-level Olympiads and academic 
competitions, authorship of innovations, scientific ar-
ticles or original pieces of art, festivals, as well as social, 
cultural and sport activities at the university).

Candidates should insure that the Corporate Develop-
ment department has documentation of all activities that 
may be considered in the selection process for the Presi-
dential Stipend.
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KIMEP FINANCIAL ASSISTANCE

SCHOLARSHIPS AND GRANTS FOR NEWLY 
ADMITTED STUDENTS 

Nursultan Nazarbayev Grant

The Nursultan Nazarbayev Grant, named in honor of the 
President of the Republic of Kazakhstan, is awarded to 
newly-admitted undergraduate students as 100% finan-
cial assistance for the courses required for completion 
of a degree. Students with UNT results of 90 and above 
out of 100 in four main subjects are eligible to apply for 
this grant. The grant is provided for the duration of the 
academic program but no longer than 5 years as long as 
the recipient(s) maintains eligibility: minimum overall 
GPA of 3.75 and full-time status. The grant is very com-
petitive for students with financial need and the highest 
academic performance. Students have to submit financial 
documents as a proof of inability to pay for education at 
KIMEP. The grant is available for Kazakhstani citizens 
only.

Merit-based Altyn belgi Scholarship 

In recognition of outstanding academic performance at 
national level, KIMEP awards 50% merit-based scholar-
ships to newly admitted undergraduate students who are 
official holders of the Altyn Belgi Certificate of the year 
of entry. The financial aid is available to each recipient 
for the duration of his/her undergraduate studies but no 
longer than 4 years as long as s/he maintains eligibility: 
minimum overall GPA of 3.75 and full-time status. Stu-
dents do not have to submit financial documents. The 
scholarship is available for Kazakhstani citizens only.

Merit-based Scholarship for 
prizewinners of International and 
Republican level of Olympiads
In recognition of outstanding academic performance at 
national level, KIMEP awards 30% merit-based schol-
arships to newly admitted undergraduate students who 
are prizewinners of International or Republican level 
of Olympiads (I, II and III places) in any subject within 
last 3 years. The scholarship is provided for the first aca-
demic year for a maximum of 33 credits as long as the 
recipient(s) maintains eligibility: minimum overall GPA 
of 3.75 and full-time status. Students do not have to sub-
mit financial documents. The scholarship is available for 
Kazakhstani citizens only.

Merit-based Scholarship for 
Undergraduate Foreign Students

A few scholarships are available to newly admitted un-
dergraduate foreign students. The scholarship provides 
100% financial assistance for courses required for a de-
gree completion (including intensive courses) accompa-
nied with the free place in the dormitory. The scholarship 
is provided for the duration of the academic program but 
no longer than 5 years as long as the recipient(s) main-
tains eligibility: minimum overall GPA of 3.75 and full-
time status. Students have to include their academic and 
extracurricular achievements into their application for 
admission and apply to Student Financial Services but do 
not have to submit financial documents.

Merit-based Scholarship for Graduate 
Students

A number of scholarships are available to newly admitted 
graduate students from any country. The scholarship pro-
vides 50% financial assistance for credit courses required 
for a degree completion. Foreign students are provided 
with a dormitory place that is also covered by 50%. (not 
available for Kazakhstani graduate students). The schol-
arship is provided for the duration of the academic pro-
gram but no longer than two years and one consecutive 
semester as long as the recipient(s) maintains eligibility: 
minimum overall GPA of 3.75 and full-time status. Stu-
dents have to include their academic and extracurricular 
achievements into their application for admission and ap-
ply to Student Financial Services but do not have to sub-
mit financial documents.

GRANTS FOR CURRENT STUDENTS

KIMEP Presidential Grant for 
Undergraduate Students

The KIMEP Presidential Grant (100%) is awarded for one 
academic year with a maximum of 30 credits per a year 
and 15 credits per semester and is targeted towards un-
dergraduate students with a high academic performance 
whose studies at KIMEP are in jeopardy because of finan-
cial difficulties. Students who earned 15 and more credits 
with overall GPA of 4.00 and above are eligible to apply 
for this grant. The grant is provided for one academic year 
as long as the recipient(s) maintains eligibility: minimum 
overall GPA of 3.75 and full-time status. Students have 
to submit financial documents as a proof of inability to 
pay for education at KIMEP. The grant is available for Ka-
zakhstani citizens only.
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KIMEP Dean’s Grant for Undergraduate 
Students

The KIMEP Dean’s Grant (50%) is awarded for one aca-
demic year with a maximum of 30 credits per a year and 
15 credits per semester and is targeted towards under-
graduate students with a high academic performance 
whose studies at KIMEP are in jeopardy because of finan-
cial difficulties. Students who earned 15 and more credits 
with overall GPA of 4.00 and above are eligible to apply 
for this grant. The grant is provided for one academic year 
as long as the recipient(s) maintains eligibility: minimum 
overall GPA of 3.75 and full-time status.  Students have 
to submit financial documents as a proof of inability to 
pay for education at KIMEP. The grant is available for Ka-
zakhstani citizens only.

KIMEP Presidential Grant for Graduate 
Students

The KIMEP Presidential Grant (50%) is awarded for one 
academic year with a maximum of 30 credits per a year 
and 15 credits per semester and is targeted towards grad-
uate students with a high academic performance whose 
studies at KIMEP are in jeopardy because of financial dif-
ficulties. Students with an overall GPA of 4.00 and above 
are eligible to apply for this grant. The grant is provided 
for one academic year as long as the recipient(s) main-
tains eligibility: minimum overall GPA of 3.75 and full-
time status.  Students have to submit financial documents 
as a proof of inability to pay for education at KIMEP. The 
grant is available for Kazakhstani citizens only.

FINANCIAL AID PROGRAM 

The financial aid program provides financial assistance 
to students of certain categories. Financial assistance is 
awarded competitively based on academic performance 
of undergraduate students with financial need. Students 
are required to provide the necessary documents to prove 
their need. The number of students receiving financial as-
sistance depends on the availability of funds. Recipients 
of other scholarships or grants may not participate in the 
financial aid program. 

Financial aid is awarded for a period of one academic year 
(except for orphans). Those who wish to continue in the 
financial aid program must reapply for the following year. 
Participation in the program does not give priority for any 
future financial assistance.

The details of eligibility for each category are listed below. 
Extended policy and details are also available in the Stu-
dent Financial Services department.

FINANCIAL AID for Children of 
Pensioners 

KIMEP provides some financial assistance to KIMEP un-
dergraduate students who are children of pensioners. To 
qualify, a student must provide documents that confirm 
the status that his/her parents are pensioners (retirement 
pensioners or pensioners because of disability). A student 
may receive 10% or 25 % financial aid for a maximum 
of 15 credits per semester depending on whether one or 
both parents are pensioners. Only single students under 
the age of 24 are eligible for this program. The Admission 
and Scholarship Committee reserves the right to modify 
the level of academic standing for eligibility criteria. The 
aid is available for Kazakhstani citizens only. 

FINANCIAL AID for Orphans 

KIMEP recognizes that students who are orphans more 
likely to need financial support and therefore provides a 
financial aid program for orphans. An orphaned student 
where either one or both parents aren’t living can receive 
100% financial assistance for credit and non-credit cours-
es required for a degree completion. Free dormitory place 
is provided for students who live out of Almaty. Under-
graduate students under the age of 24 are eligible for this 
program. To qualify, a student must provide documents 
that confirm status of orphan. The Admission and Schol-
arship Committee reserves the right to modify the level of 
academic standing for eligibility criteria. The aid is avail-
able for Kazakhstani citizens only.

FINANCIAL AID for Multiple Student 
Families

KIMEP recognizes that several family members attending 
KIMEP at the same time places a heavy burden on a fam-
ily’s budget. Financial assistance is available for two or 
more siblings, stepchildren (one parent in common), hus-
band and wife. The financial aid is 25% for a maximum 
of 15 credits per semester and is awarded to each eligible 
student from the same family. In case if one family mem-
ber has graduated from KIMEP another one will continue 
receiving this type of financial aid till the moment of grad-
uation / withdrawal considering s/he meets other crite-
ria (academic standing, full-time status, etc.). This does 
not include academic or other leave. Both undergraduate 
and graduate students are eligible for this type of finan-
cial aid. Students have to submit documents that confirm 
their status of members of one family. The Admission and 
Scholarship Committee reserves the right to modify the 
level of academic standing for eligibility criteria. The aid 
is available for Kazakhstani citizens only.
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FINANCIAL AID For Students from 
Multi-children families

KIMEP provides 25% financial assistance for a maxi-
mum of 15 credits per semester for undergraduate stu-
dents from families with four and more minor children 
including adult children who are students of colleges and 
universities. Students have to submit documents that 
confirm their multi-children family status. Only single 
students under the age of 24 are eligible for this program. 
The Admission and Scholarship Committee reserves the 
right to modify the level of academic standing for eligibil-
ity criteria. The aid is available for Kazakhstani citizens 
only.

FINANCIAL AID for Children from 
Single Parent Families 

KIMEP provides financial assistance to undergradu-
ate students who come from single parent families. To 
qualify, a student must provide proof that because s/he 
has only one parent, s/he is unable to pay the full tuition 
costs. A student may be provided 25% financial aid for a 
maximum of 15 credits per semester. Only single students 
under the age of 24 are eligible for this type of aid. Stu-
dents have to submit financial documents as a proof of 
inability to pay for education at KIMEP. The Admission 
and Scholarship Committee reserves the right to modify 
the level of academic standing for eligibility criteria. The 
aid is available for Kazakhstani citizens only.

FINANCIAL AID – General Assistance

Though receiving financial aid is not guaranteed, KIMEP 
makes every effort to help students with financial need 
and therefore considers every application for financial 
aid. If none of the above mentioned financial aid options 
are applicable to the student, you may apply for “general 
assistance” and we will consider applications on an indi-
vidual basis. Students have to submit financial documents 
as proof of inability to pay.

WORK - STUDY OPPORTUNITIES

Students are eligible to work on-campus, performing dif-
ferent duties in the enrollment management division, 
library, print shop, dormitory, student club, auxiliary 
services and various department and faculty offices. Stu-
dents should contact these units directly to find out if they 
have employment opportunities.

KIMEP EMPLOYEE bENEFIT 
PROGRAM

As a benefit, legal spouses and children of KIMEP full-
time employees as well as all KIMEP full-time employees 
are eligible for tuition waivers. The HR office administers 
this program. The details are outlined in the KIMEP Hu-
man Resource Manual.

DORMITORY  

Due to the advantageous location, attractive price and 
limited number of available dormitory places the distri-
bution of dormitory places became a part of financial aid. 
The cost of living in the student dormitory is significantly 
below the costs of off-campus housing. The application 
procedure and general requirements are similar to the 
application procedure and general requirements for fi-
nancial aid. Student Financial Services Office administers 
distribution of the dormitory places based on the criteria 
set by KIMEP. Prior to each semester the final list will be 
available for the dormitory management to accommodate 
students. 

Certain categories of undergraduate students have the 
priority on distribution of Dormitory spaces based on fi-
nancial need (e.g. orphans, disabled students, exchange 
international students and newly entering 1st year under-
graduate students). Detailed information on prioritization 
of applicants, dormitory rules and regulations, payment, 
etc. is available in Part III “Student Affairs” and within the 
Dormitory/Student Affairs management. KIMEP makes 
no promise of providing a dormitory place to any student 
or individual. The KIMEP Admissions and Scholarship 
Committee makes the final decision of KIMEP Dormitory 
space distribution. Additionally, KIMEP Housing Depart-
ment provides information and help concerning renting 
an apartment outside of KIMEP campus. 

GENERAL CRITERIA, RULES AND 
REGULATIONS FOR FINANCIAL AID 

Financial assistance can be need-based, merit-based or 
a combination of both for full-time KIMEP students, i.e. 
those who registered minimum for 4 courses or 12 cred-
its for Bachelors and 3 course or 9 credits for Masters. 
In order to fairly distribute financial resources, Student 
Financial Services needs to be able to accurately assess 
both student financial need and student merit.

Students beginning study at KIMEP who wish to be con-
sidered for certain financial assistance must provide de-
tailed information on their family’s situation and/or in-
come. Such information may include size of the family, 
number of siblings attending school, place of employment 
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and salary of parents and other financial data. Undergrad-
uate students 24 years old and above are not eligible for 
financial aid. Students who are married will be considered 
as a separate family and will need to provide documents 
for their own income, not their parents’ ones.

Need-based financial aid is not automatic. A student must 
display proof that s/he is unable to pay the full tuition 
fees. In order to be able to compare all students’ data re-
garding financial need Student Financial Services accepts 
and considers only documents issued by official state bod-
ies of Republic of Kazakhstan.

Students who submit invalid or falsified information or 
who submit partial or incomplete information will be dis-
qualified from receiving financial assistance. In addition, 
disciplinary, legal and/or administrative actions may be 
taken against those who have submitted misleading docu-
mentation.

Only applications accompanied by a complete set of docu-
ments will be considered. The submitted information is 
retained by KIMEP and can be used for any future refer-
ences or financial aid decisions. If the financial situation 
or other information changes the student must notify Stu-
dent Financial Services of the change.

Financial assistance can be considered for renewal as 
long as the student maintains eligibility. Continuation of 
financial assistance cannot be considered if the student 
no longer meets eligibility criteria. In some situations, 
Student Financial Services may request additional or up-
dated documentation. Failure to provide the requested 
documents may result in a loss of financial assistance.

Financial aid does not cover any fee or pre-degree pro-
gram courses, as well as Foundation English courses or 
non-credit courses. It doesn’t cover withdrawn courses or 
retaken courses that were already covered the first time. 
Financial aid is not transferable and has no cash value. 
A student awarded external financial assistance can re-
ceive KIMEP financial aid that can be up to the remaining 
amount of tuition that the student has to pay in the par-
ticular semester or academic year.

A student cannot be awarded a scholarship or grant and 
financial aid simultaneously; therefore s/he will be quali-
fied for the greatest one. Awarded financial aid will be 
deposited to the student’s account and cover tuition for 
credit courses.

A student cannot receive financial aid that exceeds the to-
tal amount of tuition for a semester or academic year. A 
student cannot receive cash for excess financial aid. Any 
unused funds will be withdrawn from the student’s ac-
count.

Any financial assistance awarded for completion of a de-
gree is limited to 5 consecutive years for undergraduate 
students and to 2 years and 1 consecutive semester for 
graduate students.

How to Obtain Financial Aid

PREPARE

Learn about KIMEP financial aid program and what is 
available to students. Students can visit Student Financial 
Services or the KIMEP web site. Collect the documents 
needed to apply.

APPLY

All applications shall be made before official deadlines. 
Late applications will not be considered.

The application procedure is the following:
1. Complete an on-line Financial Aid Application 

through the KIMEP website (http://www.kimep.
kz), following all instructions until the stage “COM-
PLETE”

2. Print out the form, attach your photo and sign.
3. Submit signed form together with the complete set 

of required original documents (displayed on the last 
page of the form) to the Student Financial Services 
(by mail, fax, in person).

RECEIVE

Once financial aid is awarded, the recipients will have cor-
responding records on their student payment account. Fi-
nancial aid recipients need to come to Student Financial 
Services and pick up a Letter of Award as well as prolon-
gation details (if applicable).
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FOUNDATION ENGLISH 

GENERAL EDUCATION

bANG COLLEGE OF bUSINESS

COLLEGE OF SOCIAL SCIENCES

GRADUATE PROGRAMS

COLLEGE OF CONTINUING 
EDUCATION
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SYSTEMS CENTER

INTERNATIONAL RELATIONS OFFICE

LIbRARY
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ADMINISTRATION

Dana Stevens, Ph.D., Vice President of Academic 
Affairs

Kenneth Saycell, MA, Director of Language Center

Aliya Nurtaeva, Ph.D., C.Sc., Interim Dean of General 
Education

Krishan Rana, Ph.D., Dean of Bang College of 
Business

John Dixon, Ph.D., Dean of College of Social Sciences

Terence Blackburn, Ph.D., Dean of Law School

Bulent Dumlupinar, Ph.D. Dean of College of 
Continuing Education

Galina Stepanova, Diploma, Director of Computer 
and Information Systems Center

Ronald Voogdt, MS, MA, Dean of International 
Relations Office

Joseph Luke, MLIS, MA, JD, Director of Library

Saule Bulebayeva, LLB, Certificate, Interim Director 
of Advising, Internship, Career and Employment 
center
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GRADUATION
CURRICULUM REQUIREMENTS
In general, a student follows the curriculum requirements 
in place at the time the student begins to study at KIMEP. 
However, KIMEP has the right to improve, alter or make 
substitutions to the curriculum. Every effort is made to 
ensure that any necessary changes do not put the stu-
dent at a disadvantage or disrupt the program of study. 
In some cases, students in a particular program may have 
the choice of completing the program under all or part of 
the requirements from a later edition of the KIMEP cata-
log. Whenever this is the case, students are informed of 
their options and can consult with advisors to determine 
the best course of action.

GRADUATION REQUIREMENTS 
In order to receive a degree from KIMEP, a graduate or 
undergraduate student must:
1. fulfill all KIMEP requirements
2. settle all financial obligations to the Institution
3. fulfill all requirements, if any, of the College
4. fulfill all requirement of the degree program.

KIMEP Undergraduate Degree 
Requirements
KIMEP has established six general requirements that a 
student must meet to earn a baccalaureate degree: 
1. Earn 129 credits with a minimum passing grade of 

“D–” or better in each course.
2. Earn at least 65 credits (50%) from courses taken at 

KIMEP.
3. Have a cumulative grade point average (GPA) of at 

least 2.00. (It is necessary to have grades above the 
minimum passing grade in order to meet the 2.0 GPA 
requirement.)

4. Earn at least 48 credits in courses designated as Gen-
eral Education required courses (GER). General Ed-
ucation requirements are discussed in the next sec-
tion.

5. Receive a passing grade in all required non-credit 
prerequisite courses.

6. Complete all of the requirements in a KIMEP degree 
program. Degree program requirements are stated in 
later sections.

Time Allowed for Graduation 
Undergraduate students are allowed 10 years to complete 
all requirements for graduation. Graduate students have 
a 5 year limit for completing graduation requirements. 
Any period of academic leave from KIMEP is included in 
these time limits.

GRADUATION DATES
A student can graduate after Fall, Spring, or Summer se-
mesters once all graduation requirements have been com-
pleted. In order to graduate, a student must complete all 
requirements by the end of the semester of graduation. If 

there are outstanding debts to the Institute or incomplete 
grades then the student is not eligible to graduate until 
the end of the following semester. In order to graduate, a 
student should:
1. submit a Graduation Request to the Office of the 

Registrar. This initiates the process of certifying that 
the student has met all degree requirements and is 
approved for the degree

2. submit a Graduation Checkout List to the Office of 
the Registrar. This verifies that all administrative and 
financial obligations (library, dormitory, sport cen-
ter, commandant, etc.) have been met.

Graduation Ceremony
KIMEP holds an annual graduation ceremony shortly af-
ter the spring semester of each year. The graduation cer-
emony is for all graduates from the entire academic year.
1. Spring graduates may participate.
2. Graduates from the previous fall semester may par-

ticipate even though they have already received their 
diplomas.

3. Students who are short 12 credits or less and who are 
registered for summer courses may also participate. 
These students do not officially graduate or receive 
their diplomas until after the semester in which all 
requirements are completed. 

Graduation Participation
A student who wishes to participate in the graduation cer-
emony should:
1. inform the Office of the Registrar that he/she desires 

to participate
2. settle  all debts with the Institute
3. attend all graduation rehearsals. Missing a rehearsal 

automatically cancels the right to participate.  

ADVISING SERVICES
It is natural for students to have many questions about 
their academic programs and their career preparation. 
KIMEP provides several mechanisms by which students 
can interact face-to-face to address their questions or 
concerns.

Professional Advisors: KIMEP has an advising center 
staffed with professional advisors who are able to provide 
information on degree requirements and registration is-
sues. There are advising specialists for first-year students, 
for students in the College of Social Sciences programs, 
and for students in the Bang College of Business.

Faculty: Students are encouraged to contact faculty dur-
ing office hours to obtain information about career choice, 
the job market and the best preparation for career objec-
tives. Program directors can refer students to faculty who 
can advise on career choice.

Peer Advisors: Peer advisors are fellow students who 
support the professional staff in the advising centers. Peer 
advisor are a source of practical information on the infor-
mal aspects of university life.
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LANGUAGE 
CENTER AND
SCHOOL OF 
GENERAL 
EDUCATION

LANGUAGE CENTER

Office # 228, Dostyk bld.
Tel.: +7(727) 270-43-71 (ext. 2266)
E-mail:lc.reception@kimep.kz; lcadvising@kimep.kz 
www.kimep.kz/academics/lc

SCHOOL OF GENERAL EDUCATION

Office # 503, Valikhanov bld.
Tel.: +7(727) 270-42-43 (ext. 3184)
E-mail: ged-asst@kimep.kz 
www.kimep.kz/academics/school_of_general_
education

ADMINISTRATION

Kenneth Saycell, MA, TTHD, Director of the Language 
Center

Le Gene Quesenberry, PhD, Dean of General Educa-
tion School
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LANGUAGE CENTER

Statement of Purpose

The Language Center at KIMEP delivers high quality lan-
guage courses for undergraduate and graduate students 
that assist them in fully and effectively participating in 
their degree programs.

Mission

The mission of the Language Center is for all students to 
acquire the key language skills: the ability to listen effec-
tively and understand the meaning of oral communica-
tion, to speak correctly and to communicate clearly and 
concisely in a given language, to be able to express ideas 
in correct written format and to be able to read and com-
prehend university-level texts.

Profile

Since the inception of KIMEP in 1992, English has been 
the language of instruction. The Language Center has 
therefore always played a dominant role in KIMEP aca-
demics. At present the Language Center has a core staff 
of local and foreign language profes¬sionals. In addi-
tion, with support from the Soros Foundation, the British 
Council and TACIS, the Language Center has accumulated 
a rich and well-utilized library of teaching resources. The 
Language Center now has over 1,250 titles from American 
and British publishers. In addition to running all-impor-
tant English courses for both undergraduates and gradu-
ates at KIMEP, the Language Center also runs a Master of 
Arts in Teaching English to Speakers of Other Languages 
(MA in TESOL). This is useful not only for teachers of 
English but also for developing excellence in the teaching 
of any foreign or second language.

SCHOOL OF GENERAL 
EDUCATION

Statement of Purpose

The purpose of General Education is to give students 
knowledge in a broad range of subjects so that students 
are not only trained in a particular discipline, but also 
have a widespread understanding of other fields and oth-
er perspectives.

Mission

General Education develops the foundation skills nec-
essary for functioning in complex local and global envi-
ronments. General Education courses foster those skills 
necessary to acquire knowledge, comprehend complex 
material, think critically and creatively, formulate ideas, 
evaluate moral and ethical issues, consider different and 
sometimes conflicting perspectives, derive solutions to 
problems and communicate effectively throughout the 
process.

Profile

The School of General Education was formed in 2008 to 
better coordinate the assessment of the learning objec-
tives in the General Education curriculum. Since its cre-
ation, the school has expanded the options available in 
the Sciences, established a Math Lab with resources and 
tutors to assist students in the development of math skills, 
and has developed a General Education category to assist 
students in the acquisition of skills related to personal ca-
reer objectives. The faculty teaching in General Education 
have degrees in many different fields from Mathematics 
to Art to History to Public Health. Their expertise creates 
a wealth of knowledge that is available to all students at 
KIMEP.

FOUNDATION ENGLISH
ENGLISH AT KIMEP 

One of the reasons students work hard at KIMEP is that 
all courses, with the exception of Kazakh and a few other 
courses, are taught in English. Students quickly learn that 
a basic knowledge of English is insufficient because the 
English used in the classroom is academic English. Aca-
demic English is different from general English in many 
significant ways. Because of this, the Language Center 
conducts a number of courses in English for Academic 
Purposes to help students succeed in their studies. Every 
student must participate in some or all of these courses 
and receive a passing grade.

English Requirements for Admission 

As part of the admission process, students must take an 
English proficiency test. Usually students will take the 
KIMEP Entrance English Test (KEET), which is adminis-
tered by KIMEP. To qualify for admission, students must 
achieve the required score on the KEET or an equivalent 
test.
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FOUNDATION ENGLISH COURSES

Upon admission to KIMEP, undergraduate students 
are placed in an English course according to their level 
of proficiency.  This level is ascertained by reference to 
the KIMEP English Entrance Test (KEET) or an equiva-

The Foundation English courses are as follows:

Code Name of Course Level of Proficiency Duration Prerequisite

ENG0001 Foundation English Level 1 Elementary 90 hours None

ENG0002 Foundation English Level 2 Pre-intermediate 90 hours ENG0001 (or requisite KEET)

ENG0003 Foundation English Level 3 Intermediate 90 hours ENG0002 (or requisite KEET)

ENG0004 Foundation English Level 4 Upper Intermediate 90 hours ENG0003 (or requisite KEET)

ENG0005 Foundation English Level 5 Advanced 90 hours ENG0004 (or requisite KEET)

Confirmation of Level 

Although the KEET (or equivalent) is used as the prima-
ry reference for placement, new students will receive an 
informal assessment on the first day of class in order to 
confirm their suitability to the level in which they have 
been placed. After due consultation and the approval of 
the Language Center Director, an instructor may require 
a student to move to a higher or a lower level.  All such 
moves are exclusively in the interests of the student.

Aims of the Foundation English 
Courses 

These courses are KIMEP students’ first encounter with 
university study.  The purpose of the courses is, therefore, 
twofold:
1. to offer intensive practice in the use of English in all 

four skill areas (speaking, listening, reading and writ-
ing), and

2. to guide students from the outset in the acquisition of 
effective study methods, sound academic skills, high-
er-order thinking and problem-solving, and critical 
thinking

Classes are strongly learner-centered and task-based. 
Great emphasis is placed on encouraging students to take 
responsibility for their learning and to realize the crucial 
importance of diligent study habits both in and outside 
the classroom.  Assessment is continuous and feedback is 
constructive and frequent.

Course Duration 

Each Foundation English course takes 90 hours of class 
study, plus an additional 150-180 hours of work outside 
the classroom (homework, individual and group projects, 
library and Internet research, self-study and other tasks).

Courses offered in the fall and spring semesters run for 
a half-semester. At the end of the 7-8 week course a fi-
nal result is issued, and students can then move up to the 
next level (either a Foundation English course or the first 
two courses in English for Academic Purposes) or repeat 
the course.  Courses are planned in such a way that it is 
possible to take an English course in both half-semesters 
(i.e. both before and after the mid-semester break).  The 
Advising Office or the Language Center Adviser is avail-
able to assist students in making appropriate choices.

Concurrent Study

Students may enroll in the 0 credit University Life course 
concurrently with any Foundation English course. In oth-
er cases concurrent enrollment is permitted only within 
the following guidelines:

Code Students may take concurrently:

ENG0001 only University Life

ENG0002 only University Life

ENG0003 1-3 credits taught in Russian or Kazakh

ENG0004 1-3 credits taught in Russian or Kazakh

ENG0005 1-3 credits 

Final Results

Students do not receive a letter grade for Foundation 
English courses.  Instead they receive either a Pass or a 
Fail. In the event of a Fail, the student must repeat the 
course. KIMEP’s policy on grade appeal applies equally to 
Foundation English courses.

lent instrument, such as a TOEFL or IELTS score.  In the 
Foundation English phase, there are five levels of English, 
each of 90 hours’ duration.  The total number of courses 
that a student needs to complete will depend on his/her 
proficiency in English.



62

L
A

N
G

U
A

G
E

 C
E

N
T

E
R

 A
N

D
 S

C
H

O
O

L
 O

F
 G

E
N

E
R

A
L

 E
D

U
C

A
T

IO
N

UNDERGRADUATE GENERAL EDUCATION
The second section of the curriculum consists of foun-
dation courses that develop the skills necessary to succeed 
in other courses. Four categories 1, 2, 3 and 4 constitute 
the foundation section and include courses in English, 
Mathematics, Statistics and Information Technology. 
General Education foundation requirements should be 
completed in the first year of study. This insures that stu-
dents are prepared to take on more challenging classes 
and to do well in those courses. For some categories there 
are course options that are designed specifically for stu-
dents in certain fields. 

The third section consists of several disciplines that 
provide students with a broad perspective on human 
knowledge. Requirements 5 through 8 make up the third 
section and students are required to take some classes 
from each category. In order to give students the flexibil-
ity to take a class that interests them or is most useful for 
them, students may select any class offered under a dis-
cipline to fulfill the requirement. The area requirements 
can be taken at any time during one’s studies. However 
after all foundation courses are completed, students are 
encouraged to make regular progress on the area require-
ments by taking at least one general education course per 
semester until all requirements are complete.

The following table summarizes the breakdown of the 
general education requirements and the number of cred-
its required.

Kazakhstan Required Courses 
(category 0)

Twelve credits are required in this section:

GEN1000 History of Kazakhstan *)

KAZ1xxx Kazakh language *) – semester 1 

KAZ1xxx Kazakh language *) – semester 2 

GEN1030 Introduction to Environmental Studies *)

GEN1020 University Life (0 credits)

*) – required for all students in compliance with the re-
quirement of Ministry of Education & Science of the Re-
public of Kazakhstan.

Students are strongly recommended to study these cours-
es in their first year at KIMEP. GEN1000 should be taken 
in the first or second semester. Sections taught in Russian 
and Kazakh are available, although students are strongly 
encouraged to take the course in English.

Statement of Purpose

General Education requires students to take a cluster of 
courses in fields outside of their major to ensure that the 
students have a broad education beyond their narrow 
field of specialization.

Goals and Objectives

The goals of the General Education program as well as 
the measurable learning outcomes are driven by the mis-
sion of KIMEP.  These goals reflect the philosophy of a 
balanced education that prepares students for decision-
making, leadership and lifelong learning. A graduate of 
the undergraduate program should be able to:

Goal 1: Read English effectively
Goal 2: Write English clearly and effectively
Goal 3: Speak English clearly and effectively
Goal 4: Listen to English effectively
Goal 5: Demonstrate analytical and quantitative skills
Goal 6: Demonstrate effective problem solving and criti-

cal thinking skills
Goal 7: Demonstrate awareness of humanities, art and 

cultural diversity topics
Goal 8: Demonstrate awareness of ethical and philo-

sophical topics
 Goal 9: Demonstrate awareness of topics in social sci-

ences
Goal 10: Demonstrate knowledge and skills in science

The General Education curriculum is 48 credits and it is 
divided into three sections combining nine differ-
ent categories (numbered 0 to 8). 

The first section of General Education is classes that 
must be taken by all KIMEP students. It consists of two  
categories:  one comprising subjects that are required by 
the Republic of Kazakhstan for all students in all institu-
tions of higher learning and the other one required for all 
KIMEP students. The courses in the first category include 
the History of Kazakhstan (3 credits), one year of Kazakh 
language (6 credits) and Introduction to Environmental 
Studies (3 credits). International students may substitute 
Russian or additional English courses for the Kazakh lan-
guage requirement. Second category represents Academic 
English courses.

In addition to these credit-bearing courses, students must 
also take the University Life (GEN1020) course. This 
course offers an introduction to various aspects of study 
at KIMEP. This is presented as an intensive part of the 
orientation program and is mandatory for all undergrad-
uate students.
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Students (except international students) must study two 
semesters of Kazakh language. KIMEP’s program in Ka-
zakh includes suitable courses at various levels, from be-
ginner to advanced, for students who enter with different 
levels of Kazakh proficiency. Students should read the 
course descriptions in order to insure that they choose 
the right level. Kazakh instructors will offer assistance in 
the first week of classes in order to confirm the choice of 
level.

General Education Foundation 
Requirements (categories 1, 2, 3, 4)

Students must take 21 credits in four foundation areas. 
Unless otherwise indicated, the courses are worth 3 cred-
its.

1. English (12 credits)

The following four Academic English courses are re-
quired:

GEN1100 Academic Speaking

GEN1120 Academic Reading and Writing  I

GEN1110 Academic Listening and Note Taking

GEN1121 Academic Reading and Writing II

The four Academic English courses (GEN1100, GEN1120, 
GEN1110, and GEN1121) form a sequence. GEN1100 and 
GEN1120 are normally taken in a student’s first semester, 
and GEN1110 and GEN1121 in a student’s second semes-
ter. Most academic departments expect a student to have 
taken and passed these four courses before taking content 
area courses in the major field. Therefore, it is especially 
important that students complete these courses in the 
first year. 

Students whose English skills are well above average or 
who have achieved high scores in the KIMEP English En-
trance Test (KEET), IELTS, TOEFL or similar proficiency 
tests should register for courses in Advanced Academic 
English. Details and pre-requisites are specified in the 
Language Center section of this catalog.

English Completion
A student must have fulfilled his/her English require-• 
ments by the completion of 30 credits or, if he/she 
has not completed the required English courses at the 
30-credit point, he/she must be enrolled in English 
concurrent with other courses; and 
A student must have totally completed all English • 
courses by 45 credit hours; and 
If a student has not completed his/her English by 45 • 
credit hours, the student will be limited to taking Eng-
lish language courses only until the English language 
requirement has been met.  

2. Mathematics (3 Credits)

Any one of the following courses:

GEN1200 Preecalculus

GEN1201 Mathematics for Business and Economics

GEN1202 Applied Mathematics for Social Sciences

Math: All BSc and those CSS students who are in the 
Economics and Public Administration areas must take 
GEN1201 Mathematics for Business and Economics. 
CSS students in the areas of Journalism and Political Sci-
ence/International Relations may take GEN1202 Applied 
Mathematics for Social Science or GEN1201 Mathemat-
ics for Business and Economics. 

For BCB and Economics Majors Mathematical 
Requirements:

A student must have completed his/her required • 
General Education Mathematics course by 60 credits 
or, if he/she has not completed the required General 
Education Mathematics course at the 60-credit point, 
he/she must be enrolled in Mathematics concurrently 
with the other courses.
A student who has not completed the required Gen-• 
eral Education Mathematics course by 60 credits and 
desires to take required General Education Mathemat-
ics plus additional credits will be limited to the follow-
ing courses: any General Education course, and any 
sophomore level or below (1000 or 2000 level) in ei-
ther BCB or Economics.  Under no circumstances will 
required General Education Mathematics be waived 
for any upper-level course in either Economics or BCB 
(either before or after the 60-credit benchmark). 
A student must have totally completed the required • 
General Education Mathematics course by 70 credit 
hours.
If a student has not completed the required General • 
Education Mathematics course by 70 credit hours, the 
student will be limited to taking Mathematics only un-
til the Mathematics requirement has been met.    

For NON BCB and NON Economics Majors Math-
ematical Requirements:

A student must have completed his/her required Gen-• 
eral Education Mathematics course by 60 credits, or if 
he/she have not completed the required General Edu-
cation Mathematics course at the 60-credit point, he/
she must be enrolled in Mathematics concurrent with 
other courses; 
A student who has not completed the required Gen-• 
eral Education Mathematics course by 60 credits and 
desires to take the required mathematics course plus 
additional credits may continue to take courses in the 
majors but must be enrolled in Mathematics simulta-
neously with the major courses.  
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A student must have totally completed the required • 
General Education Mathematics by 90 credit hours; 
and
If a student has not completed the required General • 
Education Mathematics requirements by 90 credit 
hours, the student will be limited to taking Mathemat-
ics only until the Mathematics requirement has been 
met.  

Precalculus

GEN1200 Precalculus is a zero (0) credit course for stu-
dents who need additional development of basic math 
skills. The course covers the mathematics which is nec-
essary for the credit courses that are required in general 
education. 

A student who feels that he/she needs additional prep-
aration in mathematics may voluntarily elect to take 
GEN1200 before enrolling in GEN1201 or GEN1202. This 
increases the likelihood of a desirable grade in the follow-
up Math course. A student who receives a failing grade in 
either GEN1201 or GEN1202 must enroll in and receive 
a passing grade in GEN1200 before repeating the failed 
Math course.

A student who scores less than 60% on the mathemat-
ics part of the Unified National Test is required to take 
GEN1200 before enrolling in GEN1201.  

MATH LAb

A Math lab is available to provide assistance to students 
who need help in mathematics. The lab is open to all 
KIMEP students regardless of the courses in which they 
are enrolled. The lab has several computers with self-
teaching software that can give students practice in solv-
ing math problems. Tutors are also available who can pro-
vide help in understanding math concepts.

3. Information Technology (3 credits) 

Any one of the following courses:

GEN1300  Introduction to Computers 

GEN2301  Business Computer Applications 

These courses cover much of the same materials and if 
you take one, you are barred from taking the other one.  
This banning includes taking the other course in the Per-
sonal Development or Research and Problem-Solving cat-
egories.  Please see the Dean of General Education if you 
have any questions on the suitability of a course for fulfill-
ing the Informational Technology requirement.

4. Research or Problem-Solving Skills 
(3 credits) 

Any of the following options:

GEN2400 Introduction to Statistics

GEN2401 Introduction to Statistical Analysis

GEN2402 Business Statistical Analysis

GEN2410 Calculus

GEN2411 Quantitative Methods for Economics 

GEN242x Any Computer Information Technology 
course except GEN1300 

GEN242Y Any Computer Information Technology 
course except GEN1301

GEN2430 Research Reading and Writing

Some departments may require students to take a specific 
course as a prerequisite for other program courses. 

General Education Area Requirements 
(categories 5, 6, 7, 8)

Students must take 15 credits in four categories. Unless 
otherwise indicated, the courses are worth 3 credits.

5. Ethics and Philosophy (3 Credits)

Any one of the following courses:

GEN2500 Introduction to Philosophy 

GEN2510 Principles of Ethics 

The course selected cannot be a required course in the 
student’s major field. 

6. History, Culture and Arts (6 Credits) 

Any of the following courses totaling 6 credits:

GEN2600 History of Civilizations 1

GEN2601 History of Civilizations 2

GEN2602 Western Civilization

GEN1610 Great Traditions and Culture of Kazakhs

GEN1611 Introduction to Cultural Anthropology

GEN1620 Arts History

GEN1621 Introduction to Music

GEN1622 Introduction to Films

GEN1623 Theater

GEN265x Special Topics in History, Culture and 
Arts
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All courses in this section are worth 3 credits.  The courses 
selected cannot be required courses in the student’s major 
field.  Other history or culture classes offered may also 
fulfill the requirement. 

7. Social Sciences (0 or 3 Credits)

College of Social Sciences students – 0 credits in this 
area

Bang College of Business students – 3 credits in this area. 
It is recommended that a Bang College of Business stu-
dent select one of the following courses:

GEN2700 Fundamentals of Sociology

GEN2701 Introduction to Political Science

GEN2702 Introduction to Geography

GEN2703 Political Geography

GEN2710 Fundamentals of Public Administration

GEN2711 Introduction to International Relations

GEN2712 Introduction to International Journalism

GEN2720 Law in Kazakhstan

GEN275x Special Topics in Social Sciences

8. Personal Development  
(3 or 6 Credits)

This category allows students to study subjects that have 
a personal benefit or that will help in their career devel-
opment. Students are advised to carefully consider their 
careers objectives when selecting these courses.

College of Social Science students must take 6 credits in 
this category.  Bang College of Business students must 
take 3 credits.  Courses that can be used in this area in-
clude the following:

1. Any foreign language course(s). Current options in-
clude:

Chinese Korean

French Russian 

German Spanish 

Japanese Turkish

2.  Any additional course from categories 1 through 6

An additional English course

An additional mathematics course

An additional computer course (CIT)

An additional science course

An additional course in Philosophy or Ethics

3.  The following courses can also be used for this re-
quirement.

GEN2800 Public Speaking

GEN2801 English for Special Purposes

GEN2802 Business Communication in Russian

GEN2810 Personal Finance

GEN2811 Critical Thinking

GEN2812 Introduction to Public Relations

GEN2813 Learner Autonomy: Development of 
Good Learning Skills

GEN1820 Health, Nutrition and Lifestyle

GEN1830 Drama

GEN1831 Performing Arts

4.  Additional courses that may be offered in the future 
including: Physical Education or Sports courses, Per-
forming Arts such as Painting or Dance, or Career 
Development and Planning courses.
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The following table summarizes the General Education requirements. At least one course from every category is offered 
every semester, so students will always have the opportunity to enroll in courses that are needed for general educa-
tion.

Kazakhstan required 9 credits total Credit

GEN1000  History of Kazakhstan 3 credits

KAZ1xxx Kazakh language – semester 1 3 credits

KAZ1xxx Kazakh language – semester 2 3 credits

GEN1020  University Life 0 credits

GEN1030 Introduction to Environmental Studies 3 credits

English 12 credits total

GEN1100 Academic Speaking 3 credits

GEN1120 Academic Reading and Writing I 3 credits

GEN1110 Academic Listening and Note Taking 3 credits

GEN1121 Academic Reading and Writing II 3 credits

Math One of two options  (program specific) 3 credits

Information Technology One of two options  (program specific) 3 credits

Research/Problem-Solving One of several options  (program specific) 3 credits

Ethics or Philosophy One of two options 3 credits

History, Culture & Arts Two of many options 6 credits

Social Sciences BCB only: One of many options 0 – 3 credits

Personal Development Many options  (BCS 3 credits, CSS 6 credits) 3 – 6 credits

Total General Education Requirements 48 credits

English Language Programs

The Language Center is responsible for ensuring that 
KIMEP students have a sufficient level of English Lan-
guage skills to comprehend and complete the coursework 
taught in English. The Language Center achieves this 
objective through the Foundation English courses and 
through the required General Education English courses. 
The required General Education courses are: GED1100 
Academic Speaking; GED1120 Academic Reading and 
Writing1; GED1110 Academic Listening and Note Tak-
ing; GED1121 Academic Reading and Writing2. These 
first-year English classes develop all four language skills: 
listening, speaking, reading, and writing.  Academic Eng-
lish courses also teach good study habits, develop aca-
demic skills and foster critical thinking.

There are also some additional courses in English lan-
guage and culture which students can take as electives. 
Students who wish to refine their English language skills 
are advised to consider English courses as Personal De-
velopment classes or as free electives.

SELF STUDY CENTER

The Self-Study Center was established by the Language 
Center in order to help students to improve their lan-
guage skills and to achieve better results in the languages 
offered at KIMEP.

The Self-Study Center is a place where students can find 
many multi-media resources and materials to help them 
improve all aspects of their language learning. The Cen-
ter works very closely with Language Center instructors 
and supports students by making language materials and 
resources available. Nowadays all listening materials are 
installed on the computers and this makes it possible to 
listen to lectures or assignments and to take notes at the 
same time. If students want to improve their listening 
skills, they can listen to audio files and simultaneously 
read the transcript to make sure they follow what the read-
ers are saying. Students can work on their writing skills, 
develop reading skills, revise grammar, increase vocabu-
lary, improve pronunciation and record their speeches in 
English or other languages using software programs or 
tape-recorders. 

In addition to scheduled class hours per week, KIMEP 
students can take advantage of the consultation ser-
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vice and study facilities to work on their English skills 
outside of the classroom. Students receive an orientation 
to their self-study and are encouraged to improve their 
English reading, writing, listening, and comprehension 
skills. The consultation service is provided by well-quali-
fied instructors of English and is intended for students in 
all programs who want to practice and improve their lan-
guage skills by using English books as well as magazines, 
newspapers, videos and audio files. The consultation ser-
vice also provides regular individual support sessions to 
enhance students’ English language and study skills. The 
Self-Study Center works closely with other programs to 
make it easy for students to study in their degree pro-
grams and to meet academic requirements at KIMEP.

A similar support service is offered for Kazakh language 
studies.  Details are available from the Self-Study Center.

Resources

The Self-Study Center provides:
Additional materials for all languages taught by the • 
Language Center;
Access for students to materials such as listening files, • 
video tapes and DVDs, reference works, grammar 
books, course books, computer disks, Internet re-
sources and teachers’ resource packs and assignments 
designed especially for students.

English Club

The English Club promotes English as a language of com-
munication and provides the KIMEP community and 
general public with opportunities to enhance and share 
English-related interests through various events and 
programs. The English Club holds its meetings on a reg-
ular basis and introduces various topics so that the par-
ticipants can increase their confidence in using English, 
make lasting new friendships with English-speaking and 
local club participants, learn about international cultures, 
and participate in educational, cultural, and social activi-
ties. Students are welcome to join the club at any time and 
enjoy the activities, meet new people, and practice their 
English.

Kazakh Language and Culture Courses

The Kazakh Language unit attaches great importance to 
the courses it offers both because they are a legal require-
ment and because students see them as an important part 
of the curriculum.  For this reason the Language Center 
offers not only courses in Kazakh language from begin-
ner level but also courses that offer insights into Kazakh 
culture, history and traditions. 

Because Kazakh is the state language, all undergradu-
ate students are required to take two courses of Kazakh 
language. Only one language course is permitted per se-
mester. Students will be given a diagnostic test in the first 
week to determine their level of proficiency and to ensure 
that they have registered for an appropriate course. 

Because of differences in curriculum requirements, stu-
dents who started their studies in Fall 2007 or thereaf-
ter, receive three credits for a Kazakh course, but pre-Fall 
2007 students receive only two credits per course.  The 
following courses are offered:

Beginning Kazakh, Elementary Kazakh 1 and Elemen-
tary Kazakh 2 are intended for students who begin with 
no knowledge or minimal knowledge of Kazakh.

Intermediate Kazakh 1 and Intermediate Kazakh 2 are 
intended for students who have an intermediate-level in 
spoken Kazakh.

Business Kazakh 1, Business Kazakh 2, Kazakh Lan-
guage and Culture, Business Correspondence in Kazakh, 
Public Speaking in Kazakh and Business Writing Skills in 
Kazakh are intended for students who can speak Kazakh 
fluently and who wish to develop their Kazakh to a profes-
sional level. 

Students’ language proficiency is determined by diagnos-
tic tests, interviews and consultations.  

Foreign Language Courses
The Foreign Languages unit offers students an opportu-
nity to learn the basics of a varied selection of modern 
languages. Beginner-level courses establish a sound foun-
dation in these languages, enabling students to under-
stand simple spoken and written forms used in everyday 
situations and to develop basic communication skills.  An 
academic and critical thinking component is included 
in these courses, aimed at encouraging research on the 
countries where these languages are spoken, thereby also 
promoting cross-cultural understanding and respect.

Students can take one or more of these courses as part of 
their General Education course requirements or as free 
electives.  Depending on demand, instruction is available 
in French, Spanish, German, Japanese, Chinese, Korean, 
Turkish, and Russian. Each of these courses is worth 3 
credits. 

Russian Club 
The Russian Club is a joint effort of two KIMEP units: the 
Language Center and the International Relations Office. 
It assists international regular and exchange students 
as well as international faculty and staff in learning the 
Russian  language through various cultural programs and 
linguistic activities. The local KIMEP community is also 
welcome to join the club to help international Russian 
learners acquire and practice Russian and share their cul-
tural experiences. 
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bANG COLLEGE OF bUSINESS
Statement of Purpose 

The Bang College of Business provides quality programs 
preparing students to contribute to and take leading po-
sitions in business and society.  Theory and practice are 
linked together through teaching, scholarship, and service 
in order to benefit both students and the community.

Mission and Values

The mission of the Bang College of Business is to be a pro-
ductive learning community that:

is stimulating and intellectually challenging to the par-• 
ticipants
enables faculty, staff, and students to interact in a car-• 
ing and supportive environment
responds to the changing needs of its stakeholders;• 
promotes leadership in business and society;• 
prepares students for their role in business and the • 
community.

The Bang College of Business values
decision making based on consensus; • 
teamwork and collaboration among faculty, staff, and • 
students; 
the contributions of each individual and our relation-• 
ships with each other; 
the opportunity and desire for life-long learning; • 
the creation of knowledge and its dissemination to stu-• 
dents, businesses and to the community.

Profile

The Bang College of Business has grown steadily since its 
inception. There are currently more than 2200 under-
graduate students, 350 graduate students and 20 doctoral 
students. 

The faculties are a well balanced mix of professors who are 
academically qualified or who are professionally qualified. 
A core of highly qualified Kazakhstani faculty, - many with 
North American and European degrees - is supplemented 
by more than twenty foreign faculty who bring a wealth of 
international experience and cross cultural knowledge to 
the college’s learning community. Few universities world-
wide can match the Bang College of Business in terms of 
the diversity of the faculty or in the opportunities for cross 
cultural business education.

Administration

Dean 
Krishan Rana, Ph.D.

Associate Dean of MBA and ExMBA Programs
M Mujibul Haque, Ph.D.

Associate Dean of Undergraduate Program
William Gissy, Ph.D

Associate Dean of Doctoral Program and Research 
Oscar Hauptman, Ph.D

Degree Programs

The Bang College of Business offers one undergraduate 
degree program, two graduate Master’s degree programs 
and a Doctor of Business Administration. The degrees 
programs are:

Bachelor of Science in Business Administration and • 
Accounting (BSc) 
Masters of Business Administration (MBA)• 
Executive Masters of Business Administration (Ex-• 
MBA)
Doctor of Business Administration (DBA)• 

MINISTRATION AND ACCOUNTING 

Statement of Purpose 

The BSc program in Business Administration and Ac-
counting prepares students to meet the diverse needs of 
the contemporary Kazakhstan and the worldwide em-
ployment markets. Upon graduation students will be able 
to compete with other highly qualified candidates in these 
markets. Furthermore, they will demonstrate a firm theo-
retical knowledge in their chosen areas of Finance, Ac-
counting, Management, or Marketing. By applying their 

skills and knowledge, BSc graduates will make signifi-
cant contributions to the community in which they work, 
whether in business or in the public sector. 

Mission Statement

The program’s mission is to equip students with a strong 
foundation of business skills and knowledge, to develop 
their ability to apply this knowledge, and to enable them 
to transfer the knowledge to business and industry.
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Learning Objectives

The learning objectives of the BSc program are to develop 
a level of competency in the following areas:
1. knowledge of core business practices;
2. an understanding of ethical issues and reasoning; 
3. good communication skills; 
4. familiarity with business information technology;
5. critical thinking and analytical skills;
6. an ability to do strategic planning;
7. leadership and professional development.

bSc Curriculum 

To earn a BSc degree, students must complete 129 credits 
as follows:

General Education Requirements 48

Required Business Core 42

Major or Business Electives 18

Internship   3

Minor and/or Free Electives 18

Total Required for Graduation 129

General Education Requirements
Students should choose the General Education courses 
with the assistance and advice of the academic advisors. 
The following are some guidelines for students in the BSc 
program. 

English: All four required courses should be completed 
in the first year of study. Specifically students should en-
roll in two English courses in each of the first two semes-
ters.

Quantitative Reasoning: BSc students are encour-
aged to take GED1201 Mathematics for Business and 
Economics and GED 2221 Business Computer Applica-

tions. GEN1201 is a prerequisite for some required busi-
ness core courses. If these courses are not taken as GE 
requirements, students will have to take them under free 
electives.

Personal Development: BSc students are encouraged 
to take GED2211 Business Statistical Analysis. GED2211 
is a prerequisite for some required business core courses. 
If a student does not take the course as part of their GE 
requirement they will have to take it under free electives.

Philosophy and Ethics: BSc students are encouraged 
to take GED2410 Principles of Ethics. If a student does 
not take this course as a GE requirement they will have to 
take it under free electives.

bSc program requirements
The following courses are required by all students in the 
BSc program. All courses are three credit courses for a to-
tal of 42 credits.

Course 
Code

Course Title

ACC2101 Financial Accounting

ACC2201 Managerial Accounting

FIN2105 Business Microeconomics

FIN2106 Business Macroeconomics

FIN3101 Financial Institutions and Markets

FIN3121 Principles of Finance

MGT3001 Principles of Management

MGT3201 Business Communications

LAW2202 Business Law

MGT4201 Strategy and Business Policy

MKT3130 Principles of Marketing

MKT3140 Intermediate Marketing

OPM3011 Decision Techniques and Tools

OPM3131 Operations Management

The following chart indicates the prerequisite sequence for the BSc required courses.

Principles of Marketing

Financial Accounting

Business Macroeconomics

GED 1201

Principles of Management

Intermediate Marketing

Managerial Accounting

Principles of Finance

Financial Institutions & Markets

Business Statistical Analysis

Decision Techniques and Tools

Strategy & Business Policy

Operations Management
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Choosing a Major or Minor

Students usually declare a major (and a minor) in the sec-
ond or the third year of study. At the time of declaration, 
students can choose from any major or minor that is be-
ing offered. The Bang College of Business is responsive to 
changes in student interests and there may be additional 
majors or minors available in the future. On the other 
hand programs with low demand can also be suspended. 
Thus when declaring a major or minor, the available op-
tions may be different from those stated in the catalog of 
the year of entry. 

The Bang College of Business currently offers majors in 
four functional areas of business and ten minors. Majors 
are available in Accounting, Finance, Management, and 
Marketing. Minors are available in those disciplines as 
well as Computer Applications, Information Systems, Hu-
man Resource Management, Operations Management, 
Tourism and Hospitality Management, and International 
Business. Minors offered by the College of Social Sciences 
and School of Law can also be taken by students in the 
BSc program.

Major and Minor Requirements

Each area sets the requirements for earning a major or 
minor. In addition to course requirements, some disci-
plines have Grade Point Average requirements that must 
be met in order to qualify for the major or minor. The re-
quirements for a major or minor are stated in the sections 
that list the course requirements for each discipline. In a 
few instances a course can be applied to more than one 
major/minor. A student cannot, however, use the same 
course in more than one major or minor; an approved 
substitute must be taken for one of the requirements.

Once a student declares a major or minor and enrolls in 
one or more of the required courses, KIMEP is committed 
to allowing the student to complete the program under 
the stated requirements. If major or minor requirements 
or course availability change before a student graduates, 
the program office or advising center can assist in finding 
substitute courses or in arranging for independent study. 
As a matter of policy, students have the option of com-
pleting the major or minor based on the requirements 
that are current at the time of graduation. This choice is 
usually to the student’s advantage but is not required. 

The major and minor are independent of the General Ed-
ucation requirements and the college core requirements 
which are based on the requirements in the catalog of the 
year of entry.

No Major 

A BSc student can also take courses across several busi-
ness disciplines and graduate without a specified major. 
To graduate without a major a student must earn 18 cred-
its (6 courses) from 3000 and 4000 level courses from any 
business area excluding the required core courses. There 
is no exit criterion for graduating without a major other 
than a minimum overall GPA of 2.00. A student with no 
major can do an Internship in any functional area.

No Minor

There is no requirement to complete a minor. A BSc stu-
dent who does not declare a minor can use the 18 credits 
for free electives.

Internship (or substitute)

All students are required to complete an internship or 
take an approved substitute course.

BUS4250 Internship

The Internship requirement gives BSc students the op-
portunity to gain real world business experience and the 
chance to apply, in practical business contexts, the knowl-
edge they have acquired during their course work. 

To earn internship credit the student must have complet-
ed 90 credits of coursework and must register in BUS4250 
prior to beginning the internship. It is recommended that 
the internship be completed during the summer between 
the third and the fourth years of study. It is, however, pos-
sible for students to satisfy this requirement during the 
fourth year.

The internship program consists of 160 hours of on-the-
job learning. To prepare for the internship, students 
should contact the Career Services Center, which main-
tains information on firms offering internships. The Cen-
ter can assist students in arranging their internship. 

If a sufficient number of internships are not available, a 
student may take an internship substitute course. The 
substitute course must be an application-oriented course 
in the student’s major and is subject to program office ap-
proval.

A student who has more than one major must do an In-
ternship (or substitute) in each major.
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bSc Program Plan

The first year of the BSc program consists of general education foundation courses. All BSc students must continuously 
enroll in the English and Mathematics courses until all required courses are completed with a passing grade.

Ist Year Fall Semester Ist Year Spring Semester

GEN1120

GEN1100

GEN1000

GEN1201

KAZxxx

Academic Reading & Writing I

Academic Speaking

History of Kazakhstan

Math for Business and Social Sciences

Kazakh

Total

3

3

3

3

3

15

GEN1110

GEN1121

GEN2221

GEN2211

KAZxxx

Academic Listening and Note Taking I

Academic Reading and Writing II

Business Computer Applications

Business Statistical Analysis

Kazakh

Total

3

3

3

3

3

15

With the exception of the Accounting courses, second years courses can be taken in any order. Each course can be taken 
in either fall or spring.

2nd year Fall Semester 2nd year Spring Semester

GEN

FIN2106

MGT3001

ACC2101

OPM3011

General Education Elective

Business Macroeconomics

Principles of Management

Financial Accounting

Decision Techniques and Tools

Total

3

3

3

3

3

15

GEN2410

FIN2105

MKT3130

FIN3121

ACC2201

Principles of Ethics

Business Microeconomics

Principles of Marketing

Principles of Finance

Management Accounting

Tota

3

3

3

3

3

15

In the third and fourth years the order in which courses are taken is flexible which allows students to shift the sequence 
of courses depending on their interests. Strategy and Business Policy should be taken in the last semester but otherwise 
the remaining core courses can be taken in either semester of the third year or the first semester of the fourth year.

3rd year Fall Semester 3rd year Spring Semester

GEN

FIN3101

MGT3201

General Education Elective

Financial Institutions and Markets

Business Communications

major/minor/elective

major/minor/elective

major/minor/elective

Total

3

3

3

3

3

3

18

GEN

LAW2202

OPM3131

General Education Elective

Business Law

Operations Management

major/minor/elective

major/minor/elective

major/minor/elective

Total

3

3

3

3

3

3

18

Summer Semester (Internship) 3

4th year Fall Semester 4th year Spring Semester

GEN

MKT3140

General Education Elective

Intermediate Marketing

major/minor/elective

major/minor/elective

major/minor/elective

Total

3

3

3

3

3

15

GEN

MGT4201

General Education Elective

Strategy and Business Policy

major/minor/elective

major/minor/elective

major/minor/elective

Total

3

3

3

3

3

15

bSc: MAJOR AND MINOR IN 
ACCOUNTING

The Department of Accounting offers a major and a mi-
nor in accounting. The major provides rigorous concep-

tual and practical foundations in such areas as financial 
accounting, tax and auditing needed for entry level po-
sitions with international accounting firms. It requires 
completion of two core Accounting courses, five required 
courses and two electives as shown in the table below. In 
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addition, students must complete the College’s 3-credit 
internship requirements. The internship requirement 
may be satisfied by successfully completing the following 
experiential based course, ACC4211 Cases in Accounting. 

Accounting students can choose to deepen their knowl-
edge of the discipline by selecting 3 courses from the list 
of accounting electives shown below. Alternatively, stu-
dents can choose to broaden their knowledge by adding a 
3 course minor. The student will then graduate with their 
degree designated a major in Accounting and a minor in 
their secondary area of Minor. Students should check the 
catalog to find the courses required for a minor in their 
area of interest. Alternatively, students may choose to 
broaden their knowledge of outside the domain of ac-
counting by selecting 3 courses from diverse departments. 
However, in this instance the student may not qualify for 
a minor.

The Department of Accounting also offers a minor. The 
minor provides a conceptual and practical foundation in 
financial accounting useful for students proposing to en-
ter business. The minor requires completion of two core 
Accounting courses, two required courses and one elec-
tive as shown in the table below.

Major and Minor in Accounting

Major requires all courses of Groups A and B and 1 
elective courses from Group C;

Minor requires all courses of Group A and 1 course 
from either Group B or C

 Group A: Required for major and minor

ACC3201 Intermediate Financial Accounting I

ACC3202 Intermediate Financial Accounting II

Group B: Additional required for major

ACC3110 Cost Accounting I 

ACC3205 Principles of Taxation 

ACC4203 Auditing

Group C: Elective courses for major and minor

ACC3120 Cost Accounting II

ACC3204 International Financial Reporting Stan-
dards

ACC3210 Taxation in Kazakhstan 

ACC3212 Accounting Information Systems

ACC3299 Selected Topics in Accounting 

ACC4201 Advanced Financial Accounting 

ACC4208 Advanced Financial Statements Analysis 

ACC4211 Cases in Accounting 

ACC4240 Taxation of Multinational Enterprises

Non BSc students must also complete ACC2101 Financial 
Accounting and ACC2201 Managerial Accounting in or-
der to receive the minor.

ACC3299 Selected 
Topics in Accounting 
ACC4201 Advanced 

Financial Accounting
ACC4208 Advanced 
Financial Statement 

Analysis
ACC3204 International 

Financial Reporting 
Standards

ACC4211 Cases in 
Accounting

GEN2301 Business 
Computer Applications  
(or IS2201 or CIT1712)

ACC2101 Financial 
Accounting

ACC3212 Accounting Information 
Systems

ACC3201 Intermediate 
Financial Accounting I

ACC3205 Principles of 
Taxation

ACC3120 Cost 
Accounting II

ACC3202 Intermediate 
Financial Accounting II

ACC3210 Taxation in 
Kazakhstan

ACC4203 Auditing

ACC4240 Taxation 
of Multinational 

Enterprises

ACC2201 Managerial 
Accounting

ACC3110 Cost 
Accounting I

The following chart indicates the prerequisite sequence for the Accounting required courses:
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Exit Criteria for Accounting Major and 
Minor

Requirement for Accounting major: To complete a 
major in accounting, a student, at the time of graduation, 
must have an overall GPA in accounting cours¬es (GPA 
of the two college core courses in accounting, the five re-
quired accounting courses and the accounting elec¬tive) 
of at least 2.67.

Requirement for Accounting minor: To complete a 
minor in accounting, a student, at the time of graduation, 
must have an overall GPA in accounting cours¬es (GPA 
of the two college core courses in accounting, the two re-
quired accounting courses and one accounting elec¬tive) 
of at least 2.67.

* A student who does not meet the exit criteria can gradu-
ate without the major (or minor).

bSc: MAJOR AND MINOR IN FINANCE

The discipline of finance in business education has un-
dergone major changes over the last two to three decades 
as a result of changing contents and contexts of business 
finance. Modern finance is just at the corridor of money 
and capital markets in Kazakhstan. Students learning fi-
nance will be in high demand in the local and internation-
al markets as it has been happening all over the world.

Finance as an academic discipline is concerned with three 
interrelated fields:

Money and Capital Markets that deal with securities • 
markets and financial institutions;
Investments which focuses on the decisions of both • 
individual and institutional investors as they choose 
securities for their investment portfolios; and
Financial Management or “business finance” which in-• 
volves the actual management of firms.
Students with a Finance Major can seek career oppor-• 
tunities, either domestically or internationally, in the 
following areas:
Financial institutions and markets such as banks and • 
other depository institutions, insurance companies, 
mutual funds, pension funds and the central bank;
Small or big corporations, in the Finance Department • 
working with cash, credit, receivables and inventory 
management, capital budgeting, financial analysis 
and forecasting, dividend and capital structure policy-
making, etc.;
Investment sectors, working as a sales agent of finan-• 
cial securities, security analyst, portfolios manager, 
investment advisor, etc.

It is strongly recommended that a student completes all 
three required courses before taking 4000 level elective 
courses.

Major and Minor in Finance

Major requires all courses of Group A and
3 electives from Group B

Minor requires 2 courses from Group A and
1 additional course from either Group

 Group A: Required courses for major

FIN3210 Corporate Finance

FIN3220 Investments

FIN3230 Financial Institutions Management

Group B: Elective courses for major and minor

FIN3222 Personal Finance 

FIN4211 Financial Modelling 

FIN4212 Mergers and Acquisitions 

FIN4214 Introduction to Financial Statement 
Analysis

FIN4220 Real Estate Finance

FIN4221 Investment Banking

FIN4224 Introduction to Financial Derivatives 

FIN4225 Fixed-Income Securities 

FIN4231 Commercial Banking 

FIN4232 Risk Management 

FIN4235 International Financial Management 

FIN4240 Security Analysis and Portfolio   Manage-
ment

FIN4241 Case Studies in Finance 

FIN4242 Selected Topics in Finance 

FIN4244 Research/Simulation in Finance 

ECN3155 Money and Banking

Non BSc students must also complete FIN3101 Financial 
Institutions and Markets and FIN3121 Principles of Fi-
nance in order to receive the minor.
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FIN4221 Investment 
Banking 

FIN4212 Mergers and 
Acquisitions

FIN4241 Case Studies in 
Finance 

FIN4242 Selected Topics in 
Finance

FIN4225 Fixed-Income 
Securities

FIN4240 Security Analysis 
and Portfolio Management

FIN4232 Risk Management

FIN2106 Business 
Macroeconomics

FIN 3101 Financial 
Institutions and Markets

FIN3121 Principles of 
Finance

ACC2101 Financial 
Accounting or equivalent

FIN4231 Commercial 
Banking FIN4211 Financial 

Modeling
FIN3222 Personal Finance

FIN3230 Financial 
Institutions Management

FIN3220 Investments

FIN3210 Corporate  
Finance

FIN4224 Introduction to 
Financial Derivatives

FIN4235 International 
Financial Management 
FIN4220 Real Estate 

Finance
FIN4214 Introduction 
to Financial Statement 

Analysis

The following chart indicates the prerequisite sequence for the Finance required courses:

Exit Criteria for Finance Major and 
Minor 

Requirement for Finance Major: To complete a 
major in Finance, the student, at the time of graduation, 
must have:  
1) a minimum GPA of 2.67 in Finance core and Finance 

required courses 
2) a minimum GPA of 2.67 in Finance core and all Fi-

nance major courses (GPA of two Finance core cours-
es, three Finance required courses, and the three best 
Fi¬nance elective courses).

Requirement for Finance Minor: To complete a mi-
nor in Finance, the student, at the time of graduation, 
must have:
1) a minimum GPA of 2.67 in Finance core and two Fi-

nance required courses 
2) a minimum GPA of 2.67 in Finance core and all Fi-

nance minor courses (GPA of two Finance core 

courses, two Finance required courses, and the best 
Finance elective).

* A student who does not meet the exit criteria can gradu-
ate without the major (or minor).

bSc: MAJOR AND MINOR IN 
MANAGEMENT

The Management major and minor prepares students for 
a career as a manager. As Kazakhstan develops, there will 
be an increasing need for trained entry-level managers 
and for mid and senior level managers with a record of 
success. Successful managers:

Understand performance and the factors that empow-• 
er people to perform well;
Are able to organize tasks, to delegate responsibilities, • 
to communicate priorities, and to lead and motivate 
others;
Are able to identify and analyze problems and to take • 
corrective action.
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Management majors learn how to think strategically and 
how to work effectively with people in order to fulfill the 
organization’s goals.

Major and Minor in Management

Major requires all courses of Group A and any
three courses selected from Group B

 or Group A of the HRM Minor
Minor requires any three courses selected from Groups 

A and B

 Group A: Required courses for major

MGT3206 Leadership and Motivation

MGT3208 Innovation Management

MGT3212 Organizational Behavior

Group B: Elective courses for major and minor

MGT3202 Principles of Business Ethics

MGT3205 Decision Making

MGT3207 Managing Negotiation 

MGT3209 International Management

MGT3210 International Business 

MGT3211 Small Business Management

MGT3213 Managing Change

MGT3214 Fundamentals of Quality Management

MGT3299 Selected Topics in Management

OPM3215 Business Time Series Forecasting

Non BSc students must also complete MGT3001 Prin-
ciples of Management and MGT3201 Business Commu-
nications in order to receive the minor.

bSc: MAJOR AND MINOR IN 
LEADERSHIP

Leadership is one of the most critical functions that con-
stitute the essence of management competence in mod-
ern organizations. It takes mainly strong leaders to pre-
pare the organization to go through essential changes and 
help it effectively resolve all the difficulties on its way to 
successful transformation. 

Successful leaders:
lead throughout all managerial areas of the organiza-• 
tions
establish trust and commitment• 
understand the present challenges and trends of the • 
industries
provide effective business solutions• 
understand and inspire employees• 
understand personal capacities of effective leaders• 

Leadership majors learn how to understand and apply ba-
sic leadership principles in modern organizations in the 
most effective way. 

Major and Minor in Leadership

Major requires all courses in Group A and any three 
course selected from Group B and  

Minor requires three courses from Group A 

Group A: Required courses for major

LDP3201 Leadership: Principles and Best Prac-
tices

LDP4201 Leadership: Making Principles Work

LDP4202 Leadership in Action 

Group B: Elective courses for major and minor

MGT3202 Principles of Business Ethics

MGT3206 Leadership and Motivation 

MGT3207 Managing Negotiation

MGT3212 Organizational Behavior

MGT3213 Managing Change

MGT3299 Selected Topics in Management

Non BSc students must also complete MGT3001 Princi-
ples of Management and 1 elective course from Group B 
for the major/minor in order to receive the minor.

bSc:  MINOR IN HUMAN RESOURCE 
MANAGEMENT

More and more companies recognize that the effective 
management of Human Resources is as important to 
profitability as is the management of capital, materials, 
and production facilities. The demand for trained Human 
Resource Managers is starting to grow and will continue 
to increase in the near future.

Minor in Human Resource Management

Minor requires two courses from group A and one ad-
ditional course from Group A or B

 Group A: Elective courses for minor

MGT3204 Human Resource Management

MGT4202 Compensation Management

MGT4203 Performance Management

Group B: Additional courses for minor

MGT3207 Managing Negotiations

MGT3213 Managing Change

MGT3299 Selected Topics in Management

Non BSc students must also complete MGT3001 Prin-
ciples of Management and MGT3201 Business Commu-
nications in order to receive the minor.
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bSc: MAJOR AND MINOR IN 
MARKETING

For many years it was efficiency in production systems 
that gave one company an advantage over another. In 
today’s global economy, marketing is what separates the 
top companies from the average performers. Well man-
aged companies continually do market research to deter-
mine customer demands; redesign and improve products 
to meet customer needs; develop distribution channels 
to get products to customers quickly and efficiently; and 
then provide follow-up service after the sale.

The field of marketing provides the broadest and most 
interesting range of career opportunities of any field of 
business. Marketing majors can have careers in market 
research, sales, product development, customer service, 
advertising, and many other varied positions.

In marketing courses students are exposed to a blend of 
theory and practical situations. Courses may require re-
search projects, company profiles, industry analyses, or 
case studies of marketing situations.

Major and Minor in Marketing

Major requires all courses of Group A and three 
courses from Group B

Minor requires any three courses selected from Groups 
A or B

 Group A: Required courses for major

MKT3201 Consumer Behavior

MKT3202 Marketing Communications

MKT3203 Marketing Research

Group B: Elective courses for major and minor

Product:

MKT3214 Brand Management

Distribution & Retailing:

MKT3207 Internet Marketing 

OPM3202 Logistics and Supply Chain Management

Marketing Communication:

MKT3213 Public Relations

Specialty Areas:

MKT3208 International Marketing

MKT3299 Selected Topics in Marketing 

MKT3210 Services Marketing 

OPM3215 Business Time Series Forecasting

Non BSc students must also complete MKT3130 Princi-
ples of Marketing and MKT3140 Intermediate Market-
ing in order to receive the minor.

bSc.: MAJOR AND MINOR IN TOURISM 
AND HOSPITALITY 

Tourism has become a worldwide phenomenon impact-
ing many facets of society, contributing to globalization, 
and creating employment for millions worldwide. 

Kazakhstan puts high emphasis on diversifying its econ-
omy and developing non-extractive businesses for its fu-
ture. Kazakhstan heavily promotes the tourism as an in-
dustry and as socio-cultural factor.

The Tourism and Hospitality major and minor prepare 
students to understand, synthesize and apply practical 
skills and theoretical concepts to the successful manage-
ment and marketing in a diverse range of organizations 
including hotels and other accommodations, airlines, at-
tractions, consulting companies, travel agencies, regional 
tourism organizations, educational institutions and gov-
ernment.

Major requires all courses of Group A and any 3 
courses from Group B

Minor requires all courses of Group A (under current 
regulation)

 Group A: Required courses for major

MKT3220 Tourism Marketing/ MKT 3222 Cross-
Cultural Tourism Marketing

MKT3221 Tourism Practices and Principles

MGT3215 Hospitality Management 

Group B: Elective courses:

MKT3210 Services marketing

MKT3207 Internet Marketing

MKT3219 Event marketing

MKT3223 Niche Tourism

MGT3216 Leisure and Recreational Management

IRL2515 Political Geography

Non-BSc students must also complete MGT3001 Princi-
ples of Management and MKT3130 Principles of Market-
ing in order to receive the minor.

MINOR IN bUSINESS ADMINISTRATION 
AND ACCOUNTING

A non-BSc student of KIMEP can earn a minor in Busi-
ness Administration and Accounting upon successful 
completion of the following 5 courses. The minor is not 
available to BSc students.
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Minor in Business Administration and Account-
ing

Minor requires the 15 credits  listed below

ACC2101 Financial Accounting 

ACC2201 Managerial Accounting

FIN3121 Principles of Finance

MGT3001 Principles of Management

MKT3130 Principles of Marketing

The exit criterion for the minor is a minimum GPA of 2.0 
in these courses.

MINOR IN COMPUTER APPLICATIONS

The minor in Computer Applications requires 15 credits. 

Minor in Computer Applications

Minor requires any 15 credits  from CIT  
(except CIT1712) for example:

CIT2731 Business Graphics

CIT3734 Web Design

BSc students can count IFS1201 Computer Applications 
in Business or GED2221 Business Computer Applica-
tions as part of the 15 credits. CSS students can use three 
credits for both a minor in Computer Applications and to 
fulfill the Quantitative Reasoning category of the general 
education requirements.

MINOR IN INFORMATION SYSTEMS

The minor in Information Systems requires 15 credits. 

Minor in Information Systems

Minor requires one course and any four additional IFS 
courses (15 credits)

IFS3202 Database Management Systems in Business

BSc students can count IFS1201 Computer Applications 
in Business or GED2221 Business Computer Applications 
as part of the 15 credits.

MINOR IN OPERATIONS 
MANAGEMENT

Operations management is a broad field that covers pro-
duction, purchasing, materials handling, distribution and 
transportation. Operations management can also focus 
on services and processes within functional units such as 
human resource operations or marketing operations.

Minor in Operations Management

Minor requires any three courses from the list below

OPM3204 Project Management

OPM3205 Logistics & Supply Chain Management

OPM3215 Business Time Series Forecasting

OPM4201 Purchasing & Materials Management

Non BSc students must also complete OPM3011 Decision 
Techniques and Tools and OPM3131 Introduction to Op-
erations Management in order to receive the minor.

MINOR IN INTERNATIONAL bUSINESS:

The minor in International Business is cross departmen-
tal with an option from each discipline.

Minor in International Business

Minor requires three courses from the list below

MGT3210 International Business

MGT3209 International Management

MKT3208 International Marketing

FIN4235 International Finance

ACC3204 International Financial Reporting Stan-
dards

Note: BSc students may not use a course in the minor if 
the course is part of the major. All courses have prerequi-
sites which must be met. CSS students can use two pre-
requisite courses as part of their minor.  CSS students can 
complete the minor with 15 credits by taking MGT3001 
Principles of Management and MKT3130 Principles of 
Marketing and then completing the International courses 
offered by Management and Marketing areas. Other op-
tion would require additional credits.
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COLLEGE 
OF SOCIAL 
SCIENCES

DEPARTMENT OF ECONOMICS
Office № 222 (Valikhanov building)
Tel.: +7 (727) 270-42-63
(ext: 3043, 3041)
e-mail: mroza@kimep.kz

DEPARTMENT OF JOURNALISM AND 
MASS COMMUNICATION
Office № 418 (Valikhanov building)
Tel.: +7 (727) 270-42-96 
(ext. 3110)
e-mail: jmc-asst@kimep.kz

DEPARTMENT OF POLITICAL SCIENCE 
and INTERNATIONAL RELATIONS
Office № 108 (Valikhanov building)
Tel: +7 (727) 270-42-79/88
(ext. 3001/3050);
e-mail: psdep@kimep.kz

DEPARTMENT OF PUbLIC 
ADMINISTRATION
Office №306 (Valikhanov  building)
Tel: +7 (727) 270 42 66
 (ext: 3058)
e-mail: dpmngr@kimep.kz

ADMINISTRATION

John Dixon, Ph.D.  Dean

Aigul Bekzhanova, MPA, Executive Assistant

Office: # 4 (Valykhanov bld.)
Tel.: +7 (727) 270-42-46 (ext. 3007)
Fax: +7 (727) 270-43-44 
e-mail:  cssast@kimep.kz 
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COLLEGE OF SOCIAL SCIENCES
Statement of Purpose

The College promotes understanding about society, its 
structure, its relationship to both the state and the mar-
ketplace, and the means by which information is dissemi-
nated throughout society. The College accomplishes its 
purpose by: 

developing graduates who are independent and highly • 
qualified critical thinkers, who are well prepared for 
graduate social sciences study in English, and who can 
become the future leaders of the public and private 
sectors, including news media, in a new Kazakhstan;
conducting and disseminating applied and academic • 
research for the betterment of Kazakhstan and Central 
Asia; and
contributing, through our graduates, to the securing • 
of the foundations for democratic government, strong 
civil society, good laws and fair law enforcement in the 
region.

Mission Statement

The goal of the College is to aid in the building of civil 
society in Kazakhstan and, through our graduates who 
move beyond its borders, in Central Asia and elsewhere. 
The College strives to play a significant role in promoting 
societal and political liberalization throughout the region, 
thereby contributing to the quality of people’s lives both 
materially and culturally.

The strategy for achieving the mission is to develop and 
disseminate knowledge of diversified human economic, 
social and political experience relevant to Central Asia. 
We recognize that life is complex and that not all the situ-
ations our graduates will face will be easily understood. 
That is why we prepare them to think analytically and 
critically about past and present human experience at the 
individual, group national and global level. That is also 
why we provide our students with the values, the basic an-
alytical knowledge and techniques, and the employment-
relevant and problem-solving skills they need to be able to 
address both the anticipated and the unknown challenges 
that lie ahead in the twenty-first century. Our students are 
prepared for a wide variety of graduate programs in the 
social sciences and for career opportunities in business, 
journalism, government, social services and education.

Profile

The College is a union of disciplines that range from the 
classical social science theory to professionally-oriented 
skills. The faculty is a mix of both foreign faculty and Ka-
zakhstani faculty. Not only are the faculty academically 
qualified but they also possess a wealth of professional ex-
perience which is important in developing and mentoring 
the professionals of the future.

More than 1,000 students are enrolled in the College of 
Social Sciences degree programs at the undergraduate 
and graduate levels.

Administration

Dean
John Dixon, Ph.D., AcSS

Associate Dean
Golam Mostafa, PhD

Director of Research & Development
Jiri Melich, PhD 

Director of Student Learning and Program Outcomes
Dennis Soltys, PhD

Director of Student Recruitment and Retention
Aigerim Ibrayeva, MPA, M.Phil

Degree Programs

The College is administratively divided into four depart-
ments: Economics, Journalism and Mass Communica-
tion, Political Science and International Relations, and 
Public Administration. Each department currently has 
an undergraduate degree program and a graduate degree 
program. 
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DEPARTMENT OF 
ECONOMICS

Mission Statement

The Department trains students in economic thinking – 
that is, the learning experience that is not intended to be 
simply that of acquiring a body of knowledge, but rather 
developing an analytical way of thinking.  

Economics has long been the subject of choice for students 
seeking careers in government, financial institutions, pri-
vate and public management. This is in part due to the 
importance of economics. The basic idea of economics 
is to know: how markets work and how a business can 
prosper in its market environment, how economic factors 
shape people’s livelihoods and the role of government in-
tervention at times of economic crisis. But the real, prac-
tical skills gained from an Economics degree go beyond 
the understanding of economics itself. KIMEP Economics 
students gain important skills that are widely applicable 
in Kazakhstan. They gain experience in logical and philo-
sophical reasoning and they develop their communication 
abilities. This allows them to pursue postgraduate studies 
at top British, European, and American universities.  Few 
other degree subjects at KIMEP provide this full comple-
ment of skills, from the quantitative to the philosophical.

Administration

Department Chair
Aloysius Ajab Amin, Ph.D.

Degree Programs

The Department of Economics offers a Bachelors of Eco-
nomics and Management at the undergraduate level and a 
Master of Arts in Economics for post graduate students.

DEPARTMENT OF 
JOURNALISM AND MASS 
COMMUNICATION

Mission Statement

The Department of Journalism and Mass Communication 
provides a path for obtaining practical online, broadcast 
and print journalism skills. The Department has a well-
equipped media laboratory for developing specific skills, 
such as computer design, news writing and editing, televi-
sion news production, and strategic public relations cam-
paign creation.  The media laboratory also has access to 
BBC World and CNN, which provide models for discus-
sion and development of broadcast skills. We are the only 
school of journalism in Kazakhstan to offer these kinds of 
opportunities to developing media professionals.

The Department has strong ties with leaders in interna-
tional media organizations – The International Center for 
Journalists (ICFJ) in Washington, BBC World, Friedrich 
Ebert Foundation, Germany, and Eurasia Foundation, 
USA. The Department established a special project Annu-
al Summer School for regional journalists of Kazakhstan, 
which is supported by the U.S. Embassy in Kazakhstan, 
USAID, British Council in Kazakhstan, OSCE Center in 
Almaty, and Soros -Kazakhstan Foundation

The Department also has contacts with The Kazakhstani 
Congress of Journalists, the Eurasian Media Forum, and 
the Kazakhstan Press Club, among others. And it main-
tains excellent industry relationships, facilitating second-
to-none internship and career opportunities. Among 
organizations that have hired KIMEP JMC graduates 
are the 31 Channel Media Holding, the Almaty Herald 
Newspaper, KTK TV Channel, Khabar TV Agency, Exclu-
sive magazine, the Eurasia Foundation Central Asia, and 
UNICEF Kazakhstan.

Administration

Department Chair
John Couper, Ph.D.

Degree Programs

The Department of Journalism and Mass Communication 
offers a Bachelor of Arts in International Journalism and 
a Master of Arts in International Journalism and Mass 
Communication. 
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DEPARTMENT OF 
POLITICAL SCIENCE 
AND INTERNATIONAL 
RELATIONS
Mission Statement

The Department of International Relations is designed to 
produce graduates capable of taking on leadership roles in 
the challenging arena of world affairs, including positions 
within the diplomatic corps, multinational corporations, 
education and non-governmental organizations. It seeks 
to offer a program that compares favorably in standards 
and quality to comparable programs in Western universi-
ties.

Our multidisciplinary program provides a cutting-edge, 
well-rounded education, modeled on and delivered ac-
cording to the highest international standards.

The objectives of the department are: 
1. to train professionals capable of taking on challeng-

ing jobs and playing leadership roles in the interna-
tional arena, as diplomats, consular agents, commu-
nications officers, international affairs analysts and 
advertising specialists; and

2. to provide a solid foundation for future scholars who 
want to pursue graduate study and research in inter-
national relations and related fields in the social sci-
ences and humanities.

3. To foster students’ critical and analytical thinking 
and to expand their linguistic, technical, research and 
communication skills. 

4. To analyze the core fields and sub-fields in the disci-
pline through innovative teaching 

5. To develop student/faculty collaboration that allows 
students to attain the political literacy necessary for 
good citizenship.

6. To help students understand the concepts, theories 
and methodologies used in the disciplines so that stu-
dents can integrate theoretical knowledge and practi-
cal experience. 

Administration

Department Chair
Boris Stremlin, Ph.D.

Degree Programs
The Department of International Relations offers a 
Bachelor of Social Sciences in International Relations 
(BSSIR) degree and a Master of International Relations 
(MIR) degree.

DEPARTMENT OF PUbLIC 
ADMINISTRATION

Mission Statement

The mission of the Department of Public Administration 
is to deliver international-standard education and re-
search in public policy, administration, and management 
relevant to Kazakhstan and the Central Asian region. 

The department’s operational goals are to:
educate Kazakhstani and Central Asian professionals • 
for future leadership in government, business, and the 
NGO sector;
provide students with the analytical and practical skills • 
needed for them to be successful researchers, policy-
makers, and managers;
foster within students an ethos of public service and • 
active citizenship.

The Department realizes its goals through a diverse and 
highly qualified local and foreign faculty and support staff. 
It offers an interdisciplinary range of courses in such areas 
as financial management, public administration, environ-
ment, health, and education, while encouraging students 
in a broad range of research endeavors of the students’ 
own choice.  Its program is rounded out through a Pub-
lic Administration Internship which places candidates in 
their choice of public, private, or NGO institutions.

The Department keeps a window open on the internation-
al arena through numerous exchange programs and by 
being a member of the National Association of Schools of 
Public Affairs and Administration (NASPAA). Graduates 
of the Department of Public Administration are accepted 
into top Western universities.

Administration

Department Chair
Shahjahan Bhuiyan, Ph.D.

Degree Programs

The Department of Public Administration offers a Bache-
lor of Social Sciences in Public Administration for under-
graduate students and a Master in Public Administration 
for post graduate students.
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To earn a degree from the College of Social Sciences, a 
student must fulfill the following requirements:
1. Fulfill all KIMEP degree requirements, which include 

the completion of all General Education require-
ments and completion of a minimum of 129 credits.

2. Completion of 12 credits of Social Science foundation 
courses. The required courses are:

ECN2105 Microeconomics or

ECN1101 Introduction to Economics

JMC2605 Mass Media in Society

GEN2701 Introduction to Political Science

GEN2710 Fundamentals of Public Administration

3. Completion of an internship, research project or an 
approved substitute (6 credits) as specified by the 
program requirements.

4. Completion of the requirements of a degree program 
offered by the College of Social Sciences.

The College of Social Sciences offers the following under-
graduate degree programs:

Bachelor of Arts in Economics (BAE)• 
Bachelor of Arts in International Journalism (BAIJ)• 
Bachelor of Social Sciences in International Relations • 
(BSS in IR)
Bachelor of Social Sciences in Public Administration • 
(BSS in PA)

Each degree program has one or more options for a ma-
jor. In some programs the student is not required to com-
plete a major. A student who graduates without a major 
has more flexibility in selecting elective courses within the 
program.

The following table illustrates the general structure of the 
degree programs in the College of Social Sciences. The ex-
act details are given under each degree program.

General Education Requirements 48

College Foundation Courses 12

Program Requirements 24

Major 24

Internship 6

Free Electives or Minor 15

Total Required for Graduation 129

bachelor of Arts in Economics and 
Management (bAE)

Statement of Purpose

The BAE program teaches students how to analyze so-
cial and economic systems.  This gives them flexibility in 
thinking and in choice of career.  The program empha-
sizes intuition and simple estimation.  Students will learn 
where and why inflation occurs but probably not how to 
predict the rate of inflation.  The latter skill is developed 
in our graduate program.

Goals, Means and Assessment in bAE 
Program

Our goal is to enable students to pose and answer eco-
nomic questions by applying economic analysis.  Our 
means of achieving this goal are: Directed discussion in 
the classroom of case studies; and student papers that 
pose and analyze intriguing questions.  We assess the stu-
dent’s progress by grading discussions and several drafts 
of each paper.

bAE Curriculum

To earn a Bachelor of Arts in Economics a student must 
complete 129 credits.

General Education Requirements 48

College Foundation Courses 12

Program Requirements 24

Major 24

Internship   6

Free Electives or Minor 15

Total Required for Graduation 129

General Education Requirements

Students should choose the General Education courses 
with the assistance and advice of the academic advisors. 
The following are some guidelines for students in the BAE 
program. 

English: All four required courses should be completed 
in the first year of study. Specifically students should en-
roll in two English courses in each of the first two semes-
ters.

Math: BAE students must take GED 1201 Mathematics 
for Business and Economics

UNDERGRADUATE DEGREE PROGRAMS
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Research or Problem Solving: BAE students should 
consider GED 2203 Calculus for this requirement. Calcu-
lus is especially recommended for students who plan to 
continue the study of Economics beyond the Bachelor’s 
level.

College of Social Science 
Requirements
ECN2103 Microeconomics, which is a core economics 
course, is taken as a College requirement.

bAE program requirements
The following courses are required by all students in the 
BAE program. All courses are three credit courses for a 
total of 24 credits.

Course 
Code

Course Title

ECN2102 Macroeconomics

ECN2083 Introduction to Statistics

ECN3081 Intermediate Microeconomics 

ECN3082 Intermediate Macroeconomics 

ECN3103 Quantitative Methods for Economics

ECN3184 Econometric Methods

ECN3189 Economy of Kazakhstan

ECN4104 Research Methods and Methodology

Internship requirements
All BAE students are required to complete a 6-credit in-
ternship. Students may select from the following three 
options:

OPTION A: Introductory Internships

CSS3001.1: Introductory Internship (Ka-
zakhstan Parliament)  Foundation Course

3 credits

CSS3001.2: Introductory Internship: Ka-
zakhstan Parliament

3 credits

OR

CSS3002.1: Introductory Internship (Min-
istry of Economic Development and Trade) 
Foundation Course

3 credits

CSS3002.2: Introductory Internship: Minis-
try of Economic Development and Trade

3 credits

OPTION B: Professional Internships

ECN 3888 Professional Internship in Eco-
nomics I

3 credits

ECN 3888 Professional Internship in Eco-
nomics II

3 credits

OPTION C Applied Research Project

ECN 3888 Professional Internship in Eco-
nomics I

3 credits

ECN 4889 Research project 3 credits

Major requirements

The BAE program offers two majors: Business Economics 
and International Economics. Students who want a flex-
ible curriculum may choose to graduate without a major. 

Business Economics prepares students for business 
and finance. In this major, the student may concentrate 
on financial economics, if he or she wishes. Such special-
ists may become financial analysts, risk-performance 
analysts, investment bankers, investment brokers, and 
financial consultants. 

International Economics prepares students to work 
with the international economic organizations, IMF, 
World Bank, WTO, multinational organizations, inter-
national law firms, financial institutions, or government 
agencies, such as the Ministry of Commerce and Trade 
and research organizations.  

Students may graduate with or without a major. To grad-
uate without a major, a student must complete 24 credits 
in Economics courses. 

Major in International Economics

Major requires all courses of Group A and 3 elective 
courses from Group B and any 3 additional upper level 

ECN courses

 Group A: Required courses for major

ECN4111 International Finance

ECN4112 International Trade

Group B: Additional courses for major

ECN3350 Financial Economics I

ECN4121 Public Economics I 

ECN4122 Labor Economics 

ECN4153 Law and Economics

ECN4154 Government and Business 

ECN4169 Economics of Less Developed Countries

ECN4351 Foreign Exchange Markets 

ECN4353 Financial Economics II

ECN4359 Investment in Emerging Markets 

FIN4235 International Financial Management

MGT3210 International Business

IRL 3523 International Political Economy
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Microeco-
nomics

Mathematics 
for Business 
& Economics

Macroeco-
nomics

Microeconomics 
and  

Macroeconomics

Urban & Regional Economics 
Health Economics

Natural Resource Economics
Agricultural Economic Policy

Environmental Economics
Project Appraisal

International Trade
Public Economics I
Labor Economics

Industrial Organization
Law & Economics

Government & Business
Game Theory & Applications

Applied Microeconomics

Intermediate Microeconomics

Introduction to Statistics

Quantitative Methods for Economics
Mathematical Economics

Intermediate Macroeconomics

Money & Banking

Economy of Kazakhstan
World economy

Economic of Less developed 
countries

Financial Economics I

Managerial Economics

Econometric Methods

International Finance
Monetary Economics

Applied Macroeconomics
Foreign Exchange Markets

Investment in Emerging Markets

Intermediate Mi-
croeconomics and 
Macroeconomics

Financial Economics II
Financial Economics III

Applied Econometrics

Public Economics II

Major in Business Economics

Major requires 5 elective courses from the list below 
and any 3 additional upper level ECN courses

ECN2360 Introduction to Personal Finance

ECN3151 Managerial Economics 

ECN3155 Money and Banking 

ECN3193 Project Appraisal

ECN3350 Financial Economics I

ECN4111 International Finance

ECN4112 International Trade 

ECN4152 Industrial Organization

ECN4153 Law and Economics

ECN4154 Government and Business 

ECN4351 Foreign Exchange Markets 

ECN4353 Financial Economics II

ECN4354 Financial Economics III

ECN4359 Investment in Emerging Markets 

FIN3230 Financial Institution Management 

FIN4231 Commercial Banking

Prerequisites

The following chart illustrates which Economics courses have prerequisites. All required English courses must be com-
pleted before taking Microeconomics or Macroeconomics
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Program Plan
The following table is a sample program of study to finish the BAE degree in four years.

Ist Year Fall Semester Ist Year Spring Semester

GEN1120

GEN1100

HCA1501

MSC1101

KAZ

Academic Reading and Writing I

English Speaking

History of Kazakhstan

Math for Business and Social Sciences

Kazakh

Total

3

3

3

3

3

15

GEN1110

GEN1121

CIT1712

MSC1102

KAZ

Academic Listening and Note Taking

Academic Reading and Writing 2

Introduction to Computers

Calculus

Kazakh

Total

3

3

3

3

3

15

2nd year Fall Semester 2nd year Spring Semester

GEN

ECN2103

ECN2102

ECN3103

JMC2605

General Education Elective

Microeconomics

Macroeconomics

Quantitative Methods for Economics

Mass Communication and Society

Total

3

3

3

3

3

15

GEN

ECN3181

ECN3182

ECN2183

POL2511

General Education Elective

Intermediate Microeconomics

Intermediate Macroeconomics

Introduction to Statistics

Introduction to Political Science

Total

3

3

3

3

15

3rd year Fall Semester 3rd year Spring Semester

GEN

ECN3189

PAD2111

ECN

ECN

General Education Elective

Economy of Kazakhstan

Fundamentals of Public Administration

Major course

Major course

Elective course

Total

3

3

3

3

3

3

18

GEN

ECN3184

ECN

ECN

General Education Elective

Econometrics

Major course

Major course

Elective course

Elective course

Total

3

3

3

3

3

3

18

Summer Semester (Internship) 3

4th year Fall Semester 4th year Spring Semester

GEN

ECN4104

ECN

ECN

General Education Elective 

Research Methods in Economics

Major course

Major course

Elective course

Total

3

3

3

3

3

15

GEN

ECN

ECN

General Education Elective

Major course

Major course

Elective curse

Elective course

Total

3

3

3

3

3

15

bachelor of Arts in International 
Journalism (bAIJ)

Statement of Purpose

The department prepares well-trained communicators, 
providing them the practical, technical and language skills 
necessary to develop Kazakhstan’s media environment.

The Bachelor of Arts in International Journalism (BAIJ) 
is a four-year program that primarily enrolls recent high 
school graduates who want to pursue careers in mass me-
dia and mass communication.

Mission

The goal of the BAIJ program is to provide students with 
a clear understanding of the fields of journalism and mass 
communication and with practical training that will allow 
them to compete for employment in these or related ar-
eas.

Learning Objectives

Students graduating with a BAIJ degree will be prepared 
to enter employment in journalism, public relations, or 
another field of mass communication. This preparation 
is based on the development of knowledge and practical 
skills including the ability to:
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1. understand the role of journalism and mass media in 
society;

2. understand the principals underpinning the practice 
of journalism and mass communication;

3. understand and apply major ethical standards related 
to the practice of journalism and mass communica-
tion;

4. understand and apply legal issues related to the prac-
tice of journalism in Kazakhstan;

5. understand the impact of new information technolo-
gies on the practice of journalism;

6. understand historical and contemporary journalism 
practices in CIS and Kazakhstan and in other regions 
of the world, as well as major social, economic, and 
political issues affecting those practices;

7. develop the analytical skills necessary to critically 
evaluate journalism;

8. develop the analytical skills necessary to conceive, 
report, and produce news for print and other journal-
istic media;

9. develop the language and other skills necessary to 
communicate effectively as a journalist;

10. develop the skills and understanding necessary to 
conduct journalistic research using a variety of meth-
ods (interviews, documentary research, etc.);

11. develop the technical skills necessary to create jour-
nalism in a multimedia environment;

12. develop the technical skills necessary to engage in 
journalism in a networked environment; and

13. experience a minimum of one semester working in 
journalism or a related field.

bAIJ Curriculum

To earn a Bachelor of Arts in International Journalism a 
student must complete 129 credits.

General Education Requirements 48

College Foundation Courses 12

Program Requirements 27

Major 21

Internship   6

Free Electives or Minor 15

Total Required for Graduation 129

General Education Requirements

See Undergraduate General Education requirements

College of Social Science 
Requirements

See college of Social Sciences requirements

bAIJ program requirements

The following courses are required by all students in the 
BAIJ program. All courses are three credit courses for a 
total of 27 credits.

Course 
Code

Course Title

JMC2612 New Information Technologies

JMC2607 Ethics in Journalism

JMC3606 Press Law in Kazakhstan

JMC3608 Journalism of Kazakhstan and CIS

JMC3201 News writing

JMC3211 Editing

JMC3622 Print Journalism

JMC3623 Broadcast Journalism

JMC4612 Online Journalism

Internship requirements

All students are required to complete two internships. 
Students in the BAIJ program register for 

JMC3611 Internship

JMC3611 may be completed twice for credit so long as the 
content of the two internships varies.

Major requirements

The BAIJ program offers two majors: Media Manage-
ment and Public Relations. Students who want a flexible 
curriculum may choose to graduate without a major. In 
such cases students should complete 21 credits in BAIJ 
elective courses.

Media Management is designed for students who 
want to manage news organizations. To work success-
fully on the management side of media, students need to 
understand the various information businesses, such as 
newspapers, magazines, radio, television and online. In 
addition, students need to have a foundation in manage-
ment economics and business administration to work ef-
fectively in this field. 

Public Relations teaches students how to serve as inter-
mediaries between organizations and those organizations’ 
publics. They will learn communication skills needed to 
advise management, set policies, and plan and execute 
strategic campaigns. The program will also include busi-
ness administration and management courses. 
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Major in Media Management

Major requires all courses of Group A, one course from 
group B, one from Group C, and any two additional 

JMC courses

 Group A: Required courses for major

JMC3609 Principles of Media Management

JMC4601 Advertising and Media Sales

MGT1201 Introduction to Business

Group B: Additional courses for major

JMC4201 Advanced News Writing

JMC4630 Public Relations Writing

Group C: Additional courses for major

JMC3603 Business News

JMC3605 Political Communication

Introduction to 
International Journalism

Newswriting

Editing

Introduction to Public Relations

Internship I Internship II

Ethics in Journalism
Press Law in Kazakhstan

Special Topics in Journalism
Special Projects

Advanced Newswriting
Print Journalism

Broadcast Journalism

Advanced Editing

Public Relations Management and 
Strategies

Major in Public Relations

Major requires all courses of Group A, one course from 
group B and any two additional JMC courses

 Group A: Required courses for major

JMC2608 Introduction to Public Relations

JMC4209 Public Relations Management and Strat-
egies

JMC4601 Advertising and Media Sales

JMC4630 Public Relations Writing

Group B: Additional courses for major

JMC3603 Business News 

JMC3605 Political Communication

Prerequisites

The following chart illustrates which Journalism courses have prerequisites. Journalism courses not listed on the chart 
do not have any prerequisites.

Program Plan

The following table is a sample program of study to finish the degree in four years.

Ist Year Fall Semester 1st Year Spring Semester

English Listening and Note Taking I

English Speaking

History of Kazakhstan

Introduction to Computers

Kazakh

Total

3

3

3

3

3

15

English Listening and Note Taking II

English Reading and Writing

Math for the Social Sciences

CIT elective course

Kazakh

Total

3

3

3

3

3

15
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2nd year Fall Semester 2nd year Spring Semester

General Education Elective

Introduction to Economics

Introduction to Political Science

Introduction to International Journalism

Elective course

Total

3

3

3

3

3

15

General Education Elective

Mass Communication and Society

Fundamentals of Public Administration

New Information Technologies

Ethics in Journalism

Total

3

3

3

3

3

15

3rd year Fall Semester 3rd year Spring Semester

General Education Elective

Newswriting

Editing

Major course

Major course

Elective course

Total

3

3

3

3

3

3

18

General Education Elective

Writing for Russian Language Media

Print Journalism

Major course

Major course

Elective course

Total

3

3

3

3

3

3

18

Summer Semester (Internship) 3

4th year Fall Semester 4th year Spring Semester

General Education Elective

Broadcast Journalism

Press Law in Kazakhstan

Major course

Elective course

Total

3

3

3

3

3

15

General Education Elective

Journalism in Kazakhstan and CIS

Major course

Major course

Elective course

Total

3

3

3

3

3

15

MINORS OFFERED bY CSS

Department of Journalism and Mass 
Communication

The Department of Journalism and Mass Communication 
offers minors in Journalism and in Public Relations. Pub-
lic Relations is an important skill for students in Public 
Administration as well as students in Business Adminis-
tration. The minor requires 15 credits.

Minor in Journalism

Minor requires all courses of Group A, two courses 
from group B, one additional JMC course

 Group A: Required courses for minor

JMC1601 Introduction to International Journal-
ism

JMC3201 News Writing

Group B: Additional courses for minor

JMC3622 Print Journalism

JMC3623 Broadcast Journalism

JMC3602 Online Journalism

Minor in Public Relations

Minor requires the following courses and one addi-
tional JMC course

JMC3605 Political Communication

JMC4209 Public Relations Management and Strat-
egies

JMC4630 Public Relations Writing

JMC4655 Crisis Communications

bachelor of Social Sciences in 
International Relations and Regional 
Studies

Statement of Purpose

The BSS Program in International Relations is designed 
to produce graduates capable of taking on leadership roles 
in the challenging arena of world affairs, including posi-
tions within the diplomatic corps, multinational corpora-
tions, education and non-governmental organizations. It 
seeks to offer an integrated multidisciplinary curriculum 
program that compares favorably in standards and qual-
ity to comparable programs in Western universities.
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Mission

Our mission is to prepare leading professionals and schol-
ars in the fields of International Relations while providing 
students with solid training in the social sciences and lib-
eral arts.  After completion of the program, students are 
expected to be familiar with all aspects of international 
and comparative politics.

Program-assessed Learning objectives

At the completion of this Program, students will have 
demonstrated the knowledge and skills necessary to:
1. describe and articulate the key concepts, major para-

digms and theoretical perspectives within the disci-
pline;

2. appraise the impact of cultural, historical, geograph-
ic, and economic factors on the formation of different 
states, regions and civilizations within the interna-
tional system; 

3. analyze the structure and dynamics shaping the con-
temporary international system and regional struc-
tures such as the European Union, NATO, the Eur-
asian Economic Union, the Shanghai Cooperation 
Organization, the Asia Pacific Economic Conference, 
and others;

4. explain the behavior and interactions of the primary 
actors within the international system and regional 
subsystems, so as to be able to explain their impact 
on state-level policy decision-making, risk assess-
ment and conflict resolution;

5. appraise the structure of political systems and the 
impact of social classes, ethnic groups, social/politi-
cal movements and interest groups on the formation 
of foreign and domestic policy in various states;

6. evaluate the role of global institutions, international 
law, and fundamental values or ethical considerations 
in the formulation of foreign and domestic policy;

7. assess the impact of major threats to the global or-
der, including the breakdown of the global financial 
system, economic and social polarization, geopoliti-
cal rivalry, resource scarcity, environmental degrada-
tion,  terrorism and nuclear proliferation;

8. utilize the skills and knowledge noted above to frame 
the policies of Kazakhstan and other Central Asian 
states in a global context; 

9. implement basic social scientific research skills, criti-
cal thinking models and effective communication 
techniques in the  preparation of original composi-
tions in the field of international relations and re-
gional studies; and

10. work effectively with others in the pursuit of common 
objectives.

bSS Curriculum

To earn a Bachelor of Social Science in International Re-
lations a student must complete 129 credits.

General Education Requirements 48

College Foundation Courses 12

Program Requirements 18

Major 24

Internship   6

Free Electives or Minor 21

Total Required for Graduation 129

College of Social Science 
Requirements (12 credits) 

ECN2103
ECN1101

Microeconomics or 
Introduction to Economics

JMC2605 Mass Media in Society

POL2511 Fundamentals of Political Science

PAD2111 Fundamentals of Public Administration

bSS in International Relations 
requirements

All students in the BSSIR program are required to take 
the following classes (18 credits):

IRL2512 Fundamentals of International Relations

POL 3512 Comparative Politics

IRL 3521 Theories of International Relations

POL 3534 Social and Political Theory 

IRL 3523 International Political Economy

IRL 4590 or 
POL 4590

Undergraduate Seminar in International 
Relations or Undergraduate Seminar in 
Comparative Politics

Note: IRL 2512 and POL 2511 (required of all CSS stu-
dents) must be completed prior to admission into other 
program required classes.  

Research/Internship requirements  
(6 credits)

All BSSIR students are required to complete an intern-
ship.  Students may select from the four following op-
tions:
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Option A:

CSS 3001.1
Introductory Internship: Foundation 
Course (Kazakhstani Parliament)  
(3 credits)

CSS 3001.2
Introductory Internship: Kazakhstan 
Parliament (3 credits)

Option B:

CSS 3002.1
Introductory Internship: Foundation 
Course (Ministry of Economy) 
 (3 credits)

CSS 3002.2
Introductory Internship: Economic 
Ministry (3 credits)

Students with a special interest in political economy may 
want to consider this option.

Option C:

IRL 4597 or 
POL 4597

Professional Internship in International 
Relations  or Comparative Politics  
(6 credits)

Option D:

IRL 4597 or 
POL 4597 

Professional Internship in International 
Relations or Comparative Politics   
(3 credits)

IRL 4597 or 
POL 4597

Professional Internship in International 
Relations or Comparative Politics   
(3 credits)

If choosing option C, two three-credit professional intern-
ships must be taken at two different institutions.

V. Major electives 

The Department of International Relations program of-
fers three distinct major tracks. The major in Interna-
tional Relations focuses on the study of foreign policy, 
diplomacy, international security and the structures, dy-
namics and interrelationships of the interstate system 
as a whole. The major in Comparative Politics trains 
students in the comparative study of political systems 
and regional structures, and emphasizes the interplay of 
political, economic, social and cultural factors in shaping 
the formation and evolution of such systems.  The major 
track in Central Asian Studies, operating in conjunction 
with KIMEP’s Center of Central Asian Studies, con-
centrates specifically on the study such structures within 
the Central Asian region and the role of this region in 
world affairs.  

Major in International Relations

Major requires 8 electives chosen from the following 
list

IRL 3516 Terrorism and Security

IRL 3519 Globalization: Current Issues

IRL 3520 Foreign Policy of Kazakhstan

IRL 3522 History of US Foreign Policy 

IRL 3524 Global Security and International Con-
flict Resolution

IRL 3525 Understanding Global Crisis

IRL 3536 The Cold War

IRL 3537 Russian Foreign Policy

IRL3538 Chinese Foreign Policy

IRL3539 History of Diplomacy 1648 to 1815

IRL3540 History of Diplomacy 1815 to 1945

IRL3544 Diplomatic and Consular Service

IRL 3545 Diplomatic Protocol and Documents

IRL 3546 Selected Topics in International Rela-
tions

IRL 4521 Petropolitics

IRL 4522 Central Asia-United States Relations

IRL 4523 International Organizations

IRL4524 Russia-United States Relations

IRL 4525 Asian Security: Theory and Practice

IRL4526 Comparative Foreign Policy

IRL 4528 Central Asia-Russia Relations

IRL/POL 
3515

Political Geography

POL  4512 Central Asia in Global Politics

POL 4530 Middle East Politics

POL 4534 Government and Politics in Europe

LAW 3511 International Law

IRL 3546 Selected Topics in International Relations can 
be repeated for credit with different topics.

Upper-level POL electives have POL 2511 as a prerequisite.
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Major in Comparative Politics and Society 

Major requires 8 electives selected from the following 
list

HIST 3537 Central Asian History

IRL/POL 
3515

Political Geography

POL 3520 Asian Politics

POL 3532 Government and Politics in Central Asia

POL 2533 Political Sociology

POL 3546 Selected Topics in Regional Studies

IRL 4512 Central Asia in Global Politics

POL 4520 Domestic Politics and Foreign Policy of 
the Post-communist World

POL 4530 Middle East Politics

POL 4533 Developmental Studies

POL 4534 Government and Politics of Europe

POL 4541 Government and Politics in the Russian 
Federation

LAW 3513 Comparative Law

LAW 4515 Law of the EU

POL 3546 Selected Topics in Regional Studies can be re-
peated for credit with different topics.

Upper-level POL electives have POL 2511 as a prerequi-
site.

Major in Central Asian Studies

Major requires 8 electives selected from the following 
list

HIST 3537 Central Asian History

IRL 3520 Foreign Policy of Kazakhstan

POL 3532 Government and Politics in Central Asia

POL 3546 Selected Topics in Regional Studies

POL 4512 Central Asia in Global Politics

POL 4520 Domestic Politics and Foreign Policy of 
the Post-communist World

IRL 4521 Petropolitics

IRL 4522 Central Asia – United States Relations

IRL 4528 Central Asia – Russia Relations

ECN 3189 Economy of Kazakhstan

JMC 3608 Journalism in Kazakhstan and CIS

PAD 4003 Public Policy of Kazakhstan

POL 3546 Selected Issues in Regional Studies can be re-
peated for credit with different topics.

Upper-level POL electives have POL 2511 as a prerequi-
site.

Degree Structure Chart

Ist Year Fall Semester Ist Year Spring Semester

GEN1120
GEN1100
GEN1000
GEN1220
KAZ

Academic Reading and Writing 1
Academic Speaking
History of Kazakhstan
Introduction to Computers
Kazakh

Total

3
3
3
3
3
15

GEN1110
GEN1121
GEN
GEN
KAZ

English Listening and Note Taking
English Reading and Writing 2
General Education Elective
General Education Elective
Kazakh

Total

3
3
3
3
3
15

2nd year Fall Semester 2nd year Spring Semester

GEN
ECN1101
POL2511
IRL2512

GEN

General Education Elective
Introduction to Economics
Fundamentals of Political Science
Fundamentals of International Relations
General Education elective

Total

3
3
3
3
3
15

GEN
JMC2605
PAD2111
POL3512

General Education Elective
Mass Media in Society
Fundamentals of Public Administration
Comparative Politics
Elective course

Total

3
3
3
3
3
15

3rd year Fall Semester 3rd year Spring Semester

GEN
IRL3523
IRL/POL
IRL/POL
IRL/POL

General Education Elective
International Political Economy
Major course
Major course
Major Course

Total

3
3
3
3
3

15

GEN
IRL3521
IRL/POL
IRL/POL

General Education Elective
Theories of IR
Major course
Major course
Elective course
Elective course

Total

3
3
3
3
3
3
18
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Summer Semester (Internship) 6

4th year Fall Semester 4th year Spring Semester

GEN
POL3534
IRL/POL
IRL/POL

General Education Elective
Social and Political Theory
Major course
Major course
Elective course

Total

3
3
3
3
3
15

GEN
IRL/POL
IRL/POL
4590

General Education Elective
Major course
Seminar in IRL or POL
Elective course
Elective course

Total

3
3
3
3
3
15

Minor(s) Offered

The Department of International Relations and Regional 
Studies offers a minor in International Relations, a minor 
in European Studies and a Minor in Global Politics and 
Business.

Minor in International Relations

Minor requires the following courses and three ad-
ditional courses in International Relations  to complete 

15 credits

IRL2512 Introduction to International Relations

IRL3521 Theories of International Relations

Minor in European Studies

Minor requires POL 3512 – Comparative Politics, as 
well as four additional courses from the list below to 

complete 15 credits

IRL 3539 History of Diplomacy 1648-1815

IRL 3540 History of Diplomacy 1815 - 1945

POL4520 Domestic Politics and Foreign Policy of 
the Post-communist world

POL 4534 Government and Politics of Europe

POL 4541 Government and Politics of the Russian 
Federation

LAW 4515 Law of the EU

POL2511 Introduction to Political Science is a prerequi-
site for all of the required courses for the European Stud-
ies minor. Bang College of Business students can use 
POL2511 as part of the 15 credits for the minor. Students 
in the College of Social Sciences take the course as a col-
lege requirement.

Minor in Global Politics and Business

Minor requires all courses of Group A, two courses 
from Group B, and one course from Group C to com-

plete 15 credits

 Group A: Required courses for minor

IRL2512 Introduction to International Relations

IRL3523 International Political Economy

Group B: Departmental courses for minor

IRL3519 Globalization: Current Issues

IRL3525 Understanding Global Crisis

IRL4521 Petropolitics

Group C: 

LAW 3516 International Trade Law

MGT 3210 International Business

ECN 3101 World Economy

ECN 4111 International Finance

ECN 4112 International Trade

bachelor of Social Science in Public 
Administration (bSS in PA)

Statement of Purpose

The purpose of the Bachelor of Social Sciences (BSS) in 
Public Administration at KIMEP is to prepare profession-
als for careers in the public, non-profit, and private sec-
tors through an intellectual and practical interdisciplin-
ary approach. The program aims to prepare prospective 
managers with skills that enable them to adapt to chang-
ing demands within different sectors.

Learning objectives
In order to equip students who graduate from the BSS in 
PA program with the essential knowledge and skills they 
need to gain employment in professional, managerial, 
and, ultimately, executive positions in the public, non-
profit and private sectors, the program’s learning objec-
tives are to ensure that undergraduates have a satisfac-
tory level of knowledge of: 

a. the concepts and theories that have informed the 
development of public administration, public 
policy and public management;
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b. the nature of the public sector and its relation-
ship to government, civil society and the market-
place, and how it can be institutionally arranged 
and reformed;

c. the concepts and theories of public finance (taxa-
tion and expenditure), governmental budgeting 
and financial management;

d. the nature of public organizations and impact 
of their structure and culture on organizational 
performance;

e. the concepts and theories of motivation, leader-
ship, job design and organizational change that 
can be applied to improve the performance of 
public organizations; and

f. one or more areas of public policy specialization 
(including natural resources, urban develop-
ment, social policy, environmental policy, and 
health policy).

The undergraduates also acquire the necessary cognitive, 
inter-personal and self-management skills to:
1) undertake research involving the synthesizing, inte-

grating and applying of theoretical constructs to de-
fine, analyze and address issues in the fields of public 
administration, public policy and public manage-
ment;

2) communicate ideas and information clearly and ef-
fectively oral and written English;

3) make appropriate use of information technology for 
the retrieval, analysis and presentation of informa-
tion; and

4) work effectively with others in the pursuit of common 
objectives.

Admission criteria

a) Admission criteria for the AY 2010-2011
To admit to KIMEP undergraduate programs those appli-
cants whose result on the KEET entrance test equals to 35 
and above and those who have an average  of 3,5 or equiv-
alent score in high school (in nine selected subjects).
Note: This motion applies to the whole academic year 
2010-2011.

b) Admission criteria for International students (non-
Kazakhstani citizens)
To admit to KIMEP undergraduate programs those inter-
national applicants whose result on the KEET entrance 
test equals to 35 and whose score on KUAT test is 15 and 
above, Math section of KUAT test 4 and above. If a stu-
dent scores between the minimum score on Math and 
60% correct, then s/he will be required to take Pre-Calcu-
lus (Mathematics 1100) before taking Math 1101.
Note: This motion expands for the whole academic year 
2010-2011.

c) UNT requirement
To admit to KIMEP undergraduate programs those ap-
plicants whose result on the UNT equals 50 and above. 
Make the mathematics section a “specialized test” in the 
UNT and use it as one of the admission criteria (minimum 
score on math set by the MOE for 2010-2011 AY is 7). If 
a student scores between the Ministry’s minimum score 
on the KIMEP designated specialization test (i.e. math) 
and 60% correct, then s/he will be required to take Pre-
Calculus (Mathematics 1100) before taking math 1101.

d) Based on results of the KEET/UNT_Math section/
KUAT_Math section, the applicants can be required to 
take pre-degree English (Foundation English Program) 
and Math courses (pre-Calculus) before any GER/pro-
gram courses.    

bSS Curriculum

To earn a Bachelor of Social Science in Public Administra-
tion a student must complete 129 credits.

General Education Requirements 48

College Foundation Courses 12

Program Requirements 21

Major 24

Internship or Research   6

Free Electives or Minor 18

Total Required for Graduation 129

General Education Requirements

Students should choose the General Education courses 
with the assistance and advice of the academic advisors. 
The following are some guidelines for students in the BSS 
program. 

The General Education Requirements are explained 
in Undergraduate General Education section of this 
Catalog.

College of Social Science 
Requirements

ECN2103 or
ECN1101

Microeconomics or 
Introduction to Economics

 JMC1601
Introduction to International Journal-
ism 

POL2511 Introduction to Political Science

PAD2111 Fundamentals of Public Administration
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bSS in Public Administration 
requirements (21 credits)

The following courses are required by ALL students in the 
BSS program. All courses are three credit courses for a 
total of 21 credits.

Course 
Code

Course Title

PAD3113 Quantitative Data Analysis 

PAD3116 Methods of Social Research 

PAF3531 Public Finance 

PAD3533 Organization Theory and Design for Pub-
lic Organizations 

PAD3536 Organization Behavior for Public Orga-
nizations

PAD3541 Natural Resource Management 

PAD3542 Public Policy Analysis

Research/Internship requirements

All students are required to complete 6 credits of intro-
ductory internships (see below) or 6 credits of profession-
al internship, or 6 credits for senior research project:

OPTION A: Introductory 
Internships

CSS3001.1: Introductory Internship 
(Kazakhstan Parliament)  Foundation 
Course

 3 credits

CSS3001.2: Introductory Internship: 
Kazakhstan Parliament

3 credits

OR

CSS3002.1: Introductory Internship 
(Ministry of Economic Development and 
Trade) Foundation Course

3 credits

CSS3002.2: Introductory Internship: 
Ministry of Economic Development and 
Trade

3 credits

OPTION B: Professional 
Internships

ECN 3888 Professional Internship in 
Economics I

3 credits

ECN 3888 Professional Internship in 
Economics II

3 credits

OPTION C Applied Research 
Project

ECN 3888 Professional Internship in 
Economics I

3 credits

ECN 4889 Research project 3 credits

Major requirements

The Department of Public Administration offers the fol-
lowing two specializations to students: BSS in Public 
Policy and Administration, and BSS in Financial Manage-
ment. 

Public Policy and Administration is for students in-
terested in policy issues, politics, public administration, 
and related areas. It gives students the foundational skills 
and knowledge needed for understanding the policy pro-
cess, and provides students with the analytical skills and 
training necessary for careers in government agencies, 
business, consulting, and non-profit organizations. 

Financial Management provides an opportunity 
to acquire more of the knowledge and skills that are 
required to make policy and manage effectively in public 
and management organizations. It is designed to prepare 
students to pursue careers as financial analysts in the 
public, nonprofit, and private sectors. The coursework 
in this track will have an analytical, problem solving 
orientation, and focus on effective management of 
programs and resources. 

Major in Public Policy and Administration

Major requires 6 electives from the following list and 2 
additional courses offered by Public Administration

PAD3522 Decision Making

PAD3523 Human Resource Management

PAD3524 Leadership and Management

PAD3540 Governance and Development

PAD3543 Urban Development

PAD3546 Comparative Educational Policy and Sys-
tem Design

PAD3547 Social Policy in Transition Countries

PAD3548 Health Care Policy

PAD4003 Public Policy of Kazakhstan

PAD4441 Oil and Gas Policy

PAD4442 Comparative Public Administration

PAD4443 Public Management

PAD4520 Program Evaluation

PAD4541 Gender and Public Policy

PAD4542 Current Issues in Public Policy and Ad-
ministration

PAD4553 Local Government

PAD4556 Senior Research Project

PAD4542  Current Issues in Public Policy and Adminis-
tration can be repeated for credit with different topics.
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Major in Financial Management

Major requires 6 electives from the following list and 2 
additional courses offered by Public Administration

PAF3511 Fundamentals of Public Financial Man-
agement

PAF3532 Government and Business

PAF3534 Taxation and Spending in Selected Coun-
tries

PAF4531 Investment Management

PAF4532 Current Topics in Financial Management

PAF4533 Financial Management in the Public Sec-
tor

PAF4534 Public Budgeting

PAF4535 Public Sector Auditing

PAF4536 Project Appraisal and Management

PAF4532 Current Topics in Financial Management can 
be repeated for credit with different topics.

Prerequisites

The following chart illustrates which courses have prerequisites. In general, students must complete PAD2111 Funda-
mentals of Public Administration before taking other public administration courses.

Fundamentals of Pubic Administration

Natural Resource Management
Oil & Gas Policy
Decision Making

Human Resource Management
Organization Theory & Design for Public Organizations

Organizational Behavior for Public Organizations
Program Evaluation
Local Government

Governance & Development
Urban Development

Introductory Internships (Foundation Course)
Professional Internship in Public Administration

Leadership and Management
Gender and Public Policy

Public Management
Comparative Public Administration 

Comparative Educational Policy & System Design
Social Policy in Transition Countries

Health Care Policy
Current Issues in Public Policy & Administration

Public Policy of Kazakhstan 

Public Policy Analysis
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Program Plan

The following table is a sample program of study to finish the degree in four years.

Ist Year Fall Semester Ist Year Spring Semester

ENG1101

ENG1111

HCA1501

CIT1712

KAZ

English Listening and Note Taking I

English Speaking

History of Kazakhstan

Introduction to Computers

Kazakh

Total

3

3

3

3

3

15

ENG1201

ENG1211

MSC1103

CIT

KAZ

English Listening and Note Taking II

English Reading and Writing

Math for the Social Sciences

CIT elective course

Kazakh

Total

3

3

3

3

3

15

2nd year Fall Semester 2nd year Spring Semester

GEN

ECN2103 

ECN1101

PAD2111

POL2511

JMC1601

General Education Elective

Microeconomics or Introduction to Economics

Fundamentals of Public Administration

Introduction to Political Science

Introduction to International

Journalism

Total

3

3

3

3

3

15

GEN

PAD2502

PAD3542

PAD2113

PAD3115

General Education Elective

Methods of Social Research

Public Policy Analysis (or PAF3531)

Quantitative Data Analysis

Professional Internship in Public Ad-
ministration*

Total

3

3

3

3

6

18

3rd year Fall Semester 3rd year Spring Semester

GEN

PAF3531

PAD3533

General Education Elective

Public Finance (or PAD3542)

Organizational Theory for Public Orgs

Major course

Major course

Elective course

Total

3

3

3

3

3

3

18

GEN

PAD3541

PAD3536

General Education Elective

Natural Resource Management

Organizational Behavior

Major course

Major course

Elective course

Total

3

3

3

3

3

3

18

CSS3001.2 Summer Semester  
(Introductory Internship)

3

4th year Fall Semester 4th year Spring Semester

GEN General Education Elective

Major course

Major course

Elective course

Elective course

Total

3

3

3

3

3

15

GEN General Education Elective

Major course

Major course

Elective course

Elective course

Total

3

3

3

3

3

15

Note: *All students are required to complete 6 credits of internship by choosing one of the following options: Option A: 
Introductory Internships (CSS3001.1 and CSS 3001.2 OR CSS3002.1 and CSS3002.2), Option B: PAD3115, and Option 
C: PAD4556.

MINORS OFFERED bY PUbLIC 
ADMINISTRATION DEPARTMENT

A minor is a body of study that is taken outside of the major 
area. Each program within the College of Social Sciences 
offers one or more minors that are available to students 
from other programs within CSS and to students from the 
Bang College of Business. Some interdisciplinary minors 
are also available. All minors from the College of Social 
Sciences require 15 credits of coursework. Students must 
carefully select General Education and elective courses 

to ensure that prerequisites are met for required courses 
in some minors. The Public Administration department 
offers a minor in Public Financial Management, a minor 
in Public Policy and Administration and a minor in Pub-
lic Management. In order to familiarize the minors offer 
by the Department of Political Science and International 
Relations, the Department of Economics, and the Depart-
ment of Journalism and Mass Communication, please 
visit the relevant pages in this catalog.
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For Students outside the Department

Public Financial Management

Minor requires the following two courses and addi-
tional courses in Financial Management  to complete 

15 credits

PAD2111 Fundamentals of Public Administration

PAF3531 Fundamentals of Public Financial Man-
agement

Public Policy and Administration

Minor requires the following two courses and addi-
tional courses in Public Policy and Administration  to 

complete 15 credits

PAD2111 Fundamentals of Public Administration

PAD3542 Public Policy Analysis

Public Management

Minor requires the following two courses and addi-
tional courses in  Public Management  to complete 15 

credits

Required courses (6 credits)

PAD2111 Fundamentals of Public Administration

PAD3533 Organization Theory and Design for Pub-
lic Organizations

Elective courses (9 credits)

PAD3536 Organization Behavior for Public Orga-
nizations

PAD3524 Leadership and Management

PAD3522 Decision Making

PAD3523 Human Resource Management

PAD4520 Program Evaluation

PAD4443  Public Management

PAD4521 Current Issues in Public Management

For Students within the Department

Public Financial Management 

Minor requires the following course and additional 
courses in Financial Management  to complete 15 

credits

PAD2111
Fundamentals of Public Financial Man-
agement
Plus 12  credits of PAF electives

Public Policy and Administration 

Minor requires the following course and additional 
courses in Public Policy and Administration  to com-

plete 15 credits

PAD3540 Governance and Development
Plus 12  credits of PAD electives

Public Management

Minor requires the following two required courses and 
additional elective courses in Public Management to 

complete 15 credits

PAD3533 Organization Theory and Design for Pub-
lic Organizations

PAD3536 Organization Behavior for Public Orga-
nizations

Public Management 

Elective courses (9 credits) 

PAD3524  Leadership and Management

PAD3522 Decision Making

PAD3523 Human Resource Management

PAD4520 Program Evaluation

PAD4443 Public Management

PAD4521 Current Issues in Public Management
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GRADUATE STUDIES

GRADUATION REQUIREMENTS

KIMEP’s policies on graduation requirements, graduation 
ceremony, time limits, etc. are covered under the heading 
Graduation which is at the beginning of the undergradu-
ate section of Part V.

Graduate Degree Requirements

Graduation requirements for Master’s degrees vary from 
department to department. Full details are given in the 
program sections.  However, in general, to earn a gradu-
ate degree from KIMEP, every student must:
1. Complete a minimum of 36 credits of Master’s 

coursework beyond the undergraduate degree. The 
minimum includes credits for internship, practicum, 
thesis, and research projects.

2. Complete a residency requirement consisting of a 
minimum of 24 credits of graduate coursework com-
pleted at KIMEP. Up to 6 credits of graduate course-
work completed at a partner university in a KIMEP-
sponsored exchange program can be included in the 
24 credits. Additional credits earned at partner uni-
versities can be transferred but cannot be applied to 
the KIMEP minimum credits.  The thesis and intern-
ship must be supervised by KIMEP.

3. Receive a passing grade in all required credit and 
non-credit prerequisite courses.

4. Complete the number of credits required by the de-
gree program with a passing grade in each course.  
Grades between “A+” and “B–” are passing grades.  
“C+”, “C”, or “C–” can be passing subject to the 2 C’s 
policy limitation.

5. 2 C’s Policy: For the Bang College of Business two 
grades of “C” are allowed for graduation. For the 
College of Social Sciences and the Language Center 
two grades of “C” in elective courses are allowed for 
graduation. The 2 C’s policy does not apply to 0 credit 
English courses.

6. Have a cumulative grade point average (GPA) at or 
above the minimum requirement: 2.67 (3.0 for MBA 
and ExMBA).

7. Research, write, and publicly defend a master’s the-
sis.

8. Meet all requirements for the master’s program in 
the student’s major field of study.

Graduation requirements for Doctoral degrees are cov-
ered in the section on the DBA Program.

Thesis guidelines

All KIMEP Master’s programs require a thesis. The the-
sis credit ranges from three to nine credits depending on 
whether the degree discipline is research oriented or pro-
fessionally oriented. A research methods course can be 
part of the thesis sequence.
1. The thesis is written with the support and guidance 

of a thesis supervisor. The supervisor is appointed 
by the Graduate Program Coordinator. The supervi-
sor must hold an academic qualification at Master’s 
degree level or higher, be active in research, and be 
suitable for supervision of the project in question. 
Where appropriate, an associate supervisor may be 
appointed who will offer additional support to the 
student with the guidance of the supervisor.

2. On application of the student’s supervisor, the Grad-
uate Program Coordinator of the student’s program 
shall constitute a Master’s Thesis Committee of three 
members. One member shall be the student’s super-
visor. The second member shall be a KIMEP faculty 
member who is qualified to supervise Master’s the-
ses. The third member shall be an external reviewer 
from outside of the college.

3. The supervisor, in consultation with the student, 
sets a date for the oral defense of the thesis before 
the Master’s Thesis Committee. The date should be 
before the final examination period for the semester. 
The supervisor will forward a copy of the thesis to 
each member of the Master’s Thesis Committee no 
less than two weeks before the scheduled date of the 
defense.  A copy of the thesis will also be made avail-
able in the program administrative office.

4. The Graduate Program Coordinator shall announce 
publicly (to include the KIMEP web site) the dates for 
the oral defense of all theses completed by students 
in the program that are being defended in the current 
semester. The public announcement shall include: 
the name of the student, degree program, title of the 
thesis, and the date, time and place of the oral de-
fense.

5. The defense of the thesis shall be open to all faculty 
members and graduate students in the student’s de-
partment. By advance reservation, it will also be open 
to interested members of the KIMEP faculty and to 
others who respond to the public announcement. At 
the defense, members of the Master’s Thesis Commit-
tee will question the student first. Subsequently other 
persons attending the defense may take part in the 
discussion. Persons attending the thesis defense may 
consult the copy of the thesis available in the program 
administrative office.



100

G
R

A
D

U
AT

E
 S

T
U

D
IE

S

6. The external reviewer may, at his/her discretion, par-
ticipate in the oral defense of the thesis, either by be-
ing physically present or via a remote link (e.g., audio 
or video conferencing). If the external reviewer does 
not participate in the oral defense, his/her comments 
on the thesis must be made available to other mem-
bers of the Mater’s Thesis Committee before the oral 
defense.

7. On conclusion of the thesis defense, the Master’s 
Thesis Committee shall:
a. agree on a grade for the thesis, representing the 

average of the grades given by the three members 
of the committee;

b. agree whether the student’s thesis defense was 
satisfactory or unsatisfactory.

8. If the numerical grades - on a 0-100 scale - given to the 
thesis by the three members of the committee vary by 
more than 10 marks, the graduate program coordina-
tor in consultation with the dean of the college shall 
arrange for adjudication of the thesis and assignment 
of a grade through an agreed mechanism.

9. The Master’s Thesis Committee will forward the the-
sis of every student who receives a satisfactory grade, 
as defined by the relevant college, and who success-
fully completes the defense of the thesis to the college 
office, along with a recommendation that the College 
Council accept the thesis as partial fulfillment of the 
requirements for the degree.

10. If a student’s thesis receives an unsatisfactory grade, 
the student will normally be given one semester to 
complete revisions stipulated by the Master’s Thesis 
Committee and resubmit the thesis to the committee. 
If a student’s thesis receives a satisfactory grade but 
his/her defense is regarded as unsatisfactory, the stu-
dent will be given a second opportunity to defend the 
thesis. This defense must also be publicly announced 
in the same manner as the original defense.

11. The college office will, following procedures stipu-
lated by the dean of the college, review all theses 
forwarded by Master’s Thesis Committees for com-
pliance with the standards established by the college 
for style, formatting, citation, etc. This review does 
not represent a second defense of the thesis and is in-
tended to ensure that the thesis document meets the 
standard expected of graduate theses by the college.

12. If the review by the college office indicates that the 
thesis complies with college standards, the recom-
mendation by the Master’s Thesis Committee will be 
forwarded to the College Council for approval. If the 
review by the college office indicates that the thesis 
does not comply with College standards, the thesis is 
returned to the student’s supervisor with guidelines 
for correction.

13. Following approval of a thesis by the College Council, 
two copies of the thesis are bound. One copy is for-
warded to the KIMEP Library and the second copy is 
retained in the archives of the department.

GRADUATE ADMISSION

With the exception of the Jump Start program, all can-
didates for admission to graduate programs must have 
completed an undergraduate degree from an accredited 
institution before beginning graduate studies. Students in 
their last year of undergraduate studies are encouraged to 
apply for graduate admission. If admitted the commence-
ment of graduate studies is contingent upon completion 
of the undergraduate degree.

Command of English

To be admitted to a graduate program, a student must 
demonstrate a sufficient command of the English lan-
guage. As part of the graduate admission process, stu-
dents take the KIMEP English Entrance Exam Test 
(KEET) and must receive the minimum score to be ad-
mitted. Applicants who have an acceptable score on the 
TOEFL or IELTS test can submit official copies of those 
test scores in place of the KEET. Based on the scores from 
the English entry tests, students may be required to com-
plete coursework in English prior to, or concurrent with 
courses in the graduate program.

Graduate applicants with a grade point average of 3.0 or 
above who are KIMEP students in their last semester or 
who have graduated from KIMEP within the previous 
four years are exempt from the English entrance tests.

Jump Start

KIMEP undergraduate students with a GPA of 3.0 or 
above can enroll in graduate courses during their final se-
mester of undergraduate studies as long as the total for 
both graduate and undergraduate credits does not exceed 
the maximum allowed for graduate students. If admitted 
to a graduate program the graduate credits can be applied 
to the graduate degree requirements. 

Fast Track

Master’s programs at KIMEP do not require candidates to 
have an undergraduate degree in the same discipline. Stu-
dents applying to a graduate program who have under-
graduate coursework related to the discipline may have 
some graduate course requirements waived on the basis 
of the undergraduate coursework. Each program has its 
own guidelines on the courses that can be waived under 
the fast track policy.
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GRADUATE ENGLISH REQUIREMENTS

English Requirements for Admission 

As part of the admission process, students must take an 
English proficiency test. Usually students will take the 
KIMEP Entrance English Test (KEET) which is adminis-
tered by KIMEP. To qualify for admission, students must 
achieve the required score on the KEET or an equivalent 
test.

Foundation English courses

Students may be required to complete one or more Foun-
dation English courses before beginning graduate-level 
coursework. Foundation English courses ensure that 
students have a sufficient level of English to successfully 
complete university level coursework. Foundation cours-
es are graded on a Pass/Fail basis.  In the event of a fail, 
the student must repeat the course.

The foundation English courses are as follows:

Code Name of Course Level of Proficiency Duration Prerequisite

ENG5004 Foundation English Level 4 Upper Intermediate 90 hours none

ENG5005 Foundation English Level 5 Advanced 90 hours ENG5004*

* Appropriate KEET score or equivalent course

English Course Offerings 

Each Foundation English course takes 90 hours of class 
study, plus an additional 150-180 hours of work outside 
the classroom (homework, individual and group projects, 
library and Internet research, self-study and other tasks). 
Foundation courses are available during the summer for 
students who wish to be able to begin full-time studies in 
fall semester.

Foundation courses offered in the fall and spring semes-
ters run for a half-semester. At the end of the 7-8 week 
course a final result is issued, and students can repeat the 
course or move to the next level.  

GRADUATE PROGRAMS

KIMEP currently offers eight Master’s degree programs 
and a Doctor of Business Administration. The Master’s 
programs are:

Master of Arts in Economics (MAE)• 
Master of International Relations (MIR)• 
Master of Arts in International Journalism and Mass • 
Communication (MA IJ)
Master of Arts in Teaching English to Speakers of Oth-• 
er Languages (MA TESOL)
Master of International Law (LLM)• 
Master of Public Administration (MPA)• 
Master of Business Administration (MBA)• 
Executive Master of Business Administration • 
(ExMBA)

Master of Arts in Economics (MA)

Statement of Purpose

The Master of Arts in Economics is a western-style gradu-
ate program in economics and prepares graduates to un-
derstand the complex interplay of economic activities in 
businesses, policy making and other analytical functions 
related to the performance evaluation of a business enter-
prise, a government project, or to the forecasting of vari-
ous economic and business scenarios. 

Mission

The Master of Arts in Economics provides its graduates 
with a strong foundation in economic knowledge, both 
theoretical and applied, that is required to advance their 
professional careers or to continue their studies in doctor-
al programs in economics or in related disciplines. Gradu-
ates possess the analytic skills that are necessary in the 
workplace whether as managers or as economic analysts 
for business, government, and nonprofit organizations.

Learning objectives

At the completion of MAE degree program graduates will 
have demonstrated:
1. an understanding of how a free market economy or-

ganizes production and exchanges among competing 
entities.
a) Apply supply and demand analysis
b) Derive the differing measures of costs, revenues 

and profits
c) Explain the pricing and quantity implications of 

market conditions (perfect competition, monop-
olistic competition, oligopoly and monopoly).
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2. an understanding how the national economy works 
and how its performance is measured:
a) Describe measures of inflation, unemployment 

and GDP
b) Describe gains to trade
c) Describe trade and currency barriers and their 

impacts.
3. an ability to valuate macroeconomic policies:

a) Distinguish between fiscal and monetary poli-
cies, their goals and their controlling authorities

b) Describe the nature of money and the tasks and 
tools of the Central Bank

c) Describe and apply the major theories of growth 
and trade

d) Compare competing analyses of economic poli-
cies.

4. analytical reasoning skills:
a) Interpret and present data
b) Use appropriate statistical analysis tools
c) Use appropriate mathematical modeling tools
d) Use appropriate econometric analysis tools
e) Be able to use various analytical reasoning tools 

to model and evaluate research questions.
5. effective problem solving skills:

a) Provide identification and formulation of the 
problem

b) Develop appropriate problem solution tech-
niques

c) Interpret solution results.
6. an ability to learn the main economic issues of Ka-

zakhstan and Central Asia:
a) Describe and analyze issues in the labor market. 
b) Describe and analyze issues in international 

trade and finance 
c) Describe and analyze issues in macroeconomic 

adjustment. 

Admission Requirements
1. A bachelor’s degree or equivalent from any recog-

nized university. A KIMEP graduate with an overall 
grade point average of at least B- (2.67 on the KIMEP 
grade point average scale), or graduate of an equiva-
lent English-language Bachelor’s program may be 
admitted to the MIR program.

2. Proficiency in English (a minimum score of 45 on the 
KIMEP English Entry Test (KEET) or other equiva-
lent tests). 

To apply for admission a candidate should submit:
1. Completed application form; 
2. Certified copy of all academic degrees and transcripts 

or Spravka from the university certifying that an ap-
plicant has graduated or is soon graduating, and a 
copy of transcripts verified at the university;

3. KEET test score and, if available, TOEFL/IELTS 
scores;

4. Two Letters of reference; and
5. GMAT.

Each eligible applicant will be interviewed in-person or by 
telephone, if necessary.

Degree Requirements 

The MAE program comprises 36 credits, made up of 33 
required course credits and 3 elective course credits.

Requirements for the MA in Economics are as follows

Program Requirements 21

Economics Electives 3

Research course 3

Thesis 6

Internship or Applied Research project 
in Economics

3

Total Required for Graduation 36

Required Courses

The following courses are required for a total of 21 
credits.

Course 
Code

Course Title Credits

CSS 5000 Critical Thinking and Writing 3

ECN5012 Econometrics I 3

ECN5013 Econometrics II 3

ECN5021 Microeconomics  I 3

ECN5031 Macroeconomics  I 3

ECN5022 Microeconomics  II 3

ECN5032 Macroeconomics  II 3

Students must also take  the following 3-credit courses.

ECN5801 Research Methods and Methodology

Students must also complete a thesis over two semesters.

ECN5990 Masters Thesis I

ECN5991 Masters Thesis II



G
R

A
D

U
AT

E
 S

T
U

D
IE

S

103

Program Electives

Students must complete 3 credits in graduate Economics 
electives. With permission of the chair some FIN gradu-
ate courses can be used as elective credits. Graduate Eco-
nomic elective courses include:

ECN5051 Money and Banking

ECN5142 International Trade

ECN5143 International Finance

ECN5191 Development Economics

ECN5226 Industrial Organization

ECN5261 Public Economics I

ECN5296 Labor Economics

ECN5334 Monetary Economics

ECN5354 Financial Economics

ECN5890 Selected Issues in Economics

ECN5899 Special Seminar in Applied Economics

Course Waiver Policy and Procedures

Students with undergraduate coursework in Economics 
may have up to 4 courses requirements waived based on 
their undergraduate academic record. Any students may 
qualify for a waiver of required courses and Internship 
(on the bases of current or past employment), but addi-
tional electives must be substituted. Waivers can only be 
granted by departmental admissions committee. Often 
students with a grade of “B+” or equivalent will have an 
opportunity to be considered for a waiver. Thus, the credit 
waiver policy is applied on a case-by-case basis by the De-
partment of Economics. The maximum number of credits 
that can be waived for any student in the MAE program 
is 12 credits.

Program Plan 

The following table is a sample program of study to finish the MAE degree in two years.

Ist Year Fall Semester Ist Year Spring Semester

CSS 5000

ECN5021

ECN5031

ECN5012

ECN5801

Critical Thinking and Writing

Microeconomics I

Macroeconomics I

Econometric I

Research Methods and Methodology/
Thesis I

Total

3

3

3

3

3

 
15

ECN5022

ECN5032

ECN5990

ECN 5013

Microeconomics II

Macroeconomics II

Thesis II

Econometric II

 
Total

3

3

3

3

 
12

2nd year Fall Semester

ECN5991

ECN

ECN 5888

Thesis III

Economics Elective

Internship or Applied Research 
Project

Total

3

3

3

 
9

JOINT GRADUATE DEGREES IN 
ECONOMICS

Dual master’s degrees are awarded in KIMEP’s joint ven-
tures with two universities.

KIMEP-UNIVERSITY OF SAN 
FRANCISCO

This program provides students from Central Asia with 
analytical skills for becoming financial and investment 
analysts, commodity analysts, market analysts, govern-

ment policy makers, bankers and investment managers 
as well as research and teaching economists. In addition, 
graduates are well prepared for Ph.D. studies in econom-
ics at Western universities.  

The University of San Francisco is well-known for fi-
nancial economics. Founded in 1855, the USF has been 
ranked by the U.S. News and World Report in the top 
third of 400 universities in the U.S. 

You will complete your first year at KIMEP and your sec-
ond year in San Francisco.  This is one of the world’s most 
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exciting cities as well as the financial and high-tech center 
of the American West. 

KIMEP-HUMbOLDT UNIVERSITY 

This program has a structure like that with the University 
of San Francisco.  Humboldt University is well-known for 
rigorous and practical applications of economic analysis.  
It is in Berlin, a cultivated and affordable city.  All classes 
are in English. Humboldt University, in downtown Berlin, 
has 35,000 students and more than 220 degree programs.  
Other partners of Humboldt University include École Na-
tionale de la Statistique et de l’Administration (ENSAE), 
Paris; Universidad del Pacifico, Lima, Peru; University of 
Western Ontario, London, Ontario; the University of To-
ronto; and the University of California.  

Humboldt’s Master’s Program in Economics and Manage-
ment Science (MEMS), offered at the School of Business 
and Economics, is taught in English (unlike the univer-
sity’s undergraduate classes, which are in German).  

The program emphasizes a rigorous but practical ap-
proach to international issues of economics and busi-
ness.  Courses offered include: Advanced Microeconomic 
Theory, Game Theory, Industrial Organization, Public 
Economics and Macroeconomics, International Finance 
Markets, International Business Management and Mar-
keting, as well as Quantitative Methods.  

Master’s Program in International 
Relations (MIR)

Statement of purpose 

The Master’s Program in International Relations (MIR) 
was launched in 2002. It is designed to build up a new 
cadre of scholars/officials capable of taking on leadership 
roles in the challenging arena of world affairs, including 
positions within the diplomatic corps, multinational cor-
porations, education and non-governmental organiza-
tions.

Mission

The aim of the Master’s Degree in International Relations 
is to train experts and young professionals capable of tak-
ing on challenging jobs and playing leadership roles in the 
international arena.  Unique in Central Asia, the MIR pro-
gram is comparable in standards and quality to masters’ 
programs in Western universities. The objectives of this 
program are:
1. to train professionals capable of taking on challeng-

ing jobs and playing leadership roles in the interna-
tional arena, as diplomats, consular agents, commu-

nications officers, international affairs analysts and 
advertising specialists; and

2. to provide a solid foundation for scholars who want 
to pursue doctoral study and research in internation-
al relations.

Program-assessed Learning objectives

At the completion of this Program, students will have 
demonstrated the knowledge and skills necessary to: 
1.  identify and analyze the structure and fundamental 

dynamic processes of the international system;
2.  describe and articulate the major paradigms and 

theoretical perspectives within the discipline;
3.  explain the behavior and interactions of the primary 

actors within the international system, so as to be able 
to construct basic models of policy decision-making;

4.  discuss and  appraise the impact of culture, history, 
geography, and power and wealth differentials on the 
formulation of foreign policies of different states;

5.  appraise the impact of social classes, ethnic groups, 
social/political movements and interest groups on 
the formation of foreign policy in various states;

6.  evaluate the role of global institutions, international 
law, and fundamental values or ethical considerations 
in the formulation of foreign policy;

7.  utilize the skills and knowledge noted above to frame 
the policies of Kazakhstan and other Central Asian 
states in a global context; and

8.  conduct original research and develop the capacity 
to communicate that knowledge via written and oral 
presentations at a satisfactory level in English.

Admission Requirements

Entry Requirements
3. A bachelor’s degree or equivalent from any recog-

nized university. A KIMEP graduate with an overall 
grade point average of at least B- (2.67 on the KIMEP 
grade point average scale), or graduate of an equiva-
lent English-language Bachelor’s program may be 
admitted to the MIR program.

4. Proficiency in English (a minimum score of 45 on the 
KIMEP English Entry Test (KEET) or other equiva-
lent tests). 

Admissions Policy and Procedures

To apply for admission a candidate should submit:
6. Completed application form; 
7. Certified copy of all academic degrees and transcripts 

or Spravka from the university certifying that an ap-
plicant has graduated or is soon graduating, and a 
copy of transcripts verified at the university;
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PROGRAM STRUCTURE 

Prerequisites 6 credits

Program Requirements 27 credits

Electives 9 credits

Total: 42 credits

Prerequisites: Foundation English 
Courses 

Students may be required to complete one or more Foun-
dation English courses before beginning graduate-level 
coursework. Foundation English courses ensure that 
students have a sufficient level of English to successfully 
complete university level coursework. 

Students scoring between 45 and 49 on the KEET will be 
required to take ENG5004 (Foundation English 4) and 
ENG5005 (Foundation English 5), while students scoring 
between 50 and 59 will be required to take ENG5005 pri-
or to being admitted to credit-bearing graduate courses in 
MIR. Students scoring 60 or higher on the KEET will be 
exempted from foundation English courses. 

Foundation courses are graded on a Pass/Fail basis. In 
the event of a fail, the student must repeat the course.

8. KEET test score and, if available, TOEFL/IELTS 
scores;

9. Two Letters of reference;
10. An essay devoted to the applicant’s interest in a 

KIMEP education; and
11. Statement of purpose

Each eligible applicant will be interviewed in-person or by 
telephone, if necessary.

Course Transfer Policy
1. Entrants can gain credit for the prerequisites on the 

basis of their undergraduate study.

At the discretion of the Department of Politics and In-
ternational Relations, courses taken in other graduate 
programs may be recognized as equivalent to required 
coursework in the MIR program, but a suitable elective 
course must then be substituted for the required course 
in order to meet the minimum number of totals credits 
explicitly required to be taken in the MIR program. Such a 
possibility will be evaluated on a case-by-case basis.

The foundation English courses are as follows:

Code Name of Course Level of Proficiency Duration Prerequisite

ENG5004 Foundation English Level 4 Upper Intermediate 90 hours None

ENG5005 Foundation English Level 5 Advanced 90 hours ENG5004*

* Appropriate KEET score or equivalent course

Program-specific Prerequisite 
Coursework

MIR students must complete the following prerequisite 
courses or have completed equivalent coursework before 
taking any graduate-level courses (with the exception of 
IR5512):

Code Name of Course Credits

POL5511 Fundamentals of Political 
Science

3

IRL 5511 Fundamentals of International 
Relations

3

Subtotal: 6

MIR students enrolled in POL5511 and IRL5511 attend 
undergraduate-level POL2511 and IRL2512 classes, but 
must complete additional assessment requirements. 

Degree Requirements 

MIR students must fulfill the following courses:
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Program Requirements 

The following courses are required for a total of 21 
credits.

Course 
Code

Course Title
Cred-

its

CSS5000 Critical Thinking and Writing 3

IRL5512 Research Methods/Thesis I 3

IRL5513 Theories of International Rela-
tions

3

IRL5515 International Political Economy 3

IRL5521 Central Asia in Global Politics 3

IRL5533 Developmental Studies 3

IRL5525 Thesis II 3

IRL5526 Thesis III 3

IRL5534 
or

IRL5535

Internship in International Rela-
tions* or Applied Research Project 
in International Relations

3

IRL Elective 3

IRL Elective 3

IRL Elective 3

Subtotal: 36

*Note - May be waived for students who can demonstrate 
that they have had full-time employment for a minimum 
period of six (6) months). In such cases 6 additional elec-
tive credits must be substituted.

Electives

For their elective courses, students may select any depart-
mental courses from the 4000 or 5000 level. 4000-level 
courses taken by MIR students will possess additional as-
sessment requirements.  A KIMEP graduate may not re-
peat for graduate credit a 4000 level course taken as an 
undergraduate.

Degree Structure Chart

Without Course Waivers:

Fall Semester Spring Semester

CSS5000

POL5511

IRL5511

IRL5512

IRL5515

IRL5533

Critical Thinking and Writing

Fundamentals of Political Science

Fundamentals of International Relations

Research Methods/Thesis 1

International Political Economy

Developmental Studies

Subtotal

3

3

3

3

3

3

18

IRL5513

IRL5521

IRL5525

IRL

IRL

Theories of International Relations

Central Asia in Global Politics

Thesis II

Elective

Elective

Subtotal

3

3

3

3

3

15

Summer Semester

IRL

IRL5534/

IRL5535

IRL5526

Elective

Internship in International Relations

or Applied Research Project in IR

Thesis III

Subtotal

3

3

3

9 Total 42
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With Course Waivers:

Fall Semester Spring Semester

CSS5000

IRL5512

IRL5515

IRL5533

IRL

Critical Thinking and Writing

Research Methods/Thesis 1

International Political Economy

Developmental Studies

Elective

Subtotal

3

3

3

3

3

15

IRL5513

IRL5521

IRL5525

IRL

Theories of International Relations

Central Asia in Global Politics

Thesis II

Elective

Subtotal

3

3

3

3

 
12

Summer Semester

IRL

IRL5534/

IRL5535

IRL5526

Elective

Internship in International Relations

or Applied Research Project in IR

Thesis III

Subtotal

3

3

3

9 Total 36

Master of Arts in Journalism and 
Mass Communications (MAIJ)

Statement of Purpose

An independent press is essential to the development 
and maintenance of civil society. Media diversity and 
transparency are also vital. This program aims to prepare 
communication specialists sensitive to the changing na-
ture and demands of Kazakhstan and other Central Asian 
countries as they continue to transform their economic 
and political structures.

Mission

The Master of Arts in Journalism and Mass Communi-
cations (MAIJ) is designed for individuals pursuing ca-
reers in journalism, media management, public relations 
and other mass media-related fields in the communica-
tions marketplace of Kazakhstan and Central Asia. This 
36-credit professional oriented program is designed to 
appeal to media employees seeking further career de-
velopment, and to recent recipients of undergraduate 
degrees in communication arts or other fields seeking to 
advance their vocational knowledge, competitiveness and 
communication skills.

The goals of this Graduate Program are:
to provide graduate - level education in the discipline • 
of communications as consistent with the mission 
statement of KIMEP; and
to produce competent professionals who demonstrate • 
a thorough knowledge of the theory and practice of 
print journalism, broadcasting and/or new media, me-
dia management, public relations and advertising

Learning Objectives 

The MAIJ program has the following objectives:
1.  to enable students to understand and be able to put 

into practice the major principles of quality journal-
ism, media management, and professional PR; 

2.  to provide the knowledge and basic communication 
skills necessary to make them competitive employ-
ment prospects in different areas of mass communi-
cation;

3.  to develop the technical skills to allow them to com-
pete in journalism and mass communication indus-
try;

4.  to develop the critical thinking skills to allow them 
to analyze trends and issues in journalism and mass 
communication;

5.  to develop the professional skills required to enter 
the workplace in a variety of communications-related 
industries, as well as in research, consulting, educa-
tion, and in the communications, policy and regula-
tory agencies of government, or to pursue doctoral 
studies in journalism and mass communication or 
other related disciplines.

Upon completion of the required courses MAIJ graduates 
will have demonstrated the ability:
1. to grasp the substantial, theoretical and empirical di-

mensions of the structure of Kazakhstani media sys-
tems;

2. to develop a research proposal; employ in-depth re-
search methods in an area of scholarly interest;

3. to develop communication, team work, decision-
making, analytical, and other professional skills; and

4. to write summaries, various types of essays and re-
ports in English; to present in-text and post-text ref-
erences appropriately.
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At the completion of the MAIJ with a Major in Jour-
nalism and Media Management, students will have 
accomplished all or some of the following learning out-
comes:
1. conceive, plan and execute relevant, publishable arti-

cles that demonstrate professional values, standards 
and ethics;

2. find information and evaluate, organize and present 
it efficiently and clearly, with fairness and balance;

3. apply advanced reporting/writing techniques in 
print, broadcast and online journalism;

4. gather information using methods relevant to the dis-
cipline and the topic;

5. investigate local civic issues through original research 
and analysis of official and public materials;

6. understand and respond to the operational needs of 
media organizations;

7. identify and analyze strategic and operational oppor-
tunities and problems;

8. implement plans that are accepted by organizations, 
to transform vision into reality considering attitude, 
personality, learning, perception, culture, values, and 
human psychology, sociology and the behavior and 
influence of work groups;

9. plan and execute activities for public relations, adver-
tising and other communication on behalf of a range 
of media organizations;

10. gather and apply knowledge about consumer behav-
ior to create a marketing plan using traditional and 
new direct marketing techniques; and

11. understand how managers use strategic planning to 
understand where their organizations are currently 
and determine where they want to go in the future; 
manage or consult for media companies and organi-
zations, and the communication departments of gen-
eral companies.

At the completion of the MAIJ with a Major in Public 
Relations and Advertising students will have accom-
plished all or some of the following outcomes: 
1. write a comprehensive public relations plan and ap-

propriate press releases for the timely information 
about corporation or company’s activities;

2. apply with advanced reporting/writing techniques in 
broadcasting and online journalism;

3. design and implement effective public relations strat-
egies and evaluate their results for the development 
of   a positive image of a corporation or business;

4. apply different strategies in providing effective com-
munications in a time of crisis;

5. identify specific target markets for PR; write in a 
clear, lively, visual and concise style so that media 
audiences are stimulated, engaged and responsive; 
define and develop company’s marketing commu-
nications strategy based on corporate attitudes and 
values;

6. identify and select cost-effective media and meth-
ods to reach selected targets through advertising and 
sales promotion;

7. use a broad range of copywriting, design techniques 
and layout skills essential to advertising practice;

8. develop a professional quality integrated marketing 
communications plan; resolve conflicts between pub-
lic and private sectors;

9. design, compile, and produce a professional-quality 
marketing plan using traditional and new direct mar-
keting techniques; formulate a cost-effective market-
ing communications budget, operate in the complex 
and dynamic marketing environment;

10 obtain and apply knowledge into consumer behavior 
and create a direct marketing plan using traditional 
and new direct marketing techniques;

ADMISSION

Entry Requirements
A bachelor degree or equivalent from any recognized • 
university.
The minimum score on KEET required for entry into • 
KIMEP graduate programs is 45.
To be admitted candidates must receive a score of 80 • 
points (or higher) out of 100 on an admission essay.
Foundation English courses must be undertaken stu-• 
dents according to their achieved KEET scores:

60 or higher: None

50-59: ENG5005 Foundation English 5

45-49: ENG5004 Foundation English 4

To apply for admission a candidate should submit:
1. Completed application form;
2. Certified copy of all academic degrees and transcripts 

or Spravka from the university certifying that an ap-
plicant is graduating/last year students and a copy of 
transcripts verified at the university;

3. KEET test score and, if available, TOEFL/IELTS 
scores;

4. Two Letters of reference; and
5. Current resume.

MAIJ candidates must demonstrate proficiency in Eng-
lish according to the KIMEP graduate guidelines. In most 
cases this means achieving the minimum score of the 
KIMEP Entrance English Test (KEET). The primary ba-
sis for selection is academic merit; however consideration 
will also be given to the quality of the entrance essay to 
assess the applicant’s eligibility.
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Credit and Course Waiver Policy and 
Procedures

1. Students with at least 6 month of professional experi-
ence, or concurrently working in the field of special-
ization can be given up to 6 credits for Internship 

2. All students can have credit earned from graduate 
courses taken in any recognized university trans-
ferred to the MAIJ program, but the number of MAIJ 
credits transferred or waived cannot exceed 9.

3. Course transfers and course credit waivers are grant-
ed at the discretion of the Department of JMC and 
will be evaluated on a case-by-case basis.

DEGREE REQUIREMENTS

Program Requirements 21

Major Electives 15

Total Required for Graduation 36

Students must complete 36 credits to receive their de-
grees: 21 credits in Required Courses, 15 credits in Elec-
tive Courses. Students with at least six month of profes-
sional experience, or concurrently working in the field of 
specialization can be waived up to 6 credits for Intern-
ship. 

Foundation English courses. Students may be re-
quired to complete one or more Foundation English 
courses before beginning graduate-level coursework. 
Foundation English courses ensure that students have a 
sufficient level of English to successfully complete univer-
sity level coursework. Foundation courses are graded on 
a Pass/Fail basis.  In the event of a fail, the student must 
repeat the course.

The foundation English courses are as follows:

Code Name of Course Level of Proficiency Duration Prerequisite

ENG5004 Foundation English Level 4 Upper Intermediate 90 hours None

ENG5005 Foundation English Level 5 Advanced 90 hours ENG5004*

* Appropriate KEET score or equivalent course

Degree Structure Chart
Required courses: 21 credits 

Course 
code

Title of the course 
Cred-

its 

CSS  5000 Critical Thinking and Writing 3

JMC 5666 Introduction to Kazakhstani 
Media Market 

3

JMC 5661 Thesis I and Specialized Writ-
ing          

3

JMC 5662 Thesis II 3

JMC 5663 Thesis III 3

JMC 5621/1 Internship I* 3

JMC 5621/2 Internship  II* 3

Internship credit for previous relevant work experience 
may be granted for students who can demonstrate that 
they have had professional full-time industry employ-
ment for a minimum period of six (6) months). 

Electives courses: 15 credits 

Journalism and Media Management Major

Student must take five major courses as follows:
All students in this major will complete: 

JMC 5612 Advanced News writing 3 credits

In addition, students will complete four of the following 
courses. At least two of these courses must be journalism 
core courses, marked in the following list with an *.

JMC 5657 Online Journalism 3 credits*

JMC 5656 Broadcast Journalism 
Practicum

3 credits*

JMC 5610 Advanced News Editing 3 credits*

JMC 5611 Principles of Media Man-
agement

3 credits*

JMC 5619 Advertising and Media Sales 3 credits 

JMC 5655 Crisis Communication 3 credits

JMC 5628 Special Topic in Mass Com-
munication

3 credits **

JMC 5623 Writing for Russian Lan-
guage Media

3 credits*

JMC 5624 Broadcasting in Russian 3 credits*

MKT 5201 Marketing Management 3 credits 

MGT 5201 Organizational Behavior 3 credits  

MGT 5203 Strategic Planning 3 credits

*Journalism core courses.
** This course may include such topics as: Covering of 
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Cultural and Entertainment News; Feature Writing in 
Environmental Issues; Infographics and Visual Commu-
nication Design; Writing for News Information Agen-
cies; Precision Reporting on Business and Entrepreneur-
ship, and so on. Depending upon the topic, this course 
may or may not be counted as a journalism core course.

Public Relations and Advertising Major
Student must choose five courses as follows:

All students will complete:

JMC 4630 PR Writing 3 credits

In addition, students will select four courses from the fol-
lowing selection. At least two of these four must be PR/
Advertising core courses, indicated below with an *.

JMC 5656 Broadcast Journalism Practi-
cum

3 credits

JMC 5657 Online Journalism 3 credits

JMC 5653 PR Management and Strate-
gies

3 credits*

JMC 5655 Crisis Communication 3 credits

JMC 5627 Public Relations Campaigns 3 credits*

JMC 5619 Advertising and Media Sales 3 credits 

JMC 5622 Advertising Writing, Lay-out 
and Strategies

* 3 cred-
its

JMC 
5628/29

Special Topic in Mass Com-
munication

3 credits 

JMC 5623 Writing for Russian Language 
Media

3 credits 

JMC 5624 Broadcasting in Russian 3 credits

MKT 5201  Marketing Management 3 credits 

MKT 5204 Integrated Marketing Com-
munications

3 credits

MKT 5203 Consumer Behaviour and 
Marketing Strategy

3 credits

* PR/Advertising core courses.

Students who have previously completed the core courses 
in their chosen major, or who have substantial work ex-
perience that replaces the content of core courses may, 
with the approval of the graduate supervisor, replace core 
courses with other relevant electives.

Indicative Program Plan

The following table is a sample program of study to finish the MAIJ degree in 12 months.

First Semester Second Semester

CSS5000

JMC5666

JMC5661

Critical Thinking and Writing

Introduction to Kazakhstani Media Market

Thesis I and Specialized Writing 

Major elective 

Total

3

3

3

3

12

JMC5662 Thesis 2

Major elective

Major elective

Major elective

Major elective

Total

3

3

3

3

3

15

Third Semester*

JMC5663

JMC5621.1

JMC5621.2

Thesis III

Internship I

Internship II

Total

3

3

3

9

*Third Semester can be completed in Summer 1 and Summer 2
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MAIJ Thesis

MAIJ students are free to choose a depth reporting series, 
design, multimedia, video or documentary photography 
project, or applied research on a mass communication 
topic. 

Project proposals, prepared with the support of the advis-
er, are presented to the MA Thesis committee. This com-
mittee is composed of five members, including the Chair, 
the student’s supervisor, one faculty and two outside the 
Journalism and Mass Communication Department mem-
bers, i.e. representatives from Journalism or PR fields.

A MAIJ student must have submitted his or her 4-5 pages 
project proposal for the departmental approval at the end 
of the Thesis and Specialized Writing course. The 
proposal should consist of the following sections:
1. A clear and concise identification of the topic, central 

purpose and goal of the project;
2. A description of the form in which the project will 

be executed: a series of print or broadcast reporting 
pieces focused on one topic, a set of PR campaign ma-
terials, or applied research on a mass communication 
topic;

3. A description of the methods used for realization of 
the project;

4. A provisional schedule for completion of parts of the 
project and its defense.

A proposed MAIJ Thesis should include the following 
parts:

Thesis, in its final form presented as printed pages, a • 
CD, audiotapes or videotapes, or printed materials;
Literature review (about 15 pages) and a reference list • 
written according to a recognized style guide (APA or 
Chicago); and a
Thoughtful essay (15 -20 pages) reflecting the process • 
of executing the project. This section helps students 
consider the project in the context of learning and ca-
reer goals.

The oral defense of the MAIJ Thesis should be scheduled 
during the final examination.

Internship (6 credits)

In any career, experience is a crucial factor in employ-
ment. While selecting a candidate for a job, the employer 
will look for professional practical experience which an 
internship provides. Moreover, it’s a chance to get a job 
right after completion of internship. An internship also 
adds to a student’s resume and portfolio. 

This course aims to provide students with an opportunity 
to work in real-world organizations (media outlets, PR 
and marketing and advertising companies, production 
and film studios, corporate media, government agencies, 
embassies, etc.) and acquire marketable skills in the areas 
of their specialization. 

Internships are available in the fall, spring, and summer 
semesters in the following areas:

Communication• 
Broadcasting • 
Public relations • 
Marketing • 
Advertising, • 
Journalism,• 
Media management• 

Two internships must be taken, however. They can be 
taken concurrently during the same semester.

Master in Public Administration (MPA)

Statement of purpose 

The MPA Program’s purpose is to prepare graduates for 
careers, leadership positions, and ethical service in pub-
lic, non-profit, and business organizations. It seeks to 
demonstrate to Kazakhstan and the Central Asian region 
the value of high-quality, research-informed teaching of 
public administration, policy, and management.

The Master in Public Administration (MPA) program 
started in 1994 shortly after the inception of KIMEP. 
Since then, over 250 MPAs have graduated, contribut-
ing skills, knowledge and abilities to public, non-profit 
service at the national as well as the international level.  
We are currently working to internationalize the student 
body to bring people together to share ideas from across 
the world, and particularly China and South Asia, as well 
as former Soviet republics. 

The courses taught for MPA students are conducted in a 
number of ways: as advanced lecture courses, as seminars 
in which faculty and students present critical studies of 
selected problems within the subject field, as indepen-
dent study or reading courses, or as research projects 
conducted under faculty supervision. It is important to 
note that all graduate courses are offered during evening 
time to ensure that our students keep their full-time jobs 
at KIMEP or outside of KIMEP. 
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Mission

The program:
promotes excellence in public, non-governmental, and • 
private management and policy-making through the 
building and strengthening of the analytical and lead-
ership capacity of graduate students;
provides graduate students with the generic and spe-• 
cialized management and policy knowledge and skills 
needed for successful careers in the public, non-gov-
ernmental, and private sectors; and
educates graduate students for ethical service to their • 
society and the broader regional and international 
community.

Graduate studies imply developing scientific curiosity and 
acquiring special skills to be able to do the research. Nur-
turing a research culture among MPA students is one of 
our very first priorities. Under the guidance of a faculty 
member, all MPA students are expected to write a thesis 
(9 credits). A thesis should make a genuine contribution 
to the understanding and analysis of public policy issues, 
management and administration in Kazakhstan. 

The Master of Public Administration degree requires 48 
credits of coursework for students new to the field or a 
minimum of 36 credits for students with significant expe-
rience in public management and/or KIMEP graduates. 
The program includes 42 credits of required component 
courses, 6 credits of concentration and electives courses. 

Learning objectives

In order to equip students who graduate from the MPA 
program with the essential knowledge and skills required 
by professionals seeking managerial and executive po-
sitions in the public, non-profit and private sectors, the 
program’s learning objectives are to ensure that gradu-
ates have:
1. a satisfactory knowledge of the nature of the public 

sector and its relationship to government, civil soci-
ety, and the marketplace, and how it can be institu-
tionally arranged;

2. a satisfactory knowledge of economic perspectives on 
government and public policy, governmental budget-
ing, and public financial management;

3. a satisfactory knowledge of ethics as they apply to the 
public sector;

4. a satisfactory knowledge of public organizations and 
their management and leadership, and the impact of 
organizational structure, culture, and leadership on 
organizational change and performance;

5. a satisfactory knowledge of project appraisal and 
management, and the necessary cognitive, self-man-
agement, and interpersonal skills;

6. a satisfactory knowledge of the concepts and theories 
of public policy and analysis;

7. a satisfactory capacity to undertake supervised inde-
pendent research, involving the synthesis and appli-
cation of theoretical constructs to topics in the fields 
of public administration, policy, and management

8. a satisfactory capacity to communicate ideas and in-
formation clearly and effectively in written and oral 
English;

9. a satisfactory capacity to use information technology 
for the retrieval, analysis and presentation of infor-
mation; and

10. a satisfactory capacity to work effectively with others 
in the pursuit of common objectives. 

Admission Requirements

To be considered for admission to the Master of Public 
Administration Program a candidate must meet the re-
quirements for graduate study at KIMEP. These require-
ments include a Bachelor degree or equivalent and pro-
ficiency in English (an acceptable score on the KIMEP 
English Entrance Test (KEET) or other equivalent test). 
Candidates are selected by an admission committee after 
an interview with the candidate.

To apply for admission a candidate should submit:
1. A completed application form;
2. A certified copy of all academic degrees and tran-

scripts, or Spravka from the granting university cer-
tifying that an applicant is a graduating/final-year 
student, and a copy of transcripts verified at the uni-
versity;

3. A minimum score of 45 on KEET test and, if avail-
able, TOEFL/IELTS scores;

4. Two letters of reference;
5. A current resume; and
6. A Statement of Purpose (2-3 pages).

Each eligible applicant will be interviewed in-person or by 
telephone, if necessary.

Foundation English Courses

Students may be required to complete one or two non-
credit Foundation English courses, depending on his/her 
KEET score, before beginning graduate-level courses (see 
below):

KEET score Name of English course

60 or higher None

50-59 ENG5005 Foundation English 5

45-49 ENG5004 Foundation English 4
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Degree Requirements 
Requirements for the MPA are as follows:

Program Requirements 42

Major Electives 6

Total Required for Graduation 48

Required courses
The following 14 courses are required for a total of 42 
credits.

Course 
Code

Course Title

CSS 5000 Critical Thinking and Writing 3

PAD5114 Essentials of Public Administra-
tion*

3

PAD5117 Public Policy Analysis* 3

PAD5123 Economic Perspectives on Govern-
ment

3

PAD5214 Fiscal Governance* 3

PAD5113 Research Methods and Statistics* 3

PAD5216 Public Management and Leader-
ship

3

PAD5122 Administrative Ethics 3

PAD5218 Project Evaluation and Manage-
ment in Public Sector

3

PAD5131 Thesis I 3

PAD5231.1 Thesis II : Thesis Proposal 3

PAD5231.2 Thesis III : Thesis Defense 3

PAD5230
PAD5231.1

Internship in Public Administra-
tion* or Applied Research Project in 
Public Administration

3

3

PAD5260 Selected Issues in Public Adminis-
tration

3

*May be waived for fast-track students. PAD5230 In-
ternship in Public Administration course may also be 
waived for non fast-track students who can demonstrate 
that they have had full-time employment for a minimum 
period of six-month.

Elective courses
Students must complete two of the following elective 
courses, unless granted a credit waiver or transfer: 

PAD5213 Local Government 3

PAD5219 Public Sector Reform 3

PAD5222 Social Policy 3

PAD5223 Public Sector Economics 3

Fast Track
The Department of Public Administration is committed 
to allowing students flexible options in choosing their 
programs and courses. Thus, the Department will allow 
the waiver of up to 12 credits from undergraduate course-
work from the BSS program to the MPA Program. It will 
also allow the transfer of up to 12 credits from such rel-
evant coursework taken outside KIMEP from recognized 
institutions to the MPA Program. This should allow most 
BSS students to complete an MPA degree from KIMEP 
within one calendar year. KIMEP students from other 
undergraduate programs who have taken the appropri-
ate BSS courses can also be eligible for waiver of credit 
and finish the MPA Program sooner. However, previous 
coursework submitted for application for a transfer or 
waiver of credit will be evaluated on a case-by-case ba-
sis to determine MPA graduation requirements. Credits 
can be transferred or waived not only for elective courses 
but also for required courses. Out of a total of 48 credits, 
required courses occupy 42 credits. Every course submit-
ted for a transfer or waiver of credit must have an over-
all grade point average of at least B- (2.67 on the KIMEP 
grade point average scale). 

Program Plan

The following table is a sample program of study to finish the MPA degree in two years.  Students who need to complete 
English and/or prerequisite courses would need another one or two semesters to complete the program.

An indicative study program for full-time ordinary students without any course waivers or transfers would be:

1st Year Fall Semester I 1st Year Spring Semester II

CSS5000

PAD5114

PAD5123

PAD5131

Critical Thinking and Writing

Essentials of Public Administration

Economic Perspective on Government

Thesis I

 
 
 

Sub-total

3

3

3

3

 
 
 

12

PAD5260

 
PAD5218

 
PAD5122

PAD5117

PAD5113

Selected Issues in Public Administra-
tion

Project Evaluation and Management in 
the Public Sector

Administrative Ethics

Public Policy Analysis

Research Methods and Statistics

Sub-total

3

 
3

 
3

3

3

15
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2nd year Fall Semester III 2nd year Spring Semester IV

PAD5231.1

PAD5216

PAD5212

PAD52xx

Thesis II

Public Management and Leadership

Fiscal Governance

Elective

 

Sub-total

3

3

3

3

 

12

PAD5231.2

PAD52xx

PAD5230

PAD5230.1

Thesis III

Elective

Internship in Public Administration

or

Applied Research Project in Public Ad-
ministration

Sub-total

3

3

3

3

 
9

TOTAL 48

FAST-TRACK Degree Program

An indicative study program for full-time fast-track students, with maximum MPA course waivers, wishing to complete 
the program of study in the minimum time would be:

1st Year Fall Semester I 1st Year Spring Semester II

PAD5131

PAD5211

CSS5000

PAD5123

Thesis I

Public Management and Leadership

Critical Thinking and Writing 3

Economic Perspective on Govern-
ment 3

 
 
 

Sub-total

3

3

3

3

 
 
 
 
12

PAD5122

PAD5231.1

PAD5218

PAD5230

PAD5230.1

Administrative Ethics

Thesis II

Project Evaluation and Management

Selected Issue in Public Administration

Internship in Public Administration

or

Applied Research Project in Public Ad-
ministration

Sub-total

3

3

3

 
3

 
3

15

2nd year Fall Semester III

PAD5231.2

PAD52xx

PAD5214

Thesis III

Elective

Fiscal Governance

Sub-total

3

3

3

9

TOTAL 36 credits

Master of Arts in Teaching English to 
Speakers of Other Languages  
(MA in TESOL)

Statement of Purpose

The KIMEP MA in TESOL program prepares qualified 
educators of foreign languages. This graduate degree 
program is a Masters in Teaching English to Speakers of 
Other Languages. It draws ideas from applied or educa-
tional linguistics. Students in the program are prepared 
for teaching more than just the English language because 
the theoretical basis and practical teaching practices ap-
ply to teaching all languages.

Learning Objectives

This set of curriculum objectives is based upon the 2003 
TESOL/NCATE Program Standards with some revisions. 

By the completion of their studies, KIMEP MA in TESOL 
students will be able to: 
1. Describe Language and Language Develop-

ment—Candidates know, understand, and use con-
cepts, theories, and research related to the nature 
and acquisition of English and other languages to 
construct educational settings that support foreign 
language students. 

2. Understand Cultural Influences in Instruc-
tional Settings—Candidates understand and apply 
concepts, principles, theories, and research related 
to culture and cultural groups to construct learning 
environments that support students’ home back-
grounds, acquisition of written and spoken foreign 
languages and content-area achievement.

3. Plan, Implement, and Manage Foreign Lan-
guage Instruction—Candidates know, understand, 
and use standards-based practices and strategies for 
planning, implementing, and managing instruction 
in English and other languages, including classroom 
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organization, teaching strategies for developing and 
integrating reading and writing, and choosing and 
adapting classroom resources.

4. Understand Instructional Assessments and 
Evaluation—Candidates understand issues of as-
sessment and use standards-based assessment mea-
sures with foreign language students. 

5. Serve as Professional Educators—Candidates 
demonstrate knowledge of historical approaches for 
foreign language teaching. They maintain under-
standing of new instructional techniques, research 
results, and innovations in the foreign language 
teaching field, as well as public policy issues. Can-
didates use such information in collaboration with 
other colleagues to reflect upon and improve foreign 
language education and provide support and advo-
cacy for foreign language adult students.

Admission Requirements

To be admitted to the MA TESOL program, candidates 
must have:

At least a bachelors degree from a recognized univer-• 
sity
Students taking another test such as TOEFL or IELTS • 
require valid scores of at least 213 for computer-based 
TOEFL or 550 for paper-based TOEFL or 80 for online 
TOEFL or 6.5 for IELTS.
Demonstrated English reading and writing• 

Degree Requirements 

Requirements for the MA in TESOL are as follows:

Program Requirements 24

TESOL Electives 8

Internship / Practicum 3

Research Methods and Thesis 9

Total Required for Graduation 44

Program Requirements 

The MA in TESOL program encompasses three major ar-
eas. One is theoretical, a second is research-oriented, and 
the third is practical. Excellence in teaching is based on 
unity among these three areas. The MA in TESOL pro-
gram provides the academic background and practical ex-
perience for effective use of theory, research and teaching 
practices. 

The MA TESOL program includes the following required 
and elective courses:

Course 
Code

Course Title Credits

TEL5101 Introduction to Linguistics 3

TEL5102 Introduction to Sociolinguistics 3

TEL5201 Language Analysis I: Formal 
and Functional Grammars 

3

TEL5202 Language Analysis II: Grammar 
in Social, Cultural Contexts

3

TEL5301 Introduction to Second Lan-
guage Acquisition 

3

TEL5302 Second Language Acquisition 
Research

3

TEL5401 Methods of Teaching Foreign 
Language

2

TEL5403 Curriculum and Materials De-
sign 

2

TEL5404 Language Learning Evaluation 
and Assessments 

2

The following internship is required.

TEL5402 Teaching Practicum 3

The following research methods course is required.

TEL5601 Research Methods and Academ-
ic Writing for TESOL

3

The thesis is 6 credits.

TEL5690 Thesis I 3

TEL5691 Thesis II 3

All elective courses are two credits. A total of 8 credits are 
required.

Requires any four courses from below

TEL5501 English for Specific Purposes

TEL5502 Educational Technology in Language 
Teaching

TEL5503 Teaching Writing and Reading

TEL5504 Teaching Listening and Speaking

TEL5506 Cross-cultural Aspects of Language 
Teaching
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Program Plan

The following table is a sample program of study to finish the MA TESOL degree in two years.

Ist Year Fall Semester Ist Year Spring Semester

TEL5101

TEL5401

TEL5201

TEL5301

TEL

Introduction to Linguistics

Methods of TESOL

Formal and Functional Grammars

Intro to Second Language Acquisition

Elective

Total

3

2

3

3

2

13

TEL5102

TEL5202

TEL5404

TEL

Introduction to Sociolinguistics

Grammar in Social, Cultural Contexts

Learning Evaluation and Assessments

Elective

Total

3

3

2

2

10

2nd year Fall Semester 2nd year Spring Semester

TEL5302

TEL5403

TEL5601

TEL5402

Second Language Acquisition Research

Curriculum and Materials Design

Research Methods & Academic Writing

Teaching Practicum

Total

3

2

3

3

11

TEL5690

TEL5691

TEL

TEL

Thesis I

Thesis II

Elective

Elective

Total

3

3

2

2

10

MASTER OF INTERNATIONAL LAW 
(LLM)

LLM in International law

Statement of Purpose

The LLM in International law at KIMEP is a one-year 
degree  programme  providing specialized knowledge of 
international law to legal and business practitioners en-
gaged in cross-border legal transactions. The programme 
offers a foundation in the two pillars of international law: 
Public International Law and International Business 
Transactions. In addition, students select electives to fo-
cus on specific areas of international business law.

Mission

The KIMEP LLM in International Law is modeled upon 
similar post-graduate LLM programs offered by univer-
sities around the world. The KIMEP LLM contains dis-
tinctive characteristics premised upon Kazakhstan’s geo-
political position and its comparative advantages. Hence, 
the curriculum weaves together paradigmatic courses 
found within a general LL.M with the legal regime of Ka-
zakhstan to contrast the architecture of the international 
regime against local context. Illustrative of this approach 
is to compare general principles of company law and the 
rules governing companies found in the Civil Code [Gen-
eral Part]. The program also is forward-looking tracking 
new legal developments in the areas of commodities, tax-
ation, the creation of the Customs Union, and Kazakhstan 
financial sector.

Program Objectives

The primary objective of the LL.M programme is to train 
students to exercise skills required by the external en-
vironment in which they will undertake careers in busi-
nesses engaged in international transactions.

These mandatory skills are:
1. To draft legal documents in the English language vir-

tually equivalent to a native speaker
2. To think outside the box by knowing how to interpret 

and apply law to formulate creative solutions to legal 
problems

3. To understand legal principles triggered by cross-
border transactions

4. To comprehend the business models upon which laws 
are based

5. To understand legal formalities without losing sight 
of substance

Each substantive course in the LL.M program contains 
explicit components on critical thinking and legal argu-
mentation.

No student graduates from the program without master-
ing these skills.

Learning Objectives
1. Know the foundational principles of International 

Law pertaining to States and pertaining to private ac-
tors in the marketplace, including States acting in a 
commercial capacity

2. Know the essential content of each course taken to 
complete the degree requirements
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3. Know how to read and parse legal texts and to un-
derstand that law requires interpretation beyond its 
literal meaning

4. Know how to construct a logical and compelling legal 
argument based on principles of practical, inductive 
and deductive reasoning

5. Master the art of writing a Thesis 

Having achieved these learning outcomes students are 
prepared to work locally or internationally, or to pursue 
further study of law at the PhD level. For example gradu-
ates will be qualified to work in:
1. Law Firms
2. Business Firms
3. Financial Services Firms
4. Government
5. International Organizations

Admission Criteria 
1. A bachelor’s degree (or equivalent) in law from a 

recognized University, having graduated with excep-
tional credentials;

2. Advanced knowledge of English (qualification is de-
termined from the administration of the KIMEP de-
signed  KEET test)

3. A KEET score of less than 40 disqualifies the student 
from admission to the LL.M

4. Presentation of an application and passing an inter-
view, only if determined by the Admissions Commit-
tee to be necessary.

In exceptional circumstances, an applicant without an un-
dergraduate degree in law is admitted under a cumulative 
assessment of the applicant’s undergraduate degree, work 
experience, English language ability, and motivation. We 
do not prohibit applications from applicants without an 
undergraduate degree in law; however, undertaking a 
post-graduate degree in law without any prior background 
in law is a major challenge assumption of risk.

Degree Requirements 
The LL.M program consists of 36 credits, including a 
3-credit master’s thesis. The LL.M degree may be com-
pleted in one year (12 months) for full-time enrolled stu-
dents. The LL.M also may be completed over an extended 
time period to accommodate working professionals. Ap-
plicants who are admitted, but who achieved a score of 
less than 60 on the KEET test are required to take Foun-
dation courses depending upon the range of your KEET 
score.

Program Requirements 21

Law Electives 12

Thesis 3

Total Required for Graduation 36

English for Law
With the exception of students with a KEET score of 60 or 
above, LLM students must complete Foundation English 
courses according to the following matrix. A TOEFL score 
of 570 or an IELTS score band 5 or above is equivalent to 
a KEET score of 60.

Score  between 
50-59

ENG5005 “Foundation English 5”

Score between 
45-49

ENG5004 “Foundation English 4” and 
ENG5005 “Foundation English 5”

Program Requirements 
The following courses are required. All are 3 credit cours-
es for a total of 24 credits. Students are allowed to gradu-
ate with two C grades (C-, C, C+), but with a minimum 
average GPA of 3.00.

Course 
Code

Course Title

LAW5201 Legal Method, Skills and Reasoning

LAW5202 Methods of Legal Argument

LAW5901 International Business Transactions

LAW5903 International Commercial Arbitration

LAW5907 Public International Law

LAW5909 Private International Law

LAW5923 Internship or Internship Substitute

The thesis is 3 credits. 

LAW5990 Thesis seminar

Twelve credits in Law electives are required. The electives 
can be selected from the following. Each elective may not 
be offered each term.

LAW5902 Alternative Dispute Resolution

LAW5905 Legal Aspects of Corporate Governance

LAW5906 International Tax Law

LAW5908 Company Law and Corporate Finance

LAW5910 Financial Services Law

LAW5913 Law of the WTO

LAW5914 Intellectual Property

LAW5915 Law and Economics

LAW5916 Constitutional Law of the EU

LAW5917 Substantive Law of the EU

LAW5918 Mergers and Acquisitions

LAW 5919 Banking Law

LAW5920 International Energy and Natural Re-
sources Law

LAW5921 Accounting for Law

LAW5922 Tax Law of the Republic of Kazakhstan
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Program Plan

The following table is a sample programme of study to finish the LLM degree two semesters, plus a period of thesis 
writing.

1st Year Fall Semester 1st Year Spring Semester

ELAW5201 Legal Method, Skills and Reasoning 3 LAW5905 Corporate Governance 3

ELAW5202 Methods of Legal Argument 3 LAW5906 International Tax Law 3

LAW5901 International Business Transactions 3 LAW5902 Alternative Dispute Resolution 3

LAW5909 Public International Law 3 LAW5908 Company Law and Corporate Finance 3

LAW5907 Private International Law 3 LAW5923 Internship or Internship Substitute

LAW5903 International Commercial Arbitration 3

Required Courses Completed 21 Electives Completed 12

Law 5990 Thesis 3

Minor in Law for Undergraduates

A minor in law is a concentration that an undergraduate 
student selects to obtain a specialized knowledge of law. 
A student must complete the prerequisite course and 12 
credit hours within the Minor of Law Program for a total 
of 15 hours. Students may select any courses within the 
program to satisfy credit requirements.

Alternatively, the School of Law offers two specialized 
tracks in the Minor of Law Program:

Public Law and• 
Private Law• 

With the approval of the Dean of the Law School, students 
completing a minor in Law may take courses from the 
LLM program.

Minor in Law for Undergraduates in Tabular For-
mat

Prerequisite:

LAW2202  Business Law 3 

Minor in Public Law Minor in Private Law

Mandatory Courses Mandatory Courses

LAW1503 Introduction to the Legal System of RK 3 LAW1503 Introduction to the Legal System of RK 3

LAW4514 Constitutional Law of RK 3 LAW3517 Civil Law of RK [General Part] 3

LAW3511 Public International Law 3 LAW3905 Private International Law 3

Electives Electives 

LAW3516
LAW3520
LAW4512

Law of WTO
Tax Law of RK
Administrative Law of RK

3 LAW3520
LAW3512

Tax Law of RK
Family Law

3

Total 12 Total 12

Master of business Administration 
(MbA)

Statement of Purpose

The Master of Business Administration (MBA) program 
at KIMEP is dedicated to training leaders who can effec-
tively manage and successfully transform organizations 
both in Kazakhstan and internationally.

Mission

The mission of the program is to prepare high-quality 
decision-makers and business leaders capable of solv-
ing contemporary business problems in a dynamic and 
competitive global marketplace, in a socially responsible 
manner.
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Learning Objectives

MBA graduates will demonstrate:
1. Analytical thinking and problem solving skills
2. Communication and leadership skills
3. A strong level of knowledge of the business environ-

ment including economic, legal and ethical issues
4. Competence in the core business disciplines of Ac-

counting, Finance, Marketing, Management, Opera-
tions Management,  and Information Systems

5. Advanced specialized knowledge in one or more ar-
eas of business foundations

6. Integrative business knowledge
7. The ability to apply of theoretical knowledge to prac-

tice and research

Admission Requirements

To be admitted to the Master of Business Administration 
program, students must satisfy the graduate English en-
trance requirement (KEET) and must have an acceptable 
score on the KIMEP Graduate Entrance Exam (KGET). 
Equivalent scores on similar tests can be substituted ac-
cording to program policy.

Degree Requirements 

Requirements for the MBA degree are as follows

Required Foundation Core 0 - 24

Required Advanced Core 0 - 12

Required Integrative Core 3 - 6

BCB Electives 12

Internship/BRP/Substitute course 3

Thesis 3

Total Required for Graduation 36 - 60

Students with extensive academic preparation in Busi-
ness can participate in the Fast Track Program (explained 
in a later section). Any of the required courses except for 
MGT5250 Strategic Management can be waived based on 
previous academic coursework. However a minimum of 
36 credits of graduate coursework must be completed for 
the degree.  Should a student qualify for more than 24 
credits of course waivers then additional credits in ap-
proved electives must be taken to bring the total of gradu-
ate credits to the minimum of 36 credits.

Required Foundation Core (All are 3 credit courses 
for a total of 24 credits)

Course 
Code

Course Title

ACC5201 Financial Accounting for Managers 

FIN5200 Managerial Economics

FIN5201 Managerial Finance

MGT5201 Organizational Behavior and Leadership 
Ethics

MKT5201 Marketing Management

OPM5201 Quantitative Methods for Decision Mak-
ing

IFS5201 Management Information Systems

MGT5200 Business Communications

Required Advanced Core (All are 3 credit courses for 
a total of 12 credits)

Course 
Code

Course Title

ACC5202 Managerial Accounting 

FIN5202 Advanced Corporate Finance

MKT5202 Advanced Marketing Management

OPM5202 Operations Management

Required Integrative Core (All are 3 credit courses 
for a total of 6 credits)

Course 
Code

Course Title

MGT5250 Strategic Management

MGT5211 International Business

Internship & Thesis (All are 3 credit courses for a total 
of 6 credits)

An Internship and Thesis related to the major is required. 
In some cases a Business Research Project or other course 
can be completed as a substitute for the Internship. The 
substitution must conform to the rules of the Ministry of 
Education of Kazakhstan and must be pre-approved by 
the MBA Program Committee/Associate Dean. 

Course 
Code

Course Title

BUS5270 Internship (or BRP or substitute)

BUS5275 MBA Thesis
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MAJORS AND MINORS

The Masters of Business Administration allows a student 
to acquire specialized knowledge by choosing a major 
and/or minor in the following areas: 

Major Minor

Accounting
Finance

Management
Leadership and Organiza-

tional Development
Marketing

Accounting
Finance

Management
Leadership and Organiza-

tional Development
Marketing

International Business
Tourism & Hospitality

Law
Information Systems

Operations Management

However, students may receive an MBA without a major 
or a minor. Where not required for a major or a minor, 
electives can be chosen from graduate courses offered by 
any area within the Bang College of Business. In a few cas-
es, with pre-approval, some courses offered by the School 

of Law or the College of Social Sciences can be used as 
elective credits.

Requirements for Major and Minor

Major

Each major consists of a minimum of 4 courses, be-
yond core courses and including the thesis, for a total 

of 12 credits. 

Minor

Each minor consists of 2 courses or 6 credits drawn, 
beyond core courses, from the courses for the major.  
However, a minor in International Business requires 
3 courses (9 credits) and a minor in Law requires 4 

courses (12 credits), beyond core courses.

General MBA

This allows students to take a variety of courses across 
all disciplines of business. Students can choose elec-

tives to match their career objectives.

A course cannot be counted towards both the 
Major and the Minor

Program Plan for a Student without Any Waiver of Credits

Students may take courses in any order they wish as long as courses meet all prerequisites. The following schedule is 
suggested to ensure that prerequisites are taken before the courses that require prerequisites. Students may select an 
alternative schedule if there is justification and the schedule is approved. 

A Suggested Schedule Assuming Fall Entry and No Course Waiver

(August 2010 – December 2011 =  17 Months)

Fall                                                                       15 credits Summer I & II                                          12 credits

ACC5201 

FIN5200

MGT5200

OPM5201

IFS5201

Financial Accounting for Managers 

Managerial Economics

Business Communications

Quantitative Methods for Decision Making

Management Information Systems

FIN5202

MKT5202

MGT5211

BUS5270

Advanced Corporate Finance

Advanced Marketing Management

International Business

Internship

Spring                                                                 15 credits Fall                                                               18 credits

ACC5202 

FIN5201

MKT5201

OPM5202

MGT5201

Managerial Accounting

Managerial Finance

Marketing Management

Operations Management

Organizational Behavior and Leadership Ethics

Elective

Elective

Elective

Elective

BUS5275

MGT5250

Major/Minor

Major/Minor

Major/Minor

Major/Minor

Thesis

Strategic Management
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FAST-TRACK MbA

The purpose of the fast-track MBA is to allow graduates 
of some KIMEP undergraduate programs to earn a MBA 
degree within a shorter period of time.  Graduates from 
other reputable academic institutions may also qualify as 
fast track students. 

Required Credits and Credit 
Calculations:

1. All students must complete 3 credits of MGT5250 
Strategic Management, 3 credits of Internship/Busi-
ness Research Project/Substitute Course, and 3 cred-
its of MBA Thesis. These requirements cannot be 
waived.

2. All other requirements can be waived according to 
the eligibility criteria set by the MBA Program Com-
mittee / MBA Program Administration.

3. When course requirements are waived the required 
credits are also waived up to a maximum of 24 credits. 
After 24 credits, only the requirement can be waived 
and the credits must be completed by taking an ap-
proved substitute course. All students must complete 
a minimum of 36 credits of graduate coursework.

4. Grades from waived courses are not included in the 
calculation of the overall MBA grade point average.

Program Plan for a Student on FAST-
TRACK MbA

Students may take courses in any order they wish as long 
as courses meet all prerequisites. The following schedule 
is suggested to ensure that prerequisites are taken before 
the courses that require prerequisites. Students may se-
lect an alternative schedule if there is justification and the 
schedule is approved. 

MbA: ACCOUNTING MAJOR and 
MINOR

Accounting involves the measurement, recording and re-
porting of financial information that is critical for man-
agement decision-making in organizations. Managers 
need to understand how accounting information may be 
used to make decisions, control processes and people, and 
motivate employees. In addition to using this information 
effectively, managers need to be familiar with the man-
ner in which Annual Financial Statements, Budgets and 
Variance Reports, etc. are constructed. It’s also crucial for 
managers to understand their personal and legal respon-
sibilities for internal control and for reporting financial 
information.

The MBA program offers a 4-course Major (including 
the MBA Thesis course) in “Accounting” that addresses 
the broad range of issues described above. The major 
prepares students both for careers as managers, and for 
careers in accounting, auditing, controllership, treasury 
functions and budgeting. The MBA program also offers 
a 2-course Minor. Both the Accounting Major and minor 
will help prepare students to sit for such professional ex-
ams as the CPA, CMA, ACCA, etc.

A Suggested Schedule Assuming Fall Entry and Waiver of All Foundation Core Courses

(August 2010 – July 2011 = 12 Months)

Fall                                                                       15 credits Summer  I                                                  6 credits

ACC5202 

OPM5202

MGT5222 

MKT5202

MGT5211

Managerial Accounting or Sub.*

Operations Management or Sub.*

Advanced Corporate Finance or Sub.*

Advanced Marketing Management or Sub.*

International Business or Sub.*

BUS5270

BUS5275

Internship

Thesis

Spring                                                                15 credits 

* If an advanced core course is waived, the substi-
tute course can be any elective course.  However, if 
the waived course represents student’s chosen area 
of Major or Minor, the substitute course must be in 

the same area.

Elective

Elective

Elective

Elective

MGT5250 

Major/Minor

Major/Minor

Major/Minor

Major/Minor

Strategic Management 
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ACCOUNTING MAJOR and MINOR: 
Requirements

Major requires both courses from Group A and
1 course selected from Group B

Minor requires 2 courses selected from 
Group A or Group B

 Group A: Required courses for major

ACC5209 Advanced Accounting 

ACC5212 Financial Statements Analysis 

Group B: Elective courses for major and minor

ACC5206 Auditing 

ACC5207 International Financial Reporting Stan-
dards 

ACC5210 Taxation in Kazakhstan 

ACC5211 Principles of Taxation 

ACC5260 Selected Topics in Accounting

Entry and Exit Criteria for Accounting 
Major and Minor

Entry criteria for Major and Minor: To be admitted 
to the Accounting Major and Minor students must be of 
good academic standing.

Exit criteria for Major: At the time of graduation, 
the student will be required to have (1) a minimum over-
all GPA of 3.00 and (2) a minimum GPA in Accounting 
courses (GPA of the two core Accounting courses and the 
four courses for Major in Accounting) of 3.00.

Exit criteria for Minor: At the time of graduation, the 
student will be required to have (1) a minimum overall 
GPA of 3.00 and (2) an overall GPA in Accounting cours-
es (GPA of the two core Accounting courses and the two 
courses for Minor in Accounting) of 3.00

MbA: FINANCE MAJOR and MINOR

The discipline of finance in business education has un-
dergone major changes over the last two to three decades 
as a result of changing contents and contexts of business 
finance. Modern finance is just at the corridor of money 
and capital markets in Kazakhstan. Students learning fi-
nance will be in high demand in the local and internation-
al markets as it has been happening all over the world.

Finance as an academic discipline is concerned with three 
interrelated fields:

Money and Capital Markets that deal with securities • 
markets and financial institutions;

Investments which focus on the decisions of both indi-• 
vidual and institutional investors as they choose secu-
rities for their investment portfolios; and
Financial Management or “business finance” which in-• 
volves the actual management of firms.

Students with a Major in Finance can seek career oppor-
tunities, either domestically or internationally, in the fol-
lowing areas:

Financial institutions and markets such as banks and • 
other depository institutions, insurance companies, 
mutual funds, pension funds and the central bank;
Small or big corporations, typically within the treasury • 
functions of these firms that involve cash, credit, re-
ceivables and inventory management, capital budget-
ing, financial analysis and forecasting, dividend and 
capital structure policy-making, etc.;
Investment sectors, typically, working as sales agent of • 
financial securities, security analyst, portfolios man-
ager, investment advisor, etc.

FINANCE MAJOR and MINOR: 
Requirements

Major requires the course from Group A and
2 courses selected from Group B

Minor requires the course from Group A and 
1 course selected from Group B

 Group A: Required courses for major

FIN5206 Investment Management

Group B: Elective courses for major and minor

FIN5204 Financial Institutions Management 

FIN5209 International Finance 

FIN5210 Financial Derivatives 

FIN5211 Bank Management 

FIN5213 Credit and Market Risk Management 

FIN5215 Investment Banking 

FIN5260 Selected Topics in Finance

Entry and Exit Criteria for Finance 
Major and Minors

Entry criterion for Major and Minor: To be admit-
ted to the Finance Major and Minor, a student will have to 
meet a minimum overall GPA requirement of 2.67 (to be 
set annually) and also receive a minimum of a B-(minus) 
in FIN5201 Managerial Finance.

Exit criterion for Major and Minor: At the time of 
graduation, the student will have to have a minimum 
overall GPA of 3.00 and a minimum GPA in Finance 
courses (GPA of Finance courses including the two core 
courses and Finance courses for Major) of 3.00.
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MbA: MANAGEMENT MAJOR and 
MINOR

The Management Major and Minor prepares students for 
a career as a manager. As Kazakhstan develops, the need 
for trained and capable managers in the area of interna-
tional and cross-cultural management will continue to 
grow. This will create a need for managers who are able 
to work effectively with ideas and with people through 
strategic decisions, negotiations, projects, and human 
resources management. This Major program intends to 
fully develop the capability of Managers to understand 
and make decisions regarding the globalization of busi-
ness. After completing this program, participants will

Have the ability to visualize and understand the or-• 
ganization, the factors critical for its success, and the 
processes that can empower people to reach their ob-
jectives;
Be able to organize tasks, delegate responsibilities, • 
communicate priorities, and to lead and motivate oth-
ers to work together to accomplish shared goals;
Be capable of identifying and analyzing problems, tak-• 
ing corrective actions, and rewarding performance.

MANAGEMENT MAJOR and MINOR: 
Requirements

Major requires both courses from Group A and 
1 course selected from Group B

Minor requires 2 courses selected from 
Group A or Group B

 Group A: Required courses for major

MGT5206 Leadership and Motivation

MGT5212 Decision Making 

Group B: Elective courses for major and minor

MGT5227 Change Management 

MGT5229 Competitive Advantage Strategy 

MGT5230 Innovation Management 

MGT5260 Selected Topics in Management 

MKT5260 New Product Development

MbA: LEADERSHIP AND 
ORGANIZATIONAL DEVELOPMENT 
MAJOR and MINOR
The leadership and organizational development major 
and minor prepares students to assume executive leader-
ship positions in future. As Kazakhstani economy evolves, 
leadership and organizational development will become 
the area where more capable and competent leaders will 
be in high demand. This will create a need for strong 
leaders to prepare organizations to go through strategic 
changes and effectively manage those. 

After completing this program, participants will be able 
to:

Provide strategic vision to their organizations• 
Understand and promote ethical values• 
Analyze the trends of the industries• 
Design effective organizations and effectively manage • 
changes
Lead their organizations towards achieving superior • 
performance

LEADERSHIP AND ORGANIZATIONAL 
DEVELOPMENT MAJOR and MINOR: 
Requirements

Major requires both courses from Group A and 
1 course selected from Group B

Minor requires 1 course selected from Group A and
1 course selected from Group B

 Group A: Required courses for major

MGT5232 Leadership and Corporate Governance

MGT5233 Leadership and Organizational Design

Group B: Elective courses for major and minor

MGT5206 Leadership and Motivation 

MGT5227 Change Management 

MGT5229 Competitive Advantage Strategy

MGT5230 Innovation Management

MbA: MARKETING MAJOR and MINOR

Marketing is a complex and multi-faceted function that 
demands the practitioner be competent across a wide 
range of knowledge and skills. As a marketing executive, 
the young entrant may be asked to carry out many dif-
ferent functions. Marketing management is responsible 
to employers, shareholders, stakeholders, and fellow em-
ployees.  A marketing manager requires the ability to ab-
sorb information quickly and to be able to use analytical, 
interpretative, and decision-making skills. In the Market-
ing Minor courses, students learn practical skills by ana-
lyzing Kazakhstani and international company’s activities 
through market research projects and promotional cam-
paigns. 

The Marketing Major and Minor prepares students for 
careers in a challenging, fast-paced, dynamic, and con-
stantly changing organizational environment. 
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MARKETING MAJOR and MINOR: 
Requirements

Major requires both courses from Group A
and any 1 course from Group B

Minor requires any 2 courses from Group A or
Group B

 Group A: Required courses for major

MKT5203 Consumer Behavior and Marketing 
Strategy

MKT5206 Marketing Research

Group B: Elective courses for major and minor

MGT5225 Hospitality Management

MKT5204 Integrated Marketing Communications

MKT5210 International Marketing

MKT5213 Event Marketing

MKT5214 Strategic Brand Management

MKT5221 Tourism Marketing

MKT5230 New Product Development 

MKT5260 Selected Topics in Marketing

MbA: INTERNATIONAL bUSINESS (Ib) 
MINOR

The International Business Major gives students an op-
portunity to obtain an education within the context of the 
globalized business environment.  The primary objective 
of this Major is to provide an interdisciplinary curriculum 
for students interested in careers in international busi-
ness.  With increased liberalization of goods and capital 
markets, the rise of multinational corporations, and a 
growing trend of globalization, there is a keen demand for 
business graduates with skills in international business.  
This is particularly relevant for Kazakhstan, a transition 
economy characterized by growing international trade 
and foreign direct investment.  The International Busi-
ness Major is intended to meet that demand.

INTERNATIONAL bUSINESS (Ib) 
MINOR: Requirements

Minor requires all 3 courses from the following list

FIN5209 International Finance

LAW5222 International Business Law

MKT5210 International Marketing

MbA: TOURISM AND HOSPITALITY 
MINOR

Tourism has become a worldwide phenomenon impact-
ing many facets of society, contributing to globalization, 

and creating employment for millions worldwide. Ka-
zakhstan puts high emphasis on diversifying its economy 
and developing non-extractive businesses for its future 
and heavily promotes tourism as an industry and as so-
cio-cultural factor.

The Tourism and Hospitality minor prepare students 
to understand, synthesize and apply practical skills and 
theoretical concepts to the successful management and 
marketing in a diverse range of organizations including 
hotels and other accommodations, airlines, attractions, 
consulting companies, travel agencies, regional tourism 
organizations, educational institutions and government.

TOURISM AND HOSPITALITY MINOR: 
Requirements

Minor requires any 2 courses from the following list

MGT5225 Hospitality Management

MKT5221 Tourism Marketing

MKT5205 Services Marketing

MKT5213 Event Marketing

MbA: MINOR IN LAW

An MBA minor in law is a concentration that a graduate 
student selects to obtain a specialised knowledge of law. 
A student must complete a total of 12 credit hours within 
the Minor of Law Program. 

The School of Law offers two tracks in the Minor of Law 
Program: Public Law and Private Law

MINOR IN LAW Requirements

Minor in Public Law requires all 4 courses as listed 
below

LAW5222 International Business Law

LAW5913 Law of the WTO

LAW5916 Constitutional Law of the EU

LAW5904 Public International Law

Minor in Private Law requires all 4 courses as listed 
below

LAW5222 International Business Law

LAW5914 Intellectual Property

LAW5915 Law and Economics

LAW5905 Private International Law
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MbA: MINOR IN INFORMATION 
SYSTEMS

INFORMATION SYSTEMS MINOR: 
Requirements

Minor requires any 2 courses with the IFS code except 
for core courses

MbA: MINOR IN OPERATIONS 
MANAGEMENT

Operations management is a broad field that covers pro-
duction, purchasing, materials handling, distrivution and 
transportation. Operations management can also focus 
on services and processes within functional units such as 
human resource operations or marketing operations.

MINOR IN OPERATIONS 
MANAGEMENT Requirements

Minor requires any 2 courses with the OPM code ex-
cept for core courses

Executive Master of business 
Administration (ExMbA)

Statement of Purpose

The Executive Master of Business Administration pro-
gram is targeted towards high-potential, middle and se-
nior managers. The program, based on the North Ameri-
can model, is designed to equip participants with the 
skill-sets to broaden their strategic and global perspec-
tives of business, and to develop a wider range of leader-
ship and management skills. Participants will develop the 
strategic thinking necessary in today’s world of business 
to gain increased understanding of the total organization 
and achieve and maintain a competitive advantage.  The 
program is offered via a flexible learning model that al-
lows for active continuous full-time employment while 
simultaneously achieving the Executive MBA.

Mission

The mission of the Executive MBA program (ExMBA) is 
to provide business enterprises and government agen-
cies with strategic competitive advantages by building 
on the existing capacities of the next generation of senior 
managers and executives to allow them to become effec-
tive leaders.  The program enables working professionals 
to gain a comprehensive understanding of business and 
earn a Master of Business Administration degree without 
interrupting their career.

Learning Objectives

Through the course of the program, successful candidates 
will:
1. Gain a comprehensive understanding of business and 

general management
2. Be prepared to lead within any part of an organiza-

tion or to lead across departments
3. Broaden their perspective of business, in particular 

developing a strategic and global perspective
4. Learn theory and strategies for improving business 

and how to apply them to practice
5. Experience and practice teamwork and cross-cultural 

collaboration
6. Enhance the contribution they make to their organi-

zations and to their career prospects

Admission Criteria

KIMEP seeks to admit students who have demonstrated 
the potential to succeed in business and government and 
have shown evidence of their managerial and leadership 
capability at the supervisory, tactical and strategic levels.  
Criteria for admission include such qualities as demon-
strated management and leadership performance, com-
petency in English, work/real life business experience 
and achievements combined with leadership and creativ-
ity. Specifically, the following criteria shall be applied: 

At least a bachelor’s degree from a recognized univer-• 
sity 
Evidence of experience in a supervisory/leadership • 
position within business or government  
Demonstrated proficiency in English• 
Letter(s) of Reference• 
Stated commitment to the program• 

Degree Requirements

The Executive Master of Business Administration is a 45 
credit-hour fixed curriculum program. Details of course 
grade and GPA requirements are stated in the “KIMEP 
Graduate Degree Requirement” section of “Graduate 
Studies”.

13 courses x 3 credits 39

Original research in report form   6

Total Required for Graduation 45

Cumulative GPA (at or above) 3.00
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Program Requirements 

The program courses are as follows:

Course 
Code

Course Title

EBA 5270 Applied Statistics for Managers

EBA 5205 Fundamentals of Accounting and Fi-
nance

EBA 5215 Corporate Finance

EBA 5217 Investments, Capital Markets and Finan-
cial Institutions

EBA 5220 Managerial Accounting

EBA 5230 Managerial Economics

EBA 5241 Marketing Research and Strategy

EBA 5250 International Business Management

EBA 5251 Strategic Management and Business 
Policy

EBA 5252 Organizational Development

EBA 5271 Information Systems: Managing Data 
and Knowledge Management

EBA 5272 Operations Management: Concepts and 
Applications 

EBA 5280 Business Law

The research project is completed in the 6 credit course:

EBA 5291 Directed Individual Study

Prerequisite coursework

Prerequisites to all Executive MBA courses shall be de-
termined at the discretion of the Executive MBA Com-
mittee. In general, the business or government manage-
ment/leadership experience prescribed in the admissions 
criteria is sufficient. However, if a particular skill-set or 
background knowledge is missing, a pre-requisite course 
can be required.  The program encompasses the business 
skills and knowledge needed to act in a leadership capac-
ity in a small to large organization:

Transfer Credit

The transfer of course work from other institutions of 
equivalent or higher standing can be considered.  No 
transfer of credit for life or business experience is al-
lowed.
1. A maximum of 9 credit hours of graduate work may 

be transferred from an equivalent program. 
2. The Executive MBA Committee will consider course 

credit on a case-by-case basis.

3. Credit transfer does not affect the tuition fee for the 
program. Candidates are required to pay the full tu-
ition cost in effect at the time of enrollment regard-
less of credit transfer.

Time Limits

All students admitted to the program are admitted as full 
time students

The program is delivered such that students are ex-• 
pected to complete all degree requirements within a 
21-month period.  
The maximum duration of the program is 36 months. • 
Under exceptional circumstances the Executive MBA 
Committee may extend this period.

Tuition and Refund Policies

There is one lump-sum fee for the program, set for each 
cohort group. Information on tuition fee, discounts, pay-
ment options and refund policy are available from the 
program office.

Suspension of Studies

The program recognizes that unforeseen circumstances 
may result in a student being unable to attend one or 
more courses.  In such cases, the student may request 
a temporary suspension of their studies.  This does not 
mean a withdrawal from the program itself.  Requests to 
suspend studies must be made in writing to the Executive 
MBA Program Committee.

Courses missed during the period of suspension may be 
taken by joining another Executive MBA cohort.  In the 
event that the course is not offered by the Executive MBA 
Program, or if the student is unable to attend the course 
that is offered, the student may be required to take a 
similar course (approved by the Executive MBA Program 
Committee) in KIMEP’s regular MBA program.  Alterna-
tively, the student may make a special request to the Ex-
ecutive MBA Program Committee to complete the course 
requirement via self-study.  Normally, a maximum of one 
self-study course will be permitted in the program.  At the 
discretion of the program additional requests may be con-
sidered in exceptional circumstances. 

In the cases of courses taken by joining another Execu-
tive MBA cohort, or taken with the regular MBA program, 
there will be no additional charge to the student provided 
the request for suspension of studies was received prior 
to the start of the course.  In the case of self-study the 
student will be required to pay half the (Executive MBA) 
full credit value for the course.
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A suspension of studies does not alter the time allowed to 
complete the Executive MBA degree.  It is the student’s 
responsibility to complete the degree requirements with 
the time articulated in the ‘Degree Requirements’ section 
of the ‘Program Overview’ and / or KIMEP catalogue.

Retaking of Courses

Students retaking courses for reasons other than those 
described above will be required to pay a tuition fee based 
on the per-credit fee in effect for the Executive MBA class 
that he/she joins.  The tuition fee will be calculated as 
‘total credits in the program / full tuition fee for the pro-
gram’ * ‘credit value of the course’.

Doctor of business Administration 
Program (DbA)

Mission and Goals

The main mission of the program is to train scholars, aca-
demics and professionals in the design and development 
of original business research. The program involves a 
combination of course and research work over a period of 
approximately three years. This degree assists in building 
capacity in the areas of teaching and professional busi-
ness research, and ensures that graduates are placed in 
the leading positions in academia and businesses. The 
main objective of the program is to strategically affect all 
business and economics education in Central Asia, and 
foster international business techniques to assist in the 
development of the Kazakhstan economy and educational 
system. With a team of internationally renowned pro-
fessors and researchers, and extensive partnership with 
some of the top business schools in the world, we are well 
prepared to deliver a quality DBA program unrivalled in 
the entire region. 
The KIMEP DBA program aims at achieving the following 
inter-related goals:

To create scholars who can advance business theory • 
and practice
To develop effective business educators• 
To encourage analytical thinking, critical analysis and • 
innovative problem solving

Learning Objectives:

In consideration of the program mission and goals the 
KIMEP DBA program has established a set of learning ob-
jectives for both the executive and academic tracts. Upon 
completion of the program a student should:
1. Be capable of making significant intellectual con-

tributions to the body of knowledge in their chosen 
field.

2. Apply relevant theoretical knowledge to contempo-
rary business problems.

3. Explain and apply a range of qualitative and quanti-
tative research methods.

4. Critically evaluate business research studies.
5. Demonstrate superior oral and written communica-

tion skills.

Additionally, students in the executive tract should be 
able to:
6. Critique contemporary organizational practice in 

light of relevant theory.
7. Acquire and apply knowledge of behavioral, policy 

and strategic issues.
8. Identify and evaluate internal and external influences 

on organizations. 

ADMISSION

KIMEP seeks to admit students who have demonstrated 
the potential to succeed and have shown evidence of their 
capability for advanced studies and research. Criteria for 
admission include such qualities as excellent academic 
standing, excellent knowledge of English, work/real life 
business experience and achievements combined with 
leadership and creativity. In specific, following criteria 
shall be applied: 

A master’s degree from a recognized university 
Official GMAT score of at least 600*
Official TOEFL test scores of at least 550* 
Three Letters of Reference
Personal statement
At least 3 years work experience at executive/manage-
ment levels (for executive tract)
Interviews **

* No more than five years old and must be sent directly 
from the Educational Testing Service (ETS). KIMEP fac-
ulty members may be exempted from these requirements 
at the recommendation of the Doctoral Committees at 
College and KIMEP level

** Students reside outside of Kazakhstan can be condi-
tionally accepted without the interview requirement 
due to logistical reasons. However, the student should 
complete the interview process before taking the DBA 
course.

DEGREE REQUIREMENTS
Doctoral Requirements

Comprehensive Exam in major field (Qualifying Exami-
nation)
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Satisfaction of a doctoral residency requirement (mini-
mum 45 credit hours acquired in KIMEP, and a maxi-
mum 8 years)

Formal defense of the candidate’s dissertation

Credit Requirements

Course work in the DBA program is designed to prepare a 
student for their qualifying exam and provide them with 
the necessary research tools to complete their disserta-
tion. 

Normally a total of 45 credits of course work are required 
to adequately prepare students for their qualifying exam 
and provide them with the necessary research tools to 
complete their dissertation.

Course Work 

Students entering the DBA program are expected to have 
a background that includes the material covered in EC 
5011 (Probability and Statistics), EC5012 (Econometrics), 
OP5201 (Quantitative Methods) and FN5200 (Manage-
rial Economics). Students who did not complete com-
parable course work in their masters program must take 
similar course work at KIMEP. Students entering with a 
masters degree other than an MBA must complete the 
MBA core (executive tract) or 4 masters’ level courses in 
the discipline a student major in the DBA program (aca-
demic tract). These courses require a minimum grade of 
B- and are not used to calculate the student’s grade point 
average. 

Completion of the DBA program requires 15 courses (45 
credits) beyond previous graduate level coursework*.

This coursework is to prepare you for your qualifying 
exam. In addition to the preparatory coursework a stu-
dent must register for 12 hours of dissertation. Thus the 
student will complete 57 credit hours to obtain the DBA 
degree. The breakdown of courses and dissertation credit 
is as follows:

Business Foundations and Research 
Methods: 4 courses

12

Business Core courses: 5 courses 15

Major courses: 4 courses 12

Electives: 2 courses 6

Dissertation: 12

Dissertation hours are on a Pass/Fail basis. Once a stu-
dent passes their qualifying exam they will register for 6 
dissertation hours per semester for two semesters. If after 
two semesters the student has not completed their disser-

tation they may continue to work on it without registering 
for more hours until they reach time to graduate.

*Students without sufficient business education back-
ground are required to undertake additional coursework 
as previously mentioned.

Transfer of Credit

A maximum of 12 credit hours of graduate work may be 
transferred in from an equivalent program. The DBA 
Council will consider transfer credit and advanced place-
ment on a case by case basis.

Written and Oral Comprehensive 
Examinations

The written and oral qualifying exams will be adminis-
tered in the semester following the completion of all 
course work. Students will sit for a qualifying exam in 
their major field of study. Successful completion of the 
exam will qualify the student to undertake the writing of 
their dissertation.

The associate dean for doctoral programs and research 
will coordinate with the DBA faculty in the respective dis-
cipline to develop questions for the major field and sched-
ule administration of the exam. A committee of qualified 
faculty with terminal degrees in the student’s major area 
will develop questions for the written portion of the exam.  
The committee will also grade the exam and make recom-
mendations to the associate dean for doctoral programs 
and research. 

Following successful completion of the written portion of 
the qualifying exam, the candidate will take an oral exam 
organized by the associate dean for doctoral programs 
and research. The examining committee will include the 
faculty members who wrote the questions in the major 
area.

Should the student fail the written and/or oral portion of 
the exam, the DBA council will decide if and when a re-
take of the exam may occur. If a retake is granted, only 
one retake will be permitted. 

Dissertation

The doctoral dissertation committee will consist of mini-
mum three qualified members with terminal degrees. 
Two of these, including the committee chairperson, will 
be from within the Bang College of Business.  The third 
member will be from outside KIMEP. 
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The student will present an oral defense of their disserta-
tion in front of the members of the dissertation commit-
tee and in a public forum. Any members of the KIMEP 
faculty will be eligible to attend.  Invitations will be sent 
to the KIMEP faculty at large.

DbA CURRICULUM 2010-2011

Doctoral Requirements for all DBA students

1.  Comprehensive Exams in Major field

2.  Satisfaction of a doctoral residency requirement (min 45 credit hours at KIMEP, max 8 years to complete the 
program)

3.  Formal defense of the candidate’s dissertation

Major Courses exclusive of Special Topics and Directed Study (4 courses total)

Management MGT6205 
Organizational Behavior

MGT6206 
Strategic Management

Marketing MKT6202 
Strategic Marketing

MKT6203 
Theories in Consumer Behavior

Finance FIN6203 
Corporate Finance

FIN6204 
Financial Markets and Institutions

Accounting ACC6202 
Studies in Strategic Management Account-
ing

ACC6203 
Comparative International Accounting Stan-
dards

Dissertation

Students must register for a minimum of 12 credit hours for the dissertation
a minimum of 57 credit hours to complete the coursework and dissertation

Academic Track 
Business Foundation and Research Methods (Take all four courses)

MGT 6201
Business and 
Entrepreneurship 

MGT 6202
Research Methods

MGT 6203
Advanced Research 
Methods

FN 6202
Econometrics

Business Core (Take all five courses)

OPM 6201
Business Process and 
Information

ACC 6201
Accounting Theory 
and Practice

FIN 6201
Finance Theory

MKT 6201
Marketing Theory 

MGT 6204
Management  and 
Organization Theory

Executive Tract 
Business Foundation and Research Methods (Take any two courses)

OPM6201 
Business Process and In-
formation

MGT6202 
Research Methods

MGT6203 
Advanced Research Meth-
ods

FIN6202 
Econometrics

Business Core Courses (Take all four courses)

MGT6204 
Management and Organi-
zation Theory

MKT6201 
Marketing Theory

FIN6201 
Theory of Finance

ACC6201 
Accounting Theory and 
Practice

Specializations
Accounting• 
Finance• 
Management• 
Marketing• 
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DbA PROGRAM ACADEMIC POLICIES

In general academic policies on registration, course load, 
class attendance, withdrawal, etc., apply to doctoral stu-
dents the same as to other graduate students. In other 
cases there may be a separate policy for doctoral students 
which take precedence over general academic policy.

Independent Study Policy

An Independent Study is a course in which the instruc-
tor will direct student(s) in a non-classroom environ-
ment to replace a regular (traditional) course when the 
regular course cannot be offered by the program for the 
current semester due to various reasons. The purpose of 
offering such a course is to help DBA students to com-
plete the course requirements in time. Any course in the 
DBA curriculum can be taken as an Independent Study 
at any study-time period if there is consent from the in-
structor (multiple instructors in a case of team-teaching) 
who offers that course and approval from the DBA Coun-
cil. The specific guideline, which regulates the taking of a 
particular independent study course, may be customized 
to each class. However, this specific guideline should be 
made within the general guidelines specified below, and 
pre-approved by the DBA Council.

An Independent Study course can be offered during any 
study-time period within an academic semester as long 
as the minimum contact hours requirement (45 hours) is 
satisfied and/or equivalent workload for the student are 
satisfied and the DBA Council approves it.

A student enrolled in the Independent Study course 
should pay necessary fees as applied for a regular course, 
and complete all the necessary administrative procedures 
at the Registrar’s office and fill out an “Approval for Inde-
pendent Study” form at the Office of DBA and Research. 
At the end of the study-time period the student should 
submit the completed assignments and all other relevant 
works to the DBA Council for a record. A DBA student 
may take a maximum of two Independent Study courses 
(6 credit hours) to substitute the regular courses in the 
DBA curriculum.

Grade Point Average

Grades of “B” and “B–” for DBA students are consid-
ered as passing or failing, depending on whether or not 
the courses are required for student’s major. Grades for 
all major courses should be “B” or above to be passing 
grades. A DBA student is allowed to have a maximum of 
two grades of “B–” Grades of “C+” and below and any B- 
beyond the maximum allowed as well as “Incomplete” are 
allowed to repeat only once. More than one retake should 
acquire an approval from the Council. 

A minimum GPA of 3.33 on a 4.33 scale is required to 
graduate.
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UNDERGRADUATE COURSE DESCRIPTIONS
ACCOUNTING
ACC2101 Financial Accounting (3 Credits)
Prerequisites: None (Not available to students with cred-
it for AC1201)

This course introduces financial accounting and addresses 
such topics as; accounting principles and concepts, the ac-
counting cycle including recording transactions; prepar-
ing financial statements, adjusting and closing accounts 
for proprietorships, partnerships, and corporations. It 
also addresses; accounting for merchandising, cash; tem-
porary investments and receivables; inventories and cost 
of goods sold; plant and equipment, natural resources, 
intangible assets, the organization and operations of cor-
porations; corporate transactions; reporting income and 
retained earnings; earnings per share; bonds as liabilities 
and investments; the cash flow statement and equity in-
vestments.

ACC2201 Managerial Accounting (3 Credits)
Prerequisites: ACC2101 (Previous Title: Management 
Accounting I)

This course introduces basic concepts in cost and man-
agement accounting. The course introduces the student 
to internal uses of the financial data.  Topics that may be 
covered include Systems Design (Job Order & Process 
Costing), Cost Behavior, Break-Even Analysis, Variable 
Costing, Activity-Based Costing, Profit Planning, Stan-
dard Costs, Budgeting, and Segment Reporting.  Other 
topics may be included as time permits.

ACC3110 Cost Accounting I (3 Credits) 
Prerequisites: ACC2201 (Not available to students with 
credit for AC3203)

This course builds on the basic cost and management con-
cepts to focus more intensively on their use by managers 
in organizations. This course introduces students to the 
basic concepts in cost accounting and teaches the student 
how to measure, analyze, and report financial and nonfi-
nancial information.  Topics that may be covered include 
CVP Analysis, Job Costing, Activity Based Costing, Bud-
geting, Determining how Costs Behave, Decision Making 
with Relevant Information, and Pricing Decisions.

ACC3120 Cost Accounting II (3 Credits) 
Prerequisites: ACC3110 (or AC3203)

This course builds on cost and management accounting 
concepts to focus more intensively on their use by manag-
ers in organizations. This course continues and builds on 
Cost Accounting I.  Topics to be covered include Strategy 
& the Balanced Scorecard, Variance Analysis, Allocation 
of Support Department Costs, Allocation of Joint Product 
and Byproduct Costs, Process Costing, Spoilage, Rework, 
and Scrap, Quality, Time, & the Theory of Constraints, 
Just-in-Time and Inventory Management and Capital 
Budgeting.  Other topics may be included as time per-
mits.

ACC3201 Intermediate Financial Accounting I 
Prerequisites: ACC2101I (3 Credits)

This course begins in depth analyses of accounting is-
sues introduced in Financial Accounting. It addresses 
some of the following topics; the accounting process, fi-
nancial accounting and reporting, the income statement 
and statement of retained earnings, the balance sheet and 
statement of cash flows, revenue recognition and income 
determination, cash and receivables, inventory valuation 
and departures from historical cost and estimating inven-
tory cost.

ACC3202 Intermediate Financial Accounting II
Prerequisites: ACC3201 (3 Credits)

This course continues the in depth analysis and develop-
ment of issues in financial accounting. Among the topics 
addressed are accounting for capital assets, intangible as-
sets and natural resources; investments; current liabilities 
and contingencies; bonds (investments and payables) and 
long term notes payable, leases; accounting for income 
taxes; shareholders’ equity including contributed capital, 
retained earnings and dividends; and earnings per share.

ACC3204 International Financial Reporting 
Standards (3 Credits) 
Prerequisites: ACC3202

Reporting practices vary significantly throughout the 
world. Kazakhstan now requires that International Fi-
nancial Reporting Standards be used in accounting for 
business transactions. This course bridges the gaps be-
tween the Chart of Accounts, GAAP methods and the 
methods used in International Financial Reporting Stan-
dards. Upon completion, the students will be prepared to 
conduct business in Kazakhstan using past records and 
current methods. 

ACC3205 Principles of Taxation (3 Credits) 
Prerequisites: ACC2201

This course provides a survey of tax concepts, structure 
and policy. Among the topics addressed are; types of 
taxes and the jurisdictions that use them, tax policy and 
the standards for a good tax, taxes as transaction costs, 
income tax planning, taxable income from business op-
erations, property acquisitions, dispositions and cost re-
covery deductions.

ACC3210 Taxation in Kazakhstan (3 Credits)
Prerequisites: ACC3205

This course is a survey of the tax structure including con-
cepts and policies, which shape the law. Emphasis will 
be on general concepts applicable to all taxpayers and 
on taxation of individuals. It also covers the taxation of 
property transactions, accounting periods and methods, 
corporate formulation and income taxation, and the taxa-
tion of partnerships and corporations.
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ACC3212 Accounting Information Systems  
(3 Credits)
Prerequisites: ACC2101 (or AC1201) and IFS1812 (or 
IS2201 or CIT1712) (Not available to students with credit 
for IS3212)

This course addresses issues of computer based account-
ing. The course will focus on teaching skills needed to 
use modern accounting software for effective decision 
support. Students, through extensive hands-on experi-
ence with such software, will acquire the skills necessary 
to manipulate data efficiently and accurately, to produce 
useful information. Eventually, the students are expected 
to develop practical skills to handle common business-
related situations. The course includes discussions on the 
accounting software principles, and concentrates on effec-
tive techniques of using software in the business world.

ACC3299 Selected Topics in Accounting 
Prerequisites: ACC3202  (3 Credits)

The course examines particular issues in accounting. 
Topics vary according to the interests of the students and 
instructors. 

ACC4201 Advanced Financial Accounting 
Prerequisites: ACC3202  (3 Credits)

This course builds on the intermediate accounting cours-
es to develop the professional judgment, as well as the 
more technical skills, needed by students for careers in 
accounting, auditing or finance. Among the topics ad-
dressed are: pooling of interests, consolidated financial 
statements, inter-corporate investments, factors affecting 
ownership interests, segmented and interim reporting, 
accounting for international activities, foreign currency 
transactions, translating foreign operations, and report-
ing foreign operations. 

ACC4203 Auditing (3 Credits)
Prerequisites: ACC3202 

The primary emphasis of this course is on the auditor’s 
decision-making process in both, an audit of financial 
statements, and an audit of internal control over financial 
reporting. The course teaches the fundamental concepts 
and techniques including; determination of the nature 
and amount of evidence needed by the auditor given the 
unique circumstances of each engagement, the demands 
imposed by the need to comply with the U.S. Sarbanes-
Oxley Act of 2002 and the internal-control related Sec-
tion 404, technology, e-commerce, and fraud. 

ACC4208 Advanced Financial Statements 
Analysis (3 Credits) 
Prerequisites: ACC3202 

This course prepares students to analyze, interpret and 
use financial statements effectively. It seeks to illustrate 
by performing analysis on actual companies how the 
statements may be used to identify value-creating oppor-
tunities. Topics include: tools and procedures for finan-
cial statement analysis, the relationship among business 
transactions, environmental forces and reported financial 
information, and how financial statement information 

can help solve certain business problems.

ACC4211 Cases in Accounting (3 Credits)
Prerequisites: ACC3202

This course provides students the opportunity to apply 
their knowledge and skills to address a series of real life 
issues that have arisen in organizations. The variety of 
cases, in terms of issues addressed and different organi-
zational settings, provides the opportunity to accelerate 
learning in a manner not possible in real-life. Moreover, 
learning can occur without the adverse consequences of 
real-life mistakes. Students can expect to develop and ap-
ply not only their critical, analytical and decision-making 
skills but also those of written and oral communication.  
This course can be treated as a substitute for Internship.

ACC4240 Taxation of Multinational Enterprises 
Prerequisites: ACC3210  (3 Credits)

This course will address advanced areas of taxation, with 
a particular focus on the interpretation and application of 
tax legislation in the international and comparative per-
spective. The class will review different areas of relevance 
to the taxation of multinational enterprises, providing 
theoretical and practical guidance on how to navigate the 
complex rules of different jurisdictions while managing 
tax opportunities and challenges. It will also review the 
tax attributes of financial statements.

bUSINESS
BUS3299 Selected Topics in Business (3 credits)
Prerequisites: None

This course allows faculty to present topics that cut across 
the various business disciplines. Additionally topics may 
interrelate business with non-business disciplines such 
as International Relations, Public Relations or Political 
Economy.

BUS4201 Cases in Entrepreneurship (3 credits)
Prerequisites: ACC2201, FIN3121, MKT3130, MGT3001 
and 90 credits completed

This is a multi-disciplinary business course designed to 
integrate knowledge of marketing, finance, accounting, 
and management in the launching of new business ven-
tures.  The course, subject to Area Committee approval, is 
a substitute for a corporate internship for those students 
who are considering an entrepreneurial career.  [Topics 
such as new product/service market research, manage-
ment of start-ups, forecasting sources and uses of cash, 
and alternative financing approaches will be explored in 
the context of new ventures.]  Students will be required 
to write an original business plan with the support of in-
structors from various business disciplines in order to ef-
fectively integrate different perspectives into their busi-
ness model. 

BUS4250 Credit Internship Program (3 Credits)
Prerequisites: 90 credits completed

An internship is working for a company and learning 
on-the-job. It is an opportunity to put into practice the 
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knowledge learned from classroom coursework.

CHINESE (see Foreign Languages)

COMPUTER INFORMATION 
TECHNOLOGY
GED1202 Introduction to Computer Science and 
Information Systems (3 Credits)
Prerequisites: None (Not available to students who have 
credit for GED 2221)

The purpose of the course is to introduce the background 
of computer and information technology principles to be-
ginners and pre-intermediate level students. The course 
involves uses of modern software, such as Microsoft Win-
dows, Word, Excel, PowerPoint, Internet and E-mail pro-
grams, which are necessary for studying at KIMEP. 

CIT2731 Business Graphics (3 Credits)
Prerequisites: GED1202 or GED2221

This course involves studies of graphics software, display 
lists, device independence, two-dimensional and three-
dimensional graphics, display of curves and surfaces, hid-
den line and hidden surface removal, shading and rota-
tion techniques, graphics languages, and introduction to 
image processing (CorelDraw). 

CIT2733 Survey Research with SPSS (3 Credits)
Prerequisites: GED1202 or GED2221 and ECN1183 or 
STAT2101 or OPM2201 

This course is providing an essential introduction to vari-
ous functions of SPSS such as data management, analysis 
and plotting graph etc. on the basis of statistics. It is espe-
cially focused on survey research that covers critical topics 
such as how to design a questionnaire, to code and enter 
responses, to manipulate and analyze data and eventually 
to prepare a final report that concisely and clearly sum-
marizes results. At the end of the course, a group project 
will be assigned to conduct virtual survey on the subject 
which group has chosen.

CIT2735 Multimedia Graphics for Business 
Communications (in Flash) (3 Credits)
Prerequisites: GED1202 or GED2221

This course covers graphics and animation using Mac-
romedia’s Flash. Flash 5 is an extremely powerful vector 
graphics program that allows you to assemble dynamic 
animated and interactive content to create everything 
from basic linear animations to complete interactive web-
sites. In this course students will become familiar with the 
basics of Flash, so that they can create simple yet impres-
sive animations that can be added to websites, or export-
ed as self-running files. 

CIT3724 Advanced Business Computer 
Applications (3 Credits)
Prerequisites: GED1202 or GED2221

It introduces the concept of Macros, macro-recorder in 
Word, Excel and Access, and programming in Visual Ba-
sic. Emphasis is given to Windows programming using 

the Visual Basic environment: use of forms, boxes, but-
tons, labels, menus, scroll bars, and drawing objects. This 
course will teach students to develop professional looking 
and deployable visual basic applications: advanced con-
trols, data aware controls, OLE containers, SQL access, 
building help files, and accessing the Windows API func-
tions. 

CIT3734 Web Design (3 Credits)
Prerequisites: GED1202 or GED2221

Topics include an overview of the www, e-mail, news 
groups, www browsers, basic web page elements and 
organization of virtual communities. Thus, our students 
learn today how to work with those instruments, which 
they will face at their workplaces tomorrow. 

CIT 3736 Computer Publishing Systems
Prerequisites: GED1202 or GED2221  (3 Credits)

This course studies main principles and rules of computer 
imposition on the basis of the desktop publishing system 
Adobe PageMaker. Major attention is given to the pro-
cesses of data exchange between the program of imposi-
tion, text and graphic editors. Students receive skills of 
work in all basic programs used in publishing. Students 
study the basic working methods, which are applied in 
newspaper and publishing sphere, in advertising and 
design companies. Students carry out practical tasks for 
the mastering of separate commands and operations and 
complex practical works on creation of originals -bread-
board models and imposition of editions of various kinds. 
Students will receive practical advice by rules of registra-
tion and imposition of various kinds of editions (books, 
magazines, newspapers, advertising leaflets etc.). 

COMPARATIVE POLITICS 
POL2511 Fundamentals of Political Science  
(3 Credits)
Prerequisites: None (Preciously listed as PS1511)

This is a basic survey course of the major concepts, theo-
ries and methodologies in Political Science designed to 
provide students with a basic foundation in the discipline. 
The course will focus on theoretical as well as practical 
applications of Political Science.

POL3512 Comparative Politics (3 Credits)
Prerequisites: POL2511

This is an introductory course in the field of Comparative 
Politics. The course will acquaint students with various 
paradigms in the field, while also offering practical case 
studies to illustrate different political orientations of na-
tion-states and regions.

POL/IRL3515 Political Geography (3 Credits)
Prerequisites: None

This course provides an introduction to political geog-
raphy, the study of the location, distribution, and inter-
action between political units in the world.  The world 
political map has changed dramatically over the past 
century with a sharp increase in the number of states and 
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nation-states. Today’s era of globalization heightens the 
need for an understanding of global political-geographic 
issues.  This course will cover such wide- ranging topics as 
international conflict, relationships between states, eth-
nic tensions within states, globalization, the breakup of 
the Soviet Union, and the political geography of Central 
Asia.

POL3520 Asian Politics (3 Credits)
Prerequisites: POL2511

This course will review government and politics in major 
Asian countries from comparative and historical perspec-
tives.

POL3532 Government and Politics in Central 
Asia (3 Credits)
Prerequisites POL2511

This course covers new developments in nation-building 
in Central Asia from the fall of the Soviet Union to the 
present. Special emphasis will be given to the issues of 
regional security, democratization, environmental and 
industrial policy, as well as growing relations between 
Central Asian states and the rest of the world.

POL3533 Political Sociology (3 Credits)
Prerequisites: POL2511

Political Sociology is a specific interdisciplinary branch of 
sociological and political studies that searches for the fac-
tors, mechanisms and forms of social activities and social 
relations in political sphere. This subject studies various 
political phenomena via the prism of their interaction 
with society approaching it from social, ethnic and other 
social groups’ attitudes and activities. In difference to Po-
litical Science that traces the influence of political insti-
tutions and processes on society, Political Sociology, on 
the contrary, starts from society and follows its influence 
towards state, political institutions, power, and political 
processes. Within the Political Sociology course we study 
political behavior of small and large social groups, the role 
of public opinion, social basis of political regimes, parties, 
movements, etc. Various problems, such as electoral be-
havior of different social groups, gender aspects of politi-
cal behavior, socio-psychological factors of political lead-
ership, bureaucracy as a specific social group, - all that is 
thoroughly studied and discussed during the course. 

Political Sociology uses sociological methods and ap-
proaches including social polls, focus groups, expert in-
terviews, content analysis, and statistics.

POL3534 Social and Political Theory (3 Credits)
Prerequisites: POL2511

This course provides a historical background to the de-
velopment of social and political thought in European 
and Asian civilizations from antiquity to the present day. 
Readings from primary sources, such as Plato, Aristotle, 
Confucius, the Dhammapada, Augustine, al Farabi, ibn 
Khaldoun, Aquinas, Machiavelli, as well as modern think-
ers from Hobbes to the post-moderns will help students 
to comprehend the theoretical underpinnings of research 
on political systems, political economy, social hierarchy 

and comparative civilizations.  

POL3546 Selected Topics in Regional Studies
Prerequisites: POL2511 (3 Credits)

This course examines various topics in comparative poli-
tics and regional studies.  Topics vary according to the in-
terests of students and instructors.  

POL/IRL4520 Domestic Politics and Foreign 
Policy in the Post-Communist World (3 Credits)
Prerequisites: IRL2512 or POL2511

This course focuses on the domestic politics and foreign 
policies of post-communist states. In particular, it will 
examine the transition that has taken place in the for-
mer USSR during the last two decades. Students will be 
required to analyze the myriad of challenges facing the 
post-communist sphere in the political, cultural, social 
and economic spheres. Special emphasis will be placed 
upon the international relations between the new states 
of the former USSR and the rest of the world.

POL/IRL4530 Middle East Politics (3 Credits)
Prerequisites: POL2511 or IRL2512

A survey of the twentieth and twenty –first century politi-
cal history of the Middle east and its regional issues, such 
as the Palestinian-Israeli conflict, ethnic and religious na-
tionalism, the geopolitics of oil, the two Western wars in 
Iraq, and both Western and Islamic alliances. This course 
will also compare the governments and political ideolo-
gies of the Middle East region, focusing on social and in-
stitutional structures and development issues. Concepts 
and ideologies like Arabism, Islam, modernization, and 
the nature of states and political systems will be studied.

POL4533 Developmental Studies (3 Credits)
Prerequisites: POL2511

This is an introductory course on development studies 
where students will learn basic theories, concepts and 
debates on development. This course will explain and 
analyze the underlying causes and factors of development 
and underdevelopment. Students will learn the roles and 
functions of institutions and individual sectors in the de-
velopment process, like the state, MNCs, IGOs, NGOs, 
Foreign Aid and investment, industry, agriculture, trade 
and good governance.

POL4541 Government and Politics in the Russian 
Federation (3 Credits)
Prerequisites: POL2511

The course will examine politics in Russia after the dis-
solution of the Soviet Union, attempts to create a demo-
cratic political system. Special attention will be paid to the 
electoral system and politics, the Constitution, the party 
system, parliaments, leadership strategies, and national-
ism.

POL4590 Undergraduate Seminar in Regional 
Studies (3 Credits)
Prerequisites: IRL2512

This seminar course is designed to offer students an op-
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portunity to apply their theoretical knowledge to a spe-
cific issue in regional studies. Students will participate 
in ongoing research projects headed by individual fac-
ulty members. Topics will vary every time the course is 
offered, and may include issues in regional integration, 
emergency powers, human rights, or comparative civili-
zations.  

POL4597 Professional Internship in 
Comparative Politics (3 or 6 Credits)
Prerequisites: None

Students will engage in a supervised internship with a 
consulate, NGO, private company or other agency.  A pro-
gram of study and activities is collaboratively designed 
by the students’ advisor and the participating agency.  In 
the past, departmental internships have been pursued at 
the OSCE, and the EurAsEC.  Students may either extend 
their original internship to cover two semesters, or they 
may select two distinct professional internships covering 
one semester each.

COLLEGE OF SOCIAL SCIENCE 
REQUIRED COURSES
CSS3001.1 “Preparation for Academic Internship 
of KIMEP students at the Parliament of the 
Republic of Kazakhstan” (3 credits)
Prerequisites: None

The purpose of this course is to provide quality prepara-
tion for an internship in the highest governmental bod-
ies – Senate and Majilis of the Parliament, Office of the 
Prime-Minister, Ministries, Agencies, Departments of the 
Republic of Kazakhstan and the Commonwealth of Inde-
pendent States.

The course covers the legislative process, the order of 
formation and practical activity of the state bodies of the 
Republic of Kazakhstan and CIS countries and the mech-
anism of the according interaction in the sphere of public 
administration of all branches of power – legislative, ex-
ecutive and court.

CSS3001.2 “Academic Internship of KIMEP 
students at the Parliament of the Republic of 
Kazakhstan” (3 credits)
Prerequisites CSS 3001.1 

The purpose of this course is to provide an internship in 
the highest governmental bodies – Senate and Majilis of 
the Parliament, Office of the Prime-Minister, Ministries, 
Agencies, Departments of the Republic of Kazakhstan and 
the Commonwealth of Independent States. During their 
internship, students will get to know how to analyze situ-
ations specific to the daily work of government in differ-
ent fields of administration, and how to develop possible 
proposals for effective problem solving. Because of this 
internship, KIMEP graduates have a right to be enrolled 
into the cadre reserve of the state service and to take po-
sitions there without completing any entrance examina-
tions.

CSS3002.1 “Preparation for Internship in the 
Ministry of Economic Development and Trade” 
Prerequisites: None  (3 credits)

The purpose of this course is to provide quality prepara-
tion for an internship and the Ministry of Economics. The 
course covers material related to the structure and pro-
cesses of the Ministry and introduces the essential foun-
dations of Economic policy.

CSS3002.2 “Internship in the Ministry of 
Economic Development and Trade” (3 credits)
Prerequisites CSS 3002.1 

The purpose of this course is to provide an internship in 
the Ministry of Economics. 

During their internship, students will have opportunity to 
work in one of the Ministry’s departments, so as to gain 
a better understanding of how economic analysis is un-
dertaken and how economic policies are developed and 
implemented. 

ECONOMICS
ECN1101 Introduction to Economics (3 Credits)
Prerequisites: None

The course develops economic concepts and illustrates 
them with applications from Kazakhstan and elsewhere. 
The course surveys both microeconomics and macro-
economics. “Micro” addresses how markets coordinate 
the choices of firms and individuals.  “Macro” concerns 
the national and world economy.  Macroeconomic topics 
include the measurement of national economic activity 
(Gross Domestic Product, or GDP), economic growth, the 
business cycle, unemployment, inflation, international 
trade, and the economic role of government.  This course 
helps the student to reach General Education objectives 
in critical thinking and writing. 

ECN2102 Macroeconomics (3 Credits)
Prerequisites: All required GE English courses

This course provides basic understanding of a typical 
market-based economy from society’s point of view. It in-
cludes national income analysis; the traditional theory of 
income and employment; economic fluctuations; the eco-
nomic role of the government; government expenditures 
and taxation; money and banking; economic growth; and 
international economics. 

ECN2103 Microeconomics (3 Credits)
Prerequisites: All required GE English courses 

This course provides students with a basic understanding 
of how markets work. At the end of the course, students 
should be able to: understand and explain the basic prob-
lems in micro economics; demonstrate knowledge of ba-
sic microeconomic terms, concepts and models; correctly 
apply microeconomic terms and concepts when discuss-
ing economic issues; and appreciate the contributions, as 
well as the limits, of microeconomics in solving current 
economic problems. 
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ECN2083 Introduction to Statistics (3 Credits )
Prerequisites: MSC1101 (Not available to students who 
have credit for OPM2201 or STAT2101)

This course introduces the basic concepts of study design, 
data collection, data analysis and statistical inference. 
Topics include an overview of observational and experi-
mental study designs; graphical and numerical descrip-
tive statistics; probability distributions for simple experi-
ments and for random variables; sampling distributions, 
confidence intervals, and hypothesis testing for the mean 
and proportion in the case of one sample. The emphasis 
is on developing statistical reasoning skills and concepts; 
computational skill is secondary. Students are taught the 
use of statistical software to handle the computations. 

ECN2360 Introduction to Personal Finance  
(3 Credits)
Prerequisites: All required GE English courses

This course of applied economics helps consumers plan 
a budget and earmark savings for personal goals. Topics 
include financing and owning a home; minimizing taxes; 
budgeting to balance income and expenses; managing ex-
penses such as credit-card spending; planning one’s sav-
ings, particularly for investment; planning education and 
careers; determining how much insurance to buy; and 
retirement planning.  The course shows students how to 
apply basic economic theory to practical problems.

ECN3081 Intermediate Microeconomics 
Prerequisites: ECN2103, MSC1101 (3 Credits)

This course falls between Principles of Microeconomics 
and Advanced Microeconomics. Topics include consumer 
theory, firm production and costs, decision-making under 
perfect competition, imperfect competition, monopoly, 
and oligopoly. Students can diagnose and solve microeco-
nomic problems using the economic concepts and tools 
acquired in this course. 

ECN3082 Intermediate Macroeconomics  
Prerequisites: ECN2102 and MSC1101 (3 Credits)

This course provides the theoretical background to ana-
lyze macroeconomic phenomena. Several competing 
theories will be introduced to discuss controversial issues 
of employment, inflation and government policies. Tradi-
tionally, Keynesian and Classical theories are debated in 
depth in this course. Theories like the Real Business Cycle 
Model also will be included. 

ECN3083 Mathematical Economics (3 Credits) 
Prerequisites: ECN2103 and MSC1101

This introductory course applies mathematical tools to 
optimization decisions in economics. Matrix algebra and 
calculus (differentiation and integration) will be briefly 
reviewed. The economic intuition behind various math-
ematical assumptions is explained. Particular emphasis is 
given to the unconstrained and constrained optimization 
techniques applied to the consumer theory, production 
theory (profit maximization and cost minimization), and 
to general equilibrium analysis. Linear modeling and lin-
ear programming are also covered. 

ECN3101 World Economy (3 Credits)
Prerequisites: ECN2103 and ECN2102 (for noneconomic 
students ECN 1101)

The purpose of this course is to enable students to under-
stand the world economy. Students will examine classical 
trade theory and learn the arguments that favor free trade. 
The course will also introduce the arguments challenging 
the free-trade paradigm, including New Trade Theory, as 
well as contentions drawn from economic geography, lo-
cation theory and other fields. The course may also con-
sider the environment, poverty, demographics, and tech-
nological progress, depending on the preferences of the 
instructor and of the students. The students will learn to 
analyze current economic events and global economic in-
stitutions, using the economic theory developed earlier. 

ECN3103 Quantitative Methods for Economics  
(3 Credits)
Prerequisites: MSC1101 and ECN2103  
(Previously listed as MATH1104)

The course provides necessary concepts of one and multi-
variable calculus as well as the theory of matrices needed 
for mathematical economics, econometrics, and financial 
mathematics. The course emphasizes intuition and con-
ceptualization, avoiding difficult proofs. The course ap-
plies these concepts to economics, business, and other 
social sciences. 

ECN3128 Health Economics (3 Credits)
Prerequisites: ECN2103 

This course studies the economic structure of the health-
care industry as well as healthcare problems in Central 
Asia. The course emphasizes the delivery and pricing of 
healthcare as well as alternative public policies dealing 
with cost and distribution problems. It focuses on topics 
of current policy interest as well as topics for which ap-
plied economic theory is well developed. The course pro-
vides a general discussion of the appropriate economic 
theory to apply to a particular situation, and it critically 
reviews relevant health economics literature. 

ECN3151 Managerial Economics (3 Credits)
Prerequisites: ECN2103 and ECN2083 

This course applies microeconomic theory to decision-
making in business. It uses case studies extensively. 
Course topics include optimization techniques, estima-
tion of demand functions, business forecasting, linear 
programming, oligopoly and strategic behavior, pricing 
techniques, risk analysis, capital budgeting, and anti-
monopoly laws. 

ECN3155 Money and Banking (3 Credits) 
Prerequisites: ECN2102 

The course begins with a review of the functions of money 
and of the structure of banking. It proceeds with mone-
tary theory as a guide to changing the money supply and 
the interest rates. Much of the course concerns bank regu-
lation. To understand the functioning of banks and, more 
generally, of financial institutions, one must first compre-
hend such phenomena as market equilibrium, interest, 
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inflation and exchange rates. Specific banking issues will 
be interwoven into digressions concerning macroeco-
nomics, microeconomics and international trade. The last 
part of the course is about duration and convexity, which 
help immunize bank balance sheets against unexpected 
changes in interest rates. 

ECN3184 Econometric Methods (3 Credits) 
Prerequisites: ECN 2103, ECN 2102 and ECN2083 

This course introduces regression techniques widely used 
in economics and finance. It discusses basic procedures 
for estimating equations and testing hypotheses; the use 
of one or more independent variables; and problems in 
time series or cross-sectional data (for example, a dataset 
of income in each Kazakhstani oblast for a given year). 

ECN3189 Economy of Kazakhstan (3 Credits) 
Prerequisites: ECN2102 and ECN2103 

This course starts by introducing the economic history 
and geography of Kazakhstan and its neighbors. It then 
details economic development before, during and after 
the Soviet period. It emphasizes the stabilization and 
restructuring of Central Asian economies after 1991. It 
concludes by examining Kazakhstan’s resources, sectoral 
composition, and international comparative advantage. 

ECN3193 Project Appraisal (3 Credits)
Prerequisites: MSC1101 and ECN2103 

In this course, students will be introduced with the tools 
used in planning and evaluation of projects. The relevant 
topics are: the theory of cost-benefit analysis, its applica-
tion, strengths and limitations, as well as, the course will 
cover various other competing approaches/techniques/
models of project planning and evaluation. Taking this 
course will help students to make feasibility study, moni-
toring and evaluation of economic projects.

ECN3350 Financial Economics I (3 Credits)
Prerequisites: ECN3081

This course introduces modern theories in financial eco-
nomics. It applies economic analysis and the modern 
theory of finance to decisions of investors and firms.  
Topics include the selection of a portfolio that may com-
prise bonds and other securities; option pricing; and ba-
sic theories of efficient markets.  Students will learn how 
to evaluate such corporate financial decisions as capital 
budgeting, working capital management, mergers and ac-
quisitions, bankruptcy and corporate reorganization.

ECN3888 Professional Internship in Economics 
for BAE (3 Credits) 
Prerequisites: Minimum 60 credits completed 

This course fulfills the required internship for under-
graduate students majoring in Economics. Through the 
internships, students will be given an opportunity to 
work with a for-profit or not-for-profit organization and 
determine alternative ways for better academic and pro-
fessional planning. Under the supervision of a faculty 
advisor, students will gain minimum 80 hours working 
experience.  Related readings, a daily journal, and a final 

report are required for the final evaluation.

ECN3888_1 Professional Internship in 
Economics for BAE (3 Credits) 
Prerequisites: ECN3888

The continuation of Internship

ECN4085 Applied Macroeconomics (3 Credits)
Prerequisites: ECN3082

This course follows up Intermediate Macroeconomics 
with detailed discussions of money, inflation, employ-
ment, economic growth and technological change.  It also 
applies the basic theory introduced in the first course to 
Central Asian economies. 

ECN4086 Applied Microeconomics (3 Credits) 
Prerequisites: ECN3081 

This course follows up Intermediate Microeconomics 
with such advanced topics as general equilibrium theory, 
strategic behavior, making decisions under uncertainty, 
asymmetric information, public goods and externalities.  
The course develops these topics with elementary math-
ematics. 

ECN4104 Research Methods and Methodology
Prerequisites: 90 Credit hours (3 Credits)

A senior faculty member with an excellent research record 
will teach this course. The methods and methodology of 
academic research are studied, using samples of work by 
outstanding economists. Students are urged to develop 
their own ideas and projects. The course will guide the 
student through a substantial amount of writing, includ-
ing a term paper. 

ECN4111 International Finance (3 Credits)
Prerequisites: ECN3082 

This course provides a deeper knowledge of the deter-
mination of foreign exchange rates and of international 
macro policy adjustment. This course consists of three 
parts: Foreign Exchange Rates, Open Economy Macro-
economics, and Real Exchange Rates. The basic models of 
spot exchange rates, forward exchange rates, and interest 
rate interactions are also developed. Topics include pur-
chasing power parity as well as uncovered and covered in-
terest rate parity. Economic policy in the context of open 
economy macroeconomic models, such as the Mundell-
Fleming model, and the monetary approach to exchange 
rates are discussed; so is the balance of payments. Other 
issues, such as the optimum currency areas and issues of 
currency substitution are also discussed. 

ECN4112 International Trade (3 Credits)
Prerequisites: ECN3081 

This course discusses the determinants of trade and then 
examines how trade affects the distribution of real in-
come. It presents the model of comparative advantage; 
the Heck-scher-Ohlin model; trade barriers and their 
impact on social welfare; the political economy of trade 
barriers and their implications; and, finally, the evolution 
of trade organizations. At the end of the course, students 
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should be able to evaluate the usefulness and limits of the 
trade theories; they should be familiar with the terms of 
trade, tariffs, and other barriers to trade; they should un-
derstand the international trade policy of the developed 
and less developed nations; and they should understand 
the role of the World Trade Organization. 

ECN4121 Public Economics I (3 Credits) 
Prerequisites: ECN3081 

This class emphasizes government expenditure policy. 
Topics include the theory of externalities and public 
goods, welfare economics and income distribution, politi-
cal economy and voting mechanisms, and the design and 
evaluation of social insurance programs. 

ECN4122 Labor Economics (3 Credits)
Prerequisites: ECN3081 

This course develops theoretical models for the labor 
market, presents related empirical research, and dis-
cusses policy applications. Topics include labor supply, 
labor demand, market equilibrium, compensating wage 
differences, investment in human capital, and cyclical un-
employment. In addition, labor unions, minimum wage 
laws, compensation policies and productivity, wage in-
dexation, and discrimination and equal opportunity laws 
may be discussed. 

ECN4125 Monetary Economics (3 Credits) 
Prerequisites: ECN3082 

This course develops the basic analytical tools used in 
monetary regulations, such as money supply aggregates 
as well as the demand and supply of money. After devel-
oping several theories of macroeconomics, the course will 
analyze the effectiveness of monetary policy in various 
economic situations. Inflation theories will be also cov-
ered. 

ECN4152 Industrial Organization (3 Credits) 
Prerequisites: ECN3081 

The study of Industrial Organization is important for un-
derstanding corporate behavior. The course focuses on an 
empirical and theoretical examination of the structure, 
conduct, and performance of firms and industries. Major 
topics include the theory of the firm; profit maximizing 
and growth maximizing models; price and output deter-
mination under different market structures; measures of 
market structure and market performance; production 
and cost functions; productivity growth, technical effi-
ciency and technical change. 

ECN4153 Law and Economics (3 Credits) 
Prerequisites: ECN3081

This course introduces students to law making and en-
forcement from an economic perspective. Areas of law 
amenable to this treatment include contracts, torts, and 
property law. Topics may include rationality; motivation; 
moral judgment and responsibility; fairness and justice; 
self-control; informal social control via norms and educa-
tion; formal social control via laws; and issues of identity 
and intergroup conflict.

ECN4154 Government and Business (3 Credits) 
Prerequisites: ECN3081 

This course surveys theoretical treatments of oligopoly, 
natural monopolies, mergers, vertical restraints, and 
price discrimination; and social welfare tradeoffs associ-
ated with public regulation of electrical, natural gas, cable 
TV, and telecommunications firms. The course analyzes 
real and monetary factors in the national and internation-
al economic environment; the supply of and demand for 
money; interest rates; stabilization problems; and the ef-
fects of government policies on businesses and individu-
als.

ECN4169 Economics of Less Developed 
Countries (3 Credits) 
Prerequisites: ECN2102 Macroeconomics and ECN2103 
Microeconomics

The module aims to introduce students to the problems 
and features of developing economies, and it is based on 
the modern analytical quantitative approach adopted by 
the main international development institutions, with an 
emphasis on the most recent advances in the field. The 
course focuses on growth models, child labor, inequal-
ity and poverty, sharecropping theory, and economics of 
conflict. 

ECN4181 Special Topics in Economics (3 Credits) 
Prerequisites: Minimum GPA 3.4 and 90 credits com-
pleted 

This is a study of current topics of economic interest that 
are not normally covered in the curriculum. Students 
should discuss their special interests for this course with 
the Department Chair. 

ECN4183 Honors Thesis, (6 Credits)
Prerequisites: Minimum GPA 3.4 and 90 credits com-
pleted 

The honors thesis may address any advanced topic of eco-
nomics. You must first submit a proposal (attached to the 
Independent Study Contract) that demonstrates that your 
project is challenging and feasible.  Your faculty sponsor 
must approve it before you can continue. You will pres-
ent your completed project to students and faculty.  For 
details, see the thesis guidelines below. 

ECN4185 Applied Econometrics (3 Credits) 
Prerequisites: ECN3184 

This course applies regression methods to real-world 
data.  It includes computer exercises. 

ECN4351 Foreign Exchange Markets (3 Credits)
Prerequisites: ECN3082

The course will enable you to understand global markets 
for foreign exchange (forex).  It emphasizes practical cur-
rency dealing, providing the skills that you need to be-
come a forex dealer or market analyst. To learn the ropes 
of trading, you will play a margin trading game with an 
Internet demonstration account. The main topics of the 
course are basic analysis of forex, technical analysis of 
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forex markets, and principles of currency dealing in Ka-
zakhstani banks. 

ECN4353 Financial Economics II (3 Credits)
Prerequisites: ECN3081, ECN3350, or consent of the in-
structor.

The course will focus on financial investments. Coverage 
will include securities markets and how they work; stock 
price behavior; and market efficiency and the relation-
ship of market efficiency to technical analysis and market 
anomalies. The structure of financial derivatives will be 
discussed, focusing on options, including the Black Sc-
holes option-pricing model, forwards, futures and swaps 
as methods of hedging. The topic of mutual funds will be 
studied along with other topics such as arbitrage pricing 
theory and multifactor models of risk and return.

ECN4354 Financial Economics III (3 Credits)
Prerequisites: ECN3081, ECN3350 or consent of the in-
structor.

This course provides a market-oriented framework for 
analyzing the major types of financial decisions made by 
corporations. Discounted cash flow techniques are intro-
duced and applied to the capital budgeting problem (the 
choice among alternative investment projects) and finan-
cial asset valuation. Security markets are discussed with 
portfolio theory along with issues of capital market effi-
ciency are introduced. The effects of capital structure, in-
cluding new issues of securities, debt and dividend policy 
on the value of the firm are analyzed. Topics of relevance 
of different financial institutions to the financing of firms, 
the takeover process, corporate restructurings and finan-
cial distress are also discussed.

ECN4359 Investment in Emerging Markets  
(3 Credits) 
Prerequisites: ECN3082 and ECN 3155 

Investment in Emerging Markets is an applied course 
involving a wide array of issues. These include the pecu-
liarities of emerging capital markets, especially in the CIS. 
Other topics include investment in emerging fixed income 
markets, pension funds, securities markets, and foreign 
direct investment.  Theoretical benefits of international 
investment are examined empirically.  Macroeconomic 
stability, capital flows, and exchange rate options and are 
analyzed against a historic background, including the cur-
rency crises of Asia and Latin America.  Undergraduate 
students investigate one of these topics in detail and make 
a paper proposal, which they present in a seminar setting. 
Graduate students are required to do an extensive paper. 

ECN4889 Research Project (3 Credits)
Prerequisites: min 90 credits completed

Research projects include an in depth study of the econo-
my of Kazakhstan or CIS countries or in any other areas in 
the field of economics and business. Proposals must show 
a clear promise of higher level work and be approved by 
a faculty sponsor and either the chair or undergraduate 
program director. The course title for the transcript will be 
“Research Project”. Completed projects will be announced 
and presented to interested students and faculty. 

ENGLISH
ENG0001 Foundation English Level 1
Prerequisites: None

Foundation English1 (elementary) course is the begin-
ning step in the set of levels to be taken by freshmen. This 
course aims at developing four language skills (Reading, 
Writing, Listening and Speaking) which will help them 
get prepared for the next level. The acquired skills will 
enable learners to understand sentences and frequently 
used expressions related to areas of most immediate rel-
evance (e.g. very basic personal and family information, 
shopping, local geography, employment), communicate 
in simple and routine tasks requiring a simple and direct 
exchange of information on familiar and routine matters. 
Based on students’ needs and wants in the approach to 
learning English, this level includes such activities as log 
writing, descriptive paragraph writing, giving monologues 
and mini-presentations, practicing group discussions and 
intensive reading of adapted books. Listening skills will 
be developed primarily through fulfilling the self-study 
assignments.   

ENG0002 Foundation English Level 2
Prerequisites: ENG0001 (or requisite KEET)

Foundation English2 (pre-intermediate) course is the 
second step in the set of levels to be taken by freshmen. 
This course continues developing four language skills: 
Reading, Writing, Listening and Speaking. The acquired 
skills will enable learners to understand the main points 
of clear standard input on familiar matters regularly en-
countered in work, school, leisure, etc. Students will be 
able to deal with situations while traveling and describe 
experiences, events, dreams, hopes and ambitions in dia-
logues, short presentations, writing narrative and exposi-
tory paragraphs, and RAFT and journal writing. Intensive 
reading of adapted books will contribute to language skills 
development. Listening skills will be developed primarily 
through fulfilling the self-study assignments.   

ENG0003 Foundation English Level 3
Prerequisites: ENG0002 (or requisite KEET)

Foundation English3 (intermediate) course is the third 
step in the set of levels to be taken by freshmen. This 
course focuses on four language skills: Reading, Writ-
ing, Listening and Speaking. Upon the completion of this 
course, students will be able to understand the main ideas 
of complex text on both concrete and abstract topics, in-
cluding appearance, personality, shopping, traveling and 
business. Moreover, learners will be able to interact with 
a degree of fluency and spontaneity that makes regular 
interaction with native speakers quite possible without 
strain for either party. By the end of this course, students 
will be able to engage in group discussions, make short 
presentations, and write journals, RAFT, dual-entry dia-
ries and descriptive essays. In writing descriptive essays, 
the process of preparing and re-drafting a text will be 
emphasized. Intensive and extensive reading of adapted 
books will contribute to language skills development. Lis-
tening skills will be developed primarily through fulfilling 
the self-study assignments.   
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ENG0004 Foundation English Level4
Prerequisites: ENG0003 (or requisite KEET)

Foundation English4 (upper-intermediate) course is the 
fourth step in the set of levels to be taken by freshmen. 
This course focuses on four language skills: Reading, 
Writing, Listening and Speaking through discussions, 
presentations, writing Contrast and Comparison essays, 
listening to live news, English programs and extensive 
reading of authentic books. By the end of this course, stu-
dents will be able to understand a wide variety of longer 
texts and recognize implicit meaning; express themselves 
fluently and spontaneously; use language flexibly and ef-
fectively for social, academic and professional purposes; 
and make clear, well-structured, detailed presentations 
on complex subjects, using organizational patterns, con-
nectors and cohesive devices. 

ENG0005 Foundation English Level5
Prerequisites: ENG0004 (or requisite KEET)

Foundation English5 (advanced) course is the fifth step 
in the set of levels to be taken by freshmen. This course 
focuses on four language skills: Reading, Writing, Lis-
tening and Speaking. By the end of this course, students 
will be able to understand virtually everything heard or 
read; summarize information from different spoken and 
written sources by giving strong arguments in coherent 
presentations, speeches, group discussions; and express 
themselves spontaneously, fluently and precisely, differ-
entiating finer shades of meaning in more complex situ-
ations. The process of writing and re-drafting of Opinion 
essays will be emphasized. In addition, students will write 
film reviews on the movies they watch. Reading skills will 
be developed by working on newspaper articles, on-line 
sources and extensive reading of authentic books. Listen-
ing skills will be developed primarily through fulfilling the 
self-study assignments.

ENG1402 Learner Autonomy: Development of 
Good Learning Skills (3 Credits)
Prerequisites: None
Previously listed as ELA1302

Studying at university is different in many ways from 
studying at school. Students often find it difficult to find 
the best way to go about their learning at university. This 
course will, therefore, help them to learn the best way of 
studying at this high level. 

At the end of this course, students will have developed a 
variety of good strategies that will help them succeed in 
their courses.  They will have learnt how to set specific 
goals, self-monitor and self-evaluate, and to manage their 
time.  Problems such as nervousness  about  studies will 
be dealt with.  Students will know how to learn in a vari-
ety of ways, both with others and individually. In addi-
tion, they will have improved memory skills, know how 
to solve learning problems and developed a range of ad-
ditional skills that will help to study successfully in the 
main subjects.

FINANCE
FIN2105 Business Microeconomics (3 Credits)
Prerequisites: None (Not available to students with cred-
it for ECN2103)

This is an introduction to microeconomic concepts and 
techniques (mathematical and statistical) that are use-
ful for business decision-making. The course begins 
by examining markets -the interaction of demand and 
supply. It examines the determinants of demand, and 
the cost structures that underlie supply. It also looks at 
the dynamic process of price adjustment. Next, various 
models of profit maximization are developed, under dif-
ferent competitive assumptions. Finally, the course looks 
at strategic problems. While there is no Prerequisites for 
this course, the course moves quickly and develops an in-
termediate level of microeconomic theory.

FIN2106 Business Macroeconomics (3 Credits)
Prerequisites: None (Not available to students with cred-
it for ECN2102)

This is an introduction to macroeconomic concepts and 
techniques (mathematical and statistical) that are use-
ful for business decision-making. The course begins by 
developing Keynesian models of income determination 
and multiplier effects. It moves quickly to the interaction 
of real and financial markets, and the process of income 
determination and money creation. Emphasis is placed 
on predicting the impacts of fiscal and monetary policy. 
Students will develop a computer simulation, and use 
the computer model to analyze policy variables. Finally, 
the course introduces models of the open economy, and 
provides basic techniques for determination of spot and 
forward exchange rates. 

FIN3101 Financial Institutions and Markets  
(3 Credits)
Prerequisites: FIN2106 or equivalent (Previously listed 
as FN2201)

The course introduces topics such as the functions, orga-
nization, structure and regulation of financial institutions 
and markets. Students also study the role and operations 
of financial markets and institutions in the economy, sup-
ply and demand for funds, interest rate determination, 
monetary and fiscal policy, and flow of funds analysis. In 
addition, the course analyzes basics of financial policies 
and operations of commercial banks and other financial 
institutions as well as an overview of the globalization of 
financial markets and institutions. 

FIN3121 Principles of Finance (3 Credits)
Prerequisites: ACC2101 or equivalent (Previously listed 
as FN2202)

This is an introductory course to the field of finance with 
a broad scope and emphasis on general principles. The 
objective of the course is to introduce basic tools and 
techniques essential in understanding major theories of 
Finance and making financial decisions. Students will 
learn basics of financial system, time value of money and 
discounting, financial performance analysis, basics of 
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capital budgeting, basics of stock and bond valuation, and 
introduction to corporate finance.

FIN3210 Corporate Finance (3 Credits)
Prerequisites: FIN3101, FIN3121 

This is an intermediate business financial management 
course, combining theory and applications. The course 
focuses on detailed look at capital budgeting methods in-
cluding Net Present Value and Internal Rate of Return, 
capital budgeting under uncertainty, risk and return anal-
ysis, financial planning and forecasting, dividend policy, 
capital structure policy, working capital policy, and inter-
actions of investment and financing decisions.

FIN3220 Investments (3 Credits)
Prerequisites: FIN3101, FIN3121

This course introduces the foundations of portfolio theo-
ry, asset pricing, trading and valuing securities as well as 
provides frameworks for investment analysis of various 
financial instruments. The course begins with an intro-
duction of the modern portfolio theory and then turns to 
asset valuation based on the capital asset pricing model 
and arbitrage pricing theory. The two subsequent areas 
of study are valuation and analysis of fixed income in-
struments and stocks. Overall, this course represents the 
minimal financial theory and necessary practical tools 
with which an undergraduate student majoring in finance 
should be able to make meaningful investment decisions 
and be prepared for advanced courses in investment 
management.

FIN3230 Financial Institutions Management
Prerequisites: FIN3101, FIN3121  (3 Credits)

The course provides an analysis of the role of private fi-
nancial intermediaries in providing financial services to 
the public with a focus on the latest techniques of asset/
liability and risk management in modern day financial 
institutions. Other topics include the impact of recent 
regulations and the breakdown of geographic barriers 
worldwide on the risks and opportunities to financial in-
stitutions. The impact of ethical, technological and diver-
sity issues affecting managerial decision making in finan-
cial intermediation is also discussed. 

FIN3222 Personal Finance (3 Credits)
Prerequisites: FIN3101, FIN3121 

This course focuses on the analysis of the problems in-
volved in efficient handling of personal finance. Topics in-
clude time value calculations, budgeting, career planning, 
banking, insurance, home buying, consumer credits and 
money management, investment planning, retirement 
planning, and estate planning. 

FIN4211 Financial Modeling (3 Credits)
Prerequisites: FIN3101, FIN3121 

This course will involve using spreadsheets to model fi-
nancial transactions, perform valuations, and solve com-
plex financial problems from all areas of finance (equity, 
debt, and their derivatives). It will also involve the use of 
financial functions and formulas, macros, and new pro-

gramming in various financial applications. Intermediate 
knowledge of any electronic spreadsheet (Microsoft Ex-
cel, Lotus, etc.) is required. 

FIN4212 Mergers and Acquisitions (3 Credits)
Prerequisites: FIN3210 

The course provides the key financial sources and in-
struments used for mergers and acquisitions (M&A) 
deals; how to select the most appropriate type of financ-
ing - debt, equity, or a combination of the two; financing 
via debt, bonds, and leases, and ways to borrow or lend; 
tactics considered in contracts, including contingent pay-
ments, earn-outs, and equity kickers; how to determine 
when refinancing is necessary; how volatile global events 
can affect economic systems and M&A financing and re-
financing; debt/equity hybrids and other financing meth-
ods. 

FIN4214 Introduction to Financial Statement 
Analysis (3 Credits)
Prerequisites: FIN3101, FIN3121 

The course objective is to teach students to accurately 
read and analyze financial statements of various compa-
nies in a variety of industries. It examines the uses and 
misuses of financial statement data for a wide range of 
financing decisions. The course analyzes various report-
ing options that affect income, assets, cash flow forecasts, 
financial ratios, and trends; distinguishes between ac-
counting rules and underlying economic realities; and ex-
amines approaches that analysts can take when external 
reports do not reflect a firm’s underlying economics. The 
course focuses on the pragmatic implications of corporate 
disclosures and nondisclosures.

FIN4220 Real Estate Finance (3 Credits)
Prerequisites: FIN3101, FIN3121 

This course provides a broad introduction to real estate 
finance. Project evaluation, financing strategies, and capi-
tal markets issues related to real estate are covered. Other 
topics include real estate law, government regulations of 
real estate uses, development and marketing of commer-
cial and residential real estate.

FIN4221 Investment Banking (3 Credits)
Prerequisites: FIN3210 

The course provides a study of investment banking ac-
tivities, including their regulatory, institutional and mar-
ket environments, with extensive reference to the global 
marketplace. Students will learn the analysis of the main 
investment banking services with emphasis on the me-
chanics and economics of the issuance process. Analysis 
of the market for new issues and appraisal of their spread 
and price performance will be provided. Consideration of 
ethical, technological and diversity issues in investment 
banking operations will be made.

FIN4224 Introduction to Financial Derivatives
Prerequisites: FIN3101, FIN3121  (3 Credits)

This course offers an introduction to derivative markets. 
A derivative is an instrument whose value depends on 
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the values of other more basic underlying variables. This 
course focuses on financial derivatives. Emphasis is placed 
on organization and role of put and call options markets, 
futures and forward markets, swaps markets, and their 
interrelations. Major topics include arbitrage relations, 
valuation, hedging and speculating with derivatives and 
implementation of derivatives trading strategies.

FIN4225 Fixed-Income Securities (3 Credits)
Prerequisites: FIN3220 

The course provides in-depth coverage, analysis, and 
guidance on analysis and management of fixed-income 
securities. Topics include types and features of fixed in-
come securities; risks and risk control strategies; mort-
gage-backed and asset-backed securities; bond market 
indexes; bonds with embedded options; floating rate 
securities; municipal bonds; fixed-income portfolio man-
agement; treasury securities; inflation-indexed bonds; 
and interest rate derivatives and their applications.

FIN4231 Commercial Banking (3 Credits)
Prerequisites: FIN3101, FIN3121 

The course aims on understanding the field of banking 
from the perspectives of both a bank customer as well as 
a bank manager. Topics include introduction to the busi-
ness of banking; asset-liability management techniques 
and hedging against interest rate and credit risk; man-
aging the bank’s investment portfolio and liquidity posi-
tion; managing bank sources of funds; providing loans 
to businesses and consumers; the bank’s organizational 
structure and service options; and developing a channel 
for future growth and expansion.

FIN4232 Risk Management (3 Credits)
Prerequisites: FIN4224 

The course provides comprehensive analyses and insights 
in risk management including: overview of risk manage-
ment -from the history of risk management to the new 
regulatory and trading environment; a look at past and 
present risk management; risk management program de-
signs; techniques to organize the risk management func-
tion; develop a system to cover organizations exposures; 
and risk management implementation including the use 
of the myriad systems to derive value at risk (VaR), stress-
testing, and derivatives for measuring and hedging risk in 
today’s marketplace.

FIN4235 International Financial Management
Prerequisites: FIN3101, FIN3121  (3 Credits)

This course covers principles and applications of manage-
rial finance in an international context. Particular empha-
sis is placed on financial management of multinational 
business. Major topics include analysis of opportunities, 
risks and problems unique to businesses involved in mul-
tinational operations, international financial environ-
ment, international sources and uses of funds, foreign 
exchange risk management, and managing international 
assets, liabilities, and securities.

FIN4240 Security Analysis and Portfolio 
Management (3 Credits)
Prerequisites: FIN3220 

This is an advanced investment course designed to ex-
pand knowledge acquired in the introductory investment 
course. The course provides thorough analysis of security 
valuation techniques and systematic portfolio manage-
ment. The topics include the processes and principles of 
financial valuation, valuation models and components, 
valuation of debt, equity and other securities, portfolio 
construction and analysis, strategic management of vari-
ous classes of assets, and portfolio applications and port-
folio evaluation.

FIN4241 Case Studies in Finance (3 Credits)
Prerequisites: FIN3210, FIN3220, FIN3230 

The course offers various advanced case studies on practi-
cal problems in planning, procuring, and maintaining op-
timum distribution and utilization of financial resources 
of business entities. Topics of case studies will vary de-
pending on the interests of students, and the course in-
structor. This course can be treated as a substitute for 
Internship.

FIN4242 Selected Topics in Finance (3 Credits)
Prerequisites: FIN3210, FIN3220, FIN3230 

The course examines particular issues and contemporary 
subject areas in Finance at an advanced level. Selection of 
topics depends on students and instructors preferences. 

FOREIGN LANGUAGES
CHN1301 Beginner Chinese (3 Credits)
Prerequisites: None

This course is designed to enable students to engage in 
basic communication in Chinese. It also provides a good 
foundation for further study of the language. Practice is 
given in the four skills of listening, speaking, reading, and 
writing. Basic vocabulary and elementary grammatical 
structures are introduced. The course also aims to de-
velop students’ academic skills and to promote cross-cul-
tural understanding and respect. This course is intended 
for beginners only; students with a prior knowledge of 
Chinese, even at elementary level, should not take this 
course. 

CHN 1302 Elementary Chinese 1 (3 Credits)
Prerequisites: CHN 1301 Beginner Chinese or equiva-
lent

This course will continue the basics of Chinese while em-
phasizing the acquisition of reading, listening, speaking 
and writing skills at elementary level.  Focus will be on 
developing conversational proficiency and control of ba-
sic grammar and vocabulary.  The course follows Begin-
ner Chinese and assumes knowledge of all the materials 
covered in CHN 1301.  A component promoting cross-
cultural understanding and sound academic skills is also 
included. 
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FRN1301 Beginner French (3 Credits)
Prerequisites: None

This course is designed to enable students to engage in 
the most basic communication of French. It also pro-
vides a good foundation for further study of the language. 
Practice is given in the four skills of listening, speaking, 
reading, and writing. Basic vocabulary and elementary 
grammatical structures are introduced. The course also 
aims to develop students’ academic skills and to promote 
cross-cultural understanding and respect. This course is 
intended for beginners only; students with a prior knowl-
edge of French, even at elementary level, should not take 
this course.

FRN 1302 Elementary French 1 (3 Credits)
Prerequisites: FRN 1301 Beginner French or equivalent

This course will continue the basics of French while em-
phasizing the acquisition of reading, listening, speaking 
and writing skills at elementary level.  Focus will be on 
developing conversational proficiency and control of ba-
sic grammar and vocabulary.  The course follows Begin-
ner French and assumes knowledge of all the materials 
covered in FRN 1301.  A component promoting cross-
cultural understanding and sound academic skills is also 
included. 

GER1301 Beginner German (3 Credits)
Prerequisites: None

This course is designed in such a way as to enable stu-
dents to engage in the most basic communication of Ger-
man. It also provides a good foundation for further study 
of the language. Practice is given in the four skills of lis-
tening, speaking, reading, and writing. Basic vocabulary 
and elementary grammatical structures are introduced. 
The course also aims to develop students’ academic skills 
and to promote cross-cultural understanding and respect. 
This course is designed for beginners only; students with 
a prior knowledge of German, even at elementary level, 
should not take this course.

GER 1302 Elementary German 1 (3 Credits)
Prerequisites: GER 1301 Beginner German or equiva-
lent

This course will continue the basics of German while em-
phasizing the acquisition of reading, listening, speaking 
and writing skills at elementary level.  Focus will be on 
developing conversational proficiency and control of ba-
sic grammar and vocabulary.  The course follows Begin-
ner German and assumes knowledge of all the materials 
covered in GER 1301.  A component promoting cross-
cultural understanding and sound academic skills is also 
included. 

JPN1301 Beginner Japanese (3 Credits)
Prerequisites: None

This course is designed to enable students to engage in 
the most basic communication of Japanese. It also pro-
vides a good foundation for further study of the language. 
Practice is given in the four skills of listening, speaking, 
reading, and writing. Basic vocabulary and elementary 

grammatical structures are introduced. The course also 
aims to develop students’ academic skills and to promote 
cross-cultural understanding and respect. This course is 
designed for beginners only; students with a prior knowl-
edge of Japanese, even at elementary level, should not 
take this course.

JPN 1302 Elementary Japanese 1 (3 Credits)
Prerequisites: JPN 1301 Beginner Japanese or equiva-
lent

This course will continue the basics of Japanese while 
emphasizing the acquisition of reading, listening, speak-
ing and writing skills at elementary level.  Focus will be 
on developing conversational proficiency and control of 
basic grammar and vocabulary.  The course follows Be-
ginner Japanese and assumes knowledge of all the mate-
rials covered in JPN 1301.  A component promoting cross-
cultural understanding and sound academic skills is also 
included. 

KOR 1301 Beginner Korean (3 Credits)
Pre-requisites: None

This course is designed to enable students to engage in 
basic communication in Korean. It also provides a good 
foundation for fur¬ther study of the language. Practice is 
given in the four skills of listening, speaking, reading, and 
writing. Basic vocabulary and elementary grammatical 
structures are introduced. The course also aims to develop 
students’ academ¬ic skills and to promote cross-cultural 
under¬standing and respect. This course is intended for 
beginners only; students with a prior knowledge of Kore-
an, even at elementary level, should not take this course.

KOR 1302 Elementary Korean 1 (3 Credits)
Prerequisites: KOR 1301 Beginner Korean or equivalent

This course will continue the basics of Korean while em-
phasizing the acquisition of reading, listening, speaking 
and writing skills at elementary level.  Focus will be on 
developing conversational proficiency and control of ba-
sic grammar and vocabulary.  The course follows Begin-
ner Korean and assumes knowledge of all the materials 
covered in KOR 1301.  A component promoting cross-
cultural understanding and sound academic skills is also 
included. 

RUS1301 Beginner Russian (3 Credits)
Prerequisites: None

This course is designed for international students who do 
not speak the language. It is designed to enable students 
to engage in the most basic communication of Russian. It 
also provides a good foundation for further study of the 
language. Practice is given in the four skills of listening, 
speaking, reading, and writing. Basic vocabulary and el-
ementary grammatical structures are introduced. The 
course also aims to develop students’ academic skills and 
to promote cross-cultural understanding and respect. 
This course is intended for beginners only; students with 
a prior knowledge of Russian, even at elementary level, 
should not take this course.
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RUS1302 Elementary Russian 1 (3 Credits)
Prerequisites: RUS1301 Beginner Russian or equivalent

This course will continue the basics of Russian while 
emphasizing the acquisition of reading, listening, 
speaking, and writing skills at elementary level. Focus will 
be on developing conversational proficiency and control 
of basic grammar and vocabulary. The course follows 
Beginner Russian and assumes knowledge of all the 
materials covered in RUS1301. A component promoting 
cross-cultural understanding and sound academic skills 
is also included.

RUS1303 Elementary Russian 2 (3 Credits)
Prerequisites: RUS1302 Elementary Russian 1 or equiv-
alent

The course is aimed at further development of speak-
ing, listening, reading, and writing at upper elementary 
level. There is regular reinforcement of language practice 
through many conversational activities. The course is 
designed so that at the end of the course students have 
the means to express themselves on a number of topics 
and have a solid basis for further study. The course fol-
lows Elementary Russian 1 and assumes knowledge and 
skills acquired by students in that course.  A component 
promoting cross-cultural understanding and sound aca-
demic skills is also included.

RUS1304 Pre-intermediate Russian 1 (3 Credits)
Prerequisites: RUS1303 Elementary Russian 2 or equiv-
alent

This course is aimed at developing productive and com-
prehension language skills in spoken and written Rus-
sian at pre-intermediate level. The course will include 
development of speaking skills, covering both everyday 
situations and formal presentations, reading of straight-
forward Russian texts. There is a review and expansion 
of difficult topics in Russian grammar, as well as writing 
composition. The course follows Elementary Russian 2 
and assumes knowledge and skills acquired by students in 
that course.  A component promoting cross-cultural un-
derstanding and sound academic skills is also included.

RUS 1306 Intermediate Russian 1 (3 Credits)
Prerequisites: RUS13O5 Pre-Intermediate Russian1 or 
equivalent

Intermediate Russian is designed to motivate students 
to continue their study of the Russian language, to de-
velop communication skills in real life situations, and 
to increase their knowledge and appreciation of Russian 
culture. The course is intended to be communicative, and 
depends on active student participation. Many different 
learning resources, including textbooks, recordings, and 
computers are used. Students acquire new knowledge 
and review grammatical concepts and structures through 
readings and exercises.

SPN1301 Beginner Spanish (3 Credits)
Prerequisites: None

This course is designed to enable students to engage in 
the most basic communication of Spanish. It also pro-

vides a good foundation for further study of the language. 
Practice is given in the four skills of listening, speaking, 
reading, and writing. Basic vocabulary and elementary 
grammatical structures are introduced. The course also 
aims to develop students’ academic skills and to promote 
cross-cultural understanding and respect. This course is 
intended for beginners only; students with a prior knowl-
edge of Spanish, even at elementary level, should not take 
this course.

SPN1302 Elementary Spanish 1 (3 Credits)
Prerequisites: SPN1301 Beginner Spanish or equivalent

This course will continue the basics of Spanish while 
emphasizing the acquisition of reading, listening, 
speaking and writing skills at elementary level. Focus will 
be on developing conversational proficiency and control 
of basic grammar and vocabulary. The course follows 
Beginner Spanish and assumes knowledge of all the 
materials covered in SPN 1301. A component promoting 
cross-cultural understanding and sound academic skills 
is also included.

TUR1301 Beginner Turkish (3 Credits)
Prerequisites: None

This course is designed in such a way as to enable stu-
dents to engage in the most basic communication of Turk-
ish. It also provides a good foundation for further study 
of the language. Practice is given in the four skills of lis-
tening, speaking, reading, and writing. Basic vocabulary 
and elementary grammatical structures are introduced. 
The course also aims to develop students’ academic skills 
and to promote cross-cultural understanding and respect. 
This course is designed for beginners only; students with 
a prior knowledge of Turkish, even at elementary level, 
should not take this course.

TUR 1302 Elementary Turkish 1 (3 Credits)
Prerequisites: TUR1301 Beginner Turkish or equivalent

This course will continue the basics of Turkish while 
emphasizing the acquisition of reading, listening, 
speaking and writing skills at elementary level. Focus will 
be on developing conversational proficiency and control 
of basic grammar and vocabulary. The course follows 
Beginner Turkish and assumes knowledge of all the 
materials covered in TUR 1301. A component promoting 
cross-cultural understanding and sound academic skills 
is also included. 

FRENCH (see Foreign Languages)

GENERAL EDUCATION
GED1000 History of Kazakhstan (3 Credits)
Prerequisites: None (Previously listed as HCA1501)

This course covers the history of Kazakhstan from ancient 
times till present. A study of national history has become 
one of the major factors contributing to the construction 
of a community of peoples, civil society and to the promo-
tion of patriotism. The history of Kazakhstan is seen as 
a unique process of development for the Kazakh people, 
who constitute part of the history of the Eurasian, no-
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madic, Turkic and steppe civilizations, which in turn con-
stitute an integral part of global civilization. The course 
aims to study the main stages and specifics of key his-
torical processes on the territory of Kazakhstan, focusing 
particularly on the specifics of nature and environment, 
and the creation of Kazakh ethnic identity and statehood. 
Cultural and social changes are also considered.

GED1020 University Life (0 Credits) 
Prerequisites: None (Previously listed as GED1300)

University Life aims to help freshmen take the first steps 
towards becoming well informed students at KIMEP. The 
course is expressly customized to meet the needs of di-
verse students and facilitates an academic and social tran-
sition that is crucial for a successful first year. Students 
have an opportunity of learning more about academic life 
at KIMEP and specifically about the array of programs 
offered here.  In addition to scholarly activities, campus 
life includes games, sports and social organizations that 
allow for relaxation and encourage social interaction. All 
of these activities contribute to building a university com-
munity.

GED1100 Academic Speaking (3 Credits)
Prerequisites: ENG0005 Foundation English Level 5

The Academic Speaking Course is designed to develop 
student’s skills to speak persuasively and confidently on

academic topics covering various  areas: political, social, 
economic etc.  These will be achieved by using in prac-
tice some relevant critical thinking concepts. Students 
will improve language competence in conjunction with 
becoming persuasive speakers with the help of handling 
arguments, evidence, and statistical data. Students will 
collect this information from various sources.  Class ac-
tivities will focus on applying the collected information to 
hold successful discussions, presentations and debates. 

GED1110 Academic Listening and Note Taking  
(3 Credits)
Prerequisites: GED1100 Academic  Speaking 

This course is designed to provide students with the nec-
essary knowledge and skills to develop their listening and 
note-taking. Students will improve their understanding 
of academic lectures, seminars, tutorials, debates, feed-
back sessions, etc. at an English medium university. They 
will be able to respond, ask questions, ask for clarifica-
tion. Students will be able to cope with a variety of world 
Englishes. In addition, they will work towards becoming 
competent at note-taking from listening situations and 
use these to create the basis for revision and for develop-
ing texts such as essays, presentations, debates, etc.

GED1120 Academic Reading and Writing I  
(3 Credits)
Prerequisites: ENG0005 Foundation English Level 5

This course will enable students to deal with academic 
reading and writing situations which students will en-
counter in their academic content courses. Course activi-
ties develop comprehensive reading through focusing on 
main idea and specific information and recognizing vo-

cabulary meanings in specific content and efficient writ-
ing through developing clear arguments in particular 
structure and style. This course will integrate teaching of 
reading and writing to contribute to the development of 
critical thinking skills. Essay writing is based on the rel-
evant reading texts which will provide students with in-
formation to support ideas and provide evidence in the 
written assignments. Students will need to process and 
critically analyze that information before incorporating it 
within their own arguments.

GED1121 Academic Reading and Writing II  
(3 Credits)
Prerequisites: GED1120 Academic Reading and Writing I

This course further extends reading and writing skills 
acquired in Academic Reading and Writing I and ap-
plies them to reports and research. Students will im-
prove language competence by handling arguments and 
evidence from various sources. Reading finds, analyzes 
and evaluates the sources to write reports and research 
papers. Writing includes planning, outlining, referencing 
the sources, using proper citations, drafting and rewrit-
ing. Much attention is given to students’ peer evaluation 
and instructor’s feedback. Students also concentrate on 
research and report-specific vocabulary.

GED1200 Pre-calculus  
(0 Credits, 3 credit equivalents)
Prerequisites: None (Previously listed as MSC1100)

This non-credit course is recommended only for students 
with a weak background in elementary mathematics. 
Students who have failed Mathematics for Business and 
Economics (MSC1101) or Calculus (MSC1102) must take 
MSC1100 before repeating the failed course. The purpose 
of the course is preparation for such required courses as 
MSC1101 and MSC1102. The course covers important top-
ics of basic algebra and introduces calculus. The instruc-
tor tries to bridge the gap for the student between math-
ematical preparation that is typical of a secondary school 
and that of the university 

GED1201 Mathematics for Business and 
Economics (3 Credits)
Prerequisites: None (Previously listed as MSC1101)

The course develops the basic concepts of mathematical 
analysis used in economics and business with emphasis 
on differentiation and integration of single real-variable 
functions and matrix algebra. The approach to these con-
cepts is intuitive and visual. The formal proofs are given 
only when they help in understanding concepts. Applica-
tions to economics, business and social science as well as 
computational realizations are studied. 

GED1202 Applied Mathematics for Social 
Sciences (3 Credits)
Prerequisites: None (Previously listed as MSC1103)

The course provides journalism and political science/
international relations students with the necessary quan-
titative tools for their future professional activities. We 
start with logic, a topic very important for development of 
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critical thinking, and then turn to sets and basic counting 
techniques, elements of probability theory, statistics, and 
elements of game theory. 

GED1210 Introductory Statistics (3 Credits)
Prerequisites: None

The aim of the course is to show the students that statis-
tics is a useful science, which has important applications 
in business as well as in economics and other social sci-
ences. The course focuses on essential concepts of statisti-
cal analysis. It covers elements of probability theory, de-
scriptive statistics, and inferential statistics. The students 
will learn how to graphically present and numerically 
describe statistical data, make statistical inferences and 
numerically measure reliability of the inferences.

GED1220 Introduction to Computers (3 Credits)
Prerequisites: None (Previously listed as CIT1712)

The purpose of the course is to introduce the background 
of computer and information technology principles to be-
ginners and pre-intermediate level students. The course 
involves uses of modern software, such as Microsoft Win-
dows, Word, Excel, PowerPoint, Internet and E-mail pro-
grams, which are necessary for studying at KIMEP. 

GED1300 Introduction to Environmental Studies
Prerequisites: None (Previously listed as MSC1504)

This introductory science course on environmental issues 
is designed to fulfill the requirements of the Ministry of 
Education and Science of the Republic of Kazakhstan and 
General Education requirements for KIMEP students. 
The course helps to develop a better understanding of:

- how nature works in terms of basic scientific principles;
- what are the relationships between humans and the en-

vironment;
- major environmental problems: their causes and conse-

quences.

The acquired skills and knowledge help the students in 
future identify the environmental problems and to build a 
basis for supporting long-term and sustainable solutions 
for the benefit of current and future generations. Environ-
mental applications will allow students to improve their 
thinking /reasoning skills by solving quantitative prob-
lems which are based on real-life environmental cases of 
local and global content.

GED1310 Health, Nutrition and Lifestyle
Prerequisites: None (Previously listed as MSC1506)

This introductory science course on health, nutrition and 
lifestyle is designed to develop a better understanding of:

- principles of health and wellness; 
- lifestyles choices and their impact on your life; 
- mental, emotional and physical aspects of health. 

The focus is made on development of attitudes and prac-
tices of a preventive life style for healthy living and op-
timal wellness. Applications of healthy life styles will al-
low students to improve their thinking/reasoning skills 
by solving quantitative problems on nutrition, alcohol 

intoxication, estimating daily caloric intake and expendi-
tures, learning to read and analyze food labels for optimal 
nutrition. 

GED1510 Great Traditions and Culture of 
Kazakhs (3 Credits)
Prerequisites: None (Previously listed as HCA1506)

The course “Great Traditions and Culture of Kazakhs” is 
intended as an introduction to the history of traditions, 
customs and culture that appeared in connection with 
the ancient ways of life and the analysis of their place and 
meanings in everyday life of Kazakhs. These traditions 
and culture continue in all the spheres of current life. 

GED1520 Arts History (3 Credits)
Prerequisites: None (Previously listed as HCA1303)

This course is a survey of drawing, painting, sculpture and 
architecture, from the Prehistoric era to modern times. It 
traces the history of art from its earliest recorded begin-
nings until the present. The course teaches how to evalu-
ate the functions of art in human society, synthesize and 
relate how philosophy and culture, religious principles 
and practices, political and social events, geography and 
climate affect the production and value of art. Students 
will become acquainted with the vocabulary of art and 
various artistic media and techniques. Students will also 
learn to observe, discuss, and evaluate art pieces and 
present trends in the art world. 

GED1521 Introduction to Music (3 Credits)
Prerequisites: None (Previously listed as HCA1302)

A listening-oriented study of a variety of musical experi-
ences, from the earliest notated European Music to con-
temporary electronic and popular styles. Special attention 
is given to contemporary music of all kinds, including ex-
cursions into the music of other world cultures and the 
music of popular culture. The course aims at exposing a 
full range of musical diversity past and present as well 
as promoting an appreciation for listening to music in 
depth. The course objectives include developing skills in 
recognizing and explaining musical experiences as well as 
exploring the relation of music to society as a whole.

GED1522 Introduction to Films (3 Credits)
Prerequisites: None (Previously listed as HCA1301)

This course undertakes a critical analysis of cinema lead-
ing to the understanding of film as a literary device and 
an aesthetic art form. Students learn to critically analyze 
films for form and content, and to understand how the 
individual elements that compose a film generate mean-
ing and evoke feelings, which support the theme of the 
film. Film Studies focuses on genre films and on genre 
criticism; however, as part of the semester grade students 
are invited to put together an oral presentation on other 
critical approaches: Postmodernism, Deconstruction-
ism, Marxism, Feminism, and the Psychoanalytical ap-
proach.  Students are evaluated through in-class short 
essay writing, a longer essay, and several oral presenta-
tions. Through in-class discussions, students come to un-
derstand the medium of film not only as a mode of enter-
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tainment, but also as an art form, industrial product, and 
ideological tool.

GED1523 Theater (3 Credits)
Prerequisites: None (Previously listed as HCA1304)

The course explores drama as a learning medium. The 
course will examine the principal areas of theater includ-
ing a thorough review of significant plays and comment 
from important periods in the development of dramatic 
literature. Students will also study the role of theater 
in society, as well as the function of the actor, the play-
wright, the designers and technicians, and the director. 
The course highlights include designing, creating, direct-
ing, and assessing original work.

GED1700 Public Speaking (3 Credits)
Prerequisites: GED1100 Academic Speaking (Previously 
listed as ENG1401)

Students who have already attained a high level of flu-
ency will enjoy learning how to communicate in a public 
setting.  This course will teach students how to prepare 
and present speeches to a culturally diverse audience.  
Students will be listening to professional speakers and 
reviewing their writing and organizing skills, as well as 
presenting their own speeches.

GED1701 English for Special Purposes 
(3 Credits)
Prerequisites: GED1120, GED1121 (Previously listed as 
ESP1307 and ENG1407)

For these classes, English language teachers will work to-
gether with the main subject teachers in the two colleges. 
This will ensure familiarity with the specific vocabulary 
and language structures needed in order to understand 
and discuss topics presented by college teachers. We will 
continue to work to improve reading, writing and think-
ing skills specifically to facilitate success in the specialized 
degree courses.

GED1702 Business Communication in Russian  
(3 Credits)
Prerequisites: Advanced-level proficiency in Russian

The success of any business lies in part in successful com-
munication, both within the operation itself and beyond.  
Business communication includes effective strategies for 
conveying information to employees and for maintaining 
high levels of efficiency within an organization.  In addi-
tion, it involves clear and persuasive communication with 
customers and others in the private and public sectors. 
This course selects appropriate themes and topics in the 
spoken and written language in order to prepare students 
to attain a high level of competence in business commu-
nication Russian.

GED1710 Critical Thinking (3 Credits)
Prerequisites: None (Not available to students with cred-
it for ENG1303G or ENG1403)

This course is intended to introduce students to philo-
sophical reflection and argumentation, and to develop 
skills of reading, writing and argumentation that are valu-

able in a number of academic and everyday contexts.  It is 
designed to enhance students’ abilities to read and listen 
critically, to respond reflectively to arguments offered by 
others, to distinguish successful and unsuccessful argu-
ments, and to generate well-formed arguments of their 
own. Students will analyze the writing of others, noting 
focus, arrangement, logical development, vocabulary and 
style. Students will also be trained to apply the principles 
of critical thinking and effective writing in expository and 
argumentative essays.

GED1720 Drama (3 Credits)
Prerequisites: None (Not available to students with cred-
it for ENG1406)

Drama is an introduction to the basics of acting. This class 
takes a practical approach to a variety of techniques and 
methods of acting.  Students will gain confidence and be-
come comfortable working with each other by performing 
scenes in class. Emphasis will be on overcoming inhibi-
tions, creating a character, and use of body and voice for 
the stage.  Students will also have the opportunity to learn 
more about theater by seeing plays in the community.

GED1721 Performing Arts (3 Credits)
Prerequisites: None (Previously listed as ART1305 or 
HCA1305)

Performing Arts course offers an introduction to the per-
forming arts of ballet, opera, theater and music. Students 
will gain understanding of the processes leading to per-
formance. The course will deepen their understanding 
and appreciation of the arts while developing their criti-
cal skills. Writing and presentation skills that students 
develop through the course will help them to succeed in 
academic and everyday setting.

GED2203 Calculus (3 Credits)
Prerequisites: MSC1101 (Previously listed as MSC1102)

This course provides the students with methods of mul-
tivariate integral and differential calculus, including par-
tial differentiation and its applications, vector calculus, 
and nonlinear optimization, both constrained and un-
constrained. The students who successfully complete the 
course will be acquainted with necessary concepts, and 
they will develop skills to apply their knowledge in busi-
ness, economic analyses, and academic research.

GED2211 Business Statistical Analysis (3 Credits)
Prerequisites: MSC1101 (Previously listed as OPM2201)

The course provides basic knowledge of probability, axi-
oms of probability, expectation, joint and conditional 
probability distributions, Bayesian concepts of statistical 
inference, exploratory data analysis and data transforma-
tions, confidence limits, continuous probability distribu-
tions, sapling distributions, sampling surveys, hypotheses 
testing, regression analysis, analysis of variance and cor-
relation analysis.
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GED2221 Business Computer Applications  
(3 Credits)
Prerequisites: Basic knowledge of computer (Previously 
listed as IFS1812)

This course is a broad overview of the main topics in 
business computer applications.  Students gain an un-
derstanding of computer architecture, networks, tele-
communications; they learn how to apply information 
and knowledge systems, operations and decision support 
systems, spreadsheets, databases to a wide range of tasks 
and decision making process.  The course emphasizes 
how organizations benefit from and use computer based 
technology.  The purpose of the course is to foster busi-
ness thinking through available technical means. 

GED2311 Energy and the Environment
Prerequisites: None 

The proposed course explores relationships between en-
ergy and environment and the role of humans in them. 
It will focus on energy production, distribution and use, 
environmental impacts of energy use, renewable energy 
sources and energy conservation. Applications of quan-
titative content will contribute to developing analytical 
approaches to environmental problems and enhance 
problem-solving skills. 

GED2312 Population and the Environment
Prerequisites: None 

This three-credit course provides an overview of man’s 
impact on human life on earth. Basic biological principles 
are examined in the context of man’s interaction with 
the biosphere. Topics include: communities and popula-
tions; human population growth and structure; impact of 
population growth on ecosystems; effects of pollution and 
other man-made disturbances on the environment.

GED2320 Integrated Science (3 Credits)
Prerequisites: None

This course is an interdisciplinary course integrating 
principles from different areas of natural sciences. An in-
tegrated approach to science is based on small number 
of unifying concepts that develop better understanding of 
the natural world, relate science to everyday life and give 
a broad-based understanding of the universe. The topics 
taught being integrated, show how all things work togeth-
er to sustain life.

GED2400 Introduction to Philosophy (3 Credits)
Prerequisites: None (Previously listed as GED1501)

This is an introductory course to philosophy. Special at-
tention will be devoted to the historical development of 
philosophy as well as the current state of the discipline.

GED2410 Principles of Ethics (3 Credits)
Prerequisites: None (Previously listed as GED1502)

Ethics refers to the study of what is right and wrong or 
good conduct in a given set of circumstances.  In essence, 
Ethics looks at the moral values we already possess and 
examines how we came to our own personal worldview 

and outlook on life. Ethical problems exist because we 
have choices. Ethics presupposes the existence of morali-
ty, as well as the existence of moral people who judge right 
from wrong and generally act in accordance with norms 
they accept and to which the rest of society holds others.  
We will primarily focus on ethics as it relates to modern 
issues we face as a society within our local environment, 
our work place, our university and personal life. 

GED2500 History of Civilizations I (3 Credits)
Prerequisites: None (Previously listed as HCA2501)

This course provides a broad overview of history up to1500 
CE. It looks at civilizations throughout the world, starting 
with the river valley civilizations in Mesopotamia, the In-
dus Valley, Egypt and the Yellow River Valley, and traces 
the development of civilizations throughout the world and 
their different cultures. Areas covered include the Middle 
East, Asia, Africa, the Americas, and Europe.

GED2501 History of Civilizations II (3 Credits)
Prerequisites: None (Previously listed as HCA2502)

This is a survey course on the development and growth 
of major world civilizations from 1500 CE to the present. 
Special attention will be devoted to the development of 
European hegemony from the 16th century to the early 
20th century, as well as non-Western responses to Euro-
pean expansion.

GED2502 Western Civilizations (3 Credits)
Prerequisites: None (Previously listed as HCA1505)

This course examines major themes and developments in 
what is known as “Western Civilization” from the Renais-
sance to the dawn of the 21st century. The focus is largely 
on Europe and will include religion and its impact on the 
West; the origin of nation-states in early modern Europe; 
the underpinnings of the Enlightenment; the beginnings 
of modern economic systems and theories; the age of 
political revolution; the scientific and industrial revolu-
tions; and the emergence of modern, mass democracy. 
The course also examines the intellectual components of 
Europe’s past that gave rise to the modern age—including 
the growth of humanism, liberalism, conservatism, social-
ism, nationalism, Marxism, and fascism. To fully appraise 
the concept of “civilization”, there is a review of changes 
in the nature of artistic expression over time. Above all, 
the course examines the history of political, economic, 
philosophical, and cultural developments as rooted in the 
circumstances and conditions of their specific age. By the 
end of the course students should have a relatively broad 
understanding of the basic components that have contrib-
uted to the development of modern Western Civilization.

GED2600 Introduction to Economics (3 Credits)
Prerequisites: None (Previously listed as ECN1101)

The course develops economic concepts and illustrates 
them with applications from Kazakhstan and elsewhere. 
The course surveys both microeconomics and macro-
economics. “Micro” addresses how markets coordinate 
the choices of firms and individuals.  “Macro” concerns 
the national and world economy.  Macroeconomic topics 
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include the measurement of national economic activity 
(Gross Domestic Product, or GDP), economic growth, the 
business cycle, unemployment, inflation, international 
trade, and the economic role of government.  This course 
helps the student to reach General Education objectives 
in critical thinking and writing. 

GED2601 Introduction to Political Studies
Prerequisites: None (3 Credits)

This course constitutes an overview of the basic concepts 
and approaches to the study of politics.  Students shall be 
exposed to a variety of matters pertaining to the political 
science discipline, including, but not necessarily limited 
to, concepts of power, authority, decision-making, meth-
odology, the interstate system, political ideology along 
with varieties of governmental and political systems.  In-
terconnections between political, economic, social and 
cultural systems will also be considered.

GED2602 Introduction to Sociology (3 Credits)
Prerequisites: None

This course provides students with the necessary back-
ground needed to analyze social structures and social 
institutions. Emphasis is placed on building sociologi-
cal perspectives and a comprehensive understanding of 
sociology as an academic discipline. The course covers 
various theoretical paradigms and concepts in the field of 
sociology.

GED2603 Introduction to Geography (3 Credits)
Prerequisites: None (Previously listed as GED1701)

This course provides an introduction to the principles, 
concepts, and methods of the wide-ranging discipline of 
geography. A systematic spatial examination of the hu-
man and physical environment is provided, as well as 
an analysis of human-environment relationships. Top-
ics include patterns and processes of landforms, climate, 
population, economic activity, culture, urbanization, and 
natural resources.

GED2610 Mass Communications & Society
Prerequisites: None  (3 Credits)

This course surveys how media and mass communication 
impact society and its economic and political develop-
ment. It is designed to acquaint students with theory and 
research in the mass communication field. It examines 
the relationship between individuals and the media and 
explores the role of and impact of media in progressively 
larger social systems.

GED2611 Introduction to Public Administration* 
Prerequisites: None (3 Credits)

The purpose of this course is to introduce students with 
basic theories, concepts and ideas of public administra-
tion. After completion of this course, students will have a 
clear understanding about the processes and mechanisms 
of government decision-making and implementation.

GED2612 Introduction to International 
Relations (3 Credits)
Prerequisites: None

This is an introductory course designed to acquaint stu-
dents with the various theories and concepts used in 
the field. This course will examine and analyze the main 
theories addressing international politics, as well as the 
emergence and evolution of the modern world-system, its 
nature, key institutions and characteristics and problems, 
as well as the emerging issues and challenges faced by the 
world today. Students will also examine the relationship 
between foreign and domestic politics, as well as the im-
pact of economic structures on international relations.  

GED2613 Introduction to Public Relations  
(3 Credits)
Prerequisites: None (Previously listed as JMC2608)

This course is designed to provide students with introduc-
tory theoretical knowledge of public relations and begin-
ning practical experience. It surveys the basics of the PR 
process and PR-related communication theories. It also 
introduces students to PR strategies and tactics and dis-
cusses public relations professional ethics. The course of-
fers students an opportunity to use some of the strategies 
and tactics that public relations practitioners have actu-
ally used in their campaigns. 

GED2620 Introduction to Business (3 Credits)
Prerequisites: None 

This course is designed to provide an overview of the 
world of business. The basic principles and practices of 
contemporary business are reviewed as a foundation for 
further business education. Key business functions in-
cluding management, marketing, accounting, finance, 
quality control systems, human resource practices, and 
management information systems are studied. In addi-
tion, the course covers such topics as small business, en-
trepreneurship, global business, and ethics.

GED2621 Law in Kazakhstan (3 Credits) 
Prerequisites: None (Previously listed as LAW1503)

This is a survey course designed to acquaint students with 
basic legal concepts of law, as well the process of forma-
tion of law and the structure of the judiciary system in the 
Republic of Kazakhstan. 

GED2711 Introduction to Personal Finance  
(3 Credits)
Prerequisites: All required GE English courses (Previ-
ously listed as ECN2360)

This course of applied economics helps consumers plan 
a budget and earmark savings for personal goals. Topics 
include financing and owning a home; minimizing taxes; 
budgeting to balance income and expenses; managing ex-
penses such as credit-card spending; planning one’s sav-
ings, particularly for investment; planning education and 
careers; determining how much insurance to buy; and 
retirement planning.  The course shows students how to 
apply basic economic theory to practical problems.

GERMAN (see Foreign Languages)
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HISTORY
HIST3537 History of Central Asia (3 Credits)
Prerequisites: None

This course provides an historical introduction to the five 
countries of Central Asia; Kazakhstan, Kyrgyzstan, Ta-
jikistan, Turkmenistan and Uzbekistan. It will provide an 
overview of political, economic, social, ethnic, cultural, 
military and religious history of the region. 

INFORMATION SYSTEMS
IFS2201 Computer Applications in Business  
(3 Credits)
Prerequisites: Basic knowledge of computer

This course provides a deep insight on implementing 
business logic in computer applications.  To start think-
ing in business terms while working with computers, 
one gets the perception of computer models, which are 
implemented on spreadsheets through decision making 
techniques and programming. The purpose of this course 
is to foster business thinking through available technical 
means.  Connect your business logic with the technology 
and thus intensify your power by increasing the scope of 
your intelligence. Make technical means the extension 
of your entrepreneurship mind and prepare yourself to 
dynamic corporate culture.  This course is also a Prereq-
uisites to the probabilistic business simulations where 
statistical methods are applied in the business decision-
making. After taking this course one treats a computer 
not just as an office automation device but also as a busi-
ness instrument.

IFS2203 Management Information Systems  
(3 Credits)
Prerequisites: GED2221 or GED1202

This course provides a broad overview of the informa-
tion systems including their resources and components. 
In addition the course discusses key managerial issues 
relating to implementation and application of informa-
tion systems in an enterprise, understanding the impact 
of information systems/ information technology on busi-
ness functions; outlining strategies for corporate growth 
based on the effective use and management of informa-
tion systems; analyzing business problems and develop-
ing the design for relevant information systems solutions; 
understanding how information systems can be used to 
transform business processes and provide more effective 
management control and decision systems.

IFS3202 Database Management Systems in 
Business (3 Credits) 
Prerequisites: GED2221 or GED1202

The Database plays a key role in business management. 
Management without the support of right Database is un-
thinkable. This course provided hands-on-training about 
the tools and techniques of designing and building enter-
prise databases and accessing data from their databases. 
The course demonstrates how the database technologies 
may be effectively used to manage business operations, 

marketing products and services, and maintain customer 
relations. The course involves students to design databas-
es for real business tasks, implement simple database en-
vironment using available facilities. The course will cover 
physical database & DBMS implementation (storage and 
index structures, system catalog, query optimization, 
transaction processing, concurrency control, database re-
covery, security & authorization), and other related top-
ics.

IFS3203 Enterprise Resource Planning
Prerequisites: GED2221 or GED1202 (3 Credits)

This course covers the theory, methods, and techniques 
for solving organizational information processing prob-
lems using Enterprise Resource Planning software; and 
critical issues including software selection and configura-
tion, project management, systems architecture, process 
analysis and design, organizational change, implementa-
tion and post- implementation issues of ERP projects.

IFS3205 System Analysis & Design (3 Credits) 
Prerequisites: GED2221 or GED1202

The course provides an overview of the processes involved 
in the analysis, design, and implementation of informa-
tion systems. This is a hands-on course and is targeted at 
advanced undergraduate or beginning graduate students 
who have little or no background in the subject.  Topics 
to be covered include software development life cycle 
(SDLC), feasibility study, requirements analysis, systems 
analysis, and systems design. Systems analysis and design 
methods covered in this course include data flow diagram, 
data dictionary, and entity-relationship approach. Feasi-
bility study, requirements definition and design, imple-
mentation process, development documentation will be 
covered. The prototyping, data modeling techniques, cost 
benefit analysis and user involvement will also be cov-
ered. 

IFS3211 Information System Security (3 Credits)
Prerequisites: GED2221 or GED1202

The course will cover information security aspects, infor-
mation network security aspects and Information Tech-
nology aspects. These aspects will include security pro-
cesses, security tools and techniques, security standards, 
responsibility centers, implantations issues & processes, 
total cost of ownership and advantages to the organiza-
tion. In addition courses will provide detailed analysis of 
various options available in the market for implementing 
security infrastructure in a global environment. 

IFS3212 Accounting Information Systems  
(3 Credits)
Prerequisites: GED2221 or GED1202 and ACC2101

This course addresses issues of computer-based account-
ing. The course will focus on teaching skills needed to 
use modern accounting software for effective decision 
support. Students, through extensive hands-on experi-
ence with such software, will acquire the skills necessary 
to manipulate data efficiently and accurately, to produce 
useful information. Eventually, the students are expected 
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to develop practical skills to handle common business-
related situations. The course includes discussions on the 
accounting software principles, and concentrates on effec-
tive techniques of using software in the business world.

INTERNATIONAL RELATIONS
IRL2512 Fundamentals of International 
Relations (3 Credits)
Prerequisites: None (Previously listed as IR1512)

This is an introductory course designed to acquaint stu-
dents with the various theories and concepts used in the 
field. This course will examine and analyze the emergence 
and evolution of the modern world-system, its nature and 
characteristics as well as the emerging issues and chal-
lenges faced by the world today. The focus will be also 
roles and functions of states, non-state actors and insti-
tutions. The course is not only designed and developed 
for students in Political Science and IR but it will also 
fulfill the needs and interests of students from other dis-
ciplines.

IRL/POL3515 Political Geography (3 Credits)
Prerequisites: None

This course provides an introduction to political geog-
raphy, the study of the location, distribution, and inter-
action between political units in the world.  The world 
political map has changed dramatically over the past 
century with a sharp increase in the number of states and 
nation-states.  Today’s era of globalization heightens the 
need for an understanding of global political-geographic 
issues.  This course will cover such wide- ranging topics as 
international conflict, relationships between states, eth-
nic tensions within states, globalization, the breakup of 
the Soviet Union, and the political geography of Central 
Asia.

IRL3516 Terrorism and Security (3 Credits)
Prerequisites: IRL2512

This course studies the origins and nature of contempo-
rary terrorism, terrorist groups: tactics and trends on the 
world-wide scale starting from the ancient times to the 
present. It examines threats and challenges posed by the 
terrorist groups to state security and to the security of the 
international system.

IRL3519 Globalization: Current Issues 
Prerequisites: IRL2512 (3 Credits)

The term “globalization” has quickly become one of the 
hottest buzzwords in the field of international relations 
and in the academic debate. This course will cover a wide 
range of distinct contemporary political, economic, and 
cultural trends, like liberalization, Americanization and 
value of information technology. 

IRL3520: Foreign Policy of Kazakhstan 
Prerequisites: IRL2512 (3 Credits)

This is an advanced survey course on Kazakhstan’s foreign 
policy making since 1991. Special emphasis will be given 
to the impact of the Soviet legacy on Kazakhstan’s foreign 

policy and the present relationships between Kazakhstan 
and the West. Other topics include the Kazakhstan’s pres-
ent role in the War on Terror and regional security.

IRL3521 Theories of International Relations
Prerequisites: IRL2512 (3 Credits)

This a basic course on theories of international relations. 
The purpose of this course is to acquaint students with the 
historical evolution of the theories of IR and to focus on 
various theories, concepts, approaches and methodolo-
gies used in the field. Instead of focusing on any particu-
lar group of theories, this course will critically review and 
analyze all theories: old and new, traditional and modern. 
Recent theories like feminist theories, post-modernist 
theories, globalist theories, ecological theories will also be 
discussed here.

IRL3522 History of US Foreign Policy (3 Credits)
Prerequisites: IRL2512

This is an advanced course on American foreign policy 
since the birth of the Republic to the modern era. This 
course will focus on American foreign policy as a whole, 
but will also give special attention to present-day Ameri-
can foreign policy, American-Kazakhstan relations in par-
ticular.

IRL3523 International Political Economy
Prerequisites: IRL2512 (3 Credits)

The main objective of this course is to introduce students 
to the field of International Political Economy and to dis-
cuss the scope boundary and methodologies used in the 
study of IPE. Students will critically examine and analyze 
major international economic processes and institutions, 
such as international monetary and financial organiza-
tion, globalization of production and distribution, inter-
national trade and investment, development, dependency 
and foreign aid.

IRL3524 Global Security and International 
Conflict Resolution (3 Credits)
Prerequisites: IRL2512

Since the end of the Cold War, multiple conflicts, both 
global and regional in nature, have seriously undermined 
and threatened world security. This course will study and 
analyze the roots and causes of modern conflicts and their 
effects and implications for international peace and secu-
rity in Central Asia.

IRL3525 Understanding Global Crisis (3 Credits)
Prerequisites: IRL2512

The purpose of this course is to develop a broad under-
standing of the roots of the contemporary financial and 
economic crisis, and to sketch its possible outcomes in the 
short, medium and long-term future.  Our approach will 
be historical and multidisciplinary, in order to give a gen-
eral and integrated picture of economic, political, social 
and cultural components of the crisis and thereby to help 
students shape their subsequent academic, professional 
and personal choices.  To this end, we will successively 
examine the implosion of the housing, energy, and credit 
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bubbles, the collapse of the global financial system, the 
crisis of globalization, the interstate system, neoliberal 
ideology, US hegemony, capitalism, and Western domi-
nance.  At the conclusion of the course, we will implement 
multiple national and ideological perspectives, so as to 
gain a balanced and unbiased understanding of the crisis 
and its consequences, and to lay out several trajectories, 
including a possible return to globalism, regionalism, and 
deepening chaos and autarky.

IRL3537 Russian Foreign Policy (3 Credits)
Prerequisites: IRL2512

This is an advanced course on the formation and devel-
opment of Russian foreign policy from Ancient Russia 
to the modern era. This course will focus on Russian for-
eign policy as a whole, but will put special emphasis on 
present-day Russian foreign policy-making, and Russia-
Kazakhstan relations in particular.

IRL3538 Chinese Foreign Policy (3 Credits)
Prerequisites: IRL2512

This is an advanced course on foreign policy making in 
China since the formation of the Chinese State to the 
modern era. This course will focus on Chinese foreign 
policy as a whole, but will also give special attention to 
present-day Chinese foreign relations, and in particular 
China-Kazakhstan relations.

IRL3539 History of Diplomacy from 1648 to 1815
Prerequisites: IRL2512 (3 Credits)

This is an advanced survey course on the development of 
modern international relations in Europe from the incep-
tion of the Westphalia System to the rise and fall of Na-
poleon.

Special emphasis will be placed upon the role of history in 
shaping the modern international system.

IRL3540 History of Diplomacy from 1815 to 1945
Prerequisites: IRL2512 (3 Credits)

This is an advanced survey course on the development of 
modern international relations in Europe from the incep-
tion of the Westphalia System to the rise and fall of Na-
poleon.

Special emphasis will be placed upon the role of history in 
shaping the modern international system.

IRL3544 Diplomatic and Consular Service
Prerequisites: IRL2512 (3 Credits)

This course covers theoretical and practical problems and 
issues of diplomacy, organization and functioning of dip-
lomatic and consular services in Kazakhstan. This course 
will also discuss and debate the process and mechanisms 
of foreign policy decision-making in Kazakhstan and the 
forms and methods of their realizations. 

IRL3545 Diplomatic Protocol and Documents
Prerequisites: IRL2512 (3 Credits)

This course instructs students in diplomatic protocol in 
the context of preparing them for diplomatic service.  Dip-

lomatic privileges and immunities, the presentation of the 
credentials of diplomatic representatives, the protocol of 
diplomatic correspondence, diplomatic receptions, per-
sonal visits and conversations, international courtesy, the 
structure of staff protocol and the personal activity of dip-
lomatic representation abroad will be covered.  Various 
kinds of diplomatic documents will also be examined. 

IRL3546 Selected Topics in International 
Relations (3 Credits)
Prerequisites: IRL2512

This course examines various topics of international rela-
tions. Topics vary according to the interests of students 
and instructors.  

IRL4512 Central Asia in Global Politics
Prerequisites: IRL2512 (3 Credits)

This course brings together studies of post-colonial, post-
Cold War interactions between state and non-state ac-
tors. The unanticipated collapse of the USSR initiated a 
profound crisis in the theory of international relations. 
The Cold War is rapidly moving into history. The post-
Cold War interregnum seems to have come to an end on 
September 11, 2001. What theory is out there to help us 
comprehend incisive change in international affairs? We 
will use elements borrowed from political realism and 
constructivism to analyze change underway in one par-
ticular region: Central Asia. The objective of the course 
is to provide greater comprehension of the nature of the 
post-colonial ‘Great Game” underway in that part of the 
world and to relate that game to the transformation in 
Central Asia.

IRL/POL4520 Domestic Politics and Foreign 
Policy in the Post-Communist World (3 Credits)
Prerequisites: IRL2512 or POL2511

This course focuses on the domestic politics and foreign 
policies of post-communist states. In particular, it will 
examine the transition that has taken place in the for-
mer USSR during the last two decades. Students will be 
required to analyze the myriad of challenges facing the 
post-communist sphere in the political, cultural, social 
and economic spheres. Special emphasis will be placed 
upon the international relations between the new states 
of the former USSR and the rest of the world.

IRL4521 Petro Politics (3 Credits)
Prerequisites: IRL2512 

This course examines the geopolitics of energy in the Cas-
pian Sea region. The subject is a broad, complex one that 
is constantly shifting and evolving even as policymakers 
try to manage and influence affairs from day to day. The 
emergence of independent states in the Caspian Sea re-
gion has created a new environment of great importance 
to the world. The region’s geopolitical position between 
Europe, the Persian Gulf, and Asia, and its unresolved 
ethnic conflicts have made it both a magnet and poten-
tial flashpoint for its neighbors, including Russia, Turkey 
and Iran. Also, the Caspian Sea is the energy world’s latest 
frontier. The development of Caspian energy resources 
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and their transportation to international markets is one 
of the most controversial and pressing issues in the post-
Cold War era.

IRL4522 Central Asia-United States Relations
Prerequisites: IRL2512 (3 Credits)

This is an advanced survey course on the development of 
Central Asia - US relations since 1991 to the present. We 
will consider the interests that determine foreign policies 
of Central Asian states and that of the United States in 
the region, perceptions and decision-making processes, 
and the broader geopolitical context of Central Asia - US 
relations (with the focus on Russia, China, Afghanistan, 
Iran, and EU). A broad variety of topics will be discussed: 
American contribution to Kazakhstan’s denuclearization, 
investments in the energy sector, development assistance, 
military bases in Central Asia, cultural influence, and oth-
ers. 

IRL4523 International Organizations (3 Credits)
Prerequisites: IRL2512

This course will critically analyze and evaluate the his-
torical and philosophical roots and origins of the forma-
tion and evolution of modern international organizations 
as well as their roles in the promotion of international 
economic cooperation and in maintaining international 
peace, security and understanding.

IRL4524 Russian-United States Relations
Prerequisites: IRL2512 (3 Credits)

This course will focus on the origin and development of 
Russian-American relations from the 18th century to the 
present.  Special emphasis will be placed upon the recent 
changes in Russian-American relations.  

IRL4525 Asian Security: Theory and Practice
Prerequisites: IRL2512 (3 Credits)

The main goals of the course are to give a brief introduc-
tion to the field of security studies and its current debates 
and to apply this theoretical knowledge to the study of 
Asian security at different levels of analysis: national, 
regional and global. The discussion of key issues in each 
region (Northeast Asia, Southeast Asia, South Asia and 
Central Asia) will be combined with the in-depth consid-
eration of various aspects of security: military (including 
nuclear), political, economic, environmental and societal 
security.

IRL4526 Comparative Foreign Policy (3 Credits)
Prerequisites: IRL2512

This course centers on the foreign policies of states, and 
more specifically, on the various factors that produce these 
policies. It is not an easy task to analyze policy “outputs”. 
The complexity of the matrix makes clear that we cannot 
attribute the adoption of one foreign policy rather than 
another to any single factor. Clearly, the interactions be-
tween and among all the various sources of “input” makes 
any such analysis that much more difficult. Nevertheless, 
it is possible to discern patterns in policy process and the 
broad outlines of policy goals, and this is what will be ac-

complished in this course. In this task we will be aided 
by the use of “case studies” and foreign policy profiles of 
selected countries.

IRL4528 Central Asia-Russia Relations
Prerequisites: IRL2512 (3 Credits)

This is an advanced course on the development of rela-
tions between Russia and Central Asia from the 18th cen-
tury to the present. Special emphasis will be given to the 
development of Central Asia-Russia relations since the 
collapse of the Soviet Union.

IRL/POL4530 Middle East Politics (3 Credits)
Prerequisites: POL2511 or IRL2512

A survey of the twentieth and twenty –first century politi-
cal history of the Middle east and its regional issues, such 
as the Palestinian-Israeli conflict, ethnic and religious na-
tionalism, the geopolitics of oil, the two Western wars in 
Iraq, and both Western and Islamic alliances. This course 
will also compare the governments and political ideolo-
gies of the Middle East region, focusing on social and in-
stitutional structures and development issues. Concepts 
and ideologies like Arabism, Islam, modernization, and 
the nature of states and political systems will be studied.

IRL/POL4535 Government and Politics in 
Europe (3 Credits)
Prerequisites: POL2511 or IRL2512

European politics has never been so topical and exciting.  
With the end of the Cold War division of Europe into East 
and West, Europe is uniting under the umbrella of the Eu-
ropean Union and is moving ahead with a unique experi-
ment whereby European law supersedes national law and 
a single European currency is used.  Despite the erosion 
of traditional cultural and political boundaries, it remains 
vital to understand the national politics of European 
states.  The purpose of this course is to offer students an 
informed and accessible overview of European govern-
ment and politics.  During the semester, we will examine 
the themes, debates, developments, and structures within 
selected states and regions.  The phenomenal growth of 
the European Union in power and membership shall also 
be discussed.  A variety of case studies will be examined 
including the major powers (like Germany and Britain), 
small powers (like Ireland and the Scandinavian states), 
and the new democracies of Eastern Europe (like Poland 
and Latvia).  

IRL4590 Undergraduate Seminar in 
International Relations (3 Credits)
Prerequisites: IRL2512

This seminar course is designed to offer students an op-
portunity to apply their theoretical knowledge to a specific 
issue in international relations. Students will participate 
in ongoing research projects headed by individual faculty 
members.  Topics will vary every time the course is of-
fered, and may include issues in bilateral relations, inter-
national security, international political economy and the 
international legal order.
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IRL4597 Professional Internship in 
International Relations (3 or 6 Credits)
Prerequisites: None

Students will engage in a supervised internship with a 
consulate, NGO, private company or other agency.  A pro-
gram of study and activities is collaboratively designed 
by the students’ advisor and the participating agency.  In 
the past, departmental internships have been pursued 
at the Foreign Ministry, US and UK consulates, the UN, 
the OSCE, and the EurAsEC.  Students may either extend 
their original internship to cover two semesters, or they 
may select two distinct professional internships covering 
one semester each.    

JAPANESE (see Foreign Languages)

JOURNALISM AND MASS 
COMMUNICATION
JMC2604 Computer Design and Editing
Prerequisites: None (3 Credits)

In this course students will learn the fundamentals of 
computer applications used to design and edit journalis-
tic materials. It provides students with the skills needed 
to edit stories and design newspaper/magazine pages. 
Topics include drawing setup, drawing and editing tech-
niques, pictorial drawing, how to master dimensions, 
printing, plotting, and basic 3D modeling. 

JMC2605 Mass Media and Society (3 Credits)
Prerequisites: None

This course surveys how media and mass communica-
tion impact society and its economic and political devel-
opment. It is designed to acquaint students with theory 
and research in the mass communication field. It exam-
ines the relationship between individuals and the media 
and explores the role of and impact of media in progres-
sively larger social systems.  (Students who have taken 
GED2610 Mass Communications and Society should not 
take this course.)

JMC2607 Ethics in Journalism (3 Credits)
Prerequisites: JMC1601

The course addresses such issues as manipulation of the 
news, bias, unfairness, plagiarism fabrication, conflict of 
interest and treating news sources respectfully. The course 
will help students solidify their personal values and em-
phasize the importance of truth, fairness and respect.  

JMC2608 Introduction to Public Relations
Prerequisites: None (3 Credits)

This course is designed to provide students with introduc-
tory theoretical knowledge of public relations and begin-
ning practical experience. It surveys the basics of the PR 
process and PR-related communication theories. It also 
introduces students to PR strategies and tactics and dis-
cusses public relations professional ethics. The course of-
fers students an opportunity to use some of the strategies 
and tactics that public relations practitioners have actu-
ally used in their campaigns. 

JMC2611 Introduction to International 
Journalism (3 Credits)
Prerequisites: None

The course provides an introduction to journalism and its 
role in society. Topics of exploration include: journalism 
and democratic society, globalization and world trends, 
and professional practices. Students are introduced to key 
concepts and issues in the field. 

JMC2612 New Information Technologies
Prerequisites: None (3 Credits)

This practicum course is concerned with new information 
technologies and the impact they are having on journalism 
and related fields as well as on society at large. Students 
will develop critical understanding and practical skills re-
lated to network digital information technologies.

JMC3201 News Writing (3 Credits)
Prerequisites: None (Replaces BAIJ1602 Introduction to 
News Writing)

This course emphasizes news writing and reporting for 
print media. The course covers news values, basic news 
reporting skills, news story structure, AP style, and gram-
mar and usage, and basic news reporting skills. Students 
will learn how to write news stories on a variety of sub-
jects and issues. The course also examines ethical and le-
gal issues related to the practice of journalism.

JMC3211 Editing (3 Credits)
Prerequisites: None (Replaces BAIJ1603 Beginning Ed-
iting)

This course acquaints students with the philosophy of 
news editing and gives them extensive practice in the 
skills required.  It covers big-picture editing – whether 
a story is well organized, whether information is missing 
that makes a story incomplete, whether the tone of the 
story is appropriate and so on.  It also covers small-pic-
ture editing – paragraph transitions, grammar, spelling, 
punctuation and the like.  

JMC3603 Business News (3 Credits)
Prerequisites: None (Previous Title: Business Communi-
cation)

This course covers how journalists write and edit business 
stories, and how business people can use their knowledge 
of journalists’ practices and values to get stories about 
their enterprises published.  It looks at hard-news stories, 
such as company acquisitions, expansions or layoffs, ex-
ecutive changes, new products, earnings reports and the 
like. It also covers business feature stories, such as in-
novative company research, company philanthropy and 
profiles of interesting company executives.

JMC3605 Political Communication (3 Credits)
Prerequisites: None 

This course covers the development and techniques of 
modern political communication.  It examines how politi-
cians or government officials can best frame issues to get 
other officials and the public to buy into their views.  It 
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also looks at the importance of communication in a politi-
cal campaign – and how best to communicate to win or 
hold office. Finally, because so much of the crafting of po-
litical communication is based on polling, it looks at how 
political polling is done and how important it is.

JMC3606 Press Law in Kazakhstan (3 Credits)
Prerequisites: JMC1601

The course introduces students to the core underpinnings 
of the Kazakhstani legal system by providing students 
with an introduction to civil, criminal and press law in 
Kazakhstan. It is designed to help journalists and other 
communication professionals understand their rights and 
responsibilities as mass media professionals.  

JMC3608 Journalism of Kazakhstan and CIS
Prerequisites: None (3 Credits)

The purpose of this course is to examine news media in 
Kazakhstan and other CIS countries, including regional 
problems that relate to journalism. The course surveys 
different media outlets in Kazakhstan, examines their 
specifics and introduces their types. 

JMC3609 Principles of Media Management
Prerequisites: None (3 Credits)

This course introduces the basic principles of media man-
agement. It reviews the organization of radio, TV, maga-
zine and newspaper enterprises. It also deals with case 
studies of media organizations.

JMC3610 News and Economics (3 Credits)
Prerequisites: None

This course introduces students to financial news writing.  
It examines the fundamentals of economics along with 
the necessary skills required to write news stories on a va-
riety of business and economics-related issues.  

JMC3611 Internship 1 (3 Credits)
Prerequisites: JMC1601

This course will help students to develop marketable 
skills, which they can later apply in a professional setting, 
and begin career networking. The department, together 
with the internship supervisor, will evaluate students’ 
performance.  Course may be retaken for credit with de-
partmental permission.

JMC3612 Internship 2 (3 Credits)
Prerequisites: JMC3611

This course offers additional training in the student’s cho-
sen field.  Students may continue a previous internship 
or choose a new field of study.  The course is designed to 
provide hands-on knowledge of the field and provide the 
opportunity to network.

JMC3615 Writing for Russian Language Media
Prerequisites: None (3 Credits)

This course is designed to develop help students apply 
skills in writing for media in the Russian language. Stu-
dents will study the language of mass media and access 

a range of sources in the Russian-language media. The 
material of the course includes understanding themes 
and vocabulary of mass media and applying principles 
of Western style media writing in a Russian language 
environment. The course will focus on practical writ-
ten assignments designed to build students’ competence 
in writing professionally in Russian in order to prepare 
them for entering the local media workforce.

JMC/IRL3621 International Relations and 
Journalism (3 credits)
Prerequisites: IRL2512

This course uses inter-disciplinary approach to explore 
the role of journalism in international relations. It in-
troduces the theories of international politics and mass 
communication. The course teaches students to analyze 
the role of the media in politics and its impact on foreign 
policy.

JMC3622 Print Journalism (3 credits)
Prerequisites:  JMC3201

This course covers newspapers and magazine writing. It 
introduces students to the writing, editing, layout, and 
production of magazines and newspapers. The course 
also teaches students the fundamentals of newsgathering, 
news writing, interviewing techniques, news editing and 
design.

JMC3623 Broadcast Journalism (3 Credits)
Prerequisites: JMC3201

This course provides students with theoretical and practi-
cal knowledge of television production. It examines gath-
ering, evaluating, writing, and delivering broadcast news 
copy. The emphasis for the course is on writing broadcast 
news. The course teaches students to write news stories 
that are accurate, clear, interesting, and concise. 

JMC3624 Global Issues in the Press (3 Credits)
Prerequisites: None

The course surveys major issues in international journal-
ism and communication and focuses on press systems 
around the world. It covers freedom of the press and re-
strictions against press performance, news flow and con-
trol of global information, as well as the New World Infor-
mation and Communication Order debate.

JMC3626 Journalism Photography (3 Credits)
Prerequisites: None

This class is designed to introduce basics of digital pho-
tography for journalism students. Students will learn how 
light, composition, point of view can help create the im-
age and the message. The course will teach when and how 
to use different types of shots in reporting news. The con-
tent of the course will also cover digital image editing. The 
class involves practical seminars and lectures.

JMC4201 Advanced News Writing (3 Credits)
Prerequisites: JMC3201 (Previously listed as BAIJ2601)

This course will offer instruction in advanced news writ-
ing techniques for newspapers and magazines; these in-



156

P
A

R
T

 V
. 

C
O

L
L

E
G

E
S

, 
C

U
R

R
IC

U
L

U
M

 &
 A

C
A

D
E

M
IC

 C
O

M
P

O
N

E
N

T
S

clude feature articles, investigative pieces and coverage of 
government, including speeches by officials and meetings 
of government agencies. Students will travel off-campus 
to cover news events.

JMC4209 Public Relations Management and 
Strategies (3 Credits)
Prerequisites: JMC2608

The course examines the management function of PR, the 
process of research, planning, communication and evalu-
ation in the field. During the course, students discuss 
both real and hypothetical PR cases. The course provides 
students with knowledge and skills to develop strategic 
communication plans using public relations techniques 
and tools. It discusses the specifics of different types of 
PR such as business, non-profit and government, among 
others. 

JMC4211 Advanced Editing (3 Credits ) 
Prerequisites: JMC3211

This course builds on the basics of editing that students 
learned in Beginning Editing.  It gives them skills dealing 
with finer detail and more subtle nuances in editing, while 
also offering them additional practice in the basics. This 
is a hands-on course, with students working on editing 
every class period.

JMC4601 Advertising and Media Sales (3 credits)
Prerequisites: None

This course examines advertising and promotional prin-
ciples and their application in mass marketing. It also 
analyzes advertising media and the preparation of adver-
tising campaigns.  Case studies of advertising production 
will be examined and students will receive hands-on ex-
perience.

JMC4606 KIMEP Times (3 Credits)
Prerequisites:  JMC3201

The course is designed to provide hands-on knowledge 
and practice in writing new stories, newspaper design 
and layout, management, marketing, advertising and dis-
tribution. This course offers English writing training in 
the student newspaper KIMEP Times.

JMC4611 Professional Projects (3 Credits)
Prerequisites: Permission of Instructor

Students will complete newspaper, TV/Radio or PR proj-
ects under supervision of an instructor from the Depart-
ment of Journalism and Mass Communication.  To enroll 
in the course students must obtain permission from the 
department as well as the professor with whom they will 
work.  Students must have senior standing in the journal-
ism/mass communication program. 

JMC4612 Online Journalism 1: Digital 
Information Production (3 Credits)
Prerequisites: None

This practicum course develops capacities and knowledge 
essential to anyone entering journalism, public relations 
and related fields. Students will learn a variety of skills 

for gathering and presenting digital information includ-
ing text, images, audio, and video. (This course is distinct 
from JMC3602 Online Journalism. Students who have 
previously taken JMC3602 may enroll in JMC4612.)

JMC4613 Online Journalism 2: Online 
Publication Management (3 Credits)
Prerequisites: none

This practicum course introduces students to planning, 
designing, creating, and managing a complex news or 
informational website using an advanced content man-
agement system. Students will produce an online publi-
cation with multi-media content. (This course replaces 
JMC3602 Online Journalism. Students who have taken 
that course should not enroll in JMC4613, but may enroll 
in JMC 4612.)

JMC4614 Media Analysis (3 Credits)
Prerequisites: None

This course demonstrates how and why to analyze a wide 
range of media materials. Students will use a variety of 
media analysis techniques to investigate the production 
of media messages.

JMC4615 Online Interactive, Multimedia 
Technologies (3 Credits)
Prerequisites: None

This course introduces students to online interactive, 
multimedia technologies including learning management, 
conferencing, video sharing, social networking multime-
dia, video creation and editing, and viral marketing.

JMC4630 Public Relations Writing (3 Credits)
Prerequisites: None

This course is designed to provide students with introduc-
tory theoretical knowledge of public relations and begin-
ning practical experience. It surveys the basics of the PR 
process and PR-related communication theories. It also 
introduces students to PR strategies and tactics, and it 
discusses public relations professional ethics. The course 
offers students an opportunity to practice some of the 
strategies and tactics that public relations practitioners 
have actually used in their campaigns.

JMC4655 Crisis Communication (3 Credits)
Prerequisites: JMC2608

Students will learn how PR can prevent an organizational 
crisis and how to handle it when it occurs. This course is 
designed to prepare future public relations practitioners 
for handling crisis situations within their companies. It 
familiarizes PR students with crisis dynamics and major 
techniques of coping with crisis. The course cultivates in 
future PR practitioners an ability to see signs of potential 
crises and prevent them at their initial “warning” stages.

JMC4690 Special Topics in Journalism and 
Communication (3 credits)
Prerequisites: JMC1601 (and others as specified) (Previ-
ously listed as BAIJ3601)

Generally taught in seminar format, the theme of this 
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course will vary depending upon faculty expertise, de-
partmental priorities and student needs. The course can 
be repeated for credit if the topic changes.

KAZAKH
KAZ1401 Beginning Kazakh (3 Credits)
Prerequisites: None

This course is intended for those international students, 
including students from CIS countries, who have never 
been exposed to Kazakh before. Students will first learn 
the Kazakh alphabet. Then they will learn to understand, 
read and write simple words and phrases and to partici-
pate in easy conversations by using those phrases and 
sentences learned in the course.  

KAZ1402 Elementary Kazakh 1 (3 Credits)
Prerequisites: KAZ1401 or placement according to the 
results of the diagnostic test

This course provides students with a knowledge of basic 
vocabulary and elementary grammar and to develop ba-
sic listening skills on everyday topics and reading skills of 
uncomplicated texts. Students will also learn to construct 
simple sentences and exchange information on daily top-
ics. 

KAZ1403 Elementary Kazakh 2 (3 Credits)
Prerequisites: KAZ1402 or placement according to the 
results of the diagnostic test

In this course students continue studying Kazakh elemen-
tary grammatical structures, increase their vocabulary and 
take part in simple daily conversations. Upon completion 
of this course, students will be able to create simple texts 
and participate in social conversations by using familiar 
word constructions and vocabulary.    

KAZ1404 Intermediate Kazakh 1 (3 Credits)
Prerequisites: KAZ1403 or placement according to the 
results of the diagnostic test

This course is intended for students who graduated from 
non-Kazakh schools.  Thus, it is designed for students who 
already have some knowledge of Kazakh, but desire to ex-
pand their practical knowledge of Kazakh. Students will 
develop the skills of accurate use of Kazakh vocabulary 
and widely used phrases and sentences. Students will also 
learn to participate in discussions, to compile meaningful 
texts on familiar or interesting topics and to write short 
essays on assigned topics by using those word combina-
tions and sentences learned in the course.  

KAZ1405 Intermediate Kazakh 2 (3 Credits)
Prerequisites: KAZ1404 or placement according to the 
results of the diagnostic test 

This course is intended to develop students’ ability to 
summarize texts on general topics and those related to 
their major. Students will learn to understand the main 
ideas of texts of moderate difficulty on particular topics, 
speak fluently, communicate with Kazakh native-speak-
ers, participate in discussions, and express their opinions 
freely in the writing and speaking. 

KAZ1406 Business Kazakh 1 (3 Credits)
Prerequisites: KAZ1405 or placement according to the 
results of the diagnostic test

This course is intended for students who are fluent in Ka-
zakh.  Students who wish to enhance their knowledge of 
Kazakh in the fields of business and communication need 
to develop skills in understanding the principles and use 
of business Kazakh.  Students will develop their Kazakh 
business vocabulary and learn to analyze business texts of 
moderate complexity.  They will also learn to participate 
in uncomplicated business discussions.

KAZ1407 Business Kazakh 2 (3 Credits)
Prerequisites: Kazakh school certificate or KAZ1406 
Business Kazakh 1 or KAZ1408 Kazakh Language and 
Culture or KAZ1409 Business Correspondence in Kazakh 
or KAZ1410 Public Speaking in Kazakh or placement ac-
cording to the results of the diagnostic test

This course is intended for students who are fluent in Ka-
zakh.

This course is designed to develop students’ communica-
tion and correspondence in Kazakh business language. It 
is also focused on teaching students to work effectively 
with professional literature in their field of study, to ex-
press themselves effectively when making formal pre-
sentations, compiling and analyzing research projects, 
participating in business debates, and solving and nego-
tiating various business issues. Student will acquire spe-
cialized vocabulary in the fields of business and public 
management, economics, politics and social affairs. 

KAZ1408 Kazakh Language and Culture  
(3 Credits)
Prerequisites: Kazakh school certificate or KAZ1405 In-
termediate Kazakh 2 or KAZ1406 Business Kazakh 1 or 
KAZ1407 Business Kazakh 2 or KAZ1409 Business Cor-
respondence in Kazakh or KAZ1410 Public Speaking in 
Kazakh or placement according to the results of the di-
agnostic test

This course is designed for students with at least upper 
intermediate proficiency in Kazakh.  The course enables 
students to become familiar with the culture of Kazakh 
people, and to develop competence in dialogue and com-
munication in Kazakh.  Students learn to lead and partici-
pate in discussions and debates on vital topics and to de-
velop their critical thinking skills. The course introduces 
fixed phrases, sayings and idioms reflecting the national 
peculiarities of Kazakh culture that students then use in 
research projects in the course.  

KAZ1409 Business Correspondence in Kazakh  
(3 Credits)
Prerequisites: Kazakh school certificate or KAZ1407 
Business Kazakh 2 or KAZ1408 Kazakh Language and 
Culture or KAZ1410 Public Speaking in Kazakh or place-
ment according to the results of the diagnostic test

This course is intended for fluent users of Kazakh.  It is 
designed to teach students to create and to deal effectively 
with formal correspondence in Kazakh, including state 
documentation and business letters that follow interna-
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tional business writing standards. Students will further 
develop their business vocabulary and technical writing 
skills as well as practice their formal and business Kazakh 
communication skills. 

KAZ1410 Public Speaking in Kazakh (3 Credits)
Prerequisites: Kazakh school certificate or KAZ1406 
Business Kazakh 1 or KAZ1407 Business Kazakh 2 or 
KAZ1408 Kazakh Language and Culture or KAZ1409 
Business Correspondence in Kazakh or placement ac-
cording to the results of the diagnostic test

This course is mainly intended for students who have a 
good command of the Kazakh literary language, as well as 
for those who have abilities in oratory and creativity. In 
this course students will learn to express their own opin-
ions freely and use more complex language.  The course 
also develops students’ leadership qualities, which are 
necessary for success in the public domain when speaking 
to an audience, dealing with a situation or being resource-
ful in decision-making.

KAZ1411 Business Writing Skills in Kazakh  
(3 Credits)
Prerequisites: KAZ1405 Intermediate Kazakh 2 or 
KAZ1406 Business Kazakh 1 or for graduates of Russian 
schools

This course is designed for students who have taken the 
Intermediate Kazakh 2, Business Kazakh 1 courses before 
and for students who graduated from Russian schools. 
The course aims at teaching the students to deal with 
business documents, how to fill in different types of docu-
ments and understand them. Upon completion of the 
course the students will be able to write different busi-
ness letters and acquire business communication skills. 
They will also expand their vocabulary in the fields of 
their study and learn to apply frequently used grammati-
cal structures correctly. 

KOREAN (see Foreign Languages)

LAW
LAW2202 Business Law (3 Credits)
Prerequisites: None

This course familiarizes students with core notions and 
landmark concepts of the legal system of Republic of Ka-
zakhstan that are likely to be encountered in future busi-
ness practice. It sets the ground with an introduction to 
the major legal concepts in the context of modern busi-
ness and then introduces students to the basic doctrines 
of the business law of RK and covers all its main branches, 
including: Law of Transactions, Property Law, Liability 
Law, Land Law, Labor Law, Tax Law etc.

LAW3511 Public International Law/LAW1509  
(3 Credits)
Prerequisites: None

Public international law is the system of law which gov-
erns international community, thus the aim of the course 
is to provide a framework to understand the normative 
dimensions of international relations. The course intro-

duces students to the fundamental principles and doc-
trines of public international law as a meaningful tool for 
providing order to world politics and for minimizing glob-
al conflict. The course reflects the breadth and diversity 
of international law and it covers all its main branches, 
including: sources; the subjects and international institu-
tions; the law of treaties; peaceful settlement of interna-
tional disputes; the use of force; territory; human rights; 
diplomatic and consular law as well as international eco-
nomic law. A problem-oriented approach to various case 
studies will be used in both lectures and discussion ses-
sions and this will include the situations in the former Yu-
goslavia, in Africa, in Afghanistan and in Iraq. 

LAW3516/LAW5913 Law of the WTO (3 Credits)
Prerequisites: None

The WTO is the product of the Bretton Woods Agreement 
following World War II. The GATT [the original name] 
created a multi-lateral trading system to reduce tariffs 
and non-tariff barriers to trade in an effort to make the 
economic interests of its members interdependent. The 
WTO formed in 1995, incorporating the 1948 GATT, in-
troduced several new covered agreements and signifi-
cantly the Dispute Settlement System. This course en-
compasses the following WTO subjects: WTO foundation 
agreement, GATT [1948/1994], GATS, TRIPS, Technical 
Barriers to Trade, Sanitary and Phytosanitary Measures, 
Subsidies and Countervailing Measures, and settlement 
of disputes.

LAW3517 Civil Law of RK [General Part]  
(3 Credits)
Prerequisites: None

This course introduces students to the fundamental con-
cepts and principles of civil legislation of the Republic of 
Kazakhstan. The course deals in particular with the fol-
lowing major issues: (1) foundations of civil law in Ka-
zakhstan, focusing upon application and interpretation of 
civil legislation, the exercise of civil rights and protection 
of freedom of entrepreneurship;  (2) the law governing 
persons, including natural persons (especially their legal 
and deed capacity as well as entrepreneurial activities) 
and  legal entities (in particular their types and forms, is-
sues related to their foundation documents, legal capacity, 
liability, reorganization, etc.); (3)  property law covering  
acquisition and protection of the right of ownership, legal 
issues related to immovable property, state ownership, 
etc.; and (4) the law of obligations, including execution of 
obligations, methods of securing the execution of obliga-
tions, replacing persons in obligations and responsibility 
for violating obligations.

LAW4512 Administrative Law (3 Credits)
Prerequisites: None

This course introduces students to the body of law gov-
erning the legal issues of state administration and state 
service. It deals with forms and methods of the state ad-
ministration and explains the system of organs of state ad-
ministration.  In addition students are introduced to the 
various legal administrative regimes and the principles of 
the organization of the state service. Since state admin-
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istration is engaged in a variety of different spheres, the 
course examines a number of branches of the administra-
tive legal structure. Furthermore, the course focuses upon 
legal issues of administrative liability and proceedings.

LAW4514 Constitutional Law of RK (3 Credits)
Prerequisites: None

This course introduces students to the constitutional prin-
ciples of Republic of Kazakhstan. The course starts with 
the historic overview of the constitutional development of 
Kazakhstan. Then, students examine constitutional rights 
and freedoms of individuals in Kazakhstan, the institutes 
of citizenship and referendum, legal foundations of the 
activities of the public associations and political parties 
as well as electoral law. They also study the legal status of 
the supreme state organs of Kazakhstan: the President, 
the Parliament, the Government, the judiciary, as well 
as the Constitutional Council. Special attention is paid 
to the stages of the legislative process in Kazakhstan and 
the constitutional review.  Finally, the course deals with 
the legal issues of the local state administration and self-
administration. 

LEADERSHIP
LDP3201 Leadership: Principles and Best 
Practices (3 Credits)
Prerequisites: None

The course is intended for highly motivated students who 
have capacity for leadership and determined to become 
effective in leading others. It is modeled as an integrated 
framework that consists of the best leadership practices 
presentations and lectures. The students will be exposed 
to learning first hand experience of great leaders from in-
dustry, government and various social sector enterprises. 

LDP4201 Leadership: Making Principles Work
Prerequisites: None (3 Credits)

The main objective of this course is to equip students with 
tools necessary for analyzing leadership activities within 
the organizations. The course will also introduce contem-
porary leadership concepts and practices through deliv-
ering guest lectures and simulating leadership exercises. 
Students will learn major approaches to leading people 
that will serve as the basis for future organizational suc-
cess. 

LDP4202 Leadership in Action  (3 Credits)
Prerequisites: LDP 3201: Leadership: Best Practices, 
LDP4201: Leadership: Making Principles Work

Provided with general guidelines, students will be in-
volved in case studies and projects in area of their special-
ization. This course will give the opportunity to apply and 
polish the knowledge received in previous two courses. 
Students will also be required to develop their leadership 
competencies and provide sound solutions for managerial 
challenges.

MANAGEMENT
MGT3001 Principles of Management (3 Credits) 
Prerequisites: None (Previously listed as MG2201)

This course deals with the role and nature of manage-
ment as it is used in contemporary business. The course 
will provide a systematic understanding of the core con-
cepts of management theory and practice. A brief review 
of the foundations of key management thinking will be 
presented to set the context. This will be followed by an 
exploration of the environment for the managers and a 
discussion of the social and ethical issues, which affect 
managers. The diverse roles of the manager in contem-
porary business are then explored placing emphasis on 
identifying the key role effective management can play in 
developing successful organizations, private and public, 
large and small. 

MGT3201 Business Communications (3 Credits)
Prerequisites: None 

This class introduces the principles of communication in 
organizations. The most common organizational com-
munication variables are reviewed; e.g. communication 
distortion, conflict, power, managerial leadership style, 
roles, interviewing, and information overload and under-
load. The emphasis is placed on the application of the 
principles reviewed to the organizational setting. Simu-
lations, exercises, and case studies are used to give the 
course material strong practical relevance.

MGT3202 Principles of Business Ethics  
Prerequisites: None  (3 Credits)

An understanding of Business Ethics is critical for mod-
ern managers. The course reviews the prevalent theories 
of ethics that set and guide society’s expectations of doing 
business in today’s private and public sector within the 
social, economic, and political order in the context of local 
traditions. Responsibility to all the stakeholders of a busi-
ness will be studied from an ethical standpoint. Interna-
tional ethical frameworks for gauging business decisions 
are reviewed. Throughout the course, there is intensive 
use of case studies to illustrate and solve business ethics 
problems. The objective of the course is to introduce the 
student to the ethical concepts that are relevant to resolv-
ing moral issues in business; impart the reasoning and 
analytical skills needed to apply ethical concepts to busi-
ness decisions; identify the moral issues involved in the 
management of specific problem areas in business; and 
to provide an understanding of the social, technological, 
and natural environments within which moral issues in 
business arise. 

MGT3204 Human Resources Management  
(3 Credits) 
Prerequisites: MGT3001 (Not available to students with 
credit for PAD3523)

This course deals primarily with activities that directly af-
fect how employees are brought into the firm and their 
treatment once they are employed. These activities in-
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clude selection, training, evaluation, compensation, labor 
relations, working conditions, and related issues. 

MGT3205 Decision Making (3 Credits) 
Prerequisites: MGT3001 

The course focuses on ideas that can be used in busi-
ness to understand decisions generally. The curriculum 
includes the concepts of rational choice, identity, appro-
priateness, and history-dependent rules. The course also 
explores how decisions are made in the face of inconsis-
tency in preferences or identities. Prospects for decision 
engineering are also explored in detail. 

MGT3206 Leadership and Motivation (3 Credits) 
Prerequisites: MGT3001 

This course is intended for future managers who require 
knowledge on how to motivate people, how to manage 
groups and use appropriate leadership styles. It is mod-
eled as an integrated framework that consists of lectures 
and training. 

MGT3207 Managing Negotiations (3 Credits) 
Prerequisites: MGT3001 

This course deals with the art and skills of negotiating in 
various business situations. Cases involving and analyz-
ing issues and problems ranging from sales and contracts 
to the most complicated issues of international business 
will be discussed. 

MGT3208 Innovation Management (3 Credits) 
Prerequisites: MGT3001 

The purpose of the course is to introduce students to re-
cent, leading edge management thinking. A study of the 
most recent trends and ideas in management and their 
practical application is carried out. The course will include 
reviews of books by well-known management theorists 
and a critical analysis of the application of these theories 
in Kazakhstan. 

MGT3209 International Management (3 Credits) 
Prerequisites: MGT3001 

This course compares management styles used in vari-
ous countries and the effectiveness of those styles on that 
culture. Methods will be contrasted with current manage-
ment methods used in Kazakhstan to formulate effective 
methods for practical use. Focus is on the design of the 
organization; political, legal, and economic concerns; 
personnel issues; and, negotiating strategies.

MGT3210 International Business (3 Credits) 
Prerequisites: MGT3001 

This course involves study of the issues and logistics in-
volved in conducting business in the international arena. 
Issues such as globalization, the impact of economics, so-
cio-cultural factors, and economic policy are discussed in 
detail. The nature and economic role of the multinational 
corporation including the impact of legal, political, edu-
cational, and cultural variables upon firm performance 
and managerial activity forms the core of the course. Case 
studies illustrate managerial, marketing and financial and 

accounting activities, in the global economic space. 

MGT3211 Small Business Management (3 Credits)
Prerequisites: MGT3001  

Lectures and case study methods are applied to investi-
gate and analyze problems related to small business start-
ups and functions. Included are: selecting a location, 
business planning, organizational control, finances, and 
other areas of interest to the small business owner. The 
course includes formulating a business plan. 

MGT3212 Organizational Behavior (3 Credits) 
Prerequisites: MGT3001 (Not available to students with 
credit for PAD3536)

Managers get things done through other people. They 
make decisions, allocate resources, and direct the activi-
ties of others to attain goals. Managers do their work in 
an organization. This is a consciously coordinated social 
unit, composed of two or more people. These units strive 
to achieve a common goal or set of goals. This course de-
velops a sound understanding of the human side of work 
and provides knowledge of the behavioral aspects of 
working in organizations. 

MGT3213 Managing Change (3 Credits) 
Prerequisites: MGT3001 

This course is designed as an introduction to managing 
change in organizations with an emphasis on the devel-
opment of student capacity to understand the necessity 
of change in organizations. This is achieved by focusing 
on the conceptual and theoretical underpinning of change 
in the organizational context, analysis of how effective 
change management helps an organization gain a com-
petitive advantage, and introduction of key change tools.

MGT3214 Fundamentals of Quality Management 
Prerequisites: MGT3001   (3 Credits)

In order to achieve a competitive edge in today’s domestic 
and global marketplace, profit and non-profit organiza-
tions must produce goods and services with quality that 
will “meet and even exceed the expectations of their cus-
tomers”. In other words, they must go beyond “quality that 
is taken for granted” and aim for “quality that fascinates”.  
Thus quality is perceived as a major competitive weapon; 
and has emerged as a highly effective management phi-
losophy and strategy. In view of the above observations, 
the primary objective of this course is to provide you with 
an appreciation and understanding of the fundamental 
concepts, approaches, and techniques of quality that are 
so important for assuring a quality product or service. 

MGT3215 Hospitality Management (3 Credits)
Prerequisites: none

This course examines the philosophy and history of hos-
pitality and the special characteristics of the industry. A 
broad overview of management styles, management and 
marketing theories and organizational structures is of-
fered, as well as an introduction to local and international 
issues associated with the industry. This course examines 
hospitality specific issues such as yield management, ser-
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vices marketing, hospitality distribution channels, and 
service quality management strategies. 

MGT3216 Leisure and Recreational Management
Prerequisites: none (3 Credits)

Leisure and Recreation Management course deals with 
the theory of leisure (the time available to an individual 
when work, sleep and other basic needs have been met) 
studies  as well as the day-to-day practicalities of man-
aging a recreation facility. The course introduces the stu-
dent to leisure and recreation in society (role, concepts 
and principles), the relationship between tourism, leisure 
and recreation, including holiday, sports, basic concepts 
in outdoor recreation, outdoor recreational resources, 
recreation resource management, recreation in a chang-
ing world.

MGT3299 Selected Topics in Management 
Prerequisites: MGT3001  (3 Credits)

This course provides further study into various areas in 
management. Topics covered will change from year to 
year depending on the students’ particular needs and 
strengths. 

MGT3501 Business Law (3 Credits) 
Prerequisites: none (Previously listed as MG2202)

This course examines basic legal principles. This allows 
students to recognize relevant issues and the legal impli-
cations of business situations. The principles of Kazakh-
stan law will be applied to accounting, auditing, and deci-
sion-making throughout the course. The political, social, 
and ethical implications of these issues are also debated. 

MGT4201 Strategy and Business Policy  
(3 Credits) 
Prerequisites: MGT3001, MKT3140, FIN3121, ACC2201 

This course examines the enterprise as a whole includ-
ing understanding how and why the various functions of a 
business are interdependent and need to be coordinated. 
The course looks at the environment in which a business 
operates its strategy, and internal administrative activi-
ties. The emphasis is on the kinds of problems and issues 
that affect the success of the entire organization.

MGT4202 Compensation Management 
Prerequisites: MGT3204  (3 Credits)

The purpose of the course is to provide the student with 
an understanding of compensation and rewards systems 
management in contemporary organizations. This course 
examines and reviews the elements of compensation and 
rewards systems that affect organizations including theo-
retical aspects and justifications. This leads into a detailed 
discussion of the practicalities of making wage decisions, 
incentives and benefits design techniques, and the ad-
ministrative aspects of the compensation management 
process. 

MGT4203 Performance Management (3 Credits) 
Prerequisites: MGT3001 

The purpose of performance management is to improve 

performance in critical areas by creating accountability 
to goals and objectives. This course will provide students 
with the necessary knowledge and skills of ensuring effec-
tive staff performance over a period of time, i.e. through 
tracking and strategic control and performance opportu-
nity setting. 

MGT4204 Cases in Management (3 Credits)
Prerequisites: MGT3001

The course offers various advanced case studies on prac-
tical problems in managing the business entities. This 
course can be treated as a substitute for internship.

MARKETING
MKT3130 Principles of Marketing (3 Credits) 
Prerequisites: None (Previously listed as MK1201)

The aims of this course are to provide students with a ba-
sic understanding of the constituent elements of the mar-
keting function in organizations. The course will develop 
analytical and diagnostic skills in dealing with marketing 
situations. Students will learn how marketing objectives 
are matched with marketing strategies and programs. 

MKT3140 Intermediate Marketing (3 Credits) 
Prerequisites: MKT3130 (Previously listed as MK2201)

This class involves an in depth study of marketing man-
agement, with emphasis on the marketing environment, 
development of marketing strategies, formulation of poli-
cies, and, critically, the integration of marketing with oth-
er functional areas of business.

MKT3201 Consumer Behavior (3 Credits) 
Prerequisites: MKT3130 

This course will provide the students with knowledge of 
key concepts of Consumer Behavior Science and their 
use in developing marketing strategies. This will include 
analysis of external and internal influences on consumer 
behavior; consumer decision-making process; concepts of 
consumer strategy and tactics; the importance of product 
image and brands; and, store image influence consumer 
purchases. 

MKT3202 Marketing Communications 
Prerequisites: MKT3130  (3 Credits)

This course is designed to introduce students to the main 
aspects of the marketing communication mix as well as 
marketing communications strategy. This knowledge will 
develop them as future marketing managers, who will be 
able to lead a company’s communications. By the end of 
the course students will be able to define and develop a 
company’s marketing communications strategy; brief ad-
vertising agencies about message style and media used for 
promotional campaign; and, evaluate advertising agency 
proposals. 

MKT3203 Marketing Research (3 Credits) 
Prerequisites: MKT3130 

This course looks at how marketing research functions 
and procedures can be utilized in measuring and analyz-
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ing environmental factors in consumer demand, sales 
efficiency, effectiveness of promotional programs, and 
effects of competitor’s strategies. It includes methods of 
product distribution and pricing research. Projects em-
phasize current marketing research techniques. 

MKT3205 Retailing (3 Credits) 
Prerequisites: MKT3130 

This course investigates the structure of the retailing in-
dustry. Issues covered include retailing trends, retail store 
organization, and tools for understanding retail consum-
ers. Store location, design, and layout are examined as the 
core of understanding the basic fundamentals of operat-
ing a retail business. 

MKT3207 Internet Marketing (3 Credits) 
Prerequisites: MKT3130 

The course is developed to examine the unique features 
of marketing through the Internet as well as the use of 
the Internet as support for off-line marketing activities. 
The course is designed to give students a detailed un-
derstanding of key Internet marketing concepts and to 
see how they are implemented. Upon completion of the 
course, students will be able to analyze on-line marketing 
strategies of companies, the customer utility of websites, 
and develop promotional campaigns for on-line market-
ing programs. 

MKT3208 International Marketing (3 Credits) 
Prerequisites: MKT3130 

This course covers international marketing operations by 
looking at issues such as product policies, pricing, mar-
keting communications, distribution channels, and mar-
keting research. The factors governing the decision to en-
gage in foreign transactions by organizations are explored 
in detail. In-depth market studies form a core part of the 
course. 

MKT3210 Services Marketing (3 Credits) 
Prerequisites: MKT3130 

This course focuses on the specific issues facing success-
ful marketers in the service sector. Marketing of services, 
including promotion and pricing practices and strategies, 
are discussed in detail as is in-depth practical knowledge 
of franchising and specific services sectors. 

MKT3212 Fundamentals of Selling (3 Credits) 
Prerequisites: MKT3130 

The fundamentals of selling and sales management will 
be studied in this course to ensure students understand 
the role of personal selling in the company promotional 
program, customers’ buying behavior, sales process, and 
functions of a sales manager. The students will practice 
the skills necessary for effective communication and suc-
cessful selling. Prospecting and approaching customers, 
sales presentation, handling objections, and closing and 
follow-up techniques will be studied in detail. Sales plan-
ning, developing, and directing sales forces as well as 
evaluating the performance of the sales aspect of organi-
zations will contribute to the students’ understanding of 

sales management. 

MKT3213 Public Relations (3 Credits) 
Prerequisites: MKT3130 

This course is designed to introduce students to the fun-
damentals of public relations. Public relations can be de-
fined as the art and science of positioning an organization 
in its environment. The course examines the various ways 
that communication facilitates this process. The objec-
tives of the course are to provide an understanding of the 
functions of public relations, to expose the student to the 
role of public relations in organizations, and to provide 
exercises, which offer insights into the practicalities of 
public relations. 

MKT3214 Brand Management (3 Credits) 
Prerequisites: MKT3130 

This course addresses important branding decisions faced 
by organizations. Its’ basic objectives are firstly to in-
crease understanding of the important issues in planning 
and evaluating brand strategies. Secondly, the course pro-
vides the theories, models, and other tools to make better 
branding decisions. Thirdly, the course provides a forum 
for students to apply these principles using practical ex-
amples. Particular emphasis is placed in the course on 
understanding psychological principles at the customer 
level that will improve managerial decision-making with 
respect to brands. A central aim of the course is to make 
these concepts relevant for any type of organization (pub-
lic or private, large or small). 

MKT3216 New Product Development (3 Credits) 
Prerequisites: MKT3130 

This course is firmly based in the strategy of the firm and 
includes the marketing, manufacturing, finance, engi-
neering, and R&D functions. This course is designed to 
present all the methods of market research and modeling 
in the marketing science field. One unique feature of this 
course is to get students understanding and managing 
new-product marketing processes. 

MKT3218 Marketing Channels (3 Credits) 
Prerequisites: MKT3130 

This course provides knowledge and skills in the manage-
rial aspects of marketing channels. The course provides 
an understanding of marketing channels as the basis for 
distribution decision-making. Students will develop skills 
useful in finding and analyzing information needed to 
make distribution decisions within a firm’s marketing 
strategy, begin to develop the ability to anticipate distri-
bution needs and decisions that will be faced by the firm 
in the future, and appreciate the roles of formal analysis 
and create work in approaching distribution decisions, 
objectives, and opportunities.

MKT3219 Event Marketing (3 Credits) 
Prerequisites: MKT3130 

The course will provide the students with an understand-
ing of the constituent elements of the planning, designing, 
and implementing events. The focus is placed on sales 
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promotion techniques, marketing creativity, and public 
relations in the organizations. The course will develop 
analytical and diagnostic skills in dealing with marketing 
situations. 

MKT 3220 Tourism Marketing (3 Credits)
Prerequisites: none

This course enables the student to understand the nature 
of the tourism and hospitality industry. It also provides 
students with a strong foundation in the field of tour-
ism marketing as well as the essential business skills to 
enhance this exciting field of marketing. It develops an 
understanding of applied marketing theory in an interna-
tional tourism and hospitality environment, provides stu-
dents with an understanding of the complexity of tourism 
buyer behavior. Opportunities will be identify to position 
tourism products and services through an effective target 
marketing approach.

MKT3221 Tourism Practices and Principles
Prerequisites: None  (3 Credits)

Through an interdisciplinary approach this course in-
troduces students to the nature of tourism and hospital-
ity from both an industry and a social perspective. The 
course imparts knowledge and comprehension by intro-
ducing research skills, the development of critical analy-
sis and encourages the articulation of concepts and opin-
ions. Students will be made aware of the development of 
“system thinking” and its application in both the tourism 
and the hospitality industry.

MKT 3223 Niche Tourism (3 Credits)
Prerequisites: none

Niche Tourism examines one of the fastest growing ar-
eas within the tourism sector. This course provides an 
integrated picture of speciality/niche tourism as a whole 
looking at both the ‘macro’ and ‘micro’ niche area. It has 
a comprehensive theoretical framework, and discusses 
initiatives, policies and strategies adopted internation-
ally. With an emphasis on linking theory to practice, it 
is underpinned by up-to-date international case studies 
from around the world. Divided into 3 parts, it covers a 
variety of aspects under the headings of special interest 
tourism, tradition and culture base tourism and activity-
based tourism. 

MKT3299 Selected Topics in Marketing
Prerequisites: MKT3130  (3 Credits)

Specialist courses in selected topics related to marketing. 
Topics covered vary according to the interests and exper-
tise of instructors and demand from students. 

MKT3299.01 Cross-Cultural Tourism (3 Credits)
Prerequisites: None

Culture is a way of life encompassing behaviours, atti-
tudes, beliefs, and tangibles such as human productivity.  
Through an active participation in this course the student 
will develop an understanding of culture, Cross-Cultural 
Tourism Marketing and its place in tourism.  The perspec-
tives include the fundamental – what is culture and how 

are representations embodied in specific products and 
communication channels, the global and comparative – 
how is the nature of culture changing in a global economy 
and how can business respond to the challenge, develop-
ing tourism that is culturally sustainable? 

MKT4201 Cases in Marketing (3 Credits)
Prerequisites: MKT3140

The course offers various advanced case studies on practi-
cal problems in marketing. This course can be treat-
ed as a substitute for internship.

OPERATIONS MANAGEMENT
OPM3011 Decision Techniques and Tools
Prerequisites: GED1201 (Replaces OP1201 Business 
Quantitative Methods)

The course provides the essential concepts of business 
mathematical methods and knowledge about comput-
er tools used for decision making and problem solving. 
It will deal with such topics as LP Solutions, Breakeven 
Analysis, Sensitivity Analysis, Decision Trees, CPM/
PERT, Time Series Analysis, Quantitative Forecasting 
Techniques, Decision Support  Systems & Spreadsheets. 
The course will have a lab section added to focus on ap-
plication of computer tools.

OPM3131 Introduction to Operations 
Management (3 Credits)
Prerequisites:GED2211 (Previously listed as OP2202)

This course is an overview of the fundamentals of opera-
tions management (OM) used in service and manufactur-
ing organizations. OM uses analytical thinking to deal 
with real world problems. Students will be introduced to 
the application of effective operations management tech-
niques: productivity management, product and process 
design, job design, the planning and management of ma-
terials flows, manpower and capacity planning and sched-
uling, project management, and quality management.

OPM3204 Project Management (3 Credits)
Prerequisites: OPM3131

This course is designed to teach the basic principles of 
project management. Students will learn about the key 
techniques of planning, scheduling and monitoring prog-
ress of projects; how to estimate and schedule project re-
sources, create project flow charts, and produce critical 
path planning and evaluation reports. Important issues of 
project selection and team management are also covered. 
These learning objectives are reinforced by a course proj-
ect that allows the student to apply the principles and use 
the tools they learn. In addition, students are provided 
with case studies describing real-world project manage-
ment problems and their solutions.

OPM3205 Logistics and Supply Chain 
Management (3 Credits)
Prerequisites: OPM3131

The course reviews how organizations can gain sustain-
able competitive advantage in global marketplace by ef-
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ficient and effective management of supply and distri-
bution chains. Methods and techniques to model supply 
chain strategy, supply chain route analyses, supply chain 
outsourcing and partnering, JIT management philoso-
phy, inventory management and material requirement 
planning, warehouse operations, logistics system design, 
reverse logistics, information systems for logistics, and 
enterprise resource planning are integrated. The course 
also looks at the relevance of modern supply chain logis-
tics in Kazakhstan and concepts of the course will be il-
lustrated and integrated with the particular issues facing 
local industries. 

OPM3215 Business Time Series Forecasting 
Prerequisites: GED2211 (3 Credits)

The course is devoted to advanced students who would 
like to refine their knowledge in applied statistics. The 
course consists of forecasting models and techniques, 
such as exponential smoothing models, ARIMA models, 
neural network techniques, rule-based forecasting, busi-
ness forecasting. Commercial software such as SPSS and 
Neural Networks Package will be used for practical ap-
plications. Examples of time series forecasting related to 
marketing, operations, and finance are provided.

OPM4201 Purchasing and Materials 
Management (3 Credits)
Prerequisites: OPM3131

This course reviews analysis and application of an inte-
grated approach of purchasing and material manage-
ment. Particular emphasis will be given on organizational 
policies and procedures on purchasing, relation of pur-
chasing department with other departments, make-or-
buy decision; bid and proposal preparations, supplier or 
vendor selection; quality assurance, value and cost analy-
sis; quantity discounts, inventory determination, material 
requirement planning, Just-In-Time (JIT) purchasing; 
purchasing and warehouse management and purchas-
ing information systems. The students will also relate the 
government rules and regulations of purchasing. 

PUbLIC ADMINISTRATION 
formerly PA, PMG, PAMNG, NMG, 
PANRM, PPA, HPA, PAFIN and FMG
(PAF courses follow)
PAD2111 Fundamentals of Public Administration 
(3 Credits)
Prerequisites: None (Replaces PA1513 Introduction to 
Public Administration)

The course provides students with basic concepts and 
models of public administration. It covers basic theories 
of public administration, some issues of public policy 
analysis, and certain tools of new public administration.

PAD3113 Quantitative Data Analysis (3 Credits) 
Prerequisites: None (Previously listed as PAD2113)

The course focuses on quantitative principles and tech-

niques of decision making and their application in pub-
lic management, public administration and public policy 
analysis. The problems analyzed include frequency dis-
tribution, sampling techniques, and measures of central 
tendency, probability, variability, regression, measures of 
association, correlation, and various other applied quanti-
tative measures. The course is designed for students with 
little or no background in mathematics: it does not focus 
on derivations and proofs, but rather on understanding 
the uses and interpretations of statistics as tools for data 
analysis. A second objective of the course is to introduce 
students to the utility of computer packages for statistical 
analysis.

PAD3116 Methods of Social Research (3 Credits) 
Prerequisites: None (Previously listed as PAD2502)

This is a basic foundation course designed to instruct stu-
dents in methodological concepts of academic work. The 
course will provide students with an understanding of 
how researchers must operate at different stages in their 
projects simultaneously, how to understand academic 
problems, and how to manage the complexity this process 
entails. 

PAD3115 Professional Internship in Public 
Administration (6 credits) 
Prerequisites: PAD2111 

Internships are aimed at practical application of pub-
lic administration studies, development of professional 
skills and acquiring work experience. They are available 
in a wide range of public agencies and non-profit orga-
nizations. These high quality professional internships are 
tailored to suit your needs whether it is a requirement for 
university, a desire to experience another culture, broad-
en your horizons or expand your career opportunities.

PAD3522 Decision Making (3 Credits) 
Prerequisites: PAD2111 (Previously listed as PMG3522)

This course presents decision-making as a crucial part of 
strategic management. The course is intended to explain 
that decision-making is a complex process that involves 
understanding of constituent components. These com-
ponents are presented in a logical sequence to students, 
together with analytical tools for decision-making. Deci-
sion-making pervades the entire administrative organiza-
tion and planning process. 

PAD3523 Human Resource Management  
(3 Credits)
Prerequisites: PAD2111 (Previously listed as PMG3523)

The purpose of this course is to provide students with an 
understanding of the principles and functions of human 
resources management and of personnel administration. 
It also reviews how organizations do or can deal with hu-
man resource management issues. Studying the ways that 
HRM issues are handled can help students who will be to-
morrow’s managers be better prepared to create policies 
and procedures that will ensure effective use of human 
resources in organizations. 
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PAD3524 Leadership and Management  
(3 Credits)
Prerequisites: PAD2111 (Previously listed as PMG3524)

The course’s main objective is to help students develop 
personal leadership skills necessary in a challenging and 
fast-changing environment. The course combines both 
theoretical foundations and practical exercises on self-
management, managing and building relationship with 
other people, and essentials of managing organizations. 

PAD3533 Organization Theory and Design for 
Public Organizations (3 credits)
Prerequisites: PAD2111 (Previously listed as PMG3533)

This course is meant for students of public administration. 
This course focuses on the classical and modern aspects of 
organizations and the role of managers as leaders and fa-
cilitators of change. It aims to provide students with theo-
retical concepts and knowledge relevant to organizational 
design and management issues as well as opportunities 
to apply theories and knowledge to future organizational 
settings. This course deals with various perspectives on 
organizations, including a structural frame, human re-
source frame, political frame and symbolic frame.

PAD3536 Organizational Behavior for Public 
Organizations (3 credits)
Prerequisites: PAD2111 (Previously listed as PMG3536)

This course is meant for students of public administra-
tion. This course will introduce students to the major 
concepts of organization theory and behavior. The course 
examines various theories developed in an attempt to ex-
plain and predict employee behavior in an organizational 
context. The primary focus of organizational behavior is 
leadership and decision making skills in an intercultural 
environment, power, job satisfaction, and motivation. The 
overall objective of this course is the development of skills 
and knowledge that will allow students to contribute in 
the managing of effective behavior in organizations.

PAD3540 Governance and Development 
(3 Credits)
Prerequisites: PAD2111 (Previously listed as PPA3540)

Radical global transformations are underway in industri-
al structures, business activities, production systems, and 
a new development ideology. To adapt to these diverse 
changes, developing countries must reconstruct their de-
velopment policies. Development policies need a new vi-
sion of governance to harmonize global movements and 
diverse socioeconomic activities. The course is primarily 
aimed at introducing the students to the theoretical foun-
dations of development and governance by acquainting 
them with the key schools of thought, debates, approach-
es, and issues. The focus is on bridging theoretical dis-
courses with practical examples and learning. By the end 
of the course students are expected to develop a broad-
based understanding of the key concepts, contexts, issues, 
and challenges surrounding the theoretical and practical 
discourses of development and governance both globally 
and nationally.   

PAD3541 Natural Resource Management  
(3 Credits) 
Prerequisites: PAD2111 (Previously listed as NMG3541)

This course is intended to provide students with critical 
frameworks for understanding problems in natural re-
source decision-making and use. An interdisciplinary ap-
proach to managing natural resources will be developed 
that will allow students to assess and utilize the types of 
information, expertise, and value-judgments that need to 
be considered in reaching a decision. Historical and cur-
rent examples of resource use will be employed in order 
to reinforce the learning process. Essay topics of the stu-
dents’ choice may be Kazakh or international. 

PAD3542 Public Policy Analysis (3 Credits) 
Prerequisites: PAD2111 (Previously listed as PPA3542)

This course presents a multi-disciplinary, multi-theoreti-
cal approach to understanding public policies in different 
areas such as health care, education, social welfare, crime, 
defense, environment, and economic and tax policy. The 
course will focus on a systematic analysis of public poli-
cy alternatives, factors, and processes involved in policy 
development. It will also examine questions about the 
content of governmental decisions, the factors that cause 
different policy-outputs, and the consequences of various 
governmental decisions. 

PAD3543 Urban Development (3 credits)
Prerequisites: PAD2111 (Previously listed as PPA3543 )

This course provides an overview of politics and policy-
making for large cities and metropolitan areas. It dwells 
upon such issues as governmental strategies of reform; 
land-use planning and regulation; management and so-
cial impact of growth; transportation and the environ-
ment; citizen participation and development of local 
democratic institutions. 

PAD3546 Comparative Educational Policy and 
Systems Design (3 Credits)
Prerequisites: PAD3542 (Previously listed as PPA3546)

The purpose of this course is to enable public policy and 
teacher candidates to think critically about education as 
a social institution. The course may be useful for public 
policy designers, teachers, educational administrators, 
workers in international institutions, workers in science 
and industrial policy, consultants in vocational and hu-
man resource development or retraining, and for social 
reformers.  The course focuses on Western Europe and 
North America, the CIS and Eastern Europe, and Central 
Asia. 

PAD3547 Social Policy in Transition Countries  
(3 Credits) 
Prerequisites: PAD3542 (Previously listed as PPA3547)

The goal of the course is to provide students with an 
understanding of social issues involved in the transi-
tion from a centrally planned to a market economy. The 
course equips students with skills in analyzing the process 
of social policy formation and in evaluating current social 
policy conditions in transition economies, and gives them 
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knowledge of the steps needed to move from an authori-
tarian to a civil society 

PAD3548 Health Care Policy (3 Credits) 
Prerequisites: PAD3542 (Previously listed as PPA3548)

This course is designed to instill an understanding of 
major health care policymaking and related issues. The 
course emphasizes history/background; the physical, so-
cial, and economic environment; the policy process; and 
the political marketplace of contemporary Kazakhstan 
health care policies. 

PAD4003 Public Policy of Kazakhstan (3 Credits)
Prerequisites: PAD 3542

This course begins with a discussion of social prerequisites 
for and governmental strategies of national development, 
with reference to managerial versus liberal modernizing 
approaches.  Reference is made to the historical, eco-
nomic, and social origins of public policies in Kazakhstan.  
The course then proceeds to an examination of the main 
challenges of national consolidation and institutional de-
velopment facing the country.

Students will have the opportunity to work on a variety of 
topics such as nation-building, culture, and immigration 
policy; development of the public service; science, educa-
tion, and labour policy; industrial and agricultural policy; 
information, broadcasting, and media; WTO accession, or 
other topics, depending on students’ interests and agree-
ment with the instructor.

PAD4441 Oil and Gas Policy (3 Credits) 
Prerequisites: PAD2111 (Previously listed as NMG4541)

The course will examine the role of oil and gas in politics, 
including the types of regimes in which oil figures promi-
nently, and will examine the ways in which government 
policies affect economic growth in these industries. 

The course will pay special attention to the role of OPEC 
in world affairs, and to the growing influence of newly 
emerged oil powers, including the Caspian Sea region and 
Republic of Kazakhstan. 

PAD4442 Comparative Public Administration  
Prerequisites: PAD2111 (3 credits)

This course introduces students to the comparative as-
pects of contemporary public administration systems in 
a selected set of countries. Examples will be drawn from 
Continental-European,  Anglo-Saxon and Asian models of 
public administration systems. Students will explore how 
various countries (developed and developing)  deal with 
multiple dichotomies in their respective public adminis-
trations: theory and practice, efficiency and fairness, se-
crecy and openness, and the most famous of all, politics 
and administration. Students will learn about various de-
grees of impact that politics, economics, culture and en-
vironment may have on the functioning of public admin-
istration institutions on central and local levels as well as 
on the relationships between politicians and bureaucrats.   

PAD4443 Public Management (3 credits)
Prerequisites: PAD2111

The course aims to expose participants to current trends 
and developments in public management theory and 
practice and to teach students about public organizations 
and the challenges facing contemporary public manag-
ers.  It explores new approaches and attempts to reform 
administration and management in government. We will 
learn about the evolution of the field of public adminis-
tration, the way that public organizations differ from pri-
vate organizations, how the “reinventing government” 
movement has affected public management and spawned 
counter-movements, and how public managers interact 
with other actors and institutions in the political process. 
There will be a specific focus on state and local govern-
ment in Kazakhstan. 

PAD4520 Program Evaluation (3 Credits)
Prerequisites: PAD2111 (Previously listed as PMG4520)

The course is organized to provide students with an over-
view of the tools and techniques used to measure the 
activities, characteristics, effectiveness and efficiency of 
programs targeted towards specific populations. The pri-
mary objective of program evaluation is to provide feed-
back to decision-makers and other stakeholders, in order 
to determine whether a particular program is achieving 
desired outcomes at a reasonable cost. Students will be 
exposed to evaluation strategies and issues related to 
evaluation design. Students will develop and conduct a 
professional project evaluation of existing national and 
international projects in Almaty, including initiatives un-
dertaken by different international organizations and lo-
cal NGOs. Project evaluations will be conducted in groups 
of 3-4 students. Students will be accompanied and super-
vised throughout all stages of the evaluation process. No 
previous experience with evaluation research and empiri-
cal or qualitative data analysis is required. 

PAD4521 Current Issues in Public Management
Prerequisites: PAD2111 (Previously listed as PMG4521)

This course discusses government reform and modern-
ization efforts across the world. It deals with the most 
common areas in need of reform and innovation such as 
civil service, regulation, service delivery, and corruption 
control. It looks at innovations that involve the use of 
information technology, performance management, and 
competition to improve the effectiveness and efficiency of 
government. Many concepts now in use in public sector 
management borrowed from the private sector. How they 
apply and conceptualize in a public sector context is an 
important part of this course. 

PAD4534 Public Budgeting (3 credits)
Prerequisites: PAF 3511

This course is concerned with the practice of public agency 
budgeting in the decision making process and its impact 
on policy making. It will introduce participants to signifi-
cant features of government budgeting topics, such as the 
role of budgeting in resource allocation, information and 
control, and various budget formats. Other topics include 
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the budget cycle, the role of budgeting in enhancing social 
equity, budget analysis methodology, and introduction to 
theories of budgeting.

PAD4535 Public Sector Auditing (3 credits)
Prerequisites: PAF 3511

The course introduces participants to the concepts and 
practices of performance auditing/assessment.  Students 
will be provided with the knowledge and skills to deter-
mine whether a public organization is managing and uti-
lizing its resources efficiently. They will be able to identify 
the causes of inefficiencies in public organizations and 
determine whether an agency has considered alternatives 
that might yield desired results at lower costs. Other top-
ics include economy and efficiency assessments, effective-
ness assessments, and introduction to financial auditing.

PAD4536 Project Appraisal and Management 
Prerequisites: PAF3511 (3 credits)

The main aim of this course is to provide an introduction 
to elementary techniques in project financial and eco-
nomic analysis and their application to a range of public 
sector investment projects at different scales. During the 
course, agricultural, industrial and infrastructural proj-
ects will be considered with the emphasis upon practical 
decision-making with limited information and in the con-
text of public goals and objectives.

PAD4541 Gender and Public Policy (3 Credits)
Prerequisites: PAD 2111 (Previously listed as PPA4541)

The course looks at the negative and positive effects of 
public policy on gender relations in the family and the 
labor market. The reasons for gender differences in eco-
nomic outcomes are discussed. Policies to promote gen-
der equity are considered. The first part of the course fo-
cuses on the labor market and the gender wage gap. The 
second part of the course examines the family, with a par-
ticular focus on intra-household resource allocation. The 
final part of the course considers macro-economic issues. 
The course takes a comparative perspective on gender in-
equality in the labor market, drawing insights from devel-
oped, transitional, and developing countries.

PAD4542 Current Issues in Public Policy and 
Administration (3 Credits)
(Prerequisites: PAD3542 Previously listed as PPA4542)

This course provides a scholarly perspective on public pol-
icy and administration that covers major theories associ-
ated with the field and the political, social, and economic 
context within which they are developed. The course will 
make a strong connection between the students’ profes-
sional development and a body of knowledge based on 
major theories and concepts of public policy and admin-
istration. 

PAD4553 Local Government (3 Credits)
Prerequisites: PAD2111 (Previously listed as PMG4553)

The course is designed to provide students with an un-
derstanding of the political, institutional, and legal frame-
work of local government activities. Students will be intro-

duced to the concept of power decentralization. The focus 
will be on the process of decentralization in Kazakhstan, 
with regard to particular problems and constraints that 
local governments encounter. 

PAD4556 Senior Research Project (6 Credits)
Prerequisites: Senior level standing

This is a 6-credit course offered as an alternative to the 
Internship in Public Administration.  The course may 
be done within any career track or major area, but must 
cover some topic in Kazakhstan public administration or 
public policy, or a topic concerning the operation of a pri-
vate business or NGO in Kazakhstan. The main purpose 
of the course is for the student to apply concepts of public 
and private organizational design and functioning - and 
to do so in some depth, culminating in a research paper 
of 20 pages of text.  The student will go through the su-
pervised steps of selecting, justifying, and focusing a topic 
and will use evidence and methods of research appropri-
ate to his/her project. The course is conducted under the 
supervision a faculty member chosen in agreement by the 
student and PA Department.  It ends with the student’s 
oral presentation of the project before a committee of PA 
faculty.

PAF3511 Fundamentals of Public Financial 
Management (3 Credits)
Prerequisites: PAD2111 (Replaces FMG2511 Introduction 
to Financial Management)

This course provides students with a conceptual under-
standing of the financial decision-making process made 
in public sector enterprises. With a focus on the big can-
vass, the course provides a foundation to financial deci-
sion-making rooted in current financial theory and in the 
present state of world economic conditions. The goal of 
this course is not merely to teach a discipline or trade but 
also enable students to understand what is learned and 
yet unforeseen problems—in short, to educate students in 
public financial management issues such as administra-
tion and management of Government’s financial affairs, 
allocation, investment, control of public funds, and public 
budgeting. 

PAF3531 Public Finance (3 Credits)
Prerequisites: PAD2111 

This course will examine economics of the public sector. 
It emphasizes government budget influences on distribu-
tion, resource allocation, stability, growth, expenditure, 
budgeting, and public choice. It will also study public 
goods, externalities, and social insurance. Students will 
use models to analyze real-world problems and pro-
grams. 

PAF3532 Government and Business (3 Credits)
Prerequisites: PAD 2111

The course focuses on the role of government for sup-
porting and enhancing private entrepreneurship.  This 
includes identifying the industries in which government 
production of goods and services is necessary and indus-
tries in which government is not normally involved, and 
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why.  Topics also include ways and forms of government 
regulation of private business, antitrust policy and pro-
motion of competition.  Students will do case studies il-
lustrating the rationale for government intervention in 
different sectors of the economy and will discuss the pub-
lic policy toward development of private business.

PAF4533 Financial Management in Public Sector
Prerequisites: PAF3511  (3 Credits)

In this course students will study theory and practice of fi-
nancial management in public and private organizations. 
Analysis of financial statements, pro forma statements, 
cost of capital, risk and return, capital budgeting, and 
other indicators of financial performance will be studied. 
Also, attention will be paid to socioeconomic aspects of 
financial management. Case studies may be employed 
where applicable. 

PAF3534 Taxation and Spending in Selected 
Countries (3 Credits)
Prerequisites: PAD 2511, ECN2103 (or ECN1101)  

This course will study both the theories of taxation and 
how various taxation concepts and approaches are used 
in different countries around the world. Some topics will 
focus on alternative ways of generating revenue, and how 
successful government is in doing this. Other topics will 
examine government spending programs in areas such 
as social insurance, education, and health care. Students 
will study the success and difficulties in implementation 
of different tax structures in different countries, including 
the United States, Canada, Kazakhstan, and others.

PAF4531 Investment Management (3 Credits)
Prerequisites: PAF3511

Theory and practice of investment decisions of individuals 
and fund managers. Topics include capital market theory 
and the efficient market hypothesis literature. Standard 
institutional and investment analysis topics and interna-
tional investment topics are also covered. 

PAF4532 Current Topics in Public Financial 
Management (3 Credits)
Prerequisites: PAF3511 

Examination of public financial management topics cur-
rently being discussed in the media, and development of 
advanced analytical skills in those topic areas. Topics will 
change depending upon the global environment and the 
implications of government decisions on global financial 
and economic issues.

RUSSIAN (see Foreign Languages)

SPANISH (see Foreign Languages)

STATISTICS
STAT2101 Introduction to Statistical Analysis  
(3 Credits) 
Prerequisites: None (Not available to students who have 
credit for OPM2201 or ECN2083)

The course focuses on practical applications and inter-
pretations of results of statistical analysis. It introduces 
basic terms and concepts underlying statistical and quan-
titative reasoning, including introduction to probability. 
The course is divided into four sections: data analysis, ap-
plied probability, data collection and inferential statistics. 
Topics include elements of sample surveys, experimental 
design and observational studies, descriptive and sum-
mary statistics for both measured and counted variables, 
and statistical inference including estimation and tests of 
hypotheses as applied to one-and two-sample problems, 
regression with one or more predictors, correlation, and 
analysis of variance. Applications to quantitative data 
analysis in economics, social sciences and business, and 
statistical thinking instead of mathematical manipulation 
are emphasized. Different techniques of sampling, choos-
ing sample size, and the evaluation of results are dem-
onstrated in application to real life problems. Computer 
implementation is emphasized in this course. 

TURKISH (see Foreign Languages)

GRADUATE COURSE DESCRIPTIONS
ACCOUNTING
ACC5201 Financial Accounting for Managers 
Prerequisites: MBA Standing (3 Credits)

The course focuses on the basic theoretical framework of 
generally accepted accounting principles. Different ac-
counting techniques and their effect on financial state-
ments are considered. Students will gain an understand-
ing of the concepts and language of accounting that can be 
used as an effective tool for communication, monitoring, 
and resource allocation. They will also gain mastery of 
the vocabulary and meaning of financial statements and 
accounting reports. Basic financial statement analysis 
methods are introduced. 

ACC5202 Managerial Accounting (3 Credits)
Prerequisites: ACC5201 

This course emphasizes the use of accounting informa-
tion for internal planning and control purposes. The 
course is intended for individuals who will make business 
decisions and evaluate performance of business units us-
ing data obtained from the accounting system. The course 
will cover the basic vocabulary and mechanics of cost ac-
counting and the role of management accounting in de-
cisions concerning resource allocation and performance 
evaluation. Particular emphasis will be put on strategic 
cost analysis. Familiarity with how modern accounting 
and control theory is used in evaluating economic condi-
tions and making organizational decisions. 
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ACC5204 Strategic Management Accounting 
Prerequisites: ACC5202  (3 Credits)

This course studies advanced topics in contemporary 
management accounting practices and illustrates how 
such practices may be applied to strategic decision-mak-
ing in organizations. Students will develop analytical, rea-
soning and decision-making skills through case studies 
and assignments. 

ACC5206 Auditing (3 Credits)
Prerequisites: ACC5201 

This course covers auditing standards and procedures 
observed by Public Accountants in the examination of fi-
nancial statements of business and other organizations; 
audit standards, objectives, and conceptual framework 
for collection of evidence and assessment of control risk; 
and short-form audit report and operational auditing. 

ACC5207 International Financial Reporting 
Standards (3 Credits)
Prerequisites: ACC5201 

Kazakhstan is moving towards using International Ac-
counting Standards as national accounting reporting 
standards. This course bridges the gaps between the Ka-
zakhstan Accounting Standards, Kazakhstan Chart of Ac-
counts, GAAP methods and the methods used in Interna-
tional Financial Reporting Standards. Upon completion, 
the students will be prepared to conduct business in Ka-
zakhstan using past records and current methods.

ACC5209 Advanced Accounting (3 Credits) 
Prerequisites: ACC5201

This course develops a deeper understanding of financial 
accounting. Among the topics that will be addressed are: 
business combinations, and consolidation of subsidiar-
ies at date of acquisition and later years, inter-corporate 
investments, factors affecting ownership interests, seg-
mented and interim reporting, accounting for interna-
tional activities, foreign currency transactions, translat-
ing foreign operations, and reporting foreign operations. 

ACC5210 Taxation in Kazakhstan (3 Credits) 
Prerequisites: ACC5201 

This course is a survey of the tax structure including con-
cepts and policies, which shape the law. Emphasis will 
be on general concepts applicable to all taxpayers and 
on taxation of individuals. It also covers the taxation of 
property transactions, accounting periods and methods, 
corporate formulation and income taxation, and the taxa-
tion of partnerships and corporations. 

ACC5211 Principles of Taxation (3 Credits) 
Prerequisites: ACC5201 

This course will provide a survey of the tax structure in-
cluding concepts and policies. Emphasis will be on both 
legal elements and concepts applicable to corporations 
and partnerships. Among the issues addressed will be 
taxation of manufacturing, retailing and services, and to 
the manner in which organizational accounting policy and 
strategy can shape, and in turn be shaped by taxation. 

ACC5212 Financial Statements Analysis 
Prerequisites: ACC5202  (3 Credits)

This course will prepare students to analyze, interpret 
and use financial accounting statements from manage-
ment and investor perspectives. In addition to developing 
the practical understanding needed to analyze an organi-
zation’s income statement, balance sheet and statement 
cash flows the course will also integrate such understand-
ing into consideration of corporate strategy, accounting 
choices, budgeting and forecasting. 

ACC5260 Selected Topics in Accounting 
Prerequisites: ACC5202  (3 Credits)

The course examines particular issues in accounting at an 
advanced level. Topics vary according to the interests of 
the students and instructors.

bUSINESS
BUS5270 MBA Credit Internship Program  
(3 Credits) 
Prerequisites: Completion of at least 24 credits of course 
work

Internship gives MBA students the opportunity to put 
into practice the knowledge acquired during their stud-
ies, get some business experience and be better prepared 
for their future career. Credit Internship Program can 
be taken after completion of 24 credit hours in the MBA 
program.  The minimum internship period is 160 hours 
of job experience of managerial nature. After completion 
of internship, students submit an Internship Report and 
other required documents. Students will be assigned a 
faculty supervisor who will monitor internship and evalu-
ate the Internship Report. Internship should be in the 
field of chosen specialization. Students have to attend at 
least 3 Preparatory Internship Training Sessions prior to 
becoming an intern. For details on Credit Internship Pro-
gram, students are advised to seek information from BCB 
Career Services Center and/or the Director of the MBA 
program.

BUS5271 Business Research Project (3 Credits) 
Prerequisites: Completion of at least 24 credits of course 
work

Business Research Project is a substitute for BUS5270 
Internship. MBA students are eligible to take this course 
after completion of 24 credit hours. The research project 
has to be a significant piece of individual work of an ap-
plied nature. The topic of the research work should be in 
the major area of study of a student. Students will be as-
signed a faculty supervisor who will approve the research 
proposal, monitor progress, and evaluate the work and 
report. A formal research report must be submitted and 
defended. For details on Business Research Project, stu-
dents are advised to seek information from BCB Career 
Services Center and/or the Director of the MBA pro-
gram.
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BUS5275 MBA Thesis (3 Credits) 
Prerequisites: Completion of at least 6 credits of course 
work in the area Major

MBA thesis is a practical research work, involving the 
analysis of a specific problem in the area of Major, evalu-
ation of the results of the analysis, which serves as a basis 
for developing specific proposals and implementing the 
appropriate solution to the problem.  

bUSINESS (Executive)
EBA5205 Fundamentals of Accounting and 
Finance (3 credits)
Prerequisites: None

This course surveys the basic concepts and tools of Ac-
counting and Finance:

Accounting: This course focuses on establishing under-
standing of the underlying principles making it possible 
to account for business/financial transactions in numeric 
sense. Students will become familiar with financial state-
ments, and will learn how not only to construct but also 
to interpret different financial statements. Importance of 
financial reporting and analyses will be emphasized both 
during the lecture and through practical case studies.

Finance: The course provides an overview of main con-
cepts and issues of the modern financial systems includ-
ing financial markets and financial institutions. Theoreti-
cal grounds for such concepts as time value of money, 
bond and stock valuation, net present value and invest-
ments valuation will be discussed along with the em-
phasis on practical skills of problem solving by students. 
This course will lay background for the future advanced 
courses in Finance.

EBA5215 Corporate Finance (3 credits)
Prerequisites: EBA 5205 

This course examines in details financing and investment 
decisions, and their interrelatedness. The overall goal is 
to obtain a comprehensive and in-depth perspective of 
the area of Financial Management. Special emphasis is 
given to the integration of the concepts of financial man-
agement into a total systems approach to business deci-
sion-making.  Major topics include financial analysis and 
planning, valuation, capital budgeting, capital structure, 
dividend policy, working capital management, mergers 
and acquisition, hybrid financing, bankruptcy, multina-
tional financial management, and risk management.

EBA5217 Investments, Capital Markets and 
Financial Institutions (3 credits)
Prerequisites: EBA 5205 

This course focuses on intensive review and study of the 
investment process in a globalized financial environ-
ment.  The investment process involves identifying ob-
jectives and constraints, formulating and implementing 
strategies, and monitoring and updating the portfolio as 
needed. Major topics include investment alternatives, se-
curities markets and trading mechanisms, risk and return 
analysis, modern investment theory, valuation, analysis 

and management of bonds, common stocks and deriva-
tive securities, and investment performance evaluation. 
The course also deals with operations and management 
of different types of financial intermediaries.  Regulato-
ry structure over capital markets and institutions, mar-
ket developmental issues, market microstructure issues, 
creation of capital market infrastructure, and impacts of 
globalization and technological developments are also 
discussed.

EBA5220 Managerial Accounting (3 credits)
Prerequisites: EBA 5205 

This course emphasizes the application and usefulness of 
financial information for internal decision-making, plan-
ning and control purposes. Through the development 
of a solid understanding of the underlying principles of 
management accounting and their application and rel-
evance to business situations, students achieve what is 
increasingly perceived as a core competence required for 
all managers. Topics include cost behavior understand-
ing and modeling, operating budgeting process, balanced 
scorecard and activity based costing methodology.

EBA5230 Managerial Economics (3 credits)
Prerequisites: None

The course examines market behavior and focuses on ac-
tions of real consumers. The course analyzes how market 
behavior impacts on production, competition, monopo-
lies and oligopolies. The principles of macroeconomics 
and microeconomics are reviewed. The course provides 
students with the ability to understand and utilize eco-
nomic information relevant to management decision-
making in domestic and multinational companies based 
in Kazakhstan.

EBA5241 Marketing Research and Strategy
Prerequisites: None (3 credits)

In this course, students learn to develop and implement 
effective marketing strategies: from environmental analy-
sis to penetration and competition in markets.  They learn 
to apply analytical perspective and marketing concepts 
to such areas as product offering, communications pro-
grams, distribution channels and pricing.

EBA5250 International Business Management
Prerequisites: None (3 credits)

The course introduces the student to the “real world” of 
international business and covers the theory and practice 
of international business since the political transforma-
tions in the world in the 1980s/1990s. The areas cov-
ered are globalization, country factors, global trade and 
investment, global monetary system, regional economic 
integration (Americas, Europe, Asia Pacific and others), 
strategy and organization, joint ventures and strategic al-
liances, international business operations such as export 
and import management, global manufacturing, global 
marketing, global human resource management, inter-
national accounting and financial management and their 
implications for business. Case studies of international, 
multinational and global enterprises and practical mana-
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gerial applications in Kazakhstan and neighbor CIS coun-
tries are part of the course.

EBA5251 Strategic Management and Business 
Policy (3 credits)
Prerequisites: None

This course covers the decisions and actions by top man-
agement for the objective of formulating and implementing 
short and long-term plans that determine organizational 
performance, role of top management decision-making 
in establishing the firm’s mission, strategic analysis of al-
ternative actions, and evaluation of external and internal 
environmental conditions, industry characteristics, and 
organizational capabilities in determining the strategy of 
the firm for the 21st century. Control systems are also cov-
ered with emphasis on new management practices. The 
course integrates the different business disciplines for the 
purpose of developing the student’s strategic decision-
making skills. The focus is on (complex) case studies, 
strategic thinking, project management, the use of quality 
to improve performance and assignments related to the 
development of top management.

EBA5252 Organizational Development
Prerequisites: None (3 credits)

This course examines management and leadership tasks 
associated with the effective design of an organization to 
achieve strategic objectives. Emphasis is placed on cre-
ating alignment among people, culture, structure and 
reward systems of an organization to assure high perfor-
mance. The course considers international best practice 
in management and HR techniques and compares with 
practices prevalent in Kazakhstan today. This course also 
examines the role of the leader in the organization and 
facilitates the development of fundamental leadership 
skills such as self-awareness, strategic thinking, creating 
a motivating environment, empowerment and delegation, 
managing change, and team processing in modern orga-
nizations.  The course will also explore the emergence of 
corporate ethics in the business/work environment, its 
impact on the role of the leader and how it can be applied 
in Central Asia.

EBA5270 Applied Statistics for Managers
Prerequisites: None (3 credits)

This course develops the ability of managers to under-
stand and apply statistical methods to the real world of 
business. Probability and statistics topics include elemen-
tary probability theory, graphical descriptions of data, 
random variables, hypothesis testing, sampling distribu-
tions, regression and correlation analysis, sampling sur-
veys, statistical modeling, time series, decision analysis 
and managerial applications.

EBA5271 Information Systems: Managing Data 
and Knowledge Management (3 credits)
Prerequisites: None

This course explores issues associated with Information 
Technologies (IT) in managing a business. Tools and 
techniques that enable the management of businesses 

within a corporate setting are covered. The course will 
enable students to design and develop relevant databases 
for the company in both an international and local con-
text. In particular, the role IT plays in developing busi-
ness systems is emphasized. Systems concepts utilized in 
developing business models, data storage, data handling, 
data quality, data integrity and data validation concepts 
are discussed to illustrate how to develop and manage a 
relational database. Methods and issues in managing data 
security, data quality, and master and transaction file 
management are also covered. The course then explores 
data mining operations and techniques for knowledge 
management with appropriate software tools.  Finally, 
applications in computer information systems design 
that address database management, data quality, data 
handling, data mining and inference for knowledge man-
agement are also covered.

EBA5272 Operations Management: Concepts and 
Applications (3 credits)
Prerequisites: None

The course focuses on managing resources in service and 
production operations environments for globalization 
and outsourcing for competitive advantage from a stra-
tegic viewpoint. The course will illustrate how the value 
chain and lean synchronization improves SCM design. 
The course builds a solid foundation in designing SCM 
networks, process design, capacity assessment and op-
erations network configuration in SCM. The role of loca-
tion and distribution networks, customer handling, order 
fulfillment and service quality design in SCM are identi-
fied. Participants will understand the applications of stra-
tegic forecasting, inventory flow, MRP, vendor selection 
and evaluation, purchasing and subcontracting, contract 
preparations, management of integrated project planning 
and financial analysis for global strategy formulation.

EBA5280 Business Law (3 credits)
Prerequisites: None

This course covers the legal and regulatory environment 
in which corporations and managers function. Day-to-day 
decision-making is considered within the context of cor-
porate governance, pertinent laws, governmental policy 
and social forces upon business strategies. The focus is on 
the analysis of the legal system and specific topics within 
the system such as contracts, governmental regulations, 
agency relationships, torts, corporate and other types of 
business entities, and related issues. The student should 
identify the rights, privileges and social responsibilities 
of business enterprises within the legal environment in 
which they operate and understand the relationship be-
tween legal professionals and the enterprise and the le-
gal parameters within which informed business decisions 
should be made.

EBA5291 Directed Individual Study (6 credits)
Prerequisites: None

Under the supervision of his/her academic adviser or full-
time faculty, the student completes an individual research 
project in an area of interest, which may include domestic 
or international business applicable to Kazakhstan and/
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or CIS countries. The research proposal should be sub-
mitted to the EMBA faculty / adviser specializing in the 
area of interest. The research work may also include theo-
retical and practical aspects, conclusions and recommen-
dations.

ECONOMICS
ECN5012 Econometrics I (3 Credits)
Prerequisites: None

Econometrics deploys economics, mathematics and sta-
tistics to specify economic relationships that help people 
forecast and make decisions. The course presents basic 
concepts in applied econometrics, such as probability dis-
tributions, hypothesis testing, correlation and regression 
analysis. 

ECN5013 Econometrics II (3 Credits)
Prerequisites: ECN5012 

This course extends Econometrics I. It considers, in de-
tail, violations of assumptions that guarantee the value 
of classical linear regression. The course also presents 
several topics in estimating single equations: Distributed 
lag models, causality problems, logit and probit models, 
and dummy variables.  We also analyze simultaneous 
equation models and methods. Finally, the course briefly 
introduces time series analysis. Students practice their 
skills with a user-friendly statistical package, Eviews. 

ECN5021 Microeconomics I (3 Credits)
Prerequisites: none

This course covers consumer and producer theory; wel-
fare measures; and comparative statics as well as general 
equilibrium analysis. Students analyze economic struc-
tures with perfect information, enforceability, limited 
market power and no externalities. 

ECN5022 Microeconomics II (3 Credits)
Prerequisites: ECN5021 

This course extends analysis of economic equilibria by 
incorporating time, uncertainty and asymmetric informa-
tion in the presence of externalities and of market power. 

ECN5031 Macroeconomics I (3 Credits)
Prerequisites: none

This course treats, with rigor, standard macroeconomic 
theory.  It dissects Keynesian theory by integrating prod-
uct and financial markets (i.e., the IS-LM model). The 
course also views Monetarist and the New Classical (Ra-
tional Expectations) models through the prism of choice 
theory.  Other topics include: Stabilization policy with in-
ternational linkages, the aggregate production function, 
and economic growth. 

ECN5032 Macroeconomics II (3 Credits) 
Prerequisites: ECN5031 

This course deepens your knowledge of such macroeco-
nomic issues as inflation, unemployment, the business 
cycle, and economic growth. It uses math to present the-
ory and empirics. 

ECN5142 International Trade (3 Credits)
Prerequisites: ECN5021 

This course covers the basic theory of trade, including 
gains from exchange and specialization; factor and goods 
prices; tariffs; imperfect competition in trade; distortions 
in commodity and factor markets; and economic integra-
tion. . Topics include: Ricardian theory of comparative 
cost; the Heckscher-Ohlin model and the impact of fac-
tor abundance on trade; increasing returns and product 
differentiation; factor movements; commercial policy 
-- tariffs, quotas, export subsidies, and infant industries; 
international oligopoly and strategic trade; and economic 
integration, exemplified by free trade areas and customs 
unions.  The course complements one on international 
finance but can be taken alone. A basic undergraduate 
course in trade would be useful although not necessary. 
Students should also have had an undergraduate course 
in intermediate or advanced microeconomic theory. The 
course deploys calculus and basic statistics.

ECON5143 International Finance (3 Credits)
Prerequisites: ECON5031 

This course deals with macroeconomics, financial mar-
kets, and monetary institutions, all from an international 
point of view. The field is eclectic, so the course can cover 
only a few theoretical topics: The balance of payments; 
international asset markets; and the exchange rate. The 
course concludes with contemporary policies in the in-
ternational monetary system. The course complements 
International Trade (ECON5142) but can be taken alone. 
Students should have had undergraduate macroeconom-
ics and microeconomics. Basic undergraduate courses 
in international trade and finance, as well as in money, 
would be useful. The course will use calculus and basic 
statistics.  

ECN5191 Development Economics (3 Credits) 
Prerequisites: ECN5031 

This course will cover case studies of development; theo-
ries of growth and economic development; institutions 
and laws promoting development; project appraisal; 
trade policies; and economic development in selected re-
gions. This course usually consists of seminars. 

ECN5226 Industrial Organization (3 Credits)
Prerequisites: ECN5022 

The study of industrial organization is important for un-
derstanding industrial economics and corporate behav-
ior. It is also essential for students aiming to serve the 
industrial sector of the economy. The course focuses on 
an empirical and theoretical examination of the struc-
ture, conduct, and performance of firms and industries 
at the micro and macro level. What determines the mar-
ket structure and how is it measured? How do firms in 
an industry behave or perform in a given market struc-
ture? The course emphasizes production and cost func-
tions; productivity growth; technical change and techni-
cal efficiency; corporate investment; dividend policy; and 
financing behavior. Major topics include the theory of the 
firm; profit maximizing and growth maximizing models; 
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price and output determination under different market 
structures; and measures of market structure and market 
performance. 

ECN5261 Public Economics I (3 Credits)
Prerequisites: ECN5021 

This course examines the role of the public sector in the 
economy. It analyzes the behavior of the public sector and 
the incidence of its attempts to fulfill allocation, distribu-
tion and stabilization functions. It begins by asking the 
central questions of whether or not markets work, and if 
not, what is to be done about it. It discusses the market 
failures -- externalities, public goods, imperfect competi-
tion and asymmetric information -- that arise when com-
petitive markets cannot give a socially desirable outcome. 
Topics may include the provision of public and private 
goods; collective decision-making; taxation --tax inci-
dence, equity, efficiency, and optimal taxation; theory of 
and evidence on government expenditure policy; redistri-
bution and welfare policy; social cost-benefit analysis; fis-
cal aspects of macroeconomic theories; and local govern-
ment. This would be a good course for students interested 
in: 1) generally, the economist’s view of the appropriate 
roles for government within markets; 2) specifically, in 
the analysis and institutional background of government 
programs and initiatives --in both expenditures and taxa-
tion. 

ECN5296 Labor Economics (3 Credits) 
Prerequisites: ECN5021 

This course develops theoretical models of the labor mar-
ket, presents related empirical research, and discusses 
policy applications. Topics include labor supply, labor 
demand, market equilibrium and compensating wage dif-
ferences, investment in human capital, and cyclical un-
employment. Additional topics may include labor unions, 
minimum wage laws, compensation policies and produc-
tivity, wage indexation, and discrimination and equal-
opportunity laws. 

ECN5334 Monetary Economics (3 Credits)
Prerequisites: ECN5032 

This course first covers such basic concepts as the de-
mand for and supply of money. It consists of three parts: 
Theory of Money, Monetary Macroeconomics, and Mon-
etary Policy. 

The first part examines the origin and concept of money 
and the structure of the money market. The second part 
is an extension of Macroeconomics related to monetary 
issues. The third part examines the contemporary theo-
ries of monetary policy. The course examines Classical, 
Keynesian and Rational Expectations theories of money 
as well as Cagan’s study of hyperinflation. Then it deals 
with the contemporary theories of monetary policy, in-
cluding those addressing the choice between rules and 
discretion and the choice of monetary regime. 

ECN 5354 Financial Economics (3 Credits)
Prerequisites:  ECN5021, ECN5031, or consent of the in-
structor

This course surveys foundations of modern financial eco-
nomics.  It applies economic analysis and modern theory 
of finance to investors and firms.  Topics related to inves-
tors include portfolio theory, Capital Asset Pricing Model, 
options and futures contracts, including the Black-Sc-
holes option pricing model and bond analysis.  Related 
topics for firms include discounted cash-flow techniques 
in relation to budgeting problem associated with alterna-
tive investment projects, capital structure, including new 
issues of securities, debt and dividend policy based on the 
value of the firm.  Issues related to mergers and acqui-
sition, financial distress and bankruptcy, and corporate 
restructure will be discussed.  Students will read journal 
articles to related topic covered.

ECN5801 Research Methods and Methodology/
Thesis I (3 Credits)
Prerequisites: None

The methods and methodology of academic research are 
studied, using samples of work by outstanding econo-
mists. Students are urged to develop their own ideas and 
projects. The course will guide the student through a sub-
stantial amount of writing, including a term paper. At the 
end of the course students should write proposal of future 
Master dissertation. 

ECON5829 Quantitative Methods for Economics
Prerequisites: None (3 Credits)

This course covers topics necessary for Econometrics, Fi-
nancial Economics, Actuarial Economics, and intermedi-
ate economic courses. Those topics include: probability 
distribution, statistical inference and linear regression, as 
well as matrix algebra and techniques of Calculus applied 
to optimization in economics.      

ECN5888 Internship in Economics for MA  
(3 Credits)
Prerequisites: ECN5021, ECN5031, permission of aca-
demic advising faculty member, and permission of the 
employer. 

This independent research project, undertaken in a work 
environment, provides students with data, people, and 
experience for studying an economic issue. Related read-
ings, a daily journal, and an analytical paper supervised 
by a faculty member are required. The student must ob-
tain permission before the start of the semester in which 
he enrolls. 

ECN5890 Special Topics in Economics  
(3 Credits)
Prerequisites: varies depending on the topic

Selected topics in Economics of interest to students and 
faculty. The course may be repeated for credit if the topics 
are different.
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ECN5899 Special Seminar in Applied Economics 
(3 Credits)
Prerequisites: 20 credits and faculty permission 

This course is an introduction to applied economic analy-
sis. It will cover a range of standard micro-and macroeco-
nomic modeling methods, with applications from a range 
of areas of economics. The course is a series of seminars. 
It requires the student to read more economic literature 
and to expend more effort than do most courses. Class-
room discussion is emphasized. 

ECN5990 Thesis II (3 Credits) 
Prerequisites: ECN5801
(Former Thesis I)

The student will undertake independent research in his 
major field of study and defend his thesis in an oral ex-
amination.

ECN5991 Thesis III (3 Credits) 
Prerequisites: ECN5990 or concurrent enrollment
(Former Thesis  II)

The continuation of the thesis.

ENGLISH
ENG5004 Foundation English Level4
Prerequisites: None

Foundation English4 (upper-intermediate) course is the 
fourth step in the set of levels to be taken by freshmen. 
This course focuses on four language skills: Reading, 
Writing, Listening and Speaking through discussions, 
presentations, writing Contrast and Comparison essays, 
listening to live news, English programs and extensive 
reading of authentic books. By the end of this course, stu-
dents will be able to understand a wide variety of longer 
texts and recognize implicit meaning; express themselves 
fluently and spontaneously; use language flexibly and ef-
fectively for social, academic and professional purposes; 
and make clear, well-structured, detailed presentations 
on complex subjects, using organizational patterns, con-
nectors and cohesive devices. 

ENG5005 Foundation English Level5
Prerequisites: ENG5004 (or requisite KEET)

Foundation English5 (advanced) course is the fifth step 
in the set of levels to be taken by freshmen. This course 
focuses on four language skills: Reading, Writing, Lis-
tening and Speaking. By the end of this course, students 
will be able to understand virtually everything heard or 
read; summarize information from different spoken and 
written sources by giving strong arguments in coherent 
presentations, speeches, group discussions; and express 
themselves spontaneously, fluently and precisely, differ-
entiating finer shades of meaning in more complex situ-
ations. The process of writing and re-drafting of Opinion 
essays will be emphasized. In addition, students will write 
film reviews on the movies they watch. Reading skills will 
be developed by working on newspaper articles, on-line 
sources and extensive reading of authentic books. Listen-
ing skills will be developed primarily through fulfilling the 

self-study assignments.   

FINANCE
FIN5200 Managerial Economics (3 Credits)
Prerequisites: MBA Standing 

This course is divided into two 7-week modules. One 
module develops macroeconomic concepts and models 
that are useful for business decisions. Emphasis is placed 
on Keynesian models of income and interest determina-
tion (IS-LM), and open economy models of exchange rate 
determination. This module is designed as a Prerequisites 
for International Finance. The other module develops 
microeconomic techniques that assist business decision-
making: analysis of generalized demand relations, pro-
duction and cost functions, profit maximization, com-
petition theory, and dynamic strategies (game theory). 
While there is no Prerequisites, the course is designed for 
students with an intermediate background in economic 
theory. 

FIN5201 Managerial Finance (3 Credits) 
Prerequisites: ACC5201 

This course surveys the basic concepts and tools of Finan-
cial Management. The major objectives of this course are 
to learn the fundamental principles of finance and to ob-
tain a broad perspective of the area of Financial Manage-
ment. Major topics include financial objectives, financial 
analysis and planning, financial environment, risk-return 
trade-off, time value of money, valuation, capital budget-
ing, cost of capital, capital structure, working capital ba-
sics etc. Special emphasis is given on integration of the 
concepts of Financial Management into a total systems 
approach to financial decision-making. 

FIN5202 Advanced Corporate Finance 
Prerequisites: FIN5201  (3 Credits)

The course examines in details investment and financing 
decisions, and their interrelatedness. The overall goal is 
to obtain a comprehensive and in-depth perspective of 
the area of Financial Management. Major topics include 
financial analysis and planning, valuation, capital bud-
geting, capital structure, dividend policy, working capital 
management, mergers and acquisition, hybrid financing, 
bankruptcy, multinational financial management, and 
risk management. Special emphasis is given on integra-
tion of the concepts of financial management into a total 
systems approach to business decision-making. 

FIN5204 Financial Institutions Management 
Prerequisites: FIN5201  (3 Credits)

This course focuses on understanding of the major fi-
nancial institutions and the competitive and regulatory 
environment in which they operate. Special emphasis is 
placed on the operations and financial management of 
institutions such as the central bank, commercial banks, 
investment banks, pension funds, mutual funds and in-
surance companies. The course covers issues related to 
management of liquidity, loan portfolio, and capital, as 
well as various forms of risks faced by intermediaries and 
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the trade-offs required to balance portfolio risks and re-
turns. 

FIN5206 Investment Management (3 Credits) 
Prerequisites: FIN5201 

This course examines the investment environment and 
the investment process. An investment is the current 
commitment of money or other resources in the expec-
tation of reaping future benefits. The investment process 
involves identifying objectives and constraints, formu-
lating and implementing strategies, and monitoring and 
updating the portfolio as needed. Major topics include 
investment alternatives, securities markets and trading 
mechanism, risk and return analysis, modern investment 
theory, valuation, analysis and management of bonds, 
common stocks and derivative securities, and investment 
performance evaluation. 

FIN5209 International Finance (3 Credits) 
Prerequisites: FIN5201 

This course focuses on understanding of Financial Man-
agement – in an international environment. This is 
achieved through comprehensive coverage of topics from 
the area of International Finance. Major topics include in-
ternational financial environment, foreign exchange mar-
kets including currency futures, forwards, options and 
swaps, foreign exchange risk management, international 
financing and investing decisions, international working 
capital management, multinational capital budgeting, in-
ternational portfolio diversification, etc. 

FIN5210 Financial Derivatives (3 Credits) 
Prerequisites: FIN5201 

This course offers an introduction to derivative markets. 
A derivative is an instrument whose value depends on 
the values of other more basic underlying variables. This 
course focuses on the financial derivatives. Emphasis is 
placed on organization and role of put and call options 
markets, futures and forward markets, swaps markets, 
and their interrelations. Major topics include arbitrage 
relations, valuation, hedging and speculating with deriva-
tives, implementation of derivatives trading strategies, 
the perspective of corporate securities as derivatives, the 
functions of derivatives in securities markets, regulations 
and recent innovations in derivative markets. 

FIN5211 Bank Management (3 Credits) 
Prerequisites: FIN5201 

Provides students with tools and techniques to manage 
banks. Major topics include operations, mechanics, and 
structure of banks, performance evaluation of banks, as-
set-liability management, management of various kinds 
of risks, such as, interest rate risk, price risk and liquidity 
risk, fund management, bank regulations and interna-
tional banking. 

FIN5213 Credit and Market Risk Management
Prerequisites: FIN5201  (3 Credits)

Credit risk is one of the major risks faced by financial 
institutions. Market risk is the risk that asset prices will 

change due to adverse movements in market conditions. 
It includes effect of interest rate risk, foreign exchange 
risk, equity risk and other financial risks on the trading 
portfolio of the financial institution. Course deals with 
identification, measurement, and management of credit 
risk and market risk using internal and external rating 
systems, credit risk models, and value at risk applications. 
Issues of regulation and compliance are also discussed. 

FN5214 Risk Management and Insurance 
Prerequisites: FN5201  (3 Credits)

The goal of risk management and insurance is to mini-
mize the adverse consequences of variability. Students 
will study topics such as the general principles of risk 
management and insurance, factors affecting risk, op-
erations of insurance organizations, marketing systems, 
underwriting, rating, and personal decision processes in 
selecting risk management options. 

FIN5215 Investment Banking (3 Credits) 
Prerequisites: FIN5201 

The course provides a study of investment banking activi-
ties, including their regulatory, institutional and market 
environments, with extensive reference to the global mar-
ketplace. 

Students will learn the analysis of the main investment 
banking services with emphasis on the mechanics and 
economics of the issuance process. Analysis of the mar-
ket for new issues and appraisal of their spread and price 
performance will be provided. Consideration of ethical, 
technological and diversity issues in investment banking 
operations will be made. 

FIN5260 Selected Topics in Finance (3 Credits) 
Prerequisites: FIN5201 

The course involves study and research on contemporary 
issues in the area of finance at an advanced level. Topics 
vary according to the interests of the student and instruc-
tor. These topics may be from areas of Corporate Gover-
nance, Mergers and Acquisition, Small Business Finance 
and Development, Oil and Gas Project Evaluation and 
Management, Financial Market Structure, or from other 
areas of Finance. 

INFORMATION SYSTEMS
IFS5201 Management Information System
Prerequisites: MBA Standing (3 Credits)

This course provides a broad overview of the key manage-
rial issues relating to development and usage and compo-
nents of information systems in an organization. It also 
discusses the effects of advances information technology 
on business functions. Outlining strategy for corporate 
growth based on effective & efficient use of information 
systems. Analyzing business problems and developing 
relevant information systems solutions, understanding 
how information systems can be used to transform busi-
ness processes and provide more effective management 
control and decision making systems.   
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INTERNATIONAL RELATIONS
CSS5000 Critical Thinking and Writing
Prerequisites: None

This course is designed to prepare you for the writing of 
a masters thesis by addressing the challenges common to 
graduate research writing. Students will learn how to ana-
lyze and present valid arguments. Practice includes devel-
oping writing skills that enable students to clearly present 
claims to support their conclusions and avoid reinforcing 
biases. Topics addressed include the relationship between 
critical thinking and clear writing, credibility of sources, 
rhetorical devices, fallacies, unclear or misleading lan-
guage, and the characteristics of various types of argu-
ments. 

IRL5512 Research Methods/Thesis I (3 Credits)
Prerequisites: None

This course will train students how to design and carry 
out research in the social sciences. Structuring research is 
about the planning of scientific inquiry, designing a strat-
egy for finding out something. Ultimately, scientific inqui-
ry comes down to making observations and interpreting 
what you have observed. However, before you can ob-
serve and analyze you need a plan. You need to determine 
what you are going to observe and analyze. That’s what 
research design is all about. Although this sounds rather 
simple and trivial, the craft of designing social research is 
quite complex and, what is more important and pertinent 
to the goals of this course, is that no formal courses on 
how to structure and design research in the social scienc-
es are offered in the former USSR. This course provides 
a general introduction to research design and elaborate 
on its specific aspects. It lays out various possibilities for 
social research. I will also disclose the inner structure of 
research proposals; documents that people write to ob-
tain grants and other forms of funding for major projects. 
Research proposals are prepared according to some rules 
and should incorporate the major elements of research 
design. 

IRL5513 Theories of International Relations
Prerequisites: None (3 Credits)

The course examines old and new theories used in In-
ternational Relations, Realist, Liberal/internationalist, 
globalist and Marxist. Modern theories of globalization, 
modernization, dependency and human rights will also be 
discussed. The purpose of this course is to acquaint stu-
dents with the theories and concepts used in the field of 
IR and to sharpen their theoretical knowledge and analyt-
ical skills so that they can understand and explain mod-
ern complex issues and conflicts in IR from a theoretical 
perspective and framework

IRL5515 International Political Economy: 
Politics in the World of Interdependent 
Economics (3 Credits)
Prerequisites: None

The main objective of this course is to acquaint students 
with the dynamics and changes of the field, and to discuss 

the scope boundary and methodologies used in the study 
of IPE. It critically examines and analyzes major interna-
tional economic trends and institutions such as interna-
tional monetary and financial organizations, globaliza-
tion of production and distribution, international trade 
and investment, development, dependency and foreign 
aid. Issues and problems of order, stability and transfor-
mation of world economy are also discussed.

IRL5521 Central Asia in Global Politics
Prerequisites: None (3 Credits)

This course brings together studies of post-colonial, post-
Cold War interactions between state and non-state ac-
tors. The unanticipated collapse of the USSR initiated a 
profound crisis in the theory of international relations. 
The Cold War is rapidly moving into history. The post-
Cold War interregnum seems to have come to an end on 
September 11, 2001. What theory is out there to help us 
comprehend incisive change in international affairs? We 
will use elements borrowed from political realism and 
constructivism to analyze change underway in one par-
ticular region: Central Asia. The objective of the course 
is to provide greater comprehension of the nature of the 
post-colonial ‘Great Game” underway in that part of the 
world and to relate that game to the transformation in 
Central Asia.

IRL5525 Thesis II (3 Credits)
Prerequisites: None

Students have to write an M.A. thesis. The thesis proposal 
must be approved in writing, first by the prospective the-
sis supervisor, and then by the Thesis Committee. The 
M.A. thesis research is carried out under the guidance of 
a KIMEP Professor. An M.A. thesis is rarely an original 
contribution to knowledge as it is required from a doctor-
al dissertation or the publications of a mature scholar. In 
his/her M.A. thesis dissertation the student has to dem-
onstrate that he/she can design and execute with compe-
tence a major piece of research. The length will vary with 
the nature of the topic, but it should be developed in 50-
60 pages (double-spaced). Requests to exceed this limit 
must be approved by the respective supervisors. This 
course is designed to help students prepare their thesis 
materials under the guidance of the thesis supervisor. By 
the end of the semester, students will have completed the 
introduction, the theoretical framework and the method-
ology (literature review and bibliography) and arranged 
for their thesis project committees.

IRL5526 Thesis III (3 Credits)
Prerequisites: None

This is the writing and finalization of the research the-
sis. By the end of the semester, students will have com-
pleted and submitted the thesis to the Thesis Committee.  
A grade of “incomplete” is recorded for this course if the 
thesis defense is not successfully passed by the end of the 
semester in which the student registers for Thesis III.  A 
successful defense within one semester of being awarded 
the “incomplete” results in the changing of the grade to a 
letter grade; failing to defend within one semester results 
in the reversion of the grade to an “F”.



P
A

R
T

 V
. 

C
O

L
L

E
G

E
S

, 
C

U
R

R
IC

U
L

U
M

 &
 A

C
A

D
E

M
IC

 C
O

M
P

O
N

E
N

T
S

177

IRL5533 Developmental Studies: Selective 
Models (3 Credits)
Prerequisites: None

This is a seminar course on development studies. A com-
parative analysis of approaches to the study of develop-
ment and underdevelopment will be offered here, in-
cluding structural-functional, neo-classical, Marxist, and 
dependency theories. The main objective of the course is 
to acquaint students with various theories, concepts and 
models of development and provide them with the nec-
essary skills and methodology so that they can indepen-
dently study, compare and contrast among various devel-
opmental models. This course will select several models 
of development from various parts of the world and study 
and evaluate them from comparative, historical perspec-
tives. Students are expected to actively participate in the 
class.

IRL5534 Internship in International Relations
Prerequisites: None (3 Credits)

The internship is designed to provide the student with a 
hands-on learning opportunity by working in a consulate, 
the Foreign Ministry, an NGO, private company, or other 
agency. A program of study and activities is collaborative-
ly designed by the students’ advisor and the participating 
agency. In the past, departmental internships have been 
pursued at the Foreign Ministry, US and UK consulates, 
the UN, the OSCE, and the EurAsEC.

IRL5534 Applied Research Project in 
International Relations (3 Credits)
Prerequisites: None

An applied research project involves the development 
and testing of a hypothesis or research methodology. Stu-
dents may develop questionnaires, a series of interviews, 
an ethnographic framework, and proceed to work out a 
qualitative or quantitative data analysis as they prepare 
materials for their thesis project.

JOURNALISM AND MASS 
COMMUNICATION
JMC5601 International Journalism Seminar 
Prerequisites: None (3 Credits)

This seminar course explores journalism and its role in 
society. Topics include: journalism and democratic so-
ciety; social change; globalization and world trends, and 
professional practices.

JMC5602 Media/Mass Communication in 
Society (3 Credits)
Prerequisites: None

This course surveys how media and mass communica-
tion impact society and economic and political develop-
ment.  It is designed to acquaint students with theory and 
research in the mass communication field. It examines 
the relationship between individuals and the media and 
explores the role and impact of media in progressively 
larger social systems. Business issues are parts of the ex-
amination of larger social systems.

JMC5603 Newswriting (3 Credits)
Prerequisites: None

This course emphasizes news writing and reporting for 
print media. The course covers news values, news story 
structure, AP style, grammar and usage, and basic news 
reporting skills. Students will learn how to write news sto-
ries on a variety of subjects and issues. The course also 
examines ethical and legal issues related to the practice 
of journalism.

JMC5604 Ethics in Journalism, PR and 
Advertising (3 Credits)
Prerequisites: None

The course addresses the issues of lies, manipulation, 
temptation, bias, fairness, power and value systems in the 
context of social and business environments. The course 
will help students to improve their personal values and 
emphasize the importance of truth, fairness and respect.  

JMC5605 Introduction to Civil, Criminal, and 
Press Law in Kazakhstan (3 Сredits)
Prerequisites: None

This course introduces students to the core underpin-
nings of the Kazakhstani legal system by providing stu-
dents with an introduction to civil, criminal and press law 
in Kazakhstan.   It is designed to help journalists and oth-
er communication professionals understand their rights 
and responsibilities as mass media professionals.  

JMC5607 Journalism of Kazakhstan and CIS
Prerequisites: None (3 Сredits)

The purpose of this course is to describe print and broad-
cast media in Kazakhstan and other CIS countries, in-
cluding regional problems that relate to journalism. The 
course surveys different media outlets in Kazakhstan, ex-
amines their specifics and introduces their types.  

JMC5608 Introduction to Public Relations
Prerequisites: None (3 Сredits)

This course is designed to provide students with introduc-
tory theoretical knowledge of public relations and begin-
ning practical experience. It surveys the basics of the PR 
process and PR-related communication theories. It also 
introduces students to PR strategies and tactics and dis-
cusses public relations professional ethics. The course of-
fers students an opportunity to use some of the strategies 
and tactics used to create real public relations campaigns 
for real-world clients. 

JMC5621 Internship (3 Credits) 
Prerequisites: None

Students complete internships at print, broadcast outlets 
or public relations firms. The course is designed to pro-
vide hands-on knowledge of the field and the opportunity 
to network.  Course may be retaken for credit with depart-
mental permission.
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JMC5622 Advertising Writing, Layout and 
Strategies (3 Credits)
Prerequisites: None

Advertising is the financial backbone of the mass com-
munications industry. Media executives must be able to 
implement successful sales, presentation and production 
strategies. And those involved within the advertising de-
partment must understand and be able to employ suc-
cessful copy writing, layout, and graphic or multimedia 
production. The Advertising Writing, Layout and Strat-
egies course is designed to provide that foundation of 
knowledge and skills to be successful on the business side 
of the mass communications industry. 

JMC5623 Writing for Russian Language Media
Prerequisites: None (3 Credits)

This course takes a skills oriented approach to train 
students in the basics of reporting and news writing in 
Russian language according to western professional stan-
dards. The main objective is to help develop a clear, con-
cise writing style and a passion for thorough, accurate 
reporting. Students will report on local issues in Russian. 
The course also includes analysis of local media.

JMC5624 Broadcasting in Russian (3 Credits)
Prerequisites: None

Broadcasting in Russian is ideally taken after Broadcast 
Journalism (1) to continue building basic video techni-
cal skills and broadcast journalism skills initiated in the 
previous course, and (2) to better prepare students for 
potential employment especially within the dominant 
Russian-speaking broadcast/video industry. Students 
will continue developing on-camera and behind-camera 
skills, including news/script writing, video editing, and 
directing skills. They will employ their video/broadcast 
skills in real and/or realistic settings, producing news and 
informational programming.

JMC5628 Special Topics in Journalism and 
Communication (3 Credits) 
Prerequisites: None

This course will be offered whenever the department chair 
decides that a worthwhile topic in international journal-
ism has been proposed by a faculty member. The course 
will generally be taught in a seminar format; it will focus 
on important issues that are not formal portions of the 
department’s curriculum.

JMC5661 Thesis 1: Research Methods in Mass 
Media and Mass Communication (3 Сredits) 
Prerequisites: None

This course introduces students to quantitative and quali-
tative methodologies they will use to conduct research for 
their theses/professional projects. The course will exam-
ine such quantitative methods as surveys, content analy-
sis and experiments. Qualitative methods introduced in 
the class include participant observations, in-depth inter-
views, focus groups and textual analysis.       

JMC5662 Thesis 2: Research proposal and 
Literature Review (3 Credits)
Prerequisites: None 

This and the following course in the “Thesis” sequence are 
designed to provide students with supervision in writing 
a thesis, the capstone project for the Master’s program.  
In collaboration with a supervisor, students develop a re-
search proposal, work out a theoretical framework, collect 
necessary data, and write a review of the literature.  

JMC5663 Thesis 3: Thesis Writing and Defense 
(3 Credits)
Prerequisites: JMC 5662 Thesis 2 Research Proposal and 
Literature Review

In this course students continue writing a thesis under 
the guidance of a departmental supervisor.  During this 
semester students analyze their data, write the body of 
the thesis, provide conclusions, submit the completed 
document to the Program Thesis Committee, complete 
the thesis defense, and deliver the thesis to the Depart-
ment.

JMC5666 Introduction to the Kazakhstani Media 
Market (3 Credits)
Prerequisites: None

Surveys Kazakhstani media systems; examines how the 
Kazakhstani media industry is structured and how it dif-
fers from the US and European media markets, and com-
pares it with media industries of the other CIS countries; 
analyzes political, economic, social,  technological, and 
cultural issues affecting media industries in Kazakhstan.

LAW
LAW5201 Legal Method, Skills and Reasoning
Prerequisites: None (3 credits)

Certain skills are required for the successful study of law. 
This course teaches those skills. They are: Study skills, 
IT skills, Language skills, Critical Thinking skills, Legal 
research skills, Legal method skills, Construction of ar-
gument skills, Interpretation skills, Writing and Speaking 
skills. The course uses legislation, case reports, research 
assignments to teach the basics of reading legal texts and 
interpreting them. Writing the law and speaking the law 
are learned through practical problems.

LAW 5202 Methods of Legal Argument
Prerequisites: None (3 credits)

This course explores at a deeper level the construction of 
arguments. It identifies the classic fallacies of argument. 
The course explains practical reasoning, inductive reason-
ing and deductive reasoning, resorting to case law to show 
where these methods are used. Law is not logic, but a sys-
tem of authority. The course therefore will demonstrate 
how contradictory outcomes to may be justified by legal 
argument to produce a result the decision maker intends 
to achieve. The façade of stylistic reasoning is pierced.  
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LAW5222 International Business Law (3 Credits) 
Prerequisites: None (Replaces Business Law & Ethics 
MGT5222)

The International market provides opportunities for do-
mestic enterprises to expand into foreign markets. The 
risks of cross-border business activity differ from risks 
of conducting a domestic business. Understanding the 
legal framework of the international market is a risk man-
agement device. The legal rules governing international 
business transactions are based on conventions, customs, 
contract, and the interface of rules contained within a do-
mestic legal system. The sheer breadth of this area fore-
closes a deep examination of the entire set of rules ap-
plicable to international transactions. Hence, the course 
covers specific core topics, additional topics within the 
expertise of the instructor, and Kazakhstani content.

LAW5901 International Business Transactions
Prerequisites: None (3 Credits)

This course examines the legal framework of the interna-
tional sales transaction including the commercial terms of 
the sales agreement (FOB, CIF, etc.), shipping contracts, 
insurance, financing arrangements (letters of credit, elec-
tronic transfers, etc.), and customs documentation. The 
course also examines the foreign direct investment trans-
action, international franchise and distribution agree-
ments, and contracts for the transfer of technology. The 
laws of transport operators, both multi-modal transport 
operators and transport operators, are examined. Freight 
forwarders, mandatory carrier regimes, and the respec-
tive liabilities of the parties involved in international 
transport are identified.

LAW5903 International Commercial Arbitration
Prerequisites: None (3 Credits)

International Commercial Arbitration [ICA] is a funda-
mental course in International Business Law. It provides 
an alternative to litigation within the courts of a Nation 
State. The basic concepts are simple, but ICA raises a host 
of complex issues that remain unresolved today. In ad-
dition, ICA may be studies from various perspectives. A 
paradigmatic ICA usually involves private merchants/
companies that submit their civil dispute to institution-
al arbitration. An increasingly important type of ICA is 
disputes involving international investments. Bi-lateral 
investment treaties are triggered and their terms may or 
may not provide clarity on arbitration issues. The Wash-
ington Convention was created to settle disputes between 
private actors and States, having waived their sovereign-
ty, act in a commercial capacity. The jurisprudence of the 
Washington Convention is a rich resource for legal analy-
sis in this area. Equally important for a Kazakhstan stu-
dent ICA is an understanding of both ICA and domestic 
arbitration in Kazakhstan.   

LAW5906 International Taxation Law
Prerequisites: None

This course starts as a basic general course of interna-
tional taxation dealing with the causes of double interna-
tional taxation, the interpretation of tax treaties and the 

commentary on the OECD model treaty. The course deals 
with policy issues as well as with problems of professional 
practice. The course then consists of in-depth study of: (1) 
the various methods of transfer pricing calculation and 
the application of the OECD guidelines; (2) the possibili-
ties of advance transfer pricing rules; (3) the possibilities 
for negotiating with the tax administration on the require-
ments of documentation; (4) the procedural implications 
of a transfer pricing conflict; (5) the actual and potential 
use of arbitration conventions in solving transfer pricing 
problems.

LAW5907 Private International Law (3 Credits)
Prerequisites: None

Private International Law is the set of legal rules to deter-
mine the jurisdiction, applicable law and enforcement of 
judgments in cross-border business transactions. There 
is no uniform “international convention” in this field. 
However, there are similarities among the rules found 
in several jurisdictions. Therefore, this course covers 
the subject matter from a comparative perspective. The 
Private International Law rules of the United States, the 
European Union and the Republic of Kazakhstan serve 
as the foundation for study of private international law 
principles. 

LAW5909 Public International Law (3 Credits)
Prerequisites: None

Public international law is the system of law which gov-
erns international community, thus the aim of the course 
is to provide a framework to understand the normative 
dimensions of international relations. The course intro-
duces students to the fundamental principles and doc-
trines of public international law as a meaningful tool for 
providing order to world politics and for minimizing glob-
al conflict. The course reflects the breadth and diversity 
of international law and it covers all its main branches, 
including: sources; the subjects and international institu-
tions; the law of treaties; peaceful settlement of interna-
tional disputes; the use of force; territory; human rights; 
diplomatic and consular law as well as international eco-
nomic law. A problem-oriented approach to various case 
studies will be used in both lectures and discussion ses-
sions and this will include the situations in the former Yu-
goslavia, in Africa, in Afghanistan and in Iraq. 

LAW5912 Alternative Dispute Resolution
Prerequisites: None (3 Credits)

This course focuses upon particular processes such as ne-
gotiation, mediation, conciliation and then examines their 
combined use. The growth and use of alternative dispute 
resolution [ADR] are covered as well as recent develop-
ments such as on-line dispute resolution. Practical skills 
are exercised, including those of communication, and stu-
dents are given practice exercises to encourage them to 
integrate the skills of ADR; to become self-aware of their 
personal style, value, attitudes and culture that inevitably 
will shape their approach to the resolution of conflicts and 
disputes. 
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LAW5913Law of the WTO (3 Credits)
Prerequisites: None

The WTO is the product of the Bretton Woods Agreement 
following World War II. The GATT [the original name] 
created a multi-lateral trading system to reduce tariffs 
and non-tariff barriers to trade in an effort to make the 
economic interests of its members interdependent. The 
WTO formed in 1995, incorporating the 1948 GATT, in-
troduced several new covered agreements and signifi-
cantly the Dispute Settlement System. This course en-
compasses the following WTO subjects: WTO foundation 
agreement, GATT [1948/1994], GATS, TRIPS, Technical 
Barriers to Trade, Sanitary and Phytosanitary Measures, 
Subsidies and Countervailing Measures, and settlement 
of disputes.

LAW5914 Intellectual Property (3 Credits)
Prerequisites: None

The law of Intellectual Property is fast becoming a signifi-
cant area of law due to the increasing value of company in-
tangible assets and the World Wide Internet. It also raises 
the question of balance of property within the public do-
main and property that may be privatised with economic 
rights exercised by the holder. The subjects covered are: 
Introduction to IP, Copyright, Trademarks, Geographical 
Indications, Industrial Design, Patents, WIPO and other 
international Treaties. The trend toward harmonization, 
protection of IP rights, and open source are consistent 
themes throughout the course.

LAW 5916 Constitutional Law of the European 
Union (3 Credits)
Prerequisites: None

The Member States of the European Union adopted the 
Lisbon Treaty in December 2009. The Treaty endows the 
EU with legal personality, and the EU will replace the EC 
[European Community]. The Lisbon Treaty contains pro-
visions virtually identical to the failed European Constitu-
tion and consists of two Treaties: The Treaty on European 
Union and the Treaty on the Functioning of the European 
Union. The Lisbon Treaty has reconstructed the architec-
ture of the EU, its institutions, and field of competences 
between the Member States and Community Institutions. 
This course studies the Lisbon Treaty to identify the areas 
of critical change and to understand the likely influence 
of the “acquiscommaunataire” of the Lisbon Treaty. The 
title of the course indicates that it is the Treaty, the in-
stitutions, their respective competences, the procedural 
requirements for making Community legislation, and 
procedural requirements governing the Court of the Eu-
ropean Union that constitute the focus of this course.

LAW5917 Substantive Law of the European 
Union (3 Credits)
Prerequisites: None

The substantive law of the EU is extensive. Hence, this 
course focuses upon the “Four Freedoms”: Free Move-
ment of Workers, The Right of Establishment, Freedom 
to Provide Services, and Free Movement of Capital. These 
core rights developed over decades through decisions of 

the ECJ, Community Regulations and Directives, and 
supplementary concepts such as free movement of goods 
and EU Citizenship. The “Four Freedoms” are integral 
to the development of the single internal market of the 
EU. Understanding these areas of law requires reading of 
Treaties existing at the time Community decisions were 
made, the case law of the ECJ and secondary Community 
legislation. The development of the EU from a Customs 
Union to a sui generis political structure may inform de-
velopments that take place in the formation of the Cus-
toms Union among Russia, Kazakhstan, and Belorussia.

LAW5920International Law of Energy and 
Natural Resources
Prerequisites: None

The course deals with selected issues central to under-
standing international and national environmental policy 
and law related to production and consumption of natu-
ral resources and power generation. It addresses, in par-
ticular, environmental problems arising in connection 
with production and transportation of petroleum (both 
on-land and offshore), mining activities, use of nuclear 
energy, including production of uranium and disposal 
of radioactive wastes, and use of fossil fuels, including 
transboundary air pollution and global climate effects. A 
special emphasis is placed on the solutions for environ-
mental problems provided by various national regulatory 
systems, in particular British and North American.

LAW5921 Accounting for Law
Prerequisites: None

The course begins with an introduction to the basic ac-
counting principles and how firms record transactions 
and summarize their economic activities. Having es-
tablished this foundation, the course then moves on to 
consider the accounting for, and presentation of, spe-
cific financial statement elements including receivables, 
inventories, fixed assets, intangible assets, liabilities and 
contingencies, and revenue and expenses. Interspersed 
with the discussion of these specific financial statement 
elements will be presentation of the concept of the time 
value of money and its pervasive influence on account-
ing principles and economic decisions. The role and re-
sponsibilities of the independent auditor and the concept 
of full and fair disclosure of financial information as re-
quired by generally accepted accounting principles will 
also be introduced. Students with no quantitative training 
should be able to comfortably grasp the material because, 
at most, only basic high school-level algebra is needed. 
This course provides an essential knowledge base to un-
derstand Mergers & Acquisitions, valuation of firms, and 
regulation of the securities markets.

MANAGEMENT
MGT5200 Business Communication (3 Credits) 
Prerequisites: MBA Standing

The course focuses on business communication skills 
in organizations; particularly writing concise and error-
free business documents, interpersonal communication, 
small-group communication, and presentational speak-
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ing in a business context. These skills are almost univer-
sally identified as values critical to success in manage-
ment.  Issues considered include coherence, clarity, style, 
tone, empathy, and other basic elements in communica-
tion success. The course also develops understanding of 
communication theories, describes strategies for plan-
ning managerial communications and looks at how new 
technologies are changing the way people in business 
communicate, and the implications those changes have 
for organizations. 

MGT5201 Organizational Behavior and 
Leadership Ethics (3 Credits) 
Prerequisites: MBA Standing

The way people interact and are led in organizations af-
fects the quality of work life and the overall effectiveness 
of organizations, including the ethical culture that de-
velops within organizations.  The material in this course 
exposes students to some of the main themes associated 
with managing and ethically leading people, such as atti-
tude, personality, values (including trust), ethical dilem-
mas, organization culture, human relations psychology, 
and the role of group behavior in organizations.  This core 
course also includes issues associated with motivation 
and job satisfaction, power (abuse) and empowerment, 
organizational politics and corruption, teamwork, organi-
zation change, interpersonal/organizational communica-
tion, and the critical role that leadership plays in organi-
zation success in today’s global business world.              

MGT5203 Strategic Planning (3 Credits) 
Prerequisites: MGT5201 

The course will help students understand how managers 
use strategic planning to understand where their organi-
zations are currently and determine where they want to 
go in the future. More specifically, the students will be 
able to learn and examine the process by which manag-
ers: scan the environment; establish performance met-
rics; evaluate and analyze the organization’s strengths, 
weaknesses, opportunities, and threats; formulate and 
disseminate their Vision, Mission, Value Statements, and 
plans in both a top-down and bottom-up fashion; and 
determine what else they will need by way of resources, 
initiatives for the future, that is, chart a path to get where 
they want to go. 

MGT5206 Leadership and Motivation (3 Credits) 
Prerequisites: MBA Standing

This course covers how the role of leadership and moti-
vation influences the nature, resources, strategies, and 
models of complex organizations. It uses case analysis to 
examine process of managerial leadership, motivation, 
and interpersonal relationships in work groups and their 
influence on organizational effectiveness.

MG5207 Human Resources Management 
Prerequisites: MG5201  (3 Credits)

This course deals primarily with activities that directly 
affect how employees are brought into the firm and how 
they are treated while they are employed. These activities 

include selection, training and development, performance 
evaluation and management, reward and compensation, 
labor relations, working conditions, among other related 
issues. 

MGT5211 International Business (3 Credits) 
Prerequisites: MBA Standing

To know the patterns to do business internationally is 
mandatory in professional life. The course is designed 
to provide an overview of current international business 
patterns and to gain an understanding of the social sys-
tems within countries and how these systems affect the 
conduct of business. Students learn the major theories 
explaining international business transactions and the 
institutions influencing the activities. Students will gain 
an understanding of the concerns and management of in-
ternational activities. The course will provide insight into 
the variety of ways in which international business may 
evolve in the future in the context of changing markets.

MGT5212 Decision Making (3 Credits) 
Prerequisites: MGT5201 

This course focuses on ideas that can be used in business 
to understand decisions. Generally, the course examines 
ideas of rational choice, identity, appropriateness, and 
history-dependent rules. It also examines decisions made 
in the face of inconsistency in preferences or identities. 
Possibilities for decision engineering will be covered in 
more detail. 

MG5225 Hospitality Management (3 Credits) 
Prerequisites: MBA Standing

This course examines the theories and research concern-
ing human resources management within the hospitality 
industry. This includes issues from international human 
resource management, strategic control and performance 
management, industrial relations, compensation and 
benefits, and internal client service issues. 

MGT5227 Change Management (3 Credits) 
Prerequisites: MGT5201 

This course serves as an introduction to managing change 
in organizations with an emphasis on developing the stu-
dents’ ability to understand the necessity of change in or-
ganizations. Upon completion of the course students will 
be able to understand the conceptual and theoretical un-
derpinning of change in different organizational contexts. 
Students will also learn how effective change management 
helps an organization gain competitive advantage and un-
derstand the skills needed to manage change effectively. 

MGT5229 Competitive Advantage Strategy 
Prerequisites: MGT5201  (3 Credits)

This course uses Porter’s model of competitive advantage 
to understand the dynamics of the competitive environ-
ment. Drawing on case examples, the course outlines the 
core concepts of Porter’s theory with particular reference 
to the importance of the Diamond model of competitive 
advantage. Cluster mapping methodologies are employed 
to understand the dynamics of competitive advantage, 
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emphasizing the importance of corporate and govern-
ment collaboration to achieve sustainable competitive 
advantage. 

MGT5230 Innovation Management (3 Credits) 
Prerequisites: MGT5201 

This course provides an essential insight into the area of 
innovation management. Once seen as a luxury, innova-
tion is now a key part of the toolkit of the successful busi-
ness. The class covers issues such as risk management, 
managing the research and development process, intel-
lectual property management, integrating innovations 
into existing operation, the marketing of new products 
and technology transfer. 

MGT5232 Leadership and Corporate Governance 
Prerequisites: MGT5201, FIN5201 (3 Credits)

This course intends to promote understanding of corpo-
rate governance as an institutional framework providing 
shareholders a safe return on their investments. The par-
ticipants will gain the capacity to analyze the economic 
background of the compensation practices and get ex-
posed to corporate governance regulations and practices 
in different countries. The course provides deep involve-
ment of students in assessing the costs and benefits of bet-
ter corporate governance standards that will help making 
reasonable decisions to protect investors’ rights. 

MGT5233 Leadership and Organizational Design 
Prerequisites: MGT5201  (3 Credits)

This course intends to develop basic understanding of 
organizational theory and enables students to apply the 
knowledge acquired to help organizations in solving their 
current problems. Students will also be equipped with 
critical and analytical toolkits to assess organizations’ 
structure and its impact on the organizational effective-
ness. Thus, students will understand how to design and 
change organizational structures to achieve superior per-
formance and be able to analyze the organizations from 
the leadership and managerial viewpoint. 

MGT5250 Strategic Management (3 Credits)
Prerequisites: All other required courses

This course focuses on the strategy of the firm, examining 
issues central to its short-term and long-term competi-
tive position. Students are placed in the role of key deci-
sion makers and asked to address questions related to the 
creation or retention of competitive advantage. The initial 
focus is on industry analysis and identifying opportuni-
ties for competitive advantage followed by recognition of 
firm-specific capabilities or core competencies that con-
tribute to competitive advantage, followed by exploring 
ways to use those distinctive competencies to establish 
sustainable competitive advantage(s) in the marketplace.. 
Students will have an opportunity to understand and ap-
ply different techniques, tools, and approaches necessary 
for identifying a company’s key factors for success. This is 
a case-based course, and students will research and for-
mulate a thorough environmental analysis and strategic 
plan as a requirement for this course. 

MGT5260 Selected Topics in Management 
Prerequisites: MGT5201  (3 Credits)

This course examines specific contemporary issues in 
management at an advanced level. Topics vary according 
to the interests of the students and the instructor. 

MARKETING
MKT5201 Marketing Management (3 Credits) 
Prerequisites: MBA Standing

This course introduces students to analytical and orga-
nizational principles underlying marketing oriented phi-
losophies. The main objective is to help students develop 
the understanding and skills necessary for marketing suc-
cess in the future. Practical perspectives are integrated in 
the course using a mix of teaching styles, including case 
studies, discussions, and class exercises. This course will 
prepare students to operate in the complex and dynamic 
marketing environment in the future to identify and re-
spond to opportunities in the market. This course is also 
aimed at cultivating a global view of the Kazakhstan mar-
ket, including exploring marketing opportunities around 
the world to compete internationally and work in the mul-
ticultural environment.

MKT5202 Advanced Marketing Management 
Prerequisites: MKT5201  (3 Credits)

This course offers students the opportunity to broaden 
their understanding of marketing management by deal-
ing with strategy development and its implementation. 
Students will learn how to design imaginative yet well-
grounded strategies that match corporate objectives, and 
which are appropriate in terms of corporate resources, the 
operating environment and the target public. Students 
learn to apply strategic knowledge to practical problems 
in a creative and analytical manner; frequent use of cases 
will give ample practice in realistic implementation. The 
course discusses well-established marketing themes such 
as effective services marketing, ethical issues in market-
ing, corporate social responsibility, relationship market-
ing, and Internet marketing. Newer marketing ideas such 
as customer co-creation and environmental issues will 
also be discussed. 

MKT5203 Consumer Behavior and Marketing 
Strategy (3 Credits) 
Prerequisites: MKT5201 

The aims of this course are to provide the student with a 
basic understanding of the importance and real influence 
of consumers on marketing strategy. The course empha-
sizes the practicality of behavioral sciences’ theories as 
demonstrated by consumer behavior by examining how 
these concepts can be used by marketing practitioners to 
develop and implement effective marketing strategies. 

MKT5204 Integrated Marketing 
Communications (3 Credits) 
Prerequisites: MKT5201

The main goal of this course is to introduce students to 
the main concepts of marketing communications strat-
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egy. This course anticipates the needs of future marketing 
managers who are able to lead company’s communica-
tion. By the end of this course students are able to define 
and develop company’s marketing communications strat-
egy based on corporate attitudes and values. 

MK5205 Services Marketing (3 Credits) 
Prerequisites: MBA Standing

Services’ marketing introduces students to state-of-the-art 
research and practice in services marketing. This course 
emphasizes discussion of the field’s most current services 
marketing concepts, principles, and theories. Application 
of services marketing concepts to actual business situa-
tions is through case analysis and outside projects. 

MKT5206 Marketing Research (3 Credits) 
Prerequisites: MKT5201 

This course explores the use of marketing research as 
an aid to making marketing decisions. Specifically, this 
course addresses how the information used to make mar-
keting decisions is gathered and analyzed. This course is 
designed for all marketers, both those who will use mar-
ket research results and marketing researchers. 

MKT5210 International Marketing (3 Credits) 
Prerequisites: MKT5201 

This course enhances the knowledge and skills gained 
during previous courses. The course examines companies 
operating in international markets, where competition is 
not limited to local producers offering competitive prod-
ucts. Students learn different models of entry into new 
markets and the differential application of customization 
versus standardization strategies. 

MKT5213 Event Marketing (3 Credits)
Prerequisites: MKT5201 

Event marketing requires a well-planned strategy that 
allows the corporate marketing partner to communicate 
with its target market through an event in ways that go 
beyond the sponsorship package. This course introduces 
the most effective tools for conducting every phase of a 
successful, integrated marketing campaign for events, 
from conferences and expositions to fairs and festivals. 
It explains the powerful forms of promotion, advertising, 
and public relations that are needed to attract broad at-
tention, motivate people to attend, and achieve the de-
sired goals of an event. 

MKT5214 Strategic Brand Management
Prerequisites: MKT5201  (3 Credits)

This course addresses important branding decisions 
faced by organizations. The objectives are: to increase the 
students’ understanding of important issues in planning 
and evaluating brand strategies; to highlight appropriate 
theories, models, and other tools that enhance branding 
decisions; and to provide a forum for students to apply 
these principles. Particular emphasis is on understand-
ing the customers’ psychological principles, resulting in 
improved managerial decision-making regarding brands. 
The course will make these concepts relevant to most 

types of organization (public or private, large or small). 
During the course students will be introduced to the theo-
retical concepts of branding and brand management. In-
teractive learning integrates theory into practice through 
case studies, analysis of video materials, and analysis of 
brand strategies for the company operating in Kazakh-
stan and its presentation. 

MKT5221 Tourism Marketing (3 Credits) 
Prerequisites: MKT5201 

This course enables the student to understand the nature 
of the tourism and hospitality industry. It also provides 
students with a strong foundation in the field of tourism 
marketing as well as the essential business skills to en-
hance this exciting field of marketing. 

MKT5230 New Product Development (3 Credits) 
Prerequisites: MKT5201 

This course addresses important marketing issues in-
volved in developing a new product. In the context of the 
course the term “new product” is related to anything new 
and creative including a product concept, an advertis-
ing slogan, the new design of packaging, and a new logo 
among others. The emphasis is placed on creative think-
ing without the limitation of existing methods of present-
ing information, especially design. 

MKT5260 Selected Topics in Marketing 
Prerequisites: MKT5201  (3 Credits)

This course examines specific contemporary issues in 
marketing at an advanced level. Topics vary according to 
the interests of the students and the instructor. 

OPERATIONS MANAGEMENT
OPM5201 Quantitative Methods for Decision 
Making (3 Credits) 
Prerequisites: MBA Standing

The course aims to develop the student’s ability to under-
stand and apply basic quantitative and statistical methods 
in business and economics. It will cover such important 
topics as elements of the probability theory, sampling 
surveys, statistical modeling, hypotheses testing, non-
parametrical methods, regression analysis, analysis of 
variance, decisions making and time-series forecasting, 
including the neural network approach. 

OPM5202 Operations Management (3 Credits)
Prerequisites: OPM5201

This course helps students to develop the skills and con-
cepts needed to ensure the ongoing contribution of a 
firm’s operations to its competitive position. It helps them 
to understand the complex processes underlying the de-
velopment and manufacture of products as well as the 
creation and delivery of services. The students will under-
stand the importance of production and operations man-
agement in all organizations. The course covers such ar-
eas as P/OM integration in the organization, productivity, 
forecasting, total quality management, product planning, 
capacity planning, scheduling, production layout, project 
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planning, world-class manufacturing, just-in-time opera-
tions, time-based competition, business re-engineering 
and operations strategy.

PUbLIC ADMINISTRATION
CSS 5000 Critical Thinking and Writing
Prerequisites: None

This course is designed to prepare you for the writing of 
a master’s thesis by addressing the challenges common 
to graduate research writing. Students will learn how to 
analyze and present valid arguments. Practice includes 
developing writing skills that enable students to clearly 
present claims to support their conclusions and avoid 
reinforcing biases. Topics addressed include the relation-
ship between critical thinking and clear writing, credibil-
ity of sources, rhetorical devices, fallacies, unclear or mis-
leading language, and the characteristics of various types 
of arguments. 

PAD5113 Research Methods and Statistics
Prerequisites: None  (3 Credits)

The purpose of this course is to introduce students and 
practitioners to some of the basic research methods and 
statistical concepts and issues in public administration as 
they relate to problems that typically exist within public 
agencies. All statistical techniques used by public admin-
istration professionals are covered by integrating both 
quantitative and qualitative approaches to research. Em-
phasis will be on the use of commonly available statistical 
software programs such as Excel and SPSS. The course’s 
overall aim is to develop effective, efficient research skills 
among future public administrators so that they will be 
better policy makers and good administrators.

PAD5114 Essentials of Public Administration
Prerequisites: None  (3 Credits)

This is an introductory course for all MPA students. The 
main goal of this course is to present students with a ba-
sic and yet comprehensive understanding of the field of 
public administration. Students will be acquainted with 
various terms, definitions, theories, concepts and models 
used in the field. It also covers aspects of public manage-
ment, such as strategic management, performance man-
agement, and organizational behavior. At the end of the 
course, students should have a clear understanding about 
the processes and mechanisms of public decision-making 
and implementation. 

PAD5117 Public Policy Analysis (3 credit) 
Prerequisites: PAD5114

The objective of this course is to develop students’ capac-
ity to conceptualize policy issues and problems, devise 
strategies for addressing them, and comprehend policy 
documents. Students will gain an understanding of what 
is involved in studying public policy, how the political, so-
cial, cultural and the social contexts shape public policy, 
and how public policies are typically made, implemented 
and evaluated.   

PAD5122 Administrative Ethics (3 Credits)
Prerequisites: PAD5114 

The course provides students with a basic understand-
ing of ethics in government. Topics that will be covered 
include the ethical dimension of public service, contem-
porary insights and current ideas on management prac-
tice in ethics, practical tools and organizational initiatives 
to aid administrators, and achieving ethical quality of 
decision-making. Towards the end of the course students 
are expected to understand what are administrative eth-
ics, ethical dilemmas, managerial ethics, notions of social 
responsibility, sources of ethical values in organization, 
key concepts and strategies that individuals and organi-
zations use to deal with ethical dilemmas, and principal 
categories of enforcement mechanisms. 

PAD5123 Economic Perspectives on Government
Prerequisites: None (3 credit)

This course is about economic issues concerning the 
public sector and its interface with the private sector in a 
mixed economy. It examines the free market as the basis 
for the allocation of scarce resources (market governance) 
and identifies the causes of market failure that may justify 
intervention by the state (state governance). It considers 
the role, scope and capacity of government in terms of the 
protection and promotion of welfare of society in the face 
of market instabilities, market inefficiencies, and market 
inequalities and injustices.

PAD5131 Thesis I (3 Credits)
Prerequisites: None

This is an introductory course in social science research 
methodology and the first step in writing a Master’s The-
sis. It is designed to introduce you to basic concepts and 
problems encountered in social scientific investigation, 
including types of data and measurement, sampling, 
probability, and research design. Structuring research 
is about the planning of scientific inquiry, designing a 
strategy for finding out something. Ultimately, scientific 
inquiry comes down to making observations and inter-
preting what you have observed. However, before you can 
observe and analyze you need a plan. You need to deter-
mine what you are going to observe and analyze - why and 
how. That’s what research design is all about. This course 
will also emphasize the importance and limitations of 
theory and methodology in social science research as well 
as the purposes of applied research, program evaluation, 
policy analysis, and research ethics. By the end of the first 
semester you will design an original research project that 
will hopefully turn into your Master’s thesis.   

PAD5213 Local Government (3 Credits)
Prerequisites: PAD5114 

The course is designed to provide students with an un-
derstanding of the political, institutional, and legal frame-
work of local governments’ activities. The focus will be on 
decentralization in Kazakhstan, with regard to particular 
problems and constraints that local governments encoun-
ter. Students will learn how core public services are pro-
vided and managed. Other areas that will be emphasized 
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are fiscal decentralization, and notions of accountability 
and responsiveness. 

PAD5214 Fiscal Governance (3 Credits)
Prerequisites: PAD5114 

The study of the budget cycle, legislative control of the 
budget and the politics of the budgetary process; market 
failure and the role of government; fiscal and monetary 
policies; types of public budget formats; program design, 
planning, and evaluation; cash management, risk man-
agement, and pension funds. 

PAD5216 Public Management and Leadership
Prerequisites: PAD5114 (3 credit)

The aim of this course is to introduce students to the ex-
isting research in public management. The course will 
focus on critical examination of the evolvement of public 
management philosophies through the time and assess 
the impact of managerial reforms by using comparative 
case study approach. In the course students will learn 
about challenges that public leaders face in making public 
organizations more performance and customer oriented 
and how they are prepared to meet demands of citizens 
and other stakeholders with different and competing in-
terests in a context of fragmented authority.

PAD5218 Project Evaluation and Management in 
Public Sector (3 credit) 
Prerequisites: PAD5114

This course is designed to help students enhance their 
skills in project evaluation and management. This course 
emphasizes the practice and process of project evaluation. 
In the course, we will not only develop an understanding 
of why projects fail, but also how they can succeed. The 
course provides practical tools, techniques and best prac-
tices adapted to the local environment. Students will be 
accompanied and supervised throughout all stages of the 
evaluation process. No previous experience with evalua-
tion research and empirical or qualitative data analysis is 
required.

PAD5219 Public Sector Reform (3 credits)
Prerequisites: PAD5114

The focus of this course is on the changing role of the pub-
lic sector in the context of globalization and marketization 
trends in the contemporary political-economic environ-
ment. Students will explore issues related to allocative, 
distributive and stabilizing role of the state in the market 
economy. Among issues to be discussed will be questions 
of scale and scope of the public sector, public and private 
sector competition and partnership, the role of quasi-au-
tonomous organizations, and tension between majoritar-
ian and non-majoritarian institutions.

PAD5222 Social Policy (3 credits) 
Prerequisites: PAD5114 

This course introduces students to the concepts, history, 
and development of social policy, the funding authority 
and patterns of service delivery, and how political and 
social ideologies influence policy development. It shows 

that policy is a function of social, political, and economic 
context and transitions. An analytic framework is utilized 
to identify trends and assess gaps in policies and pro-
grams, especially as they impact on women, child support 
enforcement, nutrition programs, and medical care.

PAD5223 Public Sector Economics (3 credits)
Prerequisites: PAD5114, PAD5123

This course focuses on the role of the government in the 
economy.  It discusses how the government affects the 
economy, what the government should and should not 
do, and why.  It addresses the range of questions of why 
some economic activities are undertaken in the public 
sector, and others are in the private sector.  Students will 
study the size and scope of the public sector in selected 
countries, and will explore the reasons of why there are 
substantial differences in government sector activities 
in countries around the world.  While the main goal of 
the course is to develop students’ critical thinking about 
the government involvement in the economy, students 
will study reasons for government intervention such as a 
market failure, public goods, government redistribution 
programs, and government taxation policies.

PAD5230 Internship in Public Administration 
Prerequisites: PAD5114  (3 Credits)

Internship is designed to provide the student with an ex-
periential learning opportunity by placing the individual 
in the office of a public official or a nonprofit organization 
on a part-time, volunteer basis. Students are expected to 
examine and analyze the functions, processes and outputs 
of organizations in the public or private sector.  

PAD5230.1 Applied Research Project in Public 
Administration (3 credit)
Prerequisites: PAD5131 

The project may involve the development and implemen-
tation of a solution for a theoretical or design problem. 
Methodological knowledge and skills play a vital role both 
in developing and conducting applied research project. 
Although Master’s projects generally address a practical 
research/design problem and its background, they can 
also focus specifically on an academic research question.

PAD5231.1 Thesis II: Thesis Proposal (3 Credits)
Prerequisites: PAD 5131

Under the guidance of a PA faculty member, all students 
are expected to submit a proposal before the end of the 
second semester. A proposal should make a genuine con-
tribution to the understanding and analysis of public pol-
icy issues, management, and administration in Kazakh-
stan. All students shall have a “Thesis Proposal Defense” 
before three members of a Master’s Thesis Committee 
constituted by the Graduate Program Director. The The-
sis Committee consists of a thesis supervisor and two full-
time faculty members. One member of the Committee 
may be a full-time faculty member from another depart-
ment, when the discipline represented is relevant to the 
student’s thesis. Once the proposal has been approved, 
permission to enroll in Thesis Option III Form may then 
be issued by the Graduate Director.
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PAD5231.2 Thesis III: Thesis Defense (3 Credits)
Prerequisites: PAD5231.1

Before a student may enroll for Thesis Option III a suc-
cessful thesis proposal defense must be held, during 
which the thesis proposal is discussed by the student and 
all committee members. The final revised draft of the 
completed thesis should be submitted to the Thesis Com-
mittee Chair (thesis supervisor) at least four weeks prior 
to graduation. Students are expected to carefully consider 
the comments of their Thesis Committee. The Committee 
Chair (the supervisor) has final responsibility for thesis 
approval. The supervisor, in consultation with the stu-
dent, shall set a date for the oral defense of the thesis be-
fore the Master’s Thesis Committee.  

PAD5260 Selected Issues in Public 
Administration (3 credits)
Prerequisites: PAD5114

This course will examine particular issues of public ad-
ministration. Topics vary according to the interests of stu-
dents and instructor. 

TEACHING ENGLISH TO SPEAKERS 
OF OTHER LANGUAGES
TEL5101 Introduction to Linguistics (3 Credits)
Prerequisites: None 

This course presents some answers to basic questions 
about the nature of human language. Introduction to Lin-
guistics surveys linguistic theory focusing on subtopics of 
particular relevance to language teachers: general pho-
netics, phonology, morphology, syntax, semantics, and 
historical-comparative linguistics. This course also con-
siders a universal grammar that governs language and it 
also explores similarities and differences among languag-
es. Other topics include language learning and psychology 
of language; linguistic universals; and aspects of language 
in society. Topics covered will be exemplified through a 
variety of languages.  

TEL5102 Introduction to Sociolinguistics
Prerequisites: TEL5101 (3 Credits)

The sociolinguistics course focuses on the description of 
language as it is used in society and how language and 
society affect each other.  It assumes that language is fun-
damental in the organization and understanding of every-
day interactions, from both individual and societal per-
spectives. The course topics include social dialects, and 
class, ethnic, and gender differences in speech, linguistic 
change, language in multinational settings, and the poli-
tics of language. The course also studies applications of 
sociolinguistic research methods to problems in applied 
linguistics and language education. 

TEL5201 Language Analysis for Language 
Instructors: Formal and Functional Grammars
Prerequisites: TEL5101 (3 Credits)

This course is the first part of a two-course sequence. It 
introduces two contrasting approaches to the description 
of English grammar. The course provides an overview of 

formal and functional perspectives about the structure 
of the English language, focusing on English phonetics, 
phonology, morphology and syntax. The course surveys 
the role(s) of grammar in second/foreign language teach-
ing, and presents strategies for introducing grammatical 
forms to non-native speakers.

TEL5202 Language Analysis for Language 
Instructors: Grammar in Social, Cultural 
Contexts (3 Credits)
Prerequisites: TEL5101, TEL5201 

This course is the second part of a two-course sequence. 
The course analyzes relations between situational con-
texts and grammatical choices and refers to contempo-
rary views about English semantics, pragmatics, and dis-
course structures. The course also considers implications 
of grammatical choices in situational contexts for foreign 
language instruction.

TEL5301 Introduction to Second Language 
Acquisition (3 Credits)
Co-requisites: TEL5101

This course examines the process of acquiring a second or 
additional language. Topics include the nature of learner 
language, individual differences in language acquisition, 
the role of input and interaction, similarities and differ-
ences in L1 and L2 acquisition, instructed acquisition and 
the relationship between acquisition research and second 
language teaching. The course also analyzes the neurolin-
guistic, psycholinguistic, and sociolinguistic bases of sec-
ond language acquisition in childhood and adulthood.

TEL5302 Second Language Acquisition Research
Prerequisites: TEL5301 (3 Credits)

This course is an introduction to research on the lan-
guage and learning processes of second-language learn-
ers. The goal of this course is to make students familiar 
with cognitive and linguistic approaches to second lan-
guage acquisition and to analyze research according to 
grammatical, pragmatic, and sociolinguistic dimensions 
of language learning. The course surveys major perspec-
tives on second language acquisition processes, including 
interlanguage theory, the Monitor Model, acculturation/
pidginization theory, cognitive/connectionist theory, and 
linguistic universals. Course work shall consist of the 
planning and implementing of a research project and the 
exchange of the results of this research through discus-
sion, reports, and/or papers.  

TEL5401 Methods in English as a Second 
Language (2 Credits)
Prerequisites: None 

This course is an introduction to current instructional 
methods and approaches for teaching English as a sec-
ond language to adults. The course focuses on theoretical 
perspectives, major methodological issues, and current 
controversies and examines the historical and theoretical 
foundations in English as a second language. Course in-
volves extensive readings, discussions, and observations 
of ESL classes, with consideration of principles for in-
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struction in a wide range of teaching contexts.  Particular 
attention is paid to long-term development of language 
teachers as decision-makers and problem-solvers.

TEL5402 Practicum in English as a Second 
Language (3 Credits)
Prerequisites: TEL5401 (or concurrent enrollment) 

A practicum in which the student demonstrates the 
knowledge and skills developed in the masters program. 
The course is an observation of and practice in teaching 
English as a second language to adults at the college or 
university level. Students are apprenticed to experienced 
mentor teachers in ongoing ESL classes, and receive de-
tailed feedback on their teaching including comments 
about the knowledge, principles, and skills required to 
teach second languages; performance with ESL curricu-
lum and material development; and use of student as-
sessment. For experienced teachers, especially those who 
have taught for many years in ESL and multilingual set-
tings, a research project is an option.

TEL5403 Curriculum and Materials Design in 
TESOL (2 Credits)
Prerequisites: None 

This course prepares and evaluates materials for teaching 
English as a foreign language to adults. The course focus-
es on learning-centered approaches to designing courses, 
from developing curriculum to material design. Curricula 
in both EFL and ESL environments will be addressed. 
During the course students will design a curriculum to 
respond to needs of a specific student audience through 
a process of needs assessment, selection, sequencing, 
presentation, and evaluation.  Students will select, adapt, 
develop, and evaluate course goals and objectives, struc-
tured syllabus, course units, lesson plans, system of eval-
uation, and materials for one lesson.

TEL5404 Introduction to Second Language 
Learning Evaluation and Assessments
Prerequisites: None  (2 Credits)

This course introduces principles and practice of conduct-
ing language learning evaluation within the context of 
adult foreign language acquisition from both theoretical 
and practical perspectives. The course is aimed at analysis 
of the goals and rationale of different types of assessments 
in foreign language programs including teacher-made as-
sessments and current standardized test instruments.  
Students will also gain experience in developing and cri-
tiquing assessment materials.

TEL5501 English for Specific Purposes
Prerequisites: None (2 Credits)

Critical review of literature on genres of English used in 
identified social contexts, such as the language used in 
academic journal articles during job interviews. Students 
carry out their own ESP research projects, describing the 
way English is used in a target context.

TEL5502 Educational Technology in Language 
Classrooms (2 Credits)
Prerequisites: None

This course explores the uses of computers in the foreign 
language classroom, including language learning through 
information processing software, digital technology, mul-
timedia applications for home-oriented and educational 
software, and the Internet. During the course students 
will have hands-on experience with multimedia applica-
tions and instructional software, information processing 
software, and digital technology.

TEL5503 Teaching Writing and Reading
Prerequisites: None (2 Credits)

This course examines EFL/ESL reading-writing theory 
and pedagogy in adult EFL/ESL classrooms. Readings 
and discussions address intellectual analytical proce-
dures involved in writing and reading, social and political 
contexts within which second language writing/reading 
occurs, the interdependence of first and second language 
literacies, the interrelationships between theories of lit-
eracy and second language writing/reading theory and 
pedagogy, the manifestations of cultural variation in non-
native writing, and a multicultural theory of second lan-
guage writing/reading and pedagogy. Students explore 
ESL/ EFL reading and writing development and examine 
effective teaching by designing methods and materials for 
teaching reading and writing and evaluating phonologi-
cal, semantic, and syntactic aspects of instruction.

TEL5504 Teaching Listening and Speaking
Prerequisites: None (2 Credits)

The course examines EFL/ESL listening/speaking theory 
and pedagogy in adult classrooms. It explores the process 
of listening and comprehension and highlights problems 
faced by non-native speakers. The course also surveys the 
methods, techniques and activities for teaching conversa-
tion and listening comprehension, with an examination of 
recently published materials. Lesson planning and effec-
tive classroom management appropriate to the needs of 
students are emphasized.

TEL5506 Cross-Cultural Aspects of Language 
Teaching (2 Credits)
Prerequisites: None

This course is an overview of intercultural communica-
tion, including cultural differences in pedagogy and the 
role of culture in second language acquisition. In particu-
lar, the course surveys the nature, origin and evolution 
of language as well as approaches and studies illustrat-
ing variations in the relation of habitual thought and be-
havior to language. The course analyses the role language 
plays when individuals from different cultures interact in 
different social domains: including school, work, commu-
nity, and family. It stresses teaching implications of cross-
cultural variation.
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TEL5601 Research Methods and Academic 
Writing for TESOL (3 Credits) 
Prerequisites: TEL5201

This course is designed to familiarize students with a va-
riety of scholarly and scientific approaches and methods 
for research in education settings, theory development, 
data processing, scholarly writing, and organization of a 
research paper related to applied linguistics, second lan-
guage acquisition, and pedagogy.

TEL5690 Thesis I (3 Credits)
Prerequisites: TEL5601 

Students register for this course and TEL5691 while they 
are working on and defending their Masters thesis. 

TEL5691 Thesis II (3 Credits)
Prerequisites: TEL5690 (or concurrent enrollment)

This is the second course for working on and defending 
the Masters thesis. 

POSTGRADUATE COURSE DESCRIPTIONS
ACCOUNTING
ACC6201 Accounting Theory and Practice  
(3 Credits)
Prerequisites: DBA Council’s permission

This course examines the process of measuring, record-
ing and reporting financial information required of con-
temporary business.  Aspects of financial accounting ex-
amined include valuation, income measurement and the 
construction and interpretation of financial reports.   Ac-
counting theory, in terms of the basic assumptions, defi-
nitions, principles and concepts that underpin practice, 
will be inter-woven throughout the course.  

ACC6202 Studies in Strategic Management 
Accounting (3 Credits)
Prerequisites: ACC6201

This course examines advanced topics in contemporary 
management accounting available to guide strategic de-
cision-making.  Topics examined include: Activity Based 
Costing, Activity Based Management, Target and Life Cy-
cle Costing, Balanced Scorecard, Performance Measure-
ment, Incentive Contracts and Budgeting.  Through the 
course participants will come to understand management 
accountants as “value-adding members of management 
teams, creating information vital for enhancing opera-
tional excellence, and for formulating and implementing 
new strategies” (Kaplan, 1998).  

ACC6203 Comparative International Accounting 
Standards (3 Credits)
Prerequisites: ACC6201

This course examines the progress, tensions and prob-
lems associated with the ongoing process of harmonizing 
accounting standards and functions within enterprises 
and between countries, It examines, for example, work 
of the International Accounting Standards Board (IASB), 
which promotes the adoption of comparable accounting 
practices and transparency needed by investors and cred-
itors to make decisions that optimize resource allocation 
and enhance economic growth.

ACC6204 Special Topics in Accounting
Prerequisites: ACC6202 (3 Credits)

This course provides participants with the opportunity to 
make an intensive and critical examination of a topic or 
topics arising from recent empirical and theoretical liter-

ature in Accounting. The topic or topics chosen for study 
will vary depending on the interests of the students and 
course instructor. Special Topics may be taken more than 
once for credit.

ACC6205 Directed study in Accounting  
Prerequisites: ACC6202 or ACC6203 (3 Credits)

Individual work related to the needs of DBA students may 
be arranged both during regular sessions and during the 
intersession periods.

bUSINESS
BUS 6204 Qualitative Research Methods
Prerequisites: MGT 6202

This course is intended to provide the student with the 
basic skills needed to do qualitative research, with ap-
plications to business research. Qualitative research is 
an approach that focuses on understanding, rather than 
predicting or controlling, phenomena.  It is usually con-
trasted with traditional experimental and statistical re-
search and is felt by many to be more appropriate to the 
study of human attitudes and motivations. It is also used 
to generate hypotheses and questions for qualitative re-
search. Included will be discussion of and practice in ba-
sic phenomenological description, structural analysis and 
research interviewing. The course will examine several 
methods of qualitative business research, including long 
interviewing, ethnographic (immersion), projective tech-
niques, analysis of photographs, participant observation 
and focus groups.

BUS 6206 Business Time Series Research 
Methods
Prerequisites: Adequate knowledge of business statis-
tics; MGT 6203

This course provides different approaches to time series 
forecasting: Box-Jenkins autoregressive models, neural 
networks approach, and contemporary powerful self-or-
ganizing data mining methods based on group method of 
data handling (GMDH). Statistical software such as SPSS, 
Neural Networks Package, and KnowledgeMiner will be 
used for solving different applied problems in manage-
ment, marketing, and finance. 
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FINANCE
FIN6201 Theory of Finance (3 Credits)
Prerequisites: DBA Council’s permission

The course engages intensive study and critical examina-
tion of modern finance theory, emphasizing the integra-
tion of firm investment and financing decisions under 
certainty and uncertainty, as well as, under perfect and 
imperfect capital markets. Major topics may include, 
but are not limited to, asset pricing and valuation, capi-
tal budgeting and real options, capital structure and 
dividend policies, capital market efficiency, information 
asymmetry and agency theory, term structure of interest 
rates, option valuation, international parity relationships, 
etc.  Empirical studies that have bearing on modern fi-
nance theories are also explored. 

FIN6202 Econometrics (3 Credits)
Prerequisites: Adequate Business Statistics Knowledge

This course is designed to build a solid background in 
econometric theory and its applications to economic and 
business problems. It provides the necessary background 
to perform empirical studies by focusing on conceptual 
skills in basic and multiple linear regression models, sta-
tionary and non-stationary time series analysis, panel 
data analysis, and policy evaluations with advanced soft-
ware applications.  

FIN6203 Corporate Finance (3 Credits)
Prerequisites: FIN6201

The course focuses on intensive review and study of theo-
ries and practices of corporate financial policies and strat-
egies.  Areas of study include complex capital budgeting 
under certainty and uncertainty, valuation of projects and 
firms, capital structure and cost of capital, dividend policy 
and stock repurchases, corporate risk management, merg-
ers, acquisitions and corporate restructuring, working 
capital management, corporate governance and control, 
agency conflicts, information asymmetry, etc. Case study 
may be utilized to examine, analyze, and integrate corpo-
ration decision-making.  Also, theoretical and empirical 
literature on corporate finance issues will be reviewed.

FIN6204 Financial Markets and Institutions
Prerequisites: FIN6201 (3 Credits)

The course focuses on intensive review and study of the 
financial environment, including securities, markets, and 
institutions.  Emphasis is on interest rate determinants, 
fixed income, equity and derivative securities, and the op-
erations and management of all types of financial inter-
mediaries. Theoretical and empirical literature on models 
and behavior of financial intermediaries, structure and 
regulation, interest rate theories, financial markets, and 
the impact of macroeconomic policies and procedures on 
financial markets and institutions are explored. Regula-
tory structure over capital markets and institutions, mar-
ket developmental issues, market microstructure issues, 
creation of capital market infrastructure, and impact of 
globalization and technological development are also dis-
cussed.

FIN6205 Special Topics in Finance (3 Credits)
Prerequisites: FIN6201

This course focuses on intensive study and critical exami-
nation of special topics, contemporary or emerging as an 
interest in finance. These special topics may include but 
are not limited to international finance, financial deriva-
tives, risk management, financial engineering, real estate 
finance, etc. Special Topics may be taken more than once 
for credit.

FIN6206 Directed Study in Finance (3 Credits)
Prerequisites: FIN6201

Individual work related to the needs of DBA students may 
be arranged both during regular sessions and during the 
inter-session periods. 

MANAGEMENT
MGT6201 Business and Entrepreneurship
Prerequisites: None (3 Credits)

The purpose of this course is to prepare DBA students for 
basic business management skills and introductory quan-
titative methods.  It emphasizes entrepreneurship skills 
to understand business basics from local and internation-
al perspectives. Topics covered include capital budgeting 
tools, project evaluation, market structures, management 
principles, behavioral theories, knowledge management, 
human resource management, organizational structures, 
consumer behavior, distribution channels, product pric-
ing, market segmentations, technology management, 
franchising, data analysis, statistical research among oth-
ers.

MGT6202 Research Methods (3 Credits)
Prerequisites: Adequate business statistics knowledge  

This is the general introductory research methods course. 
The main objective of the course is to expose the students 
to principles of business research and to provide an over-
view of a broad range of research approaches. The top-
ics that will be covered include survey instrument design, 
questionnaire design, sampling methods, data collection 
and research design, basic inference analysis, research 
ethics, exploratory research, qualitative analysis, mea-
surement and scaling of data attributes as well as business 
applications and interpretation of statistical techniques.

MGT 6203 Advanced Quantitative Research 
Methods
Prerequisites: Adequate knowledge of business statis-
tics; MGT 6202

This course develops conceptual frameworks in research 
methodologies and emphasizes business applications of 
modern software in research design. Topics covered in-
clude analysis of survey and experimental data, multivari-
ate statistics, multiple regression applications and model 
building, experimental design, model diagnostic analysis, 
factor analysis, path analysis, discriminant analysis, clus-
ter analysis, structural equation modeling, multi-dimen-
sional scaling and conjoint analysis among others.
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MGT6204 Management and Organization 
Theory (3 Credits)
Prerequisites: DBA Council’s permission 

The objectives of this course are to (1) investigate seminal 
works and theories which have shaped modern manage-
ment theory and research, (2) explore the likely impact 
of these works on corporate decision making, operations, 
and results including research in these areas, and 3) gen-
erate excitement about testing the frontiers of knowledge.  
The student will study theory formulation, elements of 
theory and models, and a series of modern theories and 
models in management from a macro perspective.  The 
intent will be to understand how these works were meant 
to and have shaped the generalist point of view in man-
agement theory and practice in both a national and global 
context.  The course is designed to assist students to think 
conceptually about how to understand, synthesize, and 
frame issues and problems facing business enterprises 
within an ethical framework. In addition, the course 
will allow students to develop expertise in communicat-
ing new ideas to their peers in a manner which will both 
encourage further interchange of knowledge and lead to 
acceptance of those ideas. Finally, students will have the 
opportunity to apply these skills to conceptual issues con-
fronting their own disciplines. 

MGT6205 Organizational Behavior (3 Credits)
Prerequisites: DBA Council’s permission 

Organizational Behavior is a field of study that is primar-
ily concerned with understanding individual and group 
behavior in work organizations. As a result, it can include 
such diverse topics as the motivation to work, emotions 
in organizations, and career planning issues. At the heart 
of OB are people: their aspirations, expectations, interac-
tions, inclinations, and behavior in work situations. Tra-
ditionally organizational behavior was mainly influenced 
by psychology, but in the last decade the discipline has 
been influenced by communication studies, sociology, 
and anthropology. Consequently the field is both varied 
and intellectually stimulating.  The organizational behav-
ior course is designed to explore in depth the core body 
of literature that constitutes organizational behavior and 
to investigate the central debates, methodological is-
sues, ethical concerns, and other contemporary concerns 
within the field at an advanced level.  In addition, par-
ticipants are expected to be able to apply these theories 
to the design, assessment, reengineering, and adaptation 
of systems and processes that will ensure the maximum 
organizational, group, individual, and technological per-
formance. 

MGT6206 Strategic Management (3 Credits)
Prerequisites: MGT6204, MGT6205

Students will explore current academic research in man-
agement strategy and change management.  This course 
examines the standard model of Vision, Mission, Strate-
gies (or Policies), Tactics (or Procedures), Implementa-
tion, Measuring Results, and Control.  Students will ex-
plore complex, strategic decision problems, and in the 
selection and application of appropriate techniques for 

reaching realistic decisions within an ethical framework 
in e-commerce and bricks and mortar commerce in both 
the for-profit and the not-for-profit realms and in the lo-
cal, national, and global environments. Complex, judg-
mental problems are considered for a variety of organi-
zation types, business and non-business respecting the 
organization’s operating policies and procedures; and the 
organization, administrative, and operational problems 
of both national and multinational companies. 

MGT6207 Special Topics in Management  
(3 Credits)
Prerequisites: Instructor’s permission

Intensive study and critical examination of recent em-
pirical and theoretical literature in management. Topics 
of studies will vary depending on the interests of the stu-
dents and course instructor. Special Topics may be taken 
more than once for credit.

MGT6208 Directed Studies in Management  
(3 Credits)
Prerequisites: Instructor’s permission

Directed studies are readings courses in which the profes-
sor will direct non-classroom independent study by stu-
dents. The topic will be dependent upon the professor’s 
area of expertise. Readings will be in areas not offered in 
lecture or seminar courses and it is anticipated that they 
will deal with subjects at the leading edge of current man-
agement thought.  The responsible faculty will meet regu-
larly with students to assess their progress. It is antici-
pated that publishable research papers may be the output 
of these courses, fitting directly with the overall course 
requirements for curriculum research papers. 

MARKETING
MKT6201 Marketing Theory (3 Credits)
Prerequisites: DBA Council’s permission

The objective of this course is to familiarize students 
with the history and evolution of marketing thought. The 
course will review the literature regarding the definition 
of marketing, marketing as a science, and major theoreti-
cal perspectives in marketing. Special emphasis will be 
placed on theoretical paradigms and perspectives in mar-
keting such as systems theory, the behavioral theory of 
the firm, resource dependent theory, and social exchange 
theory that have influenced marketing as a discipline. 
Philosophy of science including scientific inquiry and the 
nature of scientific explanation, theories of truth, and 
distinctions between science and non-science will be dis-
cussed as it pertains to theory development.

MKT6202 Strategic Marketing (3 Credits)
Prerequisites: MKT6201

This seminar course builds on previous courses in mar-
keting theory development, organizational behavior 
theory, innovation theory, and research to examine sub-
stantive areas in marketing.  It examines the development 
of marketing strategies that can be adapted to the chang-
ing needs of consumers, to the strategies of competitors, 
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and to the globalization of commerce. Other topic areas 
include:  segmentation, strategy, advertising, promotion, 
pricing, product development and management, distribu-
tion channels, sales force, relationship marketing, new 
product introduction, marketing across sectors, and re-
tailing.  In this course, strategic management concepts as 
they relate to for-profit, not-for-profit and professional 
organizations will be examined to enhance the student’s 
ability to analyze an industry and develop relevant ethi-
cal marketing strategies. As such, this course is designed 
to offer exposure to the substantive issues that marketing 
theoreticians are grappling with and an opportunity to 
delve more deeply into one or more areas of special inter-
est.

MKT6203 Theories in Consumer Behavior
Prerequisites: MKT6201 (3 Credits)

This seminar course provides an in-depth study of the 
nature and determinants of the behavior of organizations 
in relation to their marketing activities. This course will 
emphasize the cognitive processing perspectives of de-
cision making within ethical marketing both locally and 
internationally.  Students will also gain experience in 
comprehensively surveying the literature in subject areas 
such as memory, attitudes, perceptions, preferences, and 
buyer/seller behavior.  The seminars will focus on practi-
cal, professional decision-making incorporating the chal-
lenges faced by marketers who must balance the needs of 
customers, suppliers, shareholders, employees, and other 
stakeholders. The course requires the student to synthe-
size and integrate theory and practice and to apply them 
toward the development of innovative and creative solu-
tions for specific marketing situations found within an 
organization’s environment both locally and in the global 
environment. 

MKT6204 Special Topics in Marketing  
(3 Credits)
Prerequisites: Instructor’s permission

Intensive study and critical examination of recent em-
pirical and theoretical literature in Marketing.  Topics of 
studies will vary depending on the interests of the stu-
dents and course instructor. Special Topics may be taken 
more than once for credit.

MKT6205 Directed Studies in Marketing  
(3 Credits)
Prerequisites: Instructor’s permission

Directed studies are readings courses in which the pro-
fessor will direct non-classroom independent study by 
students. The topic will be dependent upon the profes-
sor’s area of expertise. Readings will be in areas not of-
fered in lecture or seminar courses and it is anticipated 
that they will deal with subjects at the leading edge of 
current marketing thought. The responsible faculty will 
meet regularly with students to assess their progress. It is 
anticipated that publishable research may be the output 
of these courses, fitting directly with the overall course re-
quirements for curriculum research papers. 

OPERATIONS MANAGEMENT
OPM6201 Business Process and Information  
(3 Credits)
Prerequisites: Adequate business statistics knowledge

This core course focuses on understanding levels for 
structuring, managing, and improving a firm’s recurring 
business processes and information systems. Processes 
within firms, as well as between firms are explored and 
an in-depth study of theory and algorithms related to the 
information systems requirements of a company are dis-
cussed. In particular, for the operation area, the funda-
mental principles underlying state-of-the-art practices, 
such as Quick Response, Just-in-time, and Time-Based 
Competition, are studied so that students learn to criti-
cally evaluate these and other operational improvement 
programs. For information systems area, the students 
are introduced to the issues and techniques involved in 
handling large volumes of data and extracting Informa-
tion Knowledge Intelligence from that data by covering 
Data Warehouse Development approach, Multidimen-
sional Data Model, and Data Warehouse Design through 
examples.
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Statement of Purpose

The College of Continuing Education (CCE) has been a 
part of KIMEP since 2001. Encouraging lifelong learn-
ing and providing inspiring, innovative and effective per-
sonal and professional development opportunities has 
always been our main goal.  We offer courses, trainings, 
seminars, workshops, forums and conferences catering to 
a wide range of interests.  Through our commitment to 
collaboration with business, government and non-profit 
sectors, we have been able to contribute to many facets 
of Kazakhstan society and have consistently provided rel-
evant and practical skills and knowledge.  We serve the 
education needs of learners in Almaty and beyond via 
both traditional face-to-face interaction and online in-
struction.  With over two thousand registrations annually, 
our clients range from school students preparing to enter 
university, to leaders of government and business explor-
ing issues of national interest.

Mission

The CCE provides flexible access for working profession-
als throughout Central Asia to obtain up-to-date skills and 
business knowledge in economics, management, finance, 
accounting and other related fields. In today’s global and 
rapidly changing business environment there is only one 
source of long term competitive advantage: human capi-
tal. Businesses will succeed through the efforts, knowl-
edge and skills of their employees. KIMEP’s College of 
Continuing Education helps individuals and organiza-
tions develop and sustain this competitive advantage. 

The College of Continuing Education also equips those 
wishing to undertake university entrance exams with 
preparatory programs in English, mathematics and other 
core disciplines. Also for both individuals and companies, 
a wide range of language training is offered through the 
World Languages Program. 

Overview of College Offerings

The college’s main activities include:
Professional Development and Certificate Program• 
Pre-Degree Programs• 
World Languages Program• 
Distance Learning Program• 
College sponsored conferences, roundtables, forums, • 
workshops and training partnerships

Professional Development and 
Certificate Program

Tel: +7(727) 270-43-00, 270-43-01
Fax: +7(727) 237-48-02, 237-48-03
E-mail: pdp@kimep.kz

Statement of Purpose

The Professional Development and Certificate Program 
provide learning and networking opportunities for work-
ing professionals.  In operation since 1998 it services both 
individuals and organizations alike. A full program of 
courses, trainings and workshops are regularly scheduled 
and customized trainings developed on demand.  The pro-
gram offers ‘stand alone’ and integrated series of courses, 
seminars and trainings. Participants can gain knowledge 
of the fundamentals and then, if they choose, pursue an 
advanced understanding of topics including manage-
ment, accounting and finance, marketing and sales, hu-
man resource management, information technologies, 
and business administration. New offerings and learning 
opportunities are introduced every year.

Mission

The mission of the Professional Development and Certifi-
cate Program is to deliver high quality learning opportu-
nities to meet customer needs and to support the viability 
of Central Asia business community. The program strives 
to develop and offer opportunities that:

Are relevant to the current business environment• 
Provide excellent value and a sound investment in ca-• 
reer enhancement and human capital
Instill knowledge and skills that are immediately ap-• 
plicable in the workplace
Are delivered at times and by means accessible to any • 
professional

Program Offering

Courses and trainings are offered in a variety of different 
learning modes to maximize accessibility:

Short-term (2-5 days) intensive trainings are regularly • 
scheduled throughout the week
Meeting weeknights and on the weekend, are sched-• 
uled over longer periods of study, usually lasting 4-6 
weeks
Hybrid trainings and courses, combining face-to-face • 
and online learning are also offered
Some training is also provided via self-study with a • 
trainer available for consultation as needed 
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Participants in this program can earn various levels of 
certification including:

‘Certificate of Completion’: This is a certificate con-• 
firming participation in a specific course.
‘Certificate of Specialization’: Students wishing to pur-• 
sue one field of study may earn a certificate of special-
ization by successfully completing six courses, five of 
which must be within the defined area of specializa-
tion.
‘Advanced Certificate of Specialization’: Students wish-• 
ing to gain mastery of one field of study may choose to 
complete nine courses (eight of which are within the 
designated specialization) and thus earn an ‘Advanced 
Certificate of Specialization’.

The duration, or number of contact hours/days and the 
methods of student evaluation vary according to the 
training’s objectives, the nature of the course content and 
the mode of delivery. 

Please refer to course outlines for language of delivery: 
training is generally offered in Russian, English or Ka-
zakh.  

Teaching techniques utilized in the program differ from 
traditional methods in the local training market. They 
consider the specific needs and goals of adult training. An 
interactive approach is utilized to involve all participants 
in the training process.  Discussions and teamwork also 
promote knowledge sharing and networking.

The program utilizes its wide network of adjunct faculty 
drawn from both the corporate and academic world to de-
liver its training. Their skills and knowledge make train-
ing practical and applicable to every day business.

You can obtain a registration form by contacting us (email/ 
phone/ fax) or by downloading it from our website and 
you can return the application by e-mail, fax, telephone 
or to our office. When registering, please include on the 
application form the course title, course dates and bank 
payment information. 

Cancellation and Transfer Policy

Should circumstances make it necessary for you to can-
cel your enrollment, a refund, less an administration fee, 
will be made provided notice is given in writing prior to 
the start of the course. If no written notice is made and 
you fail to attend the training, the full tuition fee will be 
charged. A substitute attendee will be accepted in place of 
a cancellation.

If you are unable to attend a course or training, but would 
like to attend a later offering, your payment can be cred-

ited. Only one such transfer will be granted and then the 
cancellation policy will apply. 

List of Areas of Specialization
Finance and Accounting• 
Management• 
Marketing and Sales• 
Human Resource Management• 
Administrative and Secretarial Skills• 

List of Courses by Specialization

Finance/Accounting:
1. Accounting/Finance Principles (core)
2. Budgeting, Planning and Controlling (core)
3. Managerial/Cost Accounting
4. Corporate Finance
5. Financial Statements: How to Develop, Read and In-

terpret
6. International Financial Reporting System
7. Taxation and VAT
8. Financial Performance Analysis
9. Financial Statement Analysis Using EXCEL
10. Financial Accounting
11. Auditing 

Marketing and Sales:
1. Fundamentals of Marketing (core)
2. Strategic Marketing (core)
3. Effective Business Communication Skills
4. Marketing Research
5. Sales from Start to Finish
6. E – Marketing
7. Services/Consumer Marketing
8. Making Successful Presentations
9. Effective Negotiation Skills
10. Brand Management

Management:
1. Essential Management Skills (core)
2. Accounting/Finance Principles (core*)
3. Finance and Accounting for Non-Financials (core*)
4. Total Quality Management
5. Effective Business Communication Skills
6. Conflict and Stress Management
7. Making Successful Presentations
8. Effective Negotiation Skills
9. Project Management
10. Team Building
11. Managing Innovations
12. Decision Making in Challenging Environments
13. Legal and Regulatory Issues on Tenders
14. Business Plan Development
15. Small Business and Entrepreneurship
16. Financial Performance Analysis

* Students may choose one or the other as a core course.
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Human Resource Management:
1. Fundamentals of HRM (core)
2. RK Labor Code and Regulations (core)
3. Effective Business Communication Skills
4. Conflict and Stress Management
5. Performance Appraisal 
6. Motivation
7. Team Building
8. Compensation: Effective Reward Programs
9. HR Document Maintenance: Monitoring and Legal 

Support

Administrative and Secretarial Skills:
1. Skills for Success: Guide for Secretaries and Adminis-

trative Assistants (core)
2. Customer Service (core)
3. Effective Business Communication Skills
4. Telephone Selling
5. Conflict and Stress Management
6. Time Management
7. Essential Management Skills
8. Team Building
9. Making Successful Presentations
10. Archive/Documentation Administration and Legisla-

tion

Additional Courses:
1. Database Maintenance (Microsoft Access)
2. Advanced EXCEL
3. Auto CAD for Businesses
4. Data Analysis Using SPSS
5. MS Project
6. Multimedia technologies to develop presentations
7. E-document Circulation and ERP System for Man-

agement

Course Descriptions

Accounting/Finance Principles

In the broadest sense, financial and accounting manag-
ers are responsible for an organization’s financial perfor-
mance: cash management (present), reporting (history) 
and financial strategy (future) to keep shareholders/in-
vestors informed about the business. This course provides 
trainees with skills and knowledge to support accounting/
finance systems development for investors to evaluate 
and make investment decisions.

Managerial/Cost Accounting

This course covers interpretation, use, and analysis of cost 
data for management planning, coordination and con-
trol. It includes the application of theories and concepts 
underlying cost accounting and budgeting through case-

study analysis related to real business activities. Course 
topics also include job order costing, spoilage standard 
cost and capital budgeting.

Corporate Finance

The course introduces the fundamentals of finance. It 
considers theories and tools used to address modern cor-
porate problems and issues in realistic settings. Specific 
topics covered include short-term financial management, 
capital structure theory and practice, dividend policy, and 
mergers and acquisitions. 

Financial Statements: How to Develop, 
Read and Interpret

This course has been specifically designed for the practic-
ing manager and those with managerial aspirations. It in-
cludes teacher-led instruction, self-study as well as com-
munication between attendees and instructors through 
many exercises. 

Financial statements communicate important facts about 
an organization. Users of financial statements rely on 
these facts to make decisions that affect the well-being of 
businesses and the general health of the economy. There-
fore, it is essential that financial statements are both re-
liable and useful for decision-making. Useful accounting 
and financial data is information that makes managers 
more effective - it makes managers better decision mak-
ers.    

International Financial Reporting 
System

This course is designed to explore the role of International 
Financial Reporting Standards (IFRS) for organizations 
competing in increasingly global economies. It entails 
the convergence of difference countries’ accounting sys-
tems, differences between GAAP and IFRS, and ways of 
transformation/transition to internationally recognized 
reporting for local companies. Course learning materials 
include case studies and assignments that require analy-
sis and that promote discussion. 

Taxation and VAT

This course instils the skills and knowledge needed to 
comply with the taxation principles and practices of local 
laws and international standards. Attendees will develop 
an understanding of the key underlying concepts that run 
through the many specific provisions of the tax law and 
how income tax considerations interact with business 
decisions. The course is designed for chief accountants, 
accountants, managers of accounting and finance depart-
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ments, and financial controllers (tax inspectors and tax 
police).

Financial Performance Analysis

This course provides attendees with tools and skills to 
evaluate the company’s financial condition. Financial 
statements, ratio analysis and their interpretation are 
critical to making the right managerial decisions. For any 
business to survive in a competitive and challenging en-
vironment it must attract external financial support: via 
issuing new stocks, applying for bank loans or direct in-
vestments. Regular analysis of financial performance in-
dicators will support prompt preventive measures to keep 
the company attractive for investors. \

Financial Analysis Using Excel

This course introduces participants to various MS Excel 
tools of financial analysis that can be used in getting in-
sight into real problems and making business decisions.

It continues with a study of IT principles and how they 
apply to financial analysis through the use of MS Excel 
worksheets, graphs, and step-by-step examples. Partici-
pants will learn to perform financial analysis and conduct 
research.

Risk Management

This course is designed to assess, prevent (mitigate when 
possible), monitor and control risks. In some cases accept-
able risk might approach zero. Risks may also encompass 
natural catastrophe/force major as well as deliberate ac-
tions from other parties. Risk management strategy pro-
vides participants with skills and knowledge to prevent, 
avoid and transfer risks to reduce their negative impact 
and/or measure them to analyse their actual consequenc-
es on the business. Financial risk management focuses 
on risks to be managed by using existing financial instru-
ments.

Financial Accounting

This course presents the fundamental concepts and tech-
niques of the basic accounting system, including account-
ing for a complete cycle of business activities. It also re-
views the basic principles of internal control and financial 
statements: assets, current liabilities, payroll accounting, 
as well as an overview of revenue and expense issues.

budgeting, Planning and Controlling

This course enables participants to analyse the company’s 
financial stability and to develop the planning and budget-

ing of the company’s operational and financial activities. 
The tools and skills introduced in the sessions will sup-
port budgeting and forecasting of operating cash flows, 
pro-forma income statement and balance sheet develop-
ment

Auditing

This course is designed for members of the Board of Di-
rectors, finance directors, managers and internal audi-
tors. The main focus of the course is on the auditor’s de-
cision-making process. As well, the course discusses and 
analyses the key issues of internal control functions and 
their importance from the auditor’s standpoint to support 
and improve the efficiency and profitability of the organi-
zation.

Project Management

Project management has become one of the most effective 
and widely accepted tools of business operation manage-
ment. This course helps participants understand modern 
techniques and technologies used in project management: 
developing a project organizational chart, monitoring and 
controlling of the project implementation processes/stag-
es and reporting. As well, the course provides techniques 
for team building and team management, and recognizes 
the impact of leadership and motivation on the successful 
implementation project goals.

Fundamentals of Marketing

The purpose of this course is to introduce the general con-
cepts of marketing, its business function and the practices 
of modern marketing. Attendees will learn how to define a 
market segment and how to advertise and promote prod-
ucts and services for chosen target segments. Case studies 
will be considered and discussed.

Effective business Communication

This course introduces the role of communication in busi-
ness relations; basic elements of the communication pro-
cess; and the components of successful communication.  
It also explores the role of media, advertising and PR.

Marketing Research

This course introduces attendees to the basics of market-
ing research such as planning and conducting marketing 
research, interviewing techniques, data analysis, drawing 
reliable conclusions and the presentations of results.
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Sales form Start to Finish

Negotiation has become an important aspect of selling. 
Salespeople have to work out satisfactory solutions to 
customers’ demands and concerns to reach a mutually ac-
ceptable agreement. Modern sales should be cooperation 
oriented, result in value-added, geared toward problem 
solving, and should concentrate on building relationships 
with buyers. The course will provide participants with 
win-win negotiation skills development.

Conflict and Stress Management

Introducing conflict as an ordinary event in any system, 
the course uses generated contradictions as its engine for 
further development. On the one hand, conflict can draw 
attention to necessary change. On the other hand, con-
flict can act as a driver for; building better relationships 
between groups; developing more precise organizational 
structures; and strengthening organizational behaviour 
integrity. Attendees will understand how dangerous un-
recognised conflicts can be and learn to develop systems 
of conflict identification, assessment, and resolution. Case 
studies offered for discussions have been tailored to real 
relationships that arise in every day business situations.

Strategic Marketing

This course introduces key marketing strategies and their 
implementation. The main objectives of the course are 
to:

Study specifics of strategic marketing• 
Learn key marketing strategies• 
Analyse different methods of estimating a product’s • 
and company’s competitiveness
Analyse market opportunities• 
Discuss different approaches to marketing planning• 

Services Marketing

This is an advanced course specifically designed to ex-
plore issues relevant to marketing services. Attendees 
are expected to enter the course with some knowledge of 
current marketing practice and theory.  The course will 
enable participants to analyse marketing issues, develop 
marketing solutions, design and implement new creative 
ideas and apply marketing principles to a broad range of 
situations.

Making Successful Presentations

This course is designed for anyone whose position re-
quires them to introduce, promote, and sell their ideas, 
products and services in a convincing manner.  Presen-
tation structure, development, applied multimedia and 

other techniques will be experienced.  Videotaping and 
case studies will be included in the course.

Effective Negotiation Skills

This course is designed to develop and enhance negotia-
tion skills and strategies to successfully communicate and 
deal with counterparts in the short and long term. It pro-
vides practical skills in communicating with people and 
managing negotiations. Participants will develop a com-
prehension of the processes and factors that affect nego-
tiations.

brand Management

This course will explain the differences between brand 
and trademark, and provide participants with the skills 
and knowledge to create and evaluate brands. Case stud-
ies tailored to local conditions will support a better un-
derstanding and competence in building and managing 
brands and their equity. The course is designed for those 
who are responsible for promoting a product, service and 
company.

Essential Management Skills

This course is a study of key approaches in organizational 
management. It introduces the essential issues of mod-
ern business management such as planning, organization 
design, organizational change, leadership, motivation, 
group dynamics, etc. Theory will be complimented by a 
number of cases tailored to actual business thus support-
ing a better understanding of the topic.

Fundamentals of Human Resource 
Management

The objective of this course is to provide practical skills 
and general knowledge to deal with human resource is-
sues within an organization. At the same time the topic 
covers the current discourse and trends related to human 
resource management at both the strategic and interna-
tional level and provides easy access to these issues for 
both managers and non-experts.

Total Quality Management (TQM)

This course introduces modern techniques of operations 
management based on TQM principles, including the 
development of systems necessary to realize managerial 
goals and objectives. The course objective is to provide 
attendees with practical skills and knowledge to design 
and build Quality Management and Quality Assurance 
systems and to conduct external and internal quality au-
dits. TQM principles and procedures as well as a variety of 
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TQM document samples will support organization TQM 
monitoring in compliance with ISO standards.

Team building

Successful teamwork can result in the group’s perfor-
mance being greater than the sum of the individual team 
member’s performances. What differentiates a ‘team’ 
from other groups is the successful interaction and co-
operation between team members who share and coordi-
nate their experiences, skills, knowledge corporate values 
and aspirations.

Legal and Regulatory Issues on 
Tenders

This course is designed for professionals who represent 
state organizations, (any legal entities with more than 50% 
of their shares belonging to the government and those af-
filiated with legal entities) and who deal with the organi-
zation of tenders. The course covers the major issues re-
lated to tenders: legislation and regulations; amendments 
and changes to the “Law on Tenders”; tender documenta-
tion development procedures/maintenance/security and 
archiving. As well, different types of tender will be dis-
cussed: open/closed competition; one source tender; and 
tender via open merchant exchange.

Finance and Accounting for Non-
Financials

This course provides an introduction to finance and ac-
counting principles as well as managerial accounting ba-
sics in compliance with International Financial Reporting 
System standards. The course is designed for accountant/
finance freshmen, line managers and those interested in 
the use of accounting and finance data to enhance deci-
sion making. The objective of the course is to instil an 
understanding of accounting methodologies, procedures; 
balance sheets; income and cash flow statement develop-
ment and interpretation and its use to analyse financial 
performance.

Investment Analysis

The purpose of this course is to introduce investment 
alternatives that are available today and develop an ap-
proach to analyse and attract investments. The course in-
volves both theory and application. The course discusses 
available investment instruments and considers the pur-
pose and operation of capital markets around the world. 
The theoretical part details tools of evaluating current in-
vestments and future opportunities to develop a portfolio 
of investments that will satisfy risk-return objectives.

Small business and Entrepreneurship

This course provides an introduction to entrepreneur-
ship, including an understanding of legal aspects of small 
business and entrepreneurship, the process of creating 
and evaluating opportunities for new ventures, the nature 
and significance of business plans, the skills and resourc-
es required for starting and managing new ventures, the 
challenges faced by new ventures and how to overcome 
them, and the characteristics of an entrepreneur.

Database Maintenance (Microsoft 
Access)

This course provides the skills and knowledge to develop 
file organization techniques, data normalization and se-
curity, and to distribute information using Microsoft Ac-
cess. The course is designed for computer literate users 
who need to enhance/upgrade their ability to use Micro-
soft Access applications.

Advanced EXCEL

The objective of this course is to provide attendees with 
the most effective means of data processing, a study of 
relational calculus, data security and integrity, and spe-
cific commercial database development techniques using 
Microsoft Excel applications. The course is designed for 
computer literate users who need to enhance their skills 
and knowledge in solving complicated IT issues when 
working with documents. Excel instruments and func-
tions will be developed using practical exercises.

MS Project

This course is designed to train attendees to be able to 
effectively implement projects.  Attendees will learn to 
use MS Project programs to develop project plans and 
monitor/manager their implementation.  During sessions 
participants will learn to use software to optimise project 
implementation processes and procedures. The course is 
designed for project managers, IT support people, and 
those who are interested in automating project manage-
ment processes.

Performance Appraisal and Motivation

This course is designed to provide attendees with practi-
cal and psychologically sound strategies to improve the 
attitude and behaviour of both staff and manager. This 
will foster a comfortable working environment character-
ized by open and effective communication. Participants 
will:

Learn how to encourage subordinates to undertake • 
new tasks and face challenges
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Gain 5 step motivation enhancement tools • 
Learn to make risk weighed decisions and become • 
more creative

RK Labour Code and Regulations

The purpose of this course is to study the Labour Code of 
the Republic of Kazakhstan in order to manage labour re-
lationships with relation to labour security, the protection 
of employer and employee rights and the maintenance 
and monitoring of medical and health security and insur-
ance. The course material covers regulations and proce-
dures to comply laws to improve labour relationships in 
the organization. Case studies are used to gain practical 
skills and knowledge to help students understand how to 
apply regulatory issues to real working environments. 

HR Document Maintenance/Monitoring 
and Legal Support

A sound document filing/archiving policy and procedures 
is mandatory for any organization. HR professionals un-
derstand that the huge volume of company paperwork to 
be organized daily can become very difficult to manage. 
If an important document is stored in the wrong place, 
and/or unintentionally destroyed/lost it may result in the 
company facing a lawsuit. 

This course will teach attendees how to handle and store 
documentation in today’s electronic era.  This includes 
current requirements to secure specific e-mail as legal 
documents; and procedures to protect an organization in 
the emerging environment of E-Risk Management.

Skills for Success: Guide for 
Secretaries and Administrative 
Assistants
The course is designed for practicing administrative as-
sistants, secretaries, and office managers who wish to 
enhance their skills and knowledge to provide better 
customer care. The course covers such topics as business 
communication/correspondence, listening, time manage-
ment, self-organization, conflict and stress management 
and utilizes learning tools such as group discussions, case 
studies and role games. 

Customer Service

Want to learn how to sell more? How to provide better 
customer service? How to achieve competitive advantage? 
The answer is to meet your customers’ needs… to satisfy 
their expectations by offering them attractive services. 
This course teaches communication and negotiation skills 
and how to effectively apply them when serving clients. 

In the course, participants will experience techniques and 
psychological tools of communication through case study/
role play analysis and discussions.  Participants will learn 
to build constructive cooperation with their counterpart.   

Time Management

Effective leaders understand the real value of time. It is 
the scarcest resource necessary to achieve organizational 
goals. Money can be borrowed and people can be hired. 
As for time, it cannot be bought, sold or borrowed. This 
course is designed to teach attendees effective time man-
agement techniques. The course provides attendees with 
the skills and tools of planning, organizing and effectively 
utilizing their time.     

The World Languages and 
Preparatory Program

The World Languages and Preparatory Program pro-
vides language and preparatory courses for both KIMEP 
and non-KIMEP participants. There are now over four 
hundred students studying courses taught by over thirty 
highly qualified teachers. Both local and native speak-
ers teach in the program. We aim to bring the highest 
quality education and teaching materials (published by 
Macmillan, Longman, Cambridge and Oxford University 
Press among other noted publishers) to as many people 
as possible. This is done by offering the majority of our 
language courses outside of regular working hours. Dur-
ing the teaching sessions in KIMEP, participants have the 
opportunity to communicate with native speakers from 
English speaking countries, such as the USA and Great 
Britain. In 2009, the previously separate KIMEP’s World 
Languages Program and Preparatory Program merged 
under the College of Continuing Education. As the World 
Languages and Preparatory Program, we are now pleased 
to provide our customers with a much wider choice of 
courses varying from tailored corporate business English 
courses to preparation for internationally recognized lan-
guage and university entrance certificates such as IELTS, 
TOEFL, GMAT, GRE and SAT.  

STATEMENT OF PURPOSE

Statement of Purpose

The World languages and Preparatory Program   prepares 
its clients to be able to operate in the modern global econ-
omy by providing extensive language training (especially 
the English language)  to provide preparation  for univer-
sity entrance exams at both Bachelor and Master levels. 

Not all students who wish to study at university level are 
properly prepared and able to realize their academic po-
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tential. KIMEP recognizes this and offers a program that 
teaches students how to achieve their personal best in 
entrance exams and then to excel in their university life. 
Also many Kazakh students today choose to study abroad 
and we provide both the language training and prepara-
tion for the required entrance exams at foreign universi-
ties e.g. SAT, GMAT,GRE.  

The program provides expert instruction in core disci-
plines required for KIMEP entrance exams including 
English, Critical Thinking, World History, Mathematics; 
and History of Kazakhstan, Kazakh/Russian Grammar 
and other courses for the UNT and CTA (Complex Test 
for Applicants). Students can focus their studies and in-
crease their proficiency in all disciplines or just the ones 
matching their needs. 

MISSION OF THE PROGRAM 

The mission of the World Languages and Preparatory 
Program is to offer and deliver the best quality and most 
relevant courses to any individual or company that need 
to improve their language skills or need to raise their edu-
cational skills and qualifications to the highest level possi-
ble in order to follow a university education either in Ka-
zakhstan or abroad.  We also strive to offer these courses 
at the best possible price and to deliver them at time and 
place that is most convenient for the client.

WORLD LANGUAGES PROGRAM

Tel: + 7 (727) 237-47-79
Fax:  + 7 (727) 237-47-85
E-mail: wlp@kimep.kz, gilyana@kimep.kz,  
rmariya@kimep.kz

General English

The largest and busiest section of the World Languages 
and Preparatory Program (WL&PP) offers high quality 
English courses for both KIMEP and non-KIMEP learn-
ers and the local business community.

English language skills are prerequisites for most in-
ternational companies in Kazakhstan today. Since the 
WLP’s inception in 1997 and in order to meet the market 
demand, it has been expanding rapidly and continually 
offers the highest quality language training.

Intermediate level participants have the opportunity to 
communicate with native speakers from the United King-
dom, the United States of America, Australia, New Zea-
land and Canada.

Together with different English courses for the general 
public and preparatory courses for entrance to KIMEP, 
the WLP has launched some specific courses: English for 
KIMEP staff, a conversational class, an English grammar 
class and preparatory courses for TOEFL and IELTS. We 
also provide on-site group and individual tutoring for lo-
cal companies.

I. General English - English for All

The program offers studies of English delivered in eight 
levels ranging from elementary to advance. To place the 
applicants at the appropriate level of English, the WLP 
con¬ducts an Entrance Test prior to the beginning of each 
session. For those who have never studied English before, 
an Absolute beginner level is offered. Applicants with a 
low entry test score have to start with the Elementary 
(low) level. A performance assessment is made at the end 
of each level and those students with a passing grade can 
proceed up to the next level. After completion of the first 
eight levels, students are awarded KIMEP Certificates of 
Completion. If students study for a further 12 weeks at 
the Advanced level they receive a second Advanced cer-
tificate. 

The duration of  each level is 7 weeks (2 evening sessions 
a week). The exception is Advanced, the duration of which 
is 12 weeks.

English language levels include the following:
(Optional) Absolute Beginner • 
Elementary (low) Level 1 • 
Elementary (high) Level 2• 
Pre-Intermediate (low) Level3 • 
Pre-Intermediate (high) Level 4• 
Intermediate (low) Level 5 • 
Intermediate (high) Level 6 • 
Upper-Intermediate (low) Level 7• 
Upper-Intermediate (high) 8• 
(Optional) Advanced• 

II. English Preparatory Courses for 
Entrance to KIMEP

The WLP also offers a range of English language prepara-
tory courses for both undergraduate and graduate appli-
cants who want to raise their level of English before en-
tering KIMEP. Students in the 10th and 11th high school 
grades are also offered English preparatory courses for 
entering KIMEP. These courses are especially designed 
to help students pass the KIMEP English Entrance Test 
(KEET). Similar, but longer and more intensive courses, 
are also offered by the Preparatory Program. 
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III. Other Preparatory Course

Options

The WLP provides special preparatory TOEFL and IELTS 
courses for those applicants who want to pursue their 
education abroad or want to ascertain their English level 
with an internationally recognized certificate. 

TOEFL - one level 

IELTS - one level

IV. In Company English

 Individual or group English courses are tai¬lored to the 
specific language requirements of companies. If required 
the WLP teachers visit the com¬pany at their location 
during the schedule that best suits the staff or classes can 
be held at KIMEP.

V. business English  

 A course specifically designed for students of Upper–
Intermediate level and above, who wish to learn or im-
prove all aspects of Business English, from letter writing 
to negotiating to presentation skills and much more. A 
32- hour course delivered over 8 weeks twice a week. 

Business Kazakh A course to meet the ever-growing de-
mand for Business Kazakh. designed for students of Up-
per–Intermediate level and above, who wish to learn or 
improve all aspects of Business Kazakh, from letter writ-
ing to negotiating to presentation skills and much more. A 
32- hour course delivered over 8 weeks twice a week. 

VI. Survival English 

For clients who know no English language at all but are 
planning to travel to the English speaking World either 
for business or pleasure. This short course will provide 
them with some of the most important language they will 
need to get by for a short time. 

VII. Survival Russian for Speakers of 
English      

A course to help some of the many English speaking ex 
pats who are visiting Kazakhstan for a short time and 
need to learn some basic Russian in order to communi-
cate with local people at the most basic level.

Other Foreign Language Courses

Besides offering various English courses, the WLP pro-
vides language courses in French, Spanish, Russian, Ital-
ian, and Chinese.

French

Everyday and Business French. A five-level program is of-
fered to develop and improve students’ French skills and 
knowl¬edge covering both general and business French. 

Spanish

Everyday and Business Spanish. A four-level program is 
offered to improve Spanish language skills and knowl-
edge with native-speakers from different Spanish-speak-
ing countries.

Russian

Russian for Foreigners

A five-level intensive course is offered either individually 
or in a group. Also offered is on-site instruction in Rus-
sian for foreigners working in international companies.

Italian

Everyday Italian

A four-level program is offered to provide Italian language 
skills with highly qualified and experienced teachers.

Chinese

Everyday Chinese

Chinese is delivered by a qualified local teacher who grad-
uated from Shanghai University. Chinese is offered at 
three levels: Courses are taught using the Pin Yin system 
of Chinese study. 

PREPARATORY PROGRAM

Tel: + 7 (727) 237-47-75, 237-47-76
E-mail: ppk@kimep.kz, prov@kimep.kz

Statement of Purpose

Since 1997, the Preparatory Program has been providing 
preparation for the high school students in to take the 
national test, the UNT. In 1999 the Preparatory Program 
started to help students to prepare for university entrance 
exams at both the Bachelor and Master levels. Not all 
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students who wish to study at university level are prop-
erly prepared and able to realize their academic potential. 
KIMEP recognizes this and offers a program that teaches 
students how to achieve their personal best in entrance 
exams and then to excel in their university life. The pro-
gram provides expert instruction in core disciplines test-
ed in entrance exams including English, Critical Think-
ing, World History, Mathematics; History of Kazakhstan, 
Kazakh/Russian Grammar and other courses for the UNT 
and CTA (Complex Test for Applicants). Students can fo-
cus their studies and increase their proficiency in all dis-
ciplines or just ones matching their needs.

In December 2009 the Preparatory Program, merged 
with the World Languages Program and became a part of 
WL&PP program. In addition to the existing courses, the 
program offers preparation to a number of international 
exams: GMAT, GRE, SAT for preparation of Kazakhstani 
applicants for foreign universities, (TOEFL and IELTS 
are provided by the WLP). The spectrum of English for 
Specific Purposes Program was widened and provides 
Business English (in gas and oil, marketing and manage-
ment, business writing and presentations, banking and 
the economic fields); English for Executives; English for 
Kids. The Program cooperates with other KIMEP colleges 
and units and helps to organize various seminars, confer-
ences, clubs and symposiums held in KIMEP.

To sum up, the Preparatory Program today offers various 
courses to both KIMEP students and the community at 
large, in exam preparation, To the Business community 
of Kazakhstan we offer Business English and English for 
Executives; and we train the public at large in various 
ways to help the people of Kazakhstan improve their pro-
fessional and language skills so they can operate more ef-
fectively in the international sphere. Courses are offered 
in three languages: Kazakh, English and Russian.  

Mission

The program’s mission is to assist students and school 
children in preparing for KIMEP admission as well as in 
preparation for national and international exams through 
disciplined instruction and to provide topical English 
courses on a variety of subjects (banking, oil, graduate 
studies, etc.).

Main activities
offers preparation courses for various exams• 
provides specific, topical English courses• 
holds conferences and trainings for interested parties• 
organizes the KIMEP HR Club• 
offers preparation courses for undergraduate and • 
graduate students;

provides English language courses for all interested • 
ranging from children to the business community

Structure

Most courses are intended for group settings. Class sizes 
are typically kept low (10-14 students) to ensure that in-
structors can provide individual attention to each student. 
Classes are offered based on student demand. Course 
length and meeting schedules are flexible so clients can 
get their preparation intensively or while still attending 
their regular daytime classes or job. Duration of courses 
ranges in length from two-weeks to an entire semester 
(approximately 15 weeks). All courses are structured to 
ensure optimal preparation for exam dates. The program 
also provides individual preparation with an instructor.

Program offerings

The Preparatory Program offerings are described below. 
These are divided into two categories: ‘Full Semester 
Intensive Studies’ and ‘Regularly Offered Courses’. New 
courses and programs may be developed in the future 
based on market demand.

Full Semester Intensive Studies

Students who wish to commit a semester to studying Eng-
lish with the Preparatory Program may wish to enroll in 
the Preparatory ‘Intensive’ English course or Pre-
paratory English Course for Executives course. The 
course spans the full semester.

Preparatory Intensive English: Course 
Description

The Preparatory Intensive English course is an intensive 
study of English encompassing approximately one semes-
ter or 15 weeks. Students study a total of approximately 
240 hours. While the program’s primary ambition is to 
assist students in being successful in university English 
Proficiency tests, the curriculum is also designed to instill 
the full range of proficiency skills that will enable students 
to be successful in learning in an English language envi-
ronment. These skills include listening, speaking, reading 
and writing.

Registration

The registration period typically begins one week prior to 
the start of classes and ends 7 to 10 days after the start 
date. While late registrations are not generally permit-
ted, students may appeal if they strongly believe that their 
case is an extraordinary one. If late registration is permit-
ted, a late registration fee may be levied.
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Admission

Full semester intensive studies offered in the Fall and 
Spring semesters are open to any student so long as he/
she can attend 3 hours of classes every day, except week-
ends. Summer courses are open to everyone.

The program specifically targets students who: 
1.  Have written the KIMEP English Entrance Test 

(KEET) and did not qualify for admission 
2.  Are preparing to sit their first entrance exam or other 

proficiency exam and wish to maximize their chance 
of success

Program Fees and Payment Procedure

The tuition fee is paid according to the current tuition 
policy of KIMEP.

The Procedure for Payment is as follows:
1.  Participants are invoiced for payment
2.  Full payment must be received within the time frame 

articulated in current KIMEP Policy and the pro-
gram’s academic calendar

3.  Grades will be published only after written confirma-
tion of payment has been brought to the Registrar’s 
office

Preparatory English Course for 
Executives Program Description

background

The Executive MBA Program (see page…), based on the 
North American model and designed to equip companies’ 
executives with the skill-sets to broaden their strategic 
and global perspectives of business, attracts sufficient 
numbers of applicants.  A recurring obstacle to joining 
the program for many potential applicants is their level 
of English proficiency.  While they would like to earn a 
KIMEP Executive MBA degree, they are not fluent enough 
to study successfully.

The College of Continuing Education (CCE) sees this as 
an opportunity and entered the ‘Executive English stud-
ies’ market.  The college developed a course of English 
study specially designed for executives wishing to enter 
the Executive MBA Program.

Target Participants

The program will be offered to people interested in the 
Executive MBA Program but whose English is just below 
the required proficiency level.  

Integration with the Executive MbA 
Program

The schedule will be built around the delivery dates in 
the Executive MBA Program.  The duration will be con-
current with the first three courses of the Executive MBA 
program.  

Curriculum

The curriculum of the program is highly customized, com-
prised approximately of roughly equal parts:

General English 

Support for concurrent Executive MBA course

Business specific English

Program Structure/Schedule

Meeting 
Times:

Tuesday & Thursday Evenings (6:30 PM 
– 8:30PM)
Alternating Saturdays (9:00AM – 
1:00PM)

Program 
Duration:

19 Weeks 
Matches delivery of first three ExMBA 
courses

Total Con-
tact Time:

116 hours

Regularly Offered Courses

The Preparatory Program also offers courses through-
out the academic year after regular school hours. These 
courses are open to school graduates and students (9-11 
forms) and are scheduled so that they do not interfere 
with a student’s regular daytime classes or job. Duration 
of courses may range from two weeks of intensive prepa-
ration (just prior to examination dates) to courses that are 
spread over an entire semester. Regardless of duration, 
each course has a prescribed and consistent number of 
contact hours. These are included in the course descrip-
tions below.

Fees and Registration

Fees and registration procedures vary according to the 
course and dates of delivery. Please contact the Prepara-
tory Program office for current tuition fees and registra-
tion procedures.
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COLLEGE OF CONTINUING 
EDUCATION

Course Descriptions

The UNT preparation courses:

Mathematics

The mathematics course prepares students at the under-
graduate level and consists of 40-80 contact hours. In-
struction is provided in both Kazakh and Russian. Topics 
covered include: intensive and systematic review of math-
ematical theory, illustration of problem solving methods 
and practice testing in order to improve the student’s 
testing ability. Students are constantly evaluated to gauge 
their progress.

History of Kazakhstan

The History of Kazakhstan course provides students with 
an overview of the key facts relevant to the history of the 
country. Students should gain a mastery of significant 
historical events, dates, personalities and geographical 
names. Constant review and consolidation of material 
is gauged via tests. The course consists of 40-80 contact 
hours and is delivered in both Kazakh and Russian.

Kazakh Language

All aspects of the Kazakh language that are tested on 
national examinations are included in the syllabus. The 
course consists of practice work and tests in order to 
improve knowledge and testing ability, and to provide a 
constant evaluation of students’ knowledge. The course 
consists of 40-80 hours of instruction.

Russian Language

All aspects of the Russian language that are tested on 
national examinations are included in the syllabus. The 
course consists of practice work and tests in order to im-
prove knowledge and testing ability, and to provide con-
stant evaluation of students’ knowledge. The course con-
sists of 40-80 hours of instruction.

Kazakh Language for Russian schools

This course helps native Russian speaking students un-
derstand the basics of Kazakh grammar. Practice work 
and tests are utilized in order to improve knowledge and 
testing ability and to provide constant evaluation of stu-
dents’ knowledge. The course consists of 40-80 hours of 
instruction.

Russian Language for Kazakh schools

This course helps native Kazakh speaking students un-
derstand the basics of Russian grammar.  Practical work 
and tests are utilized in order to improve knowledge and 
testing ability and to provide constant evaluation of stu-
dents’ knowledge. The course consists of 40-80 hours of 
instruction.

University Entrance Exams Preparation 
Courses:

GMAT

This course provides instruction in 3 aspects of the Grad-
uate Management Admissions Test and similar tests: 
Reading Comprehension and Critical Reasoning. The 
course emphasizes practical applications of mathematics 
and involves extensive testing. The course consists of 40-
80 contact hours and is offered only in English.

GMAT (verbal component)

This course provides instruction in two aspects of the 
Graduate Management Admissions Test and similar tests: 
Sentence Correction and Reading Comprehension. The 
course checks academic knowledge of the language, read-
ing skills, comprehension and ability to think critically.

The course consists of 40-80 contact hours and is offered 
only in English.

GRE

This course provides instruction in two aspects of the 
Graduate Record Examination and similar tests: Problem 
Solving and Quantitative Comparison. The course con-
sists of practical work with tests and consists of 24 contact 
hours. Instruction is provided in English.

SAT

This course provides instruction in all aspects of the SAT 
Test. The course emphasizes practical applications of exam 
topics and involves extensive testing. The course consists 
of 40-80 contact hours and is offered only in English. The 
course can be taught as face-to-face preparation.

KUAT

This course provides instruction in two aspects of the 
KIMEP Undergraduate Admission Test, such as the His-
tory of Civilization and Mathematics. The course empha-
sizes practical applications of exam topics and involves 
extensive testing. The course consists of 40-80 contact 
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hours and is offered only in English. The course can be 
taught individually if required.

Language Preparation Courses: 
Intensive English for Specific Fields

Intensive English for Specific Fields is offered to working 
professionals whose English is just below their required 
proficiency level in their fields. The program is delivered 
starting from the ‘intermediate’ proficiency range.

Fluency and communicative competence in the pro-
fessional workplace are the major focus of this course. 
Learning is organized around integrated thematic units 
related to common professional, business and marketing 
situations. Reading focuses on comprehension and criti-
cal analysis of authentic materials, including identifying 
main ideas and subordinate ideas. Listening activities 
focus on understanding and extracting information from 
authentic professional conversations, lectures, meeting 
discourse, oral presentations. Writing objectives include 
summaries, and workplace correspondence such as let-
ters, memos, CVs, and short reports. Speaking focuses 
on giving oral presentations, participating in meetings 
at the workplace and marketing products. The course is 
provided in English only and delivered by qualified and 
experienced foreign and local instructors.

A choice of courses:
Business English for Working Professionals• 
Business Correspondence and Communication• 
Banking• 
Oil and gas• 
Marketing and Management• 
Other requested courses• 

Duration is 60 hours each course is delivered in the eve-
nings from 6.30 onwards.

‘English for Kids’ Program Description

background

The offerings for children have been and are the most 
productive and successful courses delivered by the pre-
paratory program. Today there are many English courses 
offered for children in Almaty but our little citizens do 
not have many opportunities to get their knowledge of 
the language directly from native speakers. The course is 
aimed at children aged 7-12.

Curriculum

The curriculum of the program comprises of approxi-
mately equal levels comprised of 9 hours each. The cours-

es are offered in 3 levels over a three month period so that 
the children can have extended practice of the English 
language.
1. Spoken English- 9 hours
2. Grammar and Listening- 9 hours
3. Reading and Writing-9 hours

The course helps children to acquire correct pronuncia-
tion at an early age and become used to hearing and using 
the English language.

business Kazakh for Working 
Professionals

Intensive Kazakh for Specific Fields is offered to working 
professionals whose Kazakh is just below the required 
proficiency level. The program is for students of ‘pre-
intermediate’ and ‘intermediate’ proficiency. This course 
has been specially designed to update working profes-
sional’s language skills in their chosen specializations.

Duration is 60 hours per course. Courses take place in the 
in the evenings.

Seminars and Conferences

The Preparatory Program of KIMEP also helps to orga-
nize KIMEP seminars, conferences, symposiums and HR 
clubs. The Program cooperates closely with other KIMEP 
colleges and units in hosting different events and offers 
various training for outsiders.

KIMEP HR Club

Our college continues to create learning and network-
ing opportunities that will benefit working professionals. 
Created in 2009 the KIMEP HR Club provides HR repre-
sentatives with the opportunity to discuss the challenges 
they are facing in their organizations and to collectively 
seek solutions. The Preparatory Program offers a series of 
“workshops” designed for people working in Human Re-
sources. The workshops offer practical solutions to chal-
lenges typically faced by HR representatives.

The Faculty

Preparation for the Unique National Test is provided by 
experts in test building and authors of the national UNT 
tests in Kazakhstan. Undergraduate level courses are 
taught by experienced teachers from secondary educa-
tional institutions, who are experts in their disciplines. 
These educational leaders are invited to teach in the Pre-
paratory Program on the recommendation of the Teacher 
Vocational Training Institute. Graduate level faculty for 
this program includes experienced teachers and lecturers 



206

C
O

L
L

E
G

E
 O

F 
C

O
N

T
IN

U
IN

G
 E

D
U

C
AT

IO
N

and some of KIMEP’s best graduates. Qualified English 
instructors of KIMEP and other Almaty universities and 
native speakers teach English in various course offerings.

Distance Learning Program

Statement of Purpose

Since it’s founding, KIMEP’s goal has been to provide high 
quality degree programs to outstanding students from the 
region. This objective is extended by the College of Con-
tinuing Education to include providing the entire com-
munity with customized programs of a similar quality.

However, the college recognizes that geographic, physical, 
professional or personal obstacles prohibit many people 
from attending trainings and classes on campus.  The Dis-
tance Learning Program was designed with these people 
in mind. Courses are offered via the Internet so that stu-
dents can study anywhere there is a connected computer 
and can fit their learning into whatever time of day suits 
their schedule.  Distance Learning enables our academic 
programs to reach students who might otherwise be un-
able to study with us.

Mission

KIMEP’s mission is to provide the people of Central Asia 
region with the skills and knowledge necessary to pursue 
prosperity and national stability. The Distance Learning 
Program supports the efforts of the institution in this 
endeavor by facilitating the delivery of its academic pro-
grams online. 

As a part of KIMEP’s instructional framework, the Dis-
tance Learning program provides resources for learning 
regardless of time and place. Our program affords stu-
dents who may be unable to participate in the traditional 
educational environment the opportunity to achieve their 
educational goals while continuing with their personal 
or professional obligations. The program maintains the 
same academic standards, quality and integrity as on-
campus courses. 

Structure of KIMEP’s Distance Learning

KIMEP has created a ‘virtual’ campus for its students. In 
this password protected environment students enjoy a 
range of benefits and activities including, but not limited 
to: access to course materials, communication with peers 
and their instructor, online tests, and group work. While 
the layout and navigation remain the same and familiar to 
students, each instructor can customize his/her course to 
suit its learning materials and educational objectives.

Examination and grading policies follow KIMEP academ-
ic requirements. More detail for specific courses can be 
found in the individual course’s syllabus. There you will 
find course work and examination requirements. Dis-
tance Learning students should be aware that they may be 
required to pass exams in the traditional way (by writing 
an exam paper) or online (via the Internet). 

Requirements for Taking an Online 
Course

As with all distance-learning classes, good time manage-
ment skills, motivation and self-discipline are required 
for online learning. It is also essential for you to take the 
initiative to communicate with your instructor or the Dis-
tance Learning office when you have questions. You must 
be familiar with navigating the Internet and using tools 
such as email.

In addition, you must have regular access to a computer 
with a reliable Internet connection.

Course Offering

The Distance Learning program supports KIMEP’s col-
leges in offering their courses online. It does not offer its 
own courses.

Courses that are offered online by KIMEP’s College of So-
cial Sciences and Bang College of Business maintain the 
same calendar, academic standards and credit value as on 
campus. You should contact the college or program you 
are enrolled in to find out which courses are being offered 
online.

Admission and Payment

The admission procedure and payment requirements 
are those articulated by the college/program offering the 
course.

Conferences, Roundtables, Forums, 
Workshops and Training Partnerships

The College of Continuing Education also supports the 
business community by introducing new alternative 
learning and networking opportunities. These take many 
forms and can be designed to serve audiences ranging 
from the general community to specific industries or busi-
ness functions. We invite you to visit our website regu-
larly to learn what new opportunities we can provide you 
and your organization.
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COMPUTER 
AND 
INFORMATION 
SYSTEMS 
CENTER

ADMINISTRATION

Galina Stepanova, Diploma, Director

Michael Kalinogorsky, Diploma, Deputy Director

Office №333 (Valikhanov Building)
Tel: +7 (327) 270-42-91 (ext: 3300),
+7 (327) 270-42-94 (ext: 3107)
e-mail: cisc@kimep.kz; www.kimep.kz

Statement of Purpose 

Facilities and Services 

Rules of Use of Computer Laboratories
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Statement of Purpose

The CISC Mission is to support and enhance the teach-
ing, learning, research and administrative processes at 
KIMEP and to facilitate the endeavors of KIMEP students, 
faculty and staff in meeting the institutional mission and 
goals through continuous development and maintenance 
of information and computing facilities and through the 
provision of the highest quality information technology 
services.

Profile

CISC administers KIMEP’s computer facilities and local 
area network; develops and supports software applica-
tions, databases, and web-based services. Currently, CISC 
employs 37 staff. 7 are full time system administrators and 
engineers, 3 are software programmers, 24 full-time and 
part-time lab supervisors, and 3 administration staff.

Facilities and Services

Currently, there are 1305 computers at KIMEP, all of 
which are connected to LAN, and 1251 are connected to 
the Internet. Hardware facilities also include 470 print-
ers, 12 scanners, 4 cameras, 91 LCD-projectors, 2 inter-
active boards, and 21 servers. All facilities are upgraded 
or replaced on a regular basis, in order to keep up with 
changing technology, and institutional needs. There are 
18 computer laboratories on campus, which include 430 
computers. 66 additional computers are available for stu-
dents’ use in the language lab and the reading halls and 
multimedia lab in the Library. The current student to 
computer ratio is 10. All computers in the laboratories are 
connected to LAN and the Internet. The computer labora-
tories are open early in the morning till late in the evening 
with some open 7 days per week. KIMEP`s classrooms 
are equipped with LCD-projectors, interactive boards and 
computers, which allow multimedia presentations, ac-
cess to file servers, electronic materials, and the Internet 
during lectures. The multimedia lab in the Department of 
Journalism and Mass Communications provides means 
for graphics and publishing, as well as the necessary hard-
ware and software for video editing. The multimedia lab 
in the Library provides for research of multimedia mate-
rials stored on any types of carriers. The Language Labo-
ratory at the Language Center provides opportunities to 
use computer technology in learning foreign languages. 
The conference and lecture facilities at the CCE allow for 
simultaneous translation and videoconferencing.

Finally, a number of conference halls, such as the Great 
Hall and the High-Tech Conference Hall, are equipped 
with all necessary hardware to run multimedia presenta-
tions for groups of various numbers. Access to the Inter-

net is provided through 3 dedicated lines. A 4Mbps line 
connects all office computers, another 4Mbps line con-
nects all computer labs, and a 2Mbps line connects the 
classrooms and videoconferencing. The computers are 
connected through a certified Category 5 local area net-
work, and a Wi-Fi connection is available in some of the 
public areas.

Faculty members have the opportunity to publish their 
lectures and teaching materials in electronic format for 
the students on the file-server known as L-Drive. The 
L-Drive is accessible for students from any computer in 
the world via the Internet upon logging in. Students have 
the opportunity to store their papers and projects on the 
file-server known as H-Drive, which is accessible from all 
computer labs, classrooms, and also via the Internet. The 
internal and external electronic communication is car-
ried out through e-mails. Every faculty member, student, 
and all office employees have individual e-mail addresses, 
which are combined into appropriate e-mail lists. Faculty 
members are able to communicate via e-mail with the stu-
dents in their classes, and administration is able to com-
municate with specified groups of students. Students are 
expected to check their student e-mail on a regular basis, 
and any communication sent to them by the administra-
tion or faculty is considered to be received and read by 
the students.

KIMEP offers an opportunity for distance learning for 
those students who are away from campus, or for those 
with tight schedules. The DL server operates at the CCE 
using the Moodle course management system. KIMEP 
has developed its own unique Online Registration Sys-
tem, which allows the students, faculty, the registrar, and 
administration to enjoy a number of web-based real-time 
services, and effectively supports the administering of the 
education process. Using the system, students can exer-
cise the following features from any location in the world 
online: check the schedule for the upcoming semester, 
communicate with their academic advisors, choose the 
courses according to their descriptions and prerequisites, 
register for courses, check their grades for the previous 
semester, check their GPA for the previous semesters, 
check their financial obligations to KIMEP, and check 
their individual academic requirements.

The faculty members can exercise the following features 
directly from their offices online: check the actual number 
of students registered for the course during the registra-
tion period, obtain the list of students registered for the 
course, carry out advisory services, and enter final grades. 
The Office of the Registrar can obtain the following cur-
rent and exact information on any student directly from 
the office online: number of credits obtained, GPA, list of 
courses completed, individual schedules, and financial 
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obligations. Finally, the administration can obtain the 
following information directly from their offices online, 
which is necessary for decision making, planning, and 
forecasting: number of registered students by colleges, 
academic programs, courses, and years of study; tuition 
revenue by colleges, and academic programs.

Additionally, KIMEP uses the following systems, some 
of which have been developed internally, and some have 
been outsourced: Automated Accounting and Finance 
System including HR module, Online Admissions, Dor-
mitory Database, Online Directory, Automated Library 
System, etc. KIMEP strictly follows a policy of using only 
licensed, freeware, or shareware software packages.

The above online functions are available through the In-
trAnet site accessible only on campus, and through the 
official KIMEP website: www.kimep.kz. Appropriate ac-
cess rights are granted to different groups of users upon 
logging in. The KIMEP website serves as an important 
source of information about KIMEP for students, par-
ents, faculties and staff, potential employees, incoming 
students and alumni, and the community.

Rules of Use of Computer Laboratories

The purpose of the following rules is to ensure reasonable 
order of operation of computer laboratories, as well as to 
protect KIMEP local area network from viruses and un-
authorized access. Computer laboratories should be used 
for study and research purposes only. The students are 
obliged to satisfy the following requirements:
1.  Present a KIMEP student ID to the computer labora-

tory supervisor upon request.
2.  Register in the journal, indicating the time in and 

out.
3.  Log-in when starting working on a computer.
4.  Fulfill all instructions and recommendations of the 

computer laboratory supervisor.
5.  Present all removable disks in use to the computer 

laboratory supervisor for virus checking.
6.  When working with the local area network, comply 

with the instructions located at each workstation.
7.  The students may work with the information located 

at the following network disks: Default on cl327n 
(K:), Default on cl329n (E:), Lecture on ‘l-drives’ (L:), 
and H-Drive. Accessing other disks is subject to pen-
alty (see note**).

8.  In the case of a line, students may work in computer 
laboratories up to 2 hours at a time only.

9.  The volume of information kept by each student on 
the H-Drive is limited to 100 Mb.

10.  Log-off when finished working on a computer.

11.  In case of any non-standard situation (system fail-
ure, etc.), ask the computer laboratory supervisor for 
help. Attempts to solve the problem by own means 
often lead to the damage of software.

It is strictly prohibited for students to:
1.  Install software of any kind on servers and worksta-

tions, as well as on H-Drive.
2.  Make changes to system files and network configura-

tion.
3.  Move, replace, or make attempts to fix computer 

equipment in computer laboratories.
4.  Work on servers.
5.  Access pornographic or hacker Internet websites, as 

well as any websites not related to the academic pro-
cess.

6.  Download, execute, or save on workstations, fileserv-
ers, or H-Drive any executable files (*.exe, *.com, 
*.bat), information from pornographic and hacker 
websites, any files of the following types: *.mpg, *.avi, 
*.mp3, *.rep, as well as any other files not related to 
the academic process. It is prohibited to save files 
locked with passwords, and archive files containing 
viruses. These files will be deleted without notifica-
tion.

7.  Use other person’s UserName and/or Password, as 
well as to provide UserName and/or Password to 
other person(s).

8.  Bring outside persons to the computer laboratory.
9.  Breach the printing policy in the computer labs
10.  Break computer laboratories` operating schedule
11.  Leave the workstation for more than 15 minutes. Af-

ter expiration of this period of time, all files will be 
closed, and the workstation will be provided to an-
other student.

12.  Bring food or drinks to the computer laboratories, as 
well as enter the computer laboratory in overcoats

In case of violation of the above rules, the student looses 
his/her privilege to use KIMEP computer laboratories ac-
cording to the following penalities:

Accessing Internet websites not related to the aca-• 
demic process (Games, all types of Messengers, social 
network and entertaining sites, pictures, videos, post-
cards, etc.) – 1 week.
Failure to register in the journal (indicating the time in • 
and out) – 1 week.
Loss of username and/or password – 1 week.• 
Exceeding the H-Drive limit – 1 week.• 
Bringing food or drinks to the computer laboratory – 1 • 
week.
Breach the printing policy in the computer labs – 1 • 
week.
Break computer laboratories` operating schedule – 1 • 
week.
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Use other person’s username and/or password, as • 
well as providing username and/or password to other 
person(s) – 1 month.
Downloading, executing, or saving on workstations, • 
fileservers, or H-Drive of any files of the following 
types: *.exe, *.com, *.bat, *.mpg, *.avi, *.mp3, *.rep, 
as well as of any other files not related to the academic 
process – 1 month.
Work on servers – 1 month• 
Installation of software, or changing system or net-• 
work configuration – 1 year.
Accessing pornographic or hacker websites – 1 year.• 

Notes:

* In the case of repetitive violation according to articles 
1-7 the student loses his/her privilege to use KIMEP com-
puter laboratories for a period of 1 year.

** Students who perform activities, which damage the 
consistency of the KIMEP computer system, lose their 
privilege to use KIMEP computer laboratories without 
the right to recover these privileges.

Students Electronic Mail (Abstract from 
KIMEP E-mail Policy).

Every KIMEP student is provided with an e-mail address 
on the server umail.kimep.kz, which is considered to be 
his/her official student e-mail address. This e-mail system 
is an official means of communication, and is intended 
to supplement other communication means. Important 
announcements, news and messages regarding the aca-
demic affairs, student life, or administrative issues can be 
communicated to the appropriate students via this e-mail 
system. All students are expected to check their student 
e-mail on a regular basis, and any communication sent 
to them by the administration or faculty is considered to 
be received and read by the students. E-mail addresses 

are assigned to students by the Computer and Informa-
tion Systems Center, and are identical to the students’ 
local area network logins. Students should not use other 
student’s e-mail username and/or password, or provide 
their e-mail username and password to other person(s). 
Students can be held responsible for misuse of their email 
address and online privileges by third parties. The student 
e-mail system should not be used for spam purposes, for 
monetary gain, for dissemination of illegal information or 
any purpose in violation of KIMEP’s code of practice.

Printing policy (KIMEP Computer 
Laboratories)

Each computer laboratory at KIMEP has at least one 
printer available for students during working hours of the 
laboratory. KIMEP assumes that users understand that 
printers are expensive and fragile equipment and cannot 
be used as copy machines for producing multiple copies. 
Only currently enrolled KIMEP students are allowed to 
use the printers.

The purpose of this policy is to provide equipment safety 
and reduce toner costs in computer laboratories.

It is strictly prohibited to print the following materials in 
computer laboratories:

Any information from Internet• 
Any information from L-drive• 
Accessory and auxiliary materials• 
Materials unrelated to academic process• 
Slides• 

It is allowed to print the following materials in computer 
laboratories (one copy only):

Final version of student’s assignment (project)• 
Resume• 
Questionnaire• 
Group assignment (project)• 
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INTERNATIONAL 
RELATIONS 
OFFICE

ADMINISTRATION

Ronald Voogdt, MSc, MA, Dean 

Elmira Suleimanova, Diploma, International Officer

Offices 409, 411, 412, 414, 416/Dostyk building
Tel: +7 (727) 270-42-30, 270-44-73, 270-44-80
Fax: +7 (727) 270-44-80
E-mail: international@kimep.kz, rvoogdt@kimep.kz 
Web-site: http://www.kimep.kz/academics/
international

GOALS AND ObJECTIVES 

PROSPECTIVE INTERNATIONAL 
STUDENTS 

PROSPECTIVE INTERNATIONAL 
FACULTY AND STAFF 

STUDY AbROAD OPPORTUNITIES FOR 
KIMEP STUDENTS 

INTERNATIONAL PARTNERS 

KIMEP INTERNATIONAL STUDENTS 
ASSOCIATION
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Goals and Objectives
To create an international environment at KIMEP by • 
recruiting international students (degree, non-degree, 
regular, exchange, and summer program students), by 
giving information to prospective international stu-
dents and motivating them to study at KIMEP
To create an international environment at KIMEP and • 
to contribute to the quality of education by assisting 
KIMEP’s academic departments in the recruitment of 
international faculty (full time, exchange, visiting) in 
giving information to prospective international faculty 
and motivating them to work at KIMEP
To create conditions for international students, facul-• 
ty, and staff for their successful study/work at KIMEP 
and their stay and life in Almaty in collaboration with 
other KIMEP departments and to advise them on aca-
demic, cultural, and social issues. This includes orga-
nizing orientation programs and social and cultural 
events
To enhance the awareness and reputation of KIMEP • 
in the global academic community by creating and 
developing partnerships with esteemed academic uni-
versities worldwide and by organizing concrete joint 
activities such as student and faculty exchange pro-
grams, International Summer programs, joint degree 
programs, joint research programs, international con-
ferences, seminars, and events
To create opportunities for KIMEP students and facul-• 
ty to study, do internship or research abroad as part of 
their academic program/work at KIMEP through ex-
change programs, overseas Summer programs, or in-
ternational scholarship programs; to provide KIMEP 
students and faculty with information on these pro-
grams and to assist them before and after their stay 
abroad
To collaborate with international organizations on all • 
these international activities

Prospective international students

KIMEP has the ambition to increase the number of in-
ternational students at KIMEP (degree, non degree, and 
exchange students). KIMEP participates in leading study 
abroad fairs in several countries, actively advertises and 
collaborates with leading international student recruit-
ment agencies. International degree and non degree stu-
dents are invited to send their Application for Admission 
for Foreign Students and all other required materials to 
the Admission Office. International exchange students 
should apply at their home University. More informa-
tion on the admission procedure and requirements can be 
found on the KIMEP website.

Prospective international Faculty and 
Staff

KIMEP prides itself to have the biggest (in the CIS) con-
tingent of international professors with western termi-
nal degrees from such countries as the USA, Canada and 
EU-member states. KIMEP has the ambition to further 
increase the number of international faculty (visiting and 
exchange faculty). More information on vacancies and 
other opportunities, application procedures and KIMEP’s 
proposition can be found on the KIMEP website.

Study abroad opportunities for KIMEP 
students

KIMEP aims to offer KIMEP students “a window to the 
rest of the World”. KIMEP organizes a growing number 
of student exchange and overseas programs, some with 
scholarships. Also KIMEP organizes joint International 
Summer programs with leading universities in the world. 
The list of international partner Universities that offer 
student exchange places to KIMEP students can be found 
below. The application procedure and criteria can be 
found on the KIMEP website.

Dual degree programs

KIMEP established a joint MA Economics with Hum-
boldt University Berlin, one of the leading German Uni-
versities. The first intake will be in August 2010. The first 
year of study will be at KIMEP, the second year of study 
at Humboldt. The tuition fee is paid to KIMEP in the first 
year (regular MA Economics fee) and the second year the 
student is waived from tuition fee at Humboldt Univer-
sity. The degree leads to two diplomas: KIMEP diploma 
and Humboldt University diploma.

International Summer program

KIMEP established an International Summer School in 
the summer of 2010. The aim of this new program is to at-
tract more visiting international faculty members to teach 
at KIMEP during the summer and to attract students from 
outside KIMEP – Kazakh and international students. For 
KIMEP students the courses are part of the regular pro-
gram but are often innovative in content or format and are 
mainly taught by visiting international faculty members. 
The program is organized during the Summer 2 semester 
in July (three-week program).

International partners

KIMEP is actively collaborating with a growing number 
of academic universities all over the world, currently in-
cluding: 
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Europe:
University of Glasgow, the UK
University of Bath, the UK
College of Technology London, the UK
London School of Business and Finance, UK
Jonkoping International Business School, Jonkoping 
University, Sweden
Lund University, Sweden
University of Amsterdam, the Netherlands
Tilburg University, the Netherlands
Arnhem Business School, HAN University of Applied Sci-
ences, the Netherlands
University of Applied Sciences, Schmalkalden, Germany
University of Applied Sciences, Wisbaden, Germany
Humboldt University, Berlin, Germany
Private University of Applied Sciences, Goettingen, Ger-
many
Upper Austria University of Applied Sciences, School of 
Management, Steyr, Austria
University of Applied Sciences, Krems, Austria
Aarhus School of Business, Aarhus University, Denmark
Stockholm School of Economics in Riga, Latvia
Corvinus University in Budapest, Hungary
BI Norwegian School of Management, Oslo, Norway
University of Bergen, Norway
University of Ljubljana, Slovenia
Collegium Civitas, Warsaw, Poland
Eotvos Lorand University, Budapest, Hungary
Tomas Bata University in Zlin, Czech Republic
IESEG School of Management, France
Swansea University, the UK

North America:
University of Northern Colorado, USA
University of San Francisco, USA
California State University Long Beach, USA
University of Nevada, Reno, USA
University of Wyoming, USA
East Tennessee State University, USA
University of the Fraser Valley, Canada
The Washington Center for Internships and Academic 
Seminars, USA
Eastern Washington University, USA
University of Wisconsin, Milwaukee, USA
University of Massachusetts Lowell, USA
Eastern Washington University, Cheney, WA, the USA

East Asia:
Seoul National University, College of Business Adminis-
tration, Seoul, South Korea
Hong Kong Baptist University, Hong Kong, China
Peking University, Beijing, China
College of Business Administration, Seoul National Uni-
versity, South Korea
Sookmyung Women’s University, South Korea

Hankuk University of Foreign Studies, South Korea
Kyung Hee University, South Korea
Hallym University, South Korea
Korea University Business School, South Korea
Yonsei University, South Korea
Sungkyunkwan University, South Korea
Solbridge International School of Business, Woosong 
University, South Korea
Kyungsung University, South Korea
Pai Chai University, South Korea
Ewha Womans University, South Korea
Sogang University, South Korea
Seoul Women’s University, South Korea
Pusan University of Foreign Studies, South Korea
Pusan National University, South Korea
Soonchunhyang University, South Korea
Peking University, Beijin, China

Middle East:
Fatih University, Turkey
Middle East Technical University, Ankara, Turkey

South-East Asia:
Singapore Management University
Institute of Management Technology, Ghaziabad, India

Central Asia:
American University of Central Asia, Kyrgyzstan

Universities within the Erasmus Mundus Exter-
nal Cooperation Window Program lot 9:
University of Edinburgh, the UK
Eindhoven University of Technology, the Netherlands
Middle East Technical University, Ankara, Turkey
Freie University Berlin, Germany
Lund University, Sweden
University of Deusto, Spain
University of Ljubljana, Slovenia
Humboldt University Berlin, Germany
University of the Algarve, Portugal

KIMEP International Students 
Association 
KIMEP International Students Association (KISA) is a 
student organization being created to help international 
students better adjust to the KIMEP environment, Al-
maty, and Kazakh culture. KISA appoints a buddy for 
every international student to assist him or her with dif-
ferent issues that the student may have throughout the 
entire period of study at KIMEP. KISA holds various cul-
tural activities for both international and local students as 
well as contributes greatly into the planning and imple-
menting of International Student Orientations and Wel-
come Parties for international students, faculty, and staff 
that the International Relations Office organizes in Fall, 
Spring, and Summer semesters.
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ADMINISTRATION

Joseph Luke, JD, MLIS, Director

Olga Zaitseva, Diploma, Library Management, MA, 
Economics, Deputy Director 

Tel.: +7 (727) 237-47-56, 
Fax: +7(727) 237-47-58
E-mail: library@kimep.kz
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PROFILE
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Statement of Purpose

The mission of the Olivier Giscard d’Estaing Library is 
to serve the academic information needs of the KIMEP 
community. To fulfill this mission, the library is building 
a permanent research collection and providing access to 
electronic resources that support KIMEP academic re-
quirements, as well as exchanging information resources 
with other organizations locally and internationally. The 
library is committed to helping all patrons evaluate and 
use the available information resources.

Profile

The Olivier Giscard d’Estaing Library offers open access 
to local and global information resources for its patrons 
seven days a week. KIMEP renovated a campus build-
ing in the academic year 2005-2006 to house expanded 
library services. This new building was designed to serve 
up to 400 students at a time. It houses public reading ar-
eas, the library’s circulating, reference, and periodicals 
collection.  The library maintains its reserves materials 
collection here as well. Electronic resources are accessible 
in two independent study laboratories with computer and 
multimedia workstations within the library. Additional 
workstations are provided in other locations for use of the 
online catalog, and the reference and periodicals resourc-
es.  Librarians are available to assist students with find-
ing and evaluating all of the library and e-resource mate-
rial.  Other public use areas include a Conference Room, 
a Copy Center for the preparation of reserves materials, 
and a lounge in the lobby with vending machines. Across 
campus in the Valykhanov building adjacent to KIMEP’s 
Textbook Rental Center, the library operates a satellite 
reading room with 80 seats and 15 computers.

Collections

Currently the library has almost 100,000 volumes: ap-
proximately 61,000 in English with the remainder in 
Kazakh and Russian. Students may search this collection 
using KIMEP’s online, Web-accessible catalog, and bor-
row items from the collection through an automated cir-
culation process. The main collection contains works on 
all of the academic disciplines taught at KIMEP includ-
ing business, social sciences, law and journalism and a 
variety of other subjects. The reserves collection contains 
required readings for KIMEP courses as determined by 
course teachers.  Donations to KIMEP’s library collec-
tion include gifts from government organizations, leading 
firms as KPMG, from faculty members and from private 
organizations as the Korean Studies Center.

Reference and Periodicals

The reference collection is constantly being updated to 
provide the most current reference materials available.  
Periodicals maintain a small collection of international 
newspapers, academic journals and popular periodicals 
in English and a similar collection of local publications in 
Russian and Kazakh.

CARD. KIMEP librarians have created and continually 
update CARD (Central Asia Research Database), a bib-
liographic database of periodical articles on Kazakhstan 
and other Central Asian countries focusing on topics of 
particular interest to KIMEP students. 

For those interested in continuing their education abroad, 
the reference librarians gather information about univer-
sities in Europe, the United States and Canada as well as 
some universities located in Asia. In the periodicals area 
students can find a variety of publications, from popular 
magazines and scholarly journals to local and interna-
tional newspapers.

Electronic Resources and Multimedia

The Olivier Giscard d’Estaing Library brings students 
information sources not readily available in Kazakhstan 
through the Internet. From almost every computer on 
campus students have access to several databases with 
bibliographic citations and full text articles from hun-
dreds of periodicals including refereed academic journals.  
Some of these databases require training to use effectively 
and patrons should feel free to ask any librarian for as-
sistance.

KIMEP’s electronic databases originally included EBSCO-
Host (a collection of databases that covers all disciplines), 
ProQuest ABI/Inform Global (a business information da-
tabase), SSRN (a repository of scholarly research in the 
social sciences), JSTOR (an archive of scholarly journals 
maintained by academic and research institutions), Para-
graf (Kazakhstan legal database—formerly Jurist), and 
Ebrary (over 30,000 e-books in all academic subject ar-
eas).  In 2009-10 the library was able to add Lexis Nexis 
Academic, Compustat Global, GMID, and Emerald and 
Sage journal collections to its academic e-resources and 
Zakon as a second Kazakhstan legal database (published 
by the Ministry of Justice RK). The library maintains its 
own database, CARD, the Central Asian Research Data-
base, which has bibliographic entries on articles of re-
gional and topical importance and assists colleges such as 
CSS in database needs.

OLIVIER GISCARD D’ESTAING LIbRARY
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Students may also use the library’s collection of audio and 
videocassettes, CDs and DVDs in the Electronic Resourc-
es Laboratory located on the second floor of the library’s 
new building.

Campus-wide Information Resources

Students and faculty may access any of KIMEP library’s 
electronic databases from any computer in any of the 
computer laboratories or offices throughout campus.

The library also works closely with several other KIMEP 
units to meet KIMEP’s information needs, including the 
Computer and Information Systems Center, the Language 
Center, Distance Learning, Corporate Development De-
partment, and others. These units maintain collections 
relevant to their missions, and the library contributes to 
those collections.

Course Textbooks

At KIMEP, as at other Western-style institutions of higher 
education, students purchase the course textbooks and 
other materials they require for study throughout the 
semester. The library does not loan textbooks or other 
course materials to individual students for the entire se-
mester (but see Textbook Rental below). Reserve copies 
of required course readings are available for use in the 
library reading rooms, which are open every day.  Some 
reserve copies of textbooks may be rented overnight.

Textbook Rental

KIMEP operates a Textbook Rental Center to assist stu-
dents who cannot purchase their required course materi-
als.  The library manages this service. 

Students place a textbook security deposit at the begin-
ning of each semester.  In 2010-2011 the required amount 
was 15,000 KZT. Students then receive the required ma-
terials for their courses at the Textbook Rental Center. 
The Center charges a rental fee for all materials provided.  
The amount of the fee is 25% of the cost of the material 
and it is deducted from the textbook security deposit. 
This rental fee deposit must be brought back up to 15,000 
tenge before the beginning of the next semester in order 
for a student to rent the next semester’s textbooks. At the 
end of a student’s KIMEP career, the balance of the de-
posit is returned to him. The security deposit and rental 
fee amounts are adjusted periodically to reflect changes in 
the quantity and cost of textbooks and other course ma-
terials.

KIMEP expects that there will be the usual wear and tear 
of a textbook used for a semester.  However students 

turning in mutilated or destroyed books or books exhibit-
ing more than usual wear and tear must pay fees and or 
fines according to the rules for library books (see Fees and 
Fines below).

LIbRARY RULES AND REGULATIONS

The Olivier Giscard d’Estaing Library Administration 
determines the library’s rules and regulations accord-
ing to the mandates of the KIMEP Executive Committee, 
and follows policy set by the KIMEP Library Committee, 
which is composed of representatives from all of KIMEP’s 
academic units. The rules and regulations, particularly 
the fee and fine schedules, are adjusted periodically ac-
cording to changes in the quantity and cost of library 
resources; fees and fines listed in Part IV of this Catalog 
are for the academic year 2010-11. PLEASE NOTE that 
rules and regulations are subject to change without no-
tice. Inquire at the Library’s Administrative office for the 
most current policies.

1. KIMEP Identification Card

A plastic Library Identification Card (ID) is issued to all 
individuals affiliated with KIMEP.  Thus a person enrolled 
in an executive Master’s class or taking classes through the 
College of Continuing Education may be eligible for an ID 
card also. A patron is allowed only one card, thus, if you 
are both a student and an employee of KIMEP, you must 
discuss which card is most appropriate for you.   External 
users who have an annual subscription to the library will 
be issued a laminated paper ID card.

The ID card should be carried with you at all times while 
on campus. A student must produce this card or the Ka-
zakhstan identification card when requested by faculty, 
staff or security personnel. If the student refuses to pro-
vide identification information, they will be immediately 
escorted off-campus. A second failure to provide identifi-
cation information may result in the arrest for trespass-
ing of the student.  This card also serves as the library ID 
card and gives access to the library. It should be presented 
when borrowing materials and may be required to enter 
the library.  (Students enrolled in KIMEP’s various short-
term, certificate, or evening programs may also be asked 
for a security deposit in tenge or an additional official 
identification document when borrowing library materi-
als.) The ID card is issued free of charge; the replacement 
fee is 3000 tenge. If a card is broken, a replacement may 
be issued for 500.  Please report loss or theft of card to the 
library so that the account can be disabled.  This ensures 
that no one else can use your card. The library ID card is 
issued to the person named on it. Its use is strictly limited 
to the bearer and is non-transferable. Allowing another 
person to use the ID card will result in the loss of the 
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bearer’s right to it and thus to use the library and library 
resources. The library ID card is the property of KIMEP. 
The card must be surrendered to KIMEP upon termina-
tion of the status of the bearer or upon violation of library 
rules and regulations.   

Upon graduation, students must relinquish their library 
IDs.  A fee of 1000 tenge must be paid if the student can-
not turn in his card.

2. Library Loan

Circulation

Library materials circulate according to item status (main 
collection, reserve item, reference item, etc.) and type of 
borrower. For students, main collection library materials 
(excluding fiction collection items) circulate according to 
these guidelines:

Undergraduate students: 1 week, 1 renewal, 5 item • 
limit
Graduate students: 2 weeks, 1 renewal, 5 item limit• 

For textbooks in the Reserve collection, circulation is ir-
respective type of student.

Textbooks from the Reserve collection are allowed to be 
checked out overnight and must be returned by 10:30 the 
following morning or fines will begin to accrue. Textbooks 
that are held in the Reserve Collection but that are still 
available through the Textbook Rental Center for rental 
are available for overnight check out from the Reserves 
Collection only with a fee of 300 KZT.

Faculty may check out textbooks for up to one full semes-
ter. Teachers have a limit of 20 volumes.

Regardless of type of patron (faculty, student or staff), fic-
tion collection items are checked out for 4 weeks with one 
renewal with a 3 item limit.

Overdue fines are levied when items are overdue, dam-
aged or missing (see below, Fees and Fines).

Recalls
If a student or faculty member has found an item in the 
catalog that has been checked out by another patron, he 
may request that the library issue a recall notice to the 
patron who has this item. Within three days of receiving 
such notice the person notified must return the material 
to the library. Failure to do so will result in overdue fines 
of 300 tenge per day until the item is returned, and the 
current replacement cost of the item will be charged to 
the patron if the item is not returned within 7 days of the 
recall notice due date.

Reserves Collection

The purpose of the reserves collection is to make limited 
information resources available to all students who enroll 
in a course. When a department notifies the library that a 
specific title is assigned reading for a course, the library 
withdraws that title from circulation and places it on re-
serve in one of the reading rooms. Reserve titles can be 
used only in the library reading rooms. To use a reserve 
title in the reading room, students must first deposit their 
ID with the circulation librarian. There is a time limit on 
using the item, determined by the circulation librarian 
(relying on information of the item’s popularity), after 
which it should be returned to the circulation desk. When 
there are multiple copies of a reserve title on the reading 
room shelves, the circulation librarian may permit a stu-
dent to use the reserve title outside of the reading room 
for 3 -hour maximum. The student must deposit ID with 
the circulation librarian during this time. An overdue 
fine may be levied if material is not returned on time (see 
below, Fees and Fines). The overnight loan of reserve 
titles can be arranged 2 hours before the library closes 
(typically not before 18:00). The student must deposit ID 
with the library overnight. Items are due the next morn-
ing NO LATER THAN 10:30 a.m. Fines will be incurred 
by the student if the title is returned late (see below, Fees 
and Fines).

Reference and Periodicals

Reference works, periodicals and journals are located 
on the third floor of the main library building. These are 
non-circulating materials and may be used only in the 
Reference and Periodicals areas. Dictionaries and ency-
clopedias can not be checked out. Other materials may 
be available to be used outside the Reference area for a 
limited time.

3. Library Use
The library is a place for independent research and study. 
In consideration of students’ needs for quiet and study 
space, the following regulations are enforced:  Outer 
coats, bags, computer bags, briefcases, food and drink 
must be deposited in the coatroom before entering the 
library reading areas and laboratories. 

The use of cellular telephones is not permitted in the li-
brary reading areas and laboratories (telephones may 
be used in stair wells and in the library lounge). Ringers 
must be turned off in the building.

The consumption of food and drink is not permitted in 
the library reading areas and laboratories.  Food and 
drink may be consumed ONLY in the lobby of the library 
building.
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4. External Users

The KIMEP Library maintains collections to support the 
University’s educational activities in the fields of business 
and social sciences. Individuals and organizations in the 
wider community are welcome to use the library’s col-
lections for the purpose of academic or professional re-
search in these fields. Registration and payment fees are 
conducted only during business hours. 

Registered external users of the library are allowed to:
Use the KIMEP collection and Electronic Resources in • 
the library (use of a KIMEP computer requires a login, 
obtainable from circulation librarians); 
Study in the library facilities, during regular working • 
hours, according to policies and procedures estab-
lished for all patrons.

Registration of External Patrons:
1)  ill out the appropriate registration form (available at 

the administration office or library service desk)
2)  To pay a non-refundable fee for the use of facilities 

(at the Cashier’s office during working hours)
3)  To register at the library service desk when entering 

the facilities
4)  To leave a refundable security deposit for the borrow-

ing of collection items
5)  To pay for the repair or replacement of borrowed 

items that are damaged or lost.

The information must be verified with an official photo ID 
(e.g. passport). Users must leave this ID at the circulation 
desk whenever they are using the library facilities and col-
lections and may be required to leave them at the library 
if borrowing books.

Use Fees:

Fee amounts are set periodically by the library. New us-
ers should enquire at the service desk for a current fee 
schedule.

Organizations:

Organizations that have a working relationship with 
KIMEP should contact the Library Director or Deputy Di-
rector to arrange library privileges for their members.

5. Fees and Fines

ID CARDS. Replacement ID cards are 3000 tenge if the 
ID card is lost or stolen; 500 tenge if the card is broken 
(and all pieces are returned).  A fee of 1000 tenge must be 

paid if the card cannot be returned to the library upon the 
patron leaving KIMEP (i.e., upon graduation, termination 
of employment, etc.).

TEXTBOOK RENTAL. The textbook rental fee deposit 
is 15000 tenge.  Rental fee for a textbook is 25% of the 
replacement cost of the book. Renting a textbook over-
night from the library’s Reserve Collection, if textbooks 
are available at TRC, 300 tenge (if not available for rental, 
checkout is free).

OVERDUE FINES. The overdue fine for any item 
checked out overnight is 300 tenge per hour or additional 
part of an hour. The overdue fine for any item checked out 
for a period of more than one day is 300 tenge.  Failure to 
return a recalled item on time will incur overdue fines of 
300 tenge per day until the item is returned, and the cur-
rent replacement cost of the item if not returned within 
three days of the recall notice due date.

DAMAGED OR UNRETURNED BOOK FINES. A 
patron is responsible for the any books borrowed under 
his name (through his card). The patron should inspect 
the book prior to taking it out of the library to ensure that 
it is in good condition. The library staff will note and re-
cord any deficiencies in the book’s condition. The patron 
will be charged for any damage to a book while checked 
out in his name. Damaged or unreturned books will be 
charged on the following basis as determined by the Dep-
uty Director or Director of the Library:

Damaged item – current replacement cost of the book • 
(current retail price plus taxes plus shipping plus im-
port duties)
Badly marked or torn pages – proportional to the • 
amount of damage based on current replacement cost 
of the item, as calculated by the library
Minor wear and tear – cost of repair• 
Failure to return an item for any reason will result in a • 
fine, typically 3 to 5 times the original cost of the item; 
this fine is not refundable.

Patrons observed violating these regulations may be asked 
to leave the library. In case of repeated violations, or a 
single egregious violation (as determined by the Deputy 
Director or Director of the library), the student patrons 
may be denied access to the library and library resources, 
and may be referred to the Dean of Student Affairs and 
Academic Disciplinary Committee.

PLEASE NOTE

Rules and regulations in the catalog are subject to change 
without notice. Inquire at the Library’s Administrative of-
fice for the most current ones.
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KIMEP 
ADVISING, 
INTERNSHIP 
AND CAREER 
CENTER 

ADMINISTRATION

Saule Bulebayeva, LLB, Certificate
Interim Director

Nurbibi Imagambetova, MBA
Assistant to Director

Dinara Zhursunova, MPA
Freshmen and General Education Advising Coordi-
nator

Freshmen and General Education Advising Specialist 
(Vacant)

Yenlik Kenzhaliyeva, MIR
CSS Advising Coordinator 

CSS Advising Specialist (Vacant)

Indira Kadyrkhanova, Diploma
BCB Advising Coordinator

Maira Magzhanova, Diploma
BCB Advising Specialist

Petr Krepak , Degree in Law
CSS Internship Coordinator

Adiya Alimkhodjaeva, MBA
BCB Internship Coordinator

Meruert Adaibekova, MBA
Career and Employment Coordinator

Elmira Kabiyeva, MBA
Career and Employment Coordinator

Office 204, 204 A, Valikhanov Building,
Tel: +7 (727) 270-43-39, 270-43-23, Fax: 270-43-44 
(ext. 3207, 3258)
E-mail: asst_aic@kimep.kz

STATEMENT OF PURPOSE

ADVISING SYSTEM AT KIMEP

INTERNSHIPS

CAREER AND EMPLOYMENT
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STATEMENT OF PURPOSE

The mission of the KIMEP Advising, Internship and Ca-
reer Center is to provide a learning opportunity and range 
of support services that enhance academic success for un-
dergraduate and graduate students at KIMEP. The Center 
is designed to address the needs of students and provide 
a wide range services to prepare, help and produce gradu-
ates who will flourish in the new global age of the 21st 
Century.

The Center puts meaning into purpose of quality educa-
tion and continues to support the institutional mission 
and strategic goals for a promising future through our 
collaborative teamwork. This mission is executed through 
a comprehensive services and credit course which link to 
specific academic units as well as advising, internship, ca-
reer units.

KIMEP ADVISING SYSTEM 

Academic advising is an educational process that facili-
tates students, understanding of the meaning and pur-
pose of higher education. It fosters intellectual and per-
sonal development toward academic success and lifelong 
learning.

The main goal of advising is continuous guidance of the 
student through the study process to ensure that the stu-
dent meets the degree requirements for graduation from 
his/her degree program. At Advising Services, our role is 
to help students find the information, self knowledge and 
experiences that will move student’s life in the directions 
s/he chooses. 

To assist students with their studies in a credit-based 
system, KIMEP has implemented a system of “Academic 
Advising”. Academic advising process is designed to help 
students as they make important decisions related to their 
academic progress at the institute.

Academic advisers coordinate course selection, discuss 
educational and career goals and plans and encourage 
students to consider questions of personal growth. Advis-
ers also aid in planning academic programs and in refer-
ring students to other campus services. Below are some 
major guidelines to follow through to make the advising 
process a successful part of the institute experience.

Types of Advisors and Advising:

All students at KIMEP are entitled to academic advising 
regardless of their status.

Undergraduate:
Freshmen and General Education Advising Office pro-• 
fessional advisors provide academic advising to fresh-
man students in their first year of study starting from 
Foundation and until they complete 30 credit hours.
Starting from the second year of study each student at • 
KIMEP is assigned to College Advising offices, where 
students can receive help and assistance from profes-
sional advisors. The College of Social Sciences (BSSPA, 
BAE, BAIJ, BSSPS/IR) and the Bang College of Busi-
ness (BSc) professional advisers advise 2nd, 3rd and 
4th year students until graduation.
Faculty advisers may also be consulted for both educa-• 
tional and career guidance.
Non-degree students are not assigned to a faculty • 
member as an advisor but these students will benefit 
from resources and services provided by College Ad-
vising and Freshmen and General Education Advising 
Offices.

Graduate:
CSS Graduate students (MAE, MPA, MIR, MAIJ) usu-• 
ally get advice and assistance from Advisers in CSS 
Advising office, who will serve in their first semester, 
then from the second semester and until graduation 
graduate students are assigned to CSS Graduate Fac-
ulty advisors
BCB Graduate students (MBA) within 1st year of their • 
study get advice and assistance from Advisers in BCB 
Advising office. BCB Faculty advisors (Associate Pro-
gram Deans) are assigned from second year of Gradu-
ate student study.

Subjects covered by Advising

Advising by professional advisors may include guidance 
and recommendations on any of the following. Profes-
sional advisor can help, but the final decision is student 
to make.

General discussion with the student about his/her ca-• 
reer plan: career path counseling,
Registration procedures• 
Academic rules and regulations of KIMEP , policies • 
and procedures for scheduling courses, adding and 
dropping courses, withdrawal from the courses, trans-
ferring, selecting Major, Minor and others
Study, discuss, verify, sign and instruct on student • 
forms related to advising
Provision of student with reliable and current infor-• 
mation about majors in which student is interested or 
guidance for student toward selecting a major program 
which supports student interests, goals, and abilities
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Semester by semester course requirements and aca-• 
demic progress, assist student in developing a semes-
ter schedule and offer advice on choice of general edu-
cation courses, required major, electives, and possible 
minors.
Appropriate study load depending on student’s aca-• 
demic standing and other circumstances
Graduation requirements• 
Examination rules and regulations• 
Academic and non-academic disciplinary measures of • 
KIMEP
Refer student to the proper campus resources to help • 
student solve certain concerns (e.g., Financial Aid, 
Medical Center, Registrar, etc.)
Extracurricular activities• 
Any other matter related to the successful student’s life • 
at KIMEP.

INTERNSHIP OPPORTUNITIES

Internships provide real world experience to those look-
ing to explore or gain the relevant knowledge and skills 
required to enter into a particular career field. Intern-
ships are relatively short term in nature with the prima-
ry focus on getting some on the job training and taking 
what’s learned in the classroom and applying it to the real 
world.

Introduce students with the professional world and to 
promote a three-way partnership between KIMEP, Stu-
dent and an Organization. This service is designed to cre-
ate internship opportunities that:

Provide students with preliminary work experience • 
that can prepare them for their future careers;
Strengthen theoretical knowledge obtained in the pro-• 
cess of education at KIMEP in a real workplace;
Develop professional work habits, provide an under-• 
standing of corporate culture, give the opportunity to 
analyze (international, local) business settings, offer 
platforms to compare differences in work styles;
Study and master the methods of administrative activ-• 
ity, advance experience, which will assist in achieving 
the desired career growth;
Allow students to get acquainted with business and • 
organizational practices, social relations, different 
spheres of economy, sphere of administration; and
Assist in gaining employment of the students after • 
graduation.

Any Undergraduate or Graduate student can take the 
credit Internship course based on his/her program re-
quirements.

Interns generally have a supervisor who assigns specific 
tasks and evaluates the interns overall work. Usually a 

faculty will work along with the supervisor to ensure that 
the necessary learning is taking place. Many students do 
internships to gain relevant experience in a particular ca-
reer field as well as to get exposure to determine if they 
have a genuine interest in the field. Internships are an ex-
cellent way to begin building those all important connec-
tions that are invaluable in developing and maintaining a 
strong professional network for the future. 

Time and length of the Internship

Internships can take place during the academic semester 
and/or summer. While a valuable and meaningful intern-
ship doesn’t have to meet specific time requirements, it 
should allow the student adequate time to understand a 
process or acquire additional knowledge related to a par-
ticular career.

Student need to determine when to intern. If student 
course load is light, student may be able to devote certain 
hours per week to an internship. Student can register for 
academic credit Internship course through the BCB and 
CSS Internship offices.

Requirements to take the internship are based on each 
Program requirements at KIMEP.

Students can look for internship opportunities through 
the Internship offices (CSS, BCB) and are also encouraged 
to find internship placements by themselves.

The list of Companies include trade companies, financial 
organizations, audit companies, analytical institutions, 
advertising agencies, recruitment agencies, productions 
companies and many others, which can be searched on 
the KAIC Website.

CAREER AND EMPLOYEMENT 
OPPORTUNITIES

The Mission of the career and employment office is:
To be a bridge bringing together KIMEP students with • 
the business community in Kazakhstan and abroad; 
To provide a wide range services in the development of • 
the marketability of KIMEP students and graduates;
To speed up and to simplify the job selection process• 

KIMEP’s placements are focused on young business pro-
fessionals seeking opportunities with large multinational 
companies, international companies operating in Ka-
zakhstan and new emerging and well-established national 
companies, institutions and organizations.

The Career and Employment office has concentrated its 
efforts on assisting respectable companies around the 
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world as a source of the most successful and dynamic tal-
ent and have succeeded in attracting an important and 
regular corporate clientele seeking employees.

Our electronic database ensures access to a broad range 
of personnel and employment opportunities.

Career and Employment office provides KIMEP students, 
graduates and non-KIMEP job seekers with the career 
skills and employment services.

The Career and Employment opportunities are available 
for graduate and undergraduate KIMEP students seeking 
full or part-time work. Assistance is provided to employ-
ers seeking either full- or part-time employees. Students 
have a choice of either getting information from the Ca-
reer and Employment webpage, the University life course, 
or to visit and meet our staff personally.

Our goal is to help you:
Become better career decision- maker and planner by • 
developing job search competencies, learning about 
employment opportunities and connecting with em-
ployers through:
1. Placing the students with relevant jobs and In-

ternships
2. Consulting every day with students about how 

to develop the right career skills required by em-
ployers

3. Consulting every day with students on how to 
composing CVs, interviewing techniques and job 
search techniques (mock interview programs)

4. Conducting Annual Job Fairs (providing KIMEP 
students with direct contact to company repre-
sentatives)

5. Inviting guest lectures and arranging presenta-
tions of companies at KIMEP

6. Career and Employment office Events Calendar 
(to be developed)

7. Career  and Employment office website
8. E-newsletter (to be developed)
9. Providing students with Job opportunities data-

base, part-time Job Database, Internship data-
base

10. On-line Job-agencies database
11. Alumni guest lectures

For KIMEP Students we offer: 

Job placement for students of undergraduate and gradu-
ate programs

Career skills development

Organization of Annual KIMEP Job Fair for familiarizing 
students with companies -future employers and for infor-
mation on employment opportunities

Organization of in-company projects

Organization of guest lectures, round tables, trainings 
company presentations

Organizing sessions to improve student’s skills that will 
help them to find a job (such as resume writing, passing 
employer interviews etc…)

For Employers we offer:

Personnel selection 

Candidate interviews

Candidate pre-selection

Organization of company presentations, master classes

Annual KIMEP Job Fair 

Internship in collaboration with Internship offices
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DEPARTMENT 
OF QUALITY 
ASSURANCE 
AND 
INSTITUTIONAL 
RESEARCH

PART VI

ADMINISTRATION AND STAFF

Mansiya Kainazarova, Candidate of Science,  
Deputy Director 

Office №407, Dostyk Building
Tel: +7 (727) 270-44-86 (ext.2142)
e-mail: qair@kimep.kz
http://www.kimep.kz/administration/opad/
qualityassurance

STATEMENT OF PURPOSE

GOALS AND ObJECTIVES 

DEPARTMENT PROFILE

QUALITY ASSURANCE POLICY 

INSTITUTIONAL RESEARCH ACTIVITY 
bRIEF 

KIMEP FACT bOOK 

 



224

P
A

R
T

 V
I.

 D
E

P
A

R
T

M
E

N
T

 O
F

 Q
U

A
L

IT
Y

 A
S

S
U

R
A

N
C

E
 A

N
D

 I
N

S
T

IT
U

T
IO

N
A

L
 R

E
S

E
A

R
C

H

Statement of Purpose

The Department of Quality Assurance and Institutional 
Research (QAIR) is a corporate unit operating under the 
President of KIMEP. 

The purpose of QAIR is to provide quality assurance sys-
tems that promote integrity and effectiveness in KIMEP’s 
activities by developing practices of evaluation and review 
that highlight areas for attention and improvement. 

Goals and Objectives 

The Department monitors, analyses and evaluates insti-
tutional performance, supports planning and decision-
making processes within KIMEP and provides secure in-
formation on KIMEP’s activities for external agencies. 

The QAIR also liaises with external partners, such as state 
bodies, higher education institutions, national and in-
ternational agencies, to share best practices and develop 
wider-ranging strategies for the benefit of the community 
as a whole. It also contributes to arrangement of institu-
tional conferences and symposia. 

Department Profile

The Department carries out surveys and reviews of 
KIMEP’s activities and provides summaries and detailed 
analyses for senior management, individual departments 
and other interested parties. 

Working in partnership with the academic colleges, 
schools and centers, QAIR ensures that KIMEP offers 
high quality in teaching, learning and assessment to its 
students. 

In cooperation with the support and administrative units 
of the Institute, it provides systems that ensure integrity 
and quality in the wide range of services for the academic 
community. 

The QAIR is responsible for KIMEP’s regular reporting to 
the Ministry of Education and Science of RK and other state 
bodies. It also contributes to KIMEP’s reporting to various 
external agencies, both national and international.

Quality Assurance Policy 

KIMEP is committed to working for rigorous systems, 
policies and procedures that will ensure delivery of a 
quality experience for students. Furthermore, it will put 
in place measures to continually assess and evaluate its 
performance through an independent corporate depart-
ment. 

The role of the Department of Quality Assurance and In-
stitutional Research is as follows: 
1. To develop and implement quality assurance systems 

and procedures across the full range of KIMEP’s ac-
tivities. 

2. To monitor the implementation of quality assurance 
procedures and processes institution-wide.

3. To undertake such reviews and audits as are neces-
sary to safeguard the integrity and quality of the in-
stitution’s activities. 

4. To provide the information and analysis necessary 
to support decision-making at the institutional level 
and within colleges / divisions. 

5. To advice the Institution on the quality implications 
of proposals, policies and strategic plans.

Institutional Research Activity brief

The QAIR regular activities include KIMEP internal as-
sessment tools - teaching evaluation by students, stu-
dents’ satisfaction survey and faculty satisfaction survey, 
as well as an external one – survey of KIMEP alumni. 

The Department also carries out various on-request stud-
ies that investigate particular quality aspects in individual 
academic programs or separate areas of Institute’s activi-
ties. 

Reports on regular surveys conducted during the last 
three academic years as well as AY 2009-10 are available 
to all interested parties on QAIR page of KIMEP website 
(http://www.kimep.kz/ administration/opad/qualityas-
surance/surveys).

Regular surveys

a. Faculty Teaching Evaluation Survey (FTES)

The FTES allows retrieving the valuable opinion of stu-
dents on quality of teaching in each subject they take and 
serves as an effective feedback channel between faculty 
and students - the main stakeholders in educational pro-
cess.

The online survey has conducted each semester since 
2002. The current instrument consists of 15 numerical 
and 2 comment-type questions, focused on three main 
aspects of teaching quality:

Faculty – instructional delivery and professional aca-• 
demic attitude
Class Sessions  – management of class sessions• 
Course – quality of course syllabus.• 

Evaluation results are made available to faculty members 
and academic management via KIMEP Intranet. Full re-
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ports on quality of teaching KIMEP-wide and by units as 
well as the analysis of its dynamics are submitted to top 
management and available for the academic community 
on the website.

Survey results help to determine particular teaching as-
pects which require improvement and to promote the 
quality of education in following ways:

allows faculty member to identify strong/weak sides of • 
own performance
creates the spirit of healthy competition among faculty • 
members
serves as a feedback tool between students, faculty and • 
academic management
allows the Institute to promptly react to declines in • 
teaching quality.

b. Faculty Satisfaction Survey (FSS)

The FSS measures the level of faculty satisfaction with 
working conditions, professional development and lead-
ership at KIMEP to further develop the Institute as a good 
place to work. 

The survey is conducted each Spring semester since 
2005-06 AY on an anonymous and voluntary basis. All 
faculty members are invited to take part in the survey. 
Survey instrument consists of 47 questions (numerical 
and comment-type), covering 10 areas of KIMEP working 
environment:

Background information• 
Involvement in academic processes• 
Teaching and learning • 
Students • 
Research • 
Workload• 
Performance appraisal• 
Support• 
Facilities• 
General opinion• 

Survey results are presented to top management and fac-
ulty community in the form of a report that highlights 
stronger and weaker aspects of working conditions and 
presents the general picture of satisfaction dynamics in 
comparison with previous period. 

Based on survey findings, KIMEP top management de-
velops action plans to further enhance KIMEP working 
environment. Faculty staff is kept informed about the 
progress.

c. Student Satisfaction Survey (SSS)

The SSS aims to investigate the level of students’ satisfac-
tion with their academic and non-academic experience, 
which provides a picture of the overall effectiveness of 
KIMEP services to students. 

The survey is conducted each Spring semester since 2005. 
All registered students can fill in the survey via KIMEP 
website on a voluntary basis. The instrument consists of 
66 numerical and 2 comment-type questions and covers 
16 aspects of student experience at KIMEP: 

Recruitment• 
Admission• 
Registration• 
Form of payment• 
Financial aid• 
Advising and internship• 
Academic programs and units • 
Study and support facilities • 
Learning environment• 
Dormitory• 
Medical center facilities• 
Sports complex facilities• 
Student center• 
Catering• 
Student association• 
General opinion• 

The survey report is submitted to Institute’s management 
and disseminated among KIMEP community. The results 
allow KIMEP decision makers to continuously monitor 
the effectiveness of the Institute’s operations and high-
light areas for further improvement of services offered to 
students.

d. KIMEP Alumni Survey (KAS)

The KAS aims to assure the quality of professional prepa-
ration of graduates by collecting their feedback about 
working experience, job performance and level of satis-
faction with the quality of KIMEP education, which would 
allow identifying areas for improvement. 

The survey is conducted each summer since 2005 by the 
means of e-mails and phone interviews with graduates of 
previous year. The instrument contains 58 questions ask-
ing information and opinion on the following: 

Employment • 
Further studies • 
Program effectiveness• 
Plans for further involvement with KIMEP• 

The survey results are reported to the top management 
and shared with KIMEP faculty and students. The key 
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messages are taken as the basis for the further enhance-
ment of KIMEP programs, services and environment.

On-request surveys

The non-regular studies undertaken by the Department 
in different academic years vary depending on Institute’s 
current needs and focus. In AY 2009-2010 the QAIR con-
ducted the following surveys.

a. Surveys with internal focus

Enrollment Survey aimed to serve as a prognosis tool on 
enrollment in coming semesters and collected students’ 
feedback on study and payment plans, sources of tuition 
payments and awareness about Financial Aid opportuni-
ties.

Freshman Satisfaction with Advising Services Survey 
was conducted with the purpose of assessing the quality 
of service from the Office of Student Advising for Fresh-
men and collected feedback of first year undergraduates 
on information delivery, advisors’ professional prepared-
ness, advisors’ attitude and quality of assistance in par-
ticular academic areas. 

Survey on Student Satisfaction with Advising Services 
was undertaken to examine the service quality by the 
BCB and CSS Student Advising Offices and invited non-
freshman students to express opinion on helpfulness of 
assistance received.

b. Surveys with external focus

“Why people choose KIMEP?” - survey of KIMEP students 
aiming to identify the main reasons that encouraged them 
to choose the Institute, factors influencing their decisions 
and the outcomes they expect from their studies. 

Applicants’ Survey was conducted with the purpose of in-
vestigating the reasons people were attracted to KIMEP 
and covered the same aspects as the previous survey.

KIMEP Fact book

Since Fall 2006, the Department has been annually pre-
paring the KIMEP Fact Book, which provides reliable 
comprehensive information on the Institute and its ac-
tivities for potential students and collaborators. 

The key rubrics include:
Student body statistics • 
Faculty body statistics • 
Alumni statistics• 
Success stories of KIMEP alumni • 
Administrative staff • 
Academic programs and specializations • 
Financial aid and fees• 
Campus and facilities• 
Key contact details• 

The Book is published in English, Russian and Kazakh. 
All issues are available online at http://www.kimep.kz/
administration/opad/qualityassurance/KIMEP_Fact_
Book. 
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DEPARTMENT 
OF CORPORATE 
DEVELOPMENT 
AND ALUMNI 
ASSOCIATION

ADMINISTRATION

Director, vacant

Raushan Kanayeva, MA, Deputy Director

Aigul Kuikabayeva, MBA, Grants Manager

Larissa Mukhametshina, BSc, Assistant

PART VII

CORPORATE DEVELOPMENT 
DEPARTMENT

Office №401, 402, 405 Dostyk Building,
Phone: +7 (727) 270-42-26, 270-43-96, 270-42-27, 
270-44-46 (ext: 2044, 2054, 2045, 2067, 2166)
Fax: +7(727) 270-44-59
e-mail: rauka@kimep.kz; Grantmng@kimep.kz

ALUMNI ASSOCIATION

Office 403, Dostyk Building,
Phone: +7 (727) 270-42-26
cdd@kimep.kz 
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PURPOSE

The Corporate Development Department was established 
at KIMEP in 1998 in order to create and maintain long-
term beneficial relationship with business community. 
The mission of the department is to develop and support 
the image of KIMEP as the leading institution and to make 
a contribution to its sustainable development by generat-
ing external resources and promoting mutually beneficial 
partnership relations between KIMEP and the corporate 
community, non-government organizations and govern-
ment agencies in Kazakhstan, the Central Asian region, 
CIS and worldwide.

Goal and objectives

The goal of the department is to promote KIMEP among 
businesses, foundations, organizations in Kazakhstan 
and all around the world and invite them to cooperate 
with KIMEP as well as to offer them the opportunity to 
contribute to KIMEP’s development. The department 
seeks financial sponsorship and support from national 
and international donor organizations and companies. All 
connections established by the Corporate Development 
Department with the business community and donor 
organizations strictly adhere to the principle of mutual 
benefit.

Activities

The department works to raise funds for KIMEP academic 
and institutional development. Through various activities 
and projects, the department engages corporate commu-
nity in the campus life.

The activities of Corporate Development Department in-
clude:

Establishing partnership relations with the business • 
community and foundations in Kazakhstan, the CIS 
and abroad
Seeking financial sponsorship and support from na-• 
tional and international donors
Fundraising for scholarships and grants for KIMEP • 
students
Concluding trilateral agreements between companies/ • 
organizations, students and KIMEP
Providing the business community with opportunities • 
to advertise their businesses and find prospective in-
terns/employees from KIMEP
Translating corporate needs into educational solu-• 
tions
Bringing companies to the campus• 

ALUMNI ASSOCIATION

PURPOSE

The Alumni Association was established to maintain a 
permanent and stable relationship between the Institute 
and its alumni, with the purpose of mutual service and 
support. Alumni participation is frequently included in 
evaluations and plays a significant part in deciding how 
we are ranked worldwide. Strong alumni make a stronger 
university and increase the value of a KIMEP degree.

Goal and objectives 

The goal of the Alumni Association is to keep Alumni 
conversant with the programs and activities of the Insti-
tute and provide support to the Institute and its program. 
Alumni Association assists the Institute in the growth of 
its cultural and extracurricular activities and facilitates 
KIMEP’s involvement in the community. 

Activities 

Alumni Association activities include:
Development and creating an active network of alumni • 
branches, as well as discipline-specific alumni groups;
Encouragement of the broad relationships with KIMEP • 
alumni in a way that is mutually beneficial both to its 
institution and its alumni;
Encouragement of alumni to serve an important role • 
in the institution as benefactors, as mentors for cur-
rent students, as spokespersons and advocates for the 
Institute, as advisors to the Colleges, and as a positive 
voice championing the importance of a KIMEP de-
gree;
Promotion and celebration of the alumni achieve-• 
ments, with specific intention that they serve as role 
models for current KIMEP students;
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ADMINISTRATION, 
FACULTY AND 
SUPPORT STAFF

PART VIII

bOARD OF DIRECTORS/ bOARD OF 
TRUSTEES

ACADEMIC COUNCIL

PRESIDENT’S ADMINISTRATION

EXECUTIVE COMMITTEE OF KIMEP

EXECUTIVE VICE PRESIDENT

ACADEMIC AFFAIRS

ADMINISTRATION AND FINANCE

STUDENT AFFAIRS

CENTRAL ADMINISTRATION STAFF

COLLEGES, DEPARTMENTS AND 
FACULTY

ADMINISTRATION 

Chan Young Bang, PhD, President of KIMEP/  
Chairman of the Executive Committee

Habib Rahman, PhD, Executive Vice President

Dana Stevens, PhD, Vice President for Academic 
Affairs

Vice President of Administration and Finance 
(Vacant)

Ewan Simpson, PhD, Vice President of Planning and 
Development

Assistant Vice President of IT and HR (Vacant)

Altanai Saparova, MBA, Assistant Vice President of 
Finance and Administration
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bOARD OF DIRECTORS/ 
bOARD OF TRUSTEES

(2009-2010 bOARD)
Daniel Connelly, Chair
CitiBank Kazakhstan, Chief Executive Officer

Members
Chan Young Bang
KIMEP, President

Daulet Khamitovich Sembayev
Kazkommercebank, Deputy of the Chairman of the Board 
of Directors

Nadezhda Pogorelova
Consulting company “Economicheskiy Center”, General 
Director

Hartmut Fischer
University of San Francisco, USA, Professor

Igor Tupikov
Buran Boiler, President

Hans Dewaele
Proctor & Gamble, General Manager

Serik Akhmetzhanovich Akhanov
Associate of the financiers of Kazakhstan, Chairman

Winfred L. Thompson

Tlektes Isabayevich Espolov
Kazakh National Agrarian University, Rector

Stephen Nye
KPMG, Partner

Jeff Erlich
Eurasia Foundation, President

Yeduard Karlovich Utepov
Committee of State Property and Privitization under 
the Ministry of Finance of the Republic of Kazakhstan, 
Chairman

Kalymzhan Ualikhanovich Ibraimov
Committee of State Property and Privitization under the 
Ministry of Finance of the Republic of Kazakhstan, Head 
of the Department

Naiman Bubeyevich Kalabayev
Ministry of Education and Science of the Republic of 
Kazakhstan, Chair of the committee on Supervision and 
Attestation

Serik Maulenovich Omirbayev
Ministry of Education and Science of the Republic of 
Kazakhstan, Director of the Department of Strategic Re-
search

ACADEMIC COUNCIL
(2009-2010 COUNCIL)

Dana Stevens, PhD, Vice President of Academic Affairs/ 
Chair

Mujibul Haque, PhD, Associate Dean of Bang College of 
Business/ Vice Chair

Elected:

Dilbar Gimranova, Senior Lecturer, Department of Man-
agement and Marketing, BCB

Janet Humphrey, Senior Lecturer, Department of Man-
agement and Marketing, BCB

Zharmukhamed Zardykhan, Assistant Professor, Depart-
ment of Political Science and International Relations, 
CSS

Aigul Adibayeva, Senior Lecturer, Department of Political 
Science and International Relations, CSS

Nancy Burkhalter, Assistant Professor, LC

Maganat Shegebayev, Senior Lecturer, LC

Aliya Nurtayeva, Associate Professor, GE School

Appointed:

Alma Raissova, Associate Dean, CCE

Ronald Voogdt, Director, IRO

Uvasilya Tanekenova, Director, Registrar Office

Kamilla Lukpanova, BAIJ-4, ID 20062132

Ex-officio (non-voting):
VPAA
AVPAA
Dean of BCB
Dean of CSS
Dean of CCE
Dean of GE
Dean of EM
Director of LC
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PRESIDENT’S 
ADMINISTRATION

Chan Young Bang, PhD, President

Ewan Simpson, PhD, Vice-President of the Planning and 
Development

Olga Uzhegova, DBA, Director of Development

EXECUTIVE COMMITTEE 
OF KIMEP

Chan Young Bang, PhD, President of KIMEP / Committee 
Chairman

Habib Rahman, PhD, Executive Vice-President

Ewan Simpson, PhD, Vice President of Planning and De-
velopment

Dana Stevens, PhD, Vice President of Academic Affairs

Vice-President of Administration and Finance (vacant)

Krishan Rana, PhD, Dean of Bang College of Business 

John Dixon, PhD, Dean of College of Social Sciences

Bulent Dumlupinar, PhD Dean of College of Continuing 
Education

LeGene Qusenberry, PhD, Dean of School of General 
Education 

Terence Blackburn, JD, Dean of Law School

Shiraz Paracha, MA, Dean of Student Affairs

Larissa Savitskaya, MEd., MPA, Dean of Enrollment 
Management

Ronald Voogdt, MSc., MA, Dean of International Rela-
tions and Summer Programs

Kenneth Saycell, MA, Director of Language Center 

THE EXECUTIVE VICE 
PRESIDENT

M.H. Rahman, PhD, Executive Vice President

Dana Stevens, PhD, Vice President of Academic Affairs

Vice President of Administration and Finance (vacant)

Larissa Savitskaya, M.Ed., MPA, Dean of Enrollment 
Management

Shiraz Paracha, MA, Dean of Student Affairs

Internal Auditor (vacant)

ACADEMIC AFFAIRS
Dana Stevens, PhD, Vice President of Academic Affairs

Associate Vice President of Academic Affairs (Vacant)

Krishan Rana, PhD, Dean of Bang College of Business

John Dixon, PhD, Dean of College of Social Sciences

Terence Blackburn, JD, Dean of Law School

Bulent Dumlupinar, PhD, Dean of College of Continuing 
Education

Le Gene Quesenberry, PhD, Dean of School of General 
Education

Kenneth Saycell, MA, TTHD, Director of the Language 
Center

Joseph Luke, MLIS, Director of the Library

Ronald Voogdt, MA, MBA, Dean of International Rela-
tions and Summer Program Office

Saule Bulebayeva, LLB, Interim Director of Advising, In-
ternship, Career and Employment Center
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ADMINISTRATION AND 
FINANCE

Vice President of Administration and Finance (vacant)

Altynai Saparova, MBA, Assistant Vice President of Ad-
ministration and Finance

Assistant Vice President for IT and HR (vacant)

Daniyar Zhamenov, MBA, Chief Financial Officer

Yelena Danilova, MBA, Chief Accountant

Rassim Karibov, MBA, Director of Support Services 
Division

Galina Stepanova, Diploma, Director of Computer and 
Informational Systems Department

Irina Demiyanova, Diploma, Senior Personnel Officer

Gulnara Namyssova, M.Ed., Senior Human Resources 
Officer

Yuliya Alimkulova, Diploma, Visa Coordinator

Dinara Uzakova, BA, Work Permit Manager

Adil Valikhanov, Diploma, Certificate, Director of Trans-
lation/ Interpretation Department

Anatoliy Koshenkov, Diploma, Plant Director

Tanzharyk Mussin, Diploma, Head of Security Depart-
ment

Zhetpistai Bulekbayev, Diploma, Head of Publishing and 
Printing Department

STUDENT AFFAIRS
Shiraz Paracha, MA, Dean of Student Affairs

Mainura Topayeva, MBA, Senior Director of Student 
Affairs

Zulfiyat Almukhanova, Diploma, Director of Dormitory

Bayan Nurgaliyeva, Doctor of Sciences, Master SP, Head 
Doctor, Medical Clinic

Yergazy Orazaliyev, Diploma, Director of Sports Complex

Ainura Ashimetova, BSS, Interim Director of Student 
Center

CENTRAL 
ADMINISTRATION STAFF

OFFICE OF THE PRESIDENT

Elena Em, MA
Manager
Tel: + 7 (727) 270-42-00 (2005)
E-mail: elenaem@kimep.kz

Dilara Zhumagul, MA
Executive Assistant 
Tel: +7 (727) 270-42-00 (2338)
E-mail: dilara@kimep.kz

Manshuk Akhmetzhanova, MIR
Executive Assistant
Tel: +7 (727) 270-42-00 (2169)
E-mail: manshuk@kimep.kz

Bibigul Talassova, BSS
Executive Assistant
Tel: +7 (727) 270-42-00 (2175)
E-mail: tbibigul@kimep.kz

OFFICE OF THE EXECUTIVE VICE 
PRESIDENT

Balzhan Suzhikova, Diploma, C.Sc.
Director of the Executive Vice President’s Office
Tel: +7 (727) 270-42-07 (2011)
E-mail: bsuzhikova@kimep.kz

Jeffrey Mason, BA
Associate Director of the Executive Vice President’s 
Office
Tel: +7 (727) 270-44-82 (2017)
E-mail: jmason@umail.kimep.kz

Julia Rykova, BSc
Executive Assistant to the Executive Vice President
Tel: +7 (727) 270-42-05 (2008)
E-mail: assistvp@kimep.kz, rahman@kimep.kz

Tolkynay Sagatbayeva, Diploma
Executive Assistant of the Executive Vice President
Tel: +7 (727) 270-44-82 (2354)
E-mail: assistvp@kimep.kz
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OFFICE OF THE VICE PRESIDENT OF 
ACADEMIC AFFAIRS

Pavel Kim, MS
Academic Affairs Officer
Tel: +7 (727) 270-44-95 (2009)
E-mail: pavelkim@kimep.kz

Zuhkra Asanova, Diploma
Academic Information Specialist
Tel: +7 (727) 270-44-75 (2021)
E-mail: zukhra@kimep.kz

Tair Aissarov, BSc.
Executive Assistant to the Vice President of Academic 
Affairs
Tel: +7 (727) 270-43-97 (2104)
E-mail: astvpaa@kimep.kz

OFFICE OF THE VICE PRESIDENT OF 
ADMINISTRATION AND FINANCE

(Vacant)

OFFICE OF THE VICE PRESIDENT OF 
PLANNING AND DEVELOPMENT

Violetta Chernenko, BA
Executive Assistant
Tel: +7 (727) 270-44-85 (2298)
E-mail: astnedop@kimep.kz

OFFICE OF THE DEAN OF STUDENT 
AFFAIRS

Shiraz Paracha, MA
Dean of Student Affairs
Tel: +7 (727) 237 47 80 (1081)
E-mail: sparacha@kimep.kz

Olga Lee, MBA
Executive Assistant to the Dean
Tel/fax: +7 (727) 237 47 80 (1042)
E-mail: olgalee@kimep.kz

Mainura Topayeva, MBA
Director of Student Affairs
Tel: +7 (727) 237 47 91 (1016)
E-mail: mainura@kimep.kz

Aygul Kudiyarova, Diploma
Assistant 
Tel/fax: +7 (727) 237 47 80 (1083)
E-mail: assistsa@kimep.kz

FACULTY
bANG COLLEGE OF bUSINESS

Administration

Krishan Rana, PhD
Dean / Professor 
Tel: +7 (727) 270-44-66

Dmitriy Anchevskiy, MBA
Graduate Programs Internal Affair Manager
Tel: +7 (727) 270-43-54 (2006)
E-mail: bcbpmint@kimep.kz

Meruyert Duisengaliyeva, MBA
Graduate Programs External Affair Manager
 Tel: +7 (727) 270-42-21 (2283) 
E-mail: bcbpmext@kimep.kz

Irina Kharitonova, BA 
Under Graduate Programs Manager
Tel: +7 (727) 270-44-40 (2115) 
E-mail: irinakh@kimep.kz

Zafar Davronov, MBA
Graduate Program Officer
Tel: +7 (727) 270 44 87 (2320)
E-mail: exmba-asst@kimep.kz

Dinara Zhursunova, MPA
Undergraduate Program Officer
Tel: +7 (727) 270-44-40 (2135)
E-mail:zhd@kimep.kz

Iliya Shilipko, Diploma
College Manager
 Tel: +7 (727) 270-44-78 (2270)
E-mail: bcb-man@kimep.kz

Afina Koldurmidi, Diploma
Executive Assistant to the Dean
Tel: +7 (727) 270-44-63 (2132)
E-mail: bcb_ast@kimep.kz

Dana Begaliyeva, BSc 
Assistant to the Dean
Tel: +7 (727) 270-44-40 (2347)
E-mail: bcb-asst@kimep.kz

Yelena Tayushova, Diploma
Assistant to Associate Dean
Tel: +7 (727) 270-44-40 (2282) 
E-mail: bcb_co@kimep.kz
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Elmira Rayeva, MSc
Assistant to the Associate Dean
Tel: +7 (727) 270-4236
E-mail: dbarsbcb@kimep.kz 

Tatyana Sharshavina, Diploma
Executive Assistant Undergraduate Program Office
Tel: +7 (727) 270-44-40 (2269)
E-mail: bscprogr@kimep.kz

Akzharkyn Kissanova, BSS
Office Clerk
Tel: +7 (727) 270-44-40 (2282)
E-mail: bcb_co@kimep.kz

Faculty

Aiman Issayeva, MS, CFA
Assistant Professor on Special Appointment
Tel: +7 (727) 270-44-40 (2357)
E-mail: aiman_i@kimep.kz

Akhliddin Ismailov, MBA
Senior Lecturer
Tel: +7 (727) 270-44-40 (2140)
E-mail: ismailov@kimep.kz

Alexander Ostrovsky, MBA
Lecturer
Tel: +7 (727) 270-44-40 (2288)
E-mail: aostrovs@kimep.kz

Alma Alpeissova, MA
Senior Lecturer
Tel: +7 (727) 270-44-40 (2143)
E-mail: alpeis@kimep.kz

Asif Rehman, MBA, CFA, CMA, FRM, CFM
Assistant Professor
Tel: +7 (727) 270-44-40 (2249)
E-mail: arehman@kimep.kz

Bakhyt Baideldinov, Doctor of Science
Assistant Professor

Bibigul Zhakupova, MA
Senior Lecturer
Tel: +7 (727) 270-44-40 (2062)
E-mail: zbibigul@kimep.kz

Bulent Dumlupinar, PhD
Assistant Professor
Tel: +7 (727) 270-44-40 (2306)
E-mail: bulentd@kimep.kz

Charles Armitage, PhD
Professor
Tel: +7 (727) 237-48-40 (2287)
E-mail: charles@kimep.kz

Carolyn Erdener, PhD
Profesor
Tel: +7 (727) 270-44-40 (2154)
E-mail: cerdener@kimep.kz

Davlatbek Abduvaly, MBA, CMA, DipIFRS
Senior Lecturer
Tel: +7 (727) 270-44-40 (2247)
E-mail: abduvaly@kimep.kz

Dana Bazyldayeva, Diploma
Instructor
Tel: +7 (727) 237-47-57 (2736)
E-mail: bdana@kimep.kz

Donald Hoskins, MBA, CFA, CFP
Assistant Professor
Tel: +7 (727) 270-44-40 (2341)
E-mail: dhoskins@kimep.kz

Dilbar Gimranova, MBA, M.Phil.
Senior Lecturer
Tel: +7 (727) 270-44-40 (2076)
E-mail: dilbar@kimep.kz

Elmira Bogoviyeva, PhD
Assistant Professor
Tel: +7 (727) 270-44-40 (2318)
E-mail: elmb@kimep.kz

Farikha Yerzhanova, MBA
Lecturer
Tel: +7 (727) 270-44-40 (2281)
E-mail: zhan@kimep.kz

Fedhila Hassouna, PhD
Professor on Special Appointment

Francisco Cua, PhD
Associate Professor on Special Appointment

Gulnara Moldasheva, Candidate of Science
Senior Lecturer on Special Appointment
Tel: +7 (727) 270-44-40 (2134)
E-mail: mgulnara@kimep.kz

Guillaume Tiberghien, MIR
Senior Lecturer
Tel: +7 (727) 270-44-40 (2168)
E-mail: tibergui@kimep.kz
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Gavin Kretzschmar, PhD, ACCA
PWC Chair of Accounting
Tel: +7 (727) 270-44-40 (2185)
E-mail: gavin@kimep.kz

GK Kalyanaram, PhD
Professor

Ha Jin Hwang, PhD
Professor

Janet Humphrey, MBA
Senior Lecturer
Tel: +7 (727) 270-44-40 (2077)
E-mail: jhumphrey@kimep.kz

Jean-Gabriel Maurice, PhD
Associate Professor
Tel: +7 (727) 270-44-40 (2172)
E-mail: maurice@kimep.kz

Jung Lee, PhD 
Assistant Professor 
Tel: +7 (727) 270-44-40 (2059)
E-mail: jungle@kimep.kz

Kim-Choy Chung, PhD
Assistant Professor

Liza Rybina, MBA
Senior Lecturer
Tel: +7 (727) 270-44-40 (2183)
E-mail: liza@kimep.kz

Lyailya Karimova, Candidate of Sciences
Senior Lecturer
Tel: +7 (727) 270-44-40 (2246)
E-mail: klyailya@kimep.kz

Ludmila Kuznetsova, Diploma
Instructor
Tel: +7 (727) 270-43-11 (3097)
E-mail: ljusi@kimep.kz

Ludmila Bragina, Diploma
Instructor
Tel: +7 (727) 270-43-11 (3475)
E-mail: ludmila@kimep.kz

Rashid Makarov, MBA
Senior Lecturer
Tel: +7 (727) 270-44-40 (2061)
E-mail: rashidm@kimep.kz

Marin Marinov, PhD
Professor

Maya Katenova, MPA
Lecturer 
Tel: +7 (727) 270-44-40 (2074)
E-mail: mayak@kimep.kz 

Marina Zaitseva, MBA
Lecturer
Tel: +7 (727) 270-43-11 (3475)
E-mail: marian@kimep.kz

Mira Nurmakhanova, PhD
Assistant Professor
Tel: +7 (727) 270-44-40 (2348)
E-mail: miranur@kimep.kz

Mujibul Haque, PhD
Associate Professor
Tel: +7 (727) 270-43-63 (2138)
E-mail: mmhaque@kimep.kz

Michael Conrad, PhD
Associate Professor
Tel: +7 (727) 270-44-40 (2284)
E-mail: conrad@kimep.kz

Monowar Mahmood, PhD
Associate Professor

Nadezhda Fidirko, Diploma
Instructor
Tel: +7 (727) 270-43-11 (3097)
E-mail: comcour@kimep.kz

Nurlan Orazalin, MA, MS, CMA
Senior Lecturer
Tel: +7 (727) 270-44-40 (2248)
E-mail: orazalin@kimep.kz

Natalya Pya, PhD
Assistant Professor

Olga Pak, MBA
Senior Lecturer 
Tel: +7 (727) 270-44-40 (2057)
E-mail: olgapak@kimep.kz

Oleg Vlasov, MBA
Senior Lecturer
Tel: +7 (727) 270-42-35 (2064)
E-mail: olegvl@kimep.kz
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Oscar Hauptman, PhD
Professor  
Tel: +7 (727) 270-44-40 (2331)
E-mail: ohauptman@kimep.kz

Paul Davis, PhD
Assistant Professor

Rimma Sujundukova
Instructor
Tel: +7 (727) 270-43-11 (3097)
E-mail: rbs@kimep.kz

Ronald Fullerton, PhD
Professor 
Tel: +7 (727) 270-44-40 (2333)
E-mail: ronaldf@kimep.kz

Razzaque Bhatti, PhD
Professor

Richard Tansey, PhD
Professor

Sang Hoon Lee, PhD
Associate Professor 
Tel: +7 (727) 270-44-40 (2255)
E-mail: shlee@kimep.kz

Serzhan Nurgozhin, MA
Senior Lecturer
Tel: +7 (727) 270-44-40 (2110)
E-mail: Serzhan@kimep.kz

Simon Tai, PhD
Associate Professor
Tel: +7 (727) 270-43-61 (2070)
E-mail: tai@kimep.kz

Shiray Davletyarova, Diploma
Instructor
Tel: +7 (727) 270-43-11 (3475)
E-mail: shyrai@kimep.kz

Tomas Balco, JD, ACCA
Associate Professor
Tel: +7 (727) 270-44-40 (2352)
E-mail: tomas@kimep.kz

Themis Pantos, PhD
Professor

Vladimir Garkavenko, PhD, MA
Assistant Professor
Tel: +7 (727) 270-44-40 (2171)
E-mail: gvlad@kimep.kz

Vassiliy Voinov, PhD
Professor
Tel: +7 (727) 270-42-38 (2078)
E-mail: voinovv@kimep.kz

William Callahan, PhD
Assistant Professor
Tel: +7 (727) 270-44-40 (2342)
E-mail: callahan@kimep.kz

William Gissy, PhD
Associate Professor 
Tel: +7 (727) 270-44-40 (2343)
E-mail: wgissy@kimep.kz

Yoon Shik Han, MBA, CPA
Assistant Professor
Tel: +7 (727) 270-44-40 (2251)
E-mail: yshan@kimep.kz

Yuliya Frolova, MBA, CAP
Lecturer
Tel: +7 (727) 270-44-40 (2060)
E-mail: frolova@kimep.kz 

Zhazira Kadirbayeva, MBA
Senior Lecturer
Tel: +7 (727) 270-44-40 (2056)
E-mail: zhazira@kimep.kz

COLLEGE OF SOCIAL SCIENCES

Administration

John Dixon, PhD, AcSS
Dean/Distinguished Professor
Tel: +7 (727) 270-43-49 (3274)
E-mail: dixon@kimep.kz

Aigul Bekzhanova, MPA
Executive Assistant to the Dean
Tel: +7 (727) 270-42-46 (3007)
E-mail: aigulb@kimep.kz

Golam Mostafa, PhD
Associate Dean
Tel: +7 (727) 270-43-12 (3189)
E-mail: gmostafa@kimep.kz

Aigerim Khafizova, BSS
Assistant to Associate Dean
Tel: +7 (727) 270-42-98 (3167)
E-mail: adean.css@kimep.kz
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Dinara Nurmanova, MPA
College Manager
Tel: +7 (727) 270-43-40 (3471)
E-mail: zdinara@kimep.kz

Jiri Melich, PhD
Director of Research & Development
Tel: +7 (727) 270-42-77 (3057)
E-mail: jmelich@kimep.kz

Dennis Soltys, PhD
Director of Student Learning and Program Outcomes
Tel: +7 (727) 270-42-40 (3091)
E-mail: dsoltys@kimep.kz

Aigerim Ibrayeva, MPA, M.Phil, MD
Director of Student Recruiting and Retention
Tel: +7 (727) 270-42-12 (3266)
E-mail: aibr@kimep.kz

Department of Economics

Administration

Aloysius Ajab Amin, PhD
Chair /Professor
Tel: +7 (727) 270-42-72 (3059)

Roza Mukasheva, Diploma
Assistant
Tel.: +7 (727) 270-42-63 (3043)
E-mail: mroza@kimep.kz

Faculty

Abu Islam, PhD
Assistant Professor
Tel.: +7 (727) 270-42-70 (3168)
E-mail: abuislam@kimep.kz

Aleksandr Vashchilko, PhD
Assistant Professor
Tel.: +7 (727) 270-42-83 (3002)
E-mail: aleksandr.vashchilko@kimep.kz

Altay Mussurov, PhD
Assistant Professor
Tel.: +7 (727) 270-43-07 (3036)
E-mail: mussurov@kimep.kz

Alma Kudebayeva, Candidate of Science
Senior Lecturer
Tel.: +7 (727) 270-42-63 (3046)
E-mail: almak@kimep.kz

Dariya Ainekova, MA
Senior Lecturer
Tel.: +7 (727) 270-42-63 (3063)
E-mail: dariya@kimep.kz

Eldar Madumarov, PhD 
Assistant Professor
Tel.: +7 (727) 270-42-71 (3071)
E-mail: madumarov@kimep.kz

Farah Hasin, PhD
Assistant Professor

Gerald Pech, PhD
Assistant Professor

Görçe Kurucu, PhD
Assistant Professor

Khusrav Gaibulloev, PhD
Assistant Professor

Mahmoud Khalil, PhD
Assistant Professor

Nickolay Povetkin, MA
Senior Lecturer
Tel.: +7 (727) 270 42 60 (3037)
E-mail: povetkin@kimep.kz

Saleheen Khan, PhD
Visiting Professor

Shahidur Rahman, PhD
Professor

Thouraya Hadj Amor, PhD
Assistant Professor

Department of Journalism and Mass 
Communication

Administration

John Couper, PhD
Chair/Associate Professor 
Tel: +7 (727) 270-42-95 (3109)
E-mail: jcouper@kimep.kz

Zhanna Baisalbekova, Diploma
Executive Assistant to the Department
Tel: +7 (727) 270-42-96 (3110)
E-mail: jmc-ast@kimep.kz
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Faculty

Gulnar Assanbayeva, CSc
Senior Lecturer
Tel: 270 42 96 (3131)
E-mail: gulnar@kimep.kz

Frederich Emrich, MA
Assistant Professor
Tel: +7 (727) 270-42-96 (3115)
E-mail: femrich@kimep.kz

Ken Harvey, PhD
Associate Professor
Tel: +7 (727) 270-42-96 (3194)
E-mail: kharvey@kimep.kz

Saltanat Kazhimuratova, MA
Senior Lecturer
Tel: +7 (727) 270-42-96 (3473)
E-mail: saltanat@kimep.kz

Sholpan Kozhamkulova, PhD
Assistant Professor
Tel: +7 (727) 270-42-96 (3112)
E-mail: sholpank@kimep.kz

Tulegen Askarov, CSc
Adjunct Senior Lecturer
Tel: +7 (727) 270-42-96 (3182)
E-mail: tkaskarov@yahoo.com 

Maria Stefurak, MSW
Adjunct Lecturer
Tel: +7 (727) 270-42-96 (3182)
E-mail: mstefurak@hotmail.com

Zhansulu Baikenova, Candidate of Sciences
Senior Lecturer
Tel: TBA
E-mail: zhansulu@kimep.kz

Department of Political Science and 
International Relations

Administration

Boris Stremlin, PhD
Chair / Assistant Professor
Tel: +7 (727) 270-42-50 (3062)
E-mail: stremlin@kimep.kz

Askar Kabikenov, MIR
Executive Assistant to the Department
Tel: +7 (727) 270-42-79 (3001)
E-mail: askar_k@kimep.kz 

Faculty

Aigul Adibayeva, CSc
Senior Lecturer
Tel: +7 (727) 270-42-88/79 (3275)
E-mail: aigula@kimep.kz

Alessandro Frigerio, PhD
Assistant Professor
Tel: +7 (727) 270-42-52 (3018)
E-mail: frigerio@kimep.kz

Didar Kassymova, CSc
Senior Lecturer
Tel: +7 (727) 270-42-88/79 (3178)
E-mail: didar@kimep.kz

Gulnara Dadabayeva, CSc
Senior Lecturer
Tel: +7 (727) 270-42-88/79 (3077)
E-mail: dgulnara@kimep.kz

Nargis Kassenova, PhD
Assistant Professor
Tel: +7 (727) 270-42-84 (3078)
E-mail: nargis@kimep.kz

Salim Kurmanguzhin, CSc
Adjunct Professor
Tel: +7 (727) 270-42-88/79 (3229)
E-mail: salimk@kimep.kz

Scott Spehr, PhD
Assistant Professor
Tel: +7 (727) 270-42-73 (3061)
E-mail: spehr@kimep.kz

Tolga Turker, PhD
Assistant Professor
Tel: +7 (727) 270-43-08 (3005)
E-mail: atturker@kimep.kz

Zharmukhamed Zardykhan, PhD
Assistant Professor
Tel: +7 (727) 270-43-25 (3017)
E-mail: zhar@kimep.kz
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Department of Public Administration

Administration

Shahjahan Bhuiyan, PhD 
Chair
Tel: +7 (727) 270-43-03 (3125)
E-mail: bhuiyan@kimep.kz 

Marzhan Kozhakhmetova, Diploma
Executive Assistant
Tel: +7 (727) 270-42-66 (3049/3058)
E-mail: dpmngr@kimep.kz 

Faculty

Aigul Kaikenova, MPA, MA
Senior Lecturer 
Tel: +7 (727) 270-42-85 (3012) 
E-mail: aigulk@kimep.kz 

Aliya Kabdiyeva, CSc, MSc, MPhil 
Senior Lecturer
Tel: +7 (727) 270-44-03 (3287)
E-mail: alia@kimep.kz 

Aliya Tankibayeva, MPA 
Lecturer 
Tel: +7 (727) 270-42-86 (3088)
E-mail: aliyat@kimep.kz  

Azhar Baisakalova, MPA, MPhil, CSc, PhD 
Senior Lecturer
Tel: +7 (727) 270-42-76 (3083) 
E-mail: azhbeg@kimep.kz

Dennis Soltys, PhD
Associate Professor 
Tel: +7 (727) 270-42-66 (3091)
E-mail: dsoltys@kimep.kz 

Francis Amagoh, PhD
Associate Professor
Coordinator of Graduate Program
Tel: +7 (727) 270-43-31 (3478)
E-mail: famagoh@kimep.kz 

Korlan Syzdykova, MPA, MSc 
Lecturer
Tel: +7 (727) 270-42-66 (3195)
E-mail: korlan@kimep.kz 

Nickolay Mouraviev, CSc, MBA
Assistant Professor 
Tel: +7 (727) 270-42-82 (3479)
E-mail: mnikolai@kimep.kz 

Saule Emrich-Bakenova, PhD
Assistant Professor
Tel: +7 (727) 270-42-66 (3084)
E-mail: sbakenov@kimep.kz 

Shahjahan Bhuiyan PhD 
Chair / Associate Professor
Tel: +7 (727) 270-43-03 (3125)
E-mail: bhuiyan@kimep.kz  

Taiabur Rahman, PhD 
Associate Professor 

William P. Kittredge, PhD
Assistant Professor 

SCHOOL OF GENERAL EDUCATION

Administration

Le Gene Quesenberry, PhD
Dean of School of General Education
Professor

Aliya Mirzabayeva, BSc
Assistant to the Dean
Tel: +7 (727) 270-42-43 (3184)
E-mail: ged-asst@kimep.kz

Faculty

Aliya Nurtaeva, PhD
Associate Professor/Science & Math Coordinator
Tel: +7 (727) 270-42-43 (3237)
E-mail: anurtaeva@kimep.kz

Aigerim Kalybay, PhD
Assistant Professor
Tel: +7 (727) 270-43-04 (3222)
E-mail: kalybay@kimep.kz 

Dilyara Nartova, Candidate of Sciences
Senior Lecturer
Tel: +7 (727) 272-42-75 (3038)
E-mail: nartova@kimep.kz 

Kanat Kudaibergenov, PhD
Associate Professor
Tel: +7 (727) 270-42-65 (3048)
E-mail: kanat@kimep.kz   

Kristopher White, PhD
Associate Professor
Tel: +7 (727) 270-42-87 (3089)
E-mail: kwhite@kimep.kz
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Mukhtar Ismagulov, MA
Senior Lecturer
Tel: +7 (727) 270-43-02 (3021)
E-mail: mukhtar@kimep.kz  

Zhuldyzbek Abylkhoznin, Doctor of Sciences
Adjunct Professor 
Tel: +7 (727) 270-42-88 (3011)

LAW SCHOOl

Administration

Terence Blackburn, JD
Dean 

Laura Kamyspayeva, BA
Law School coordinator
Tel: +7 (727) 237-47-57 (2728)
E-mail: lawcoord@kimep.kz

Faculty

John J.A. Burke, PhD
Professor
Tel: +7 (727) 237-47-57 (2123)
E-mail: jburke@kimep.kz

Zhenis Kembayev, PhD
Associate Professor
Tel: +7 (727) 237-47-57 (2734)
E-mail: kembayev@kimep.kz

Karl Ajami, LLM, JD
Assistant Professor
Tel: +7 (727) 237-47-57 (2730)
E-mail: kajami@kimep.kz

Zhanat Alimanov, LLM
Assistant Professor
Tel: +7 (727) 237-47-57 (2732)
E-mail: alimanov@kimep.kz

Roman Podoprigora, Doctor of Science
Adjunct Associate Professor
Tel: +7 (727) 237-47-57 (2731)
E-mail: romanp@kimep.kz

Roman Nurpeissov, LLM
Adjunct Associate Professor
Tel: +7 (727) 237-47-57 (2729)
E-mail: romannur@gmail.com

Mariya Baideldinova, LLM
Adjunct Senior Lecturer
Tel: +7 (727) 237-47-57 (2729)
E-mail: maria@kimep.kz

Assel Tastanova, Candidate of Science
Adjunct Senior Lecturer
Tel: +7 (727) 237-47-57 (2733)
E-mail: atastan@kimep.kz

Ainash Alpeissova, 
Adjunct Senior Lecturer
PWC Senior Consultant
Tel: +7 (727) 298-04-48
E-mail: ainash.alpeissova@kz.pwc.com 

LANGUAGE CENTER

Administration

Kenneth John Saycell 
Director 
Associate Professor on Special Appointment
Tel: +7 (727) 270-43-68 (2264)
e-mail: ksaycell@kimep.kz

Zaira Utebayeva, Candidate of Sciences
Deputy Director /Senior Lecturer,
Tel: +7 (727) 270-44-64 (2291)
e-mail: zaira@kimep.kz

Maganat Shegebayev, MA, DBA candidate
Deputy Director / Senior Lecturer
Tel: +7 (727) 270-43-67 (2260)
e-mail: magas@kimep.kz

Kaldygul Utembayeva, BA, MPA 
Lecturer, Administration and scheduling coordinator
Tel: +7 (727) 270-43-75 (2262)
e-mail: utem@kimep.kz

Maira Yessimzhanova, Candidate of Science
Fullbright Fellowship Lecturer, Professional Develop-
ment and web-site coordinator
Tel: +7 (727) 270 43 71 (2665)
e-mail: mairayes@kimep.kz

Aisham Seitova, BA, MA
Lecturer/ Foreign Languages coordinator
Tel: +7 (727) 270-43-71 (2672)
e-mail: aisham@kimep.kz
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Faculty full-time

Margarita Madanova, Doctor of Sciences
Senior Lecturer
Tel: +7 (727) 270-43-71 (2620)
E-mail: madanova@kimep.kz

Gulnar Zagitova, MA in IJMC
Lecturer
Tel: +7 (727) 270-43-71 (2653)
E-mail: gulnarz@kimep.kz

Lisa Turker, MA  
Lecturer
Tel: +7 (727) 270-43-71 (2666)
E-mail: lturker@kimep.kz

Raushan Smagulova, Candidate of Sciences
Lecturer
Tel: +7 (727) 270-43-71 (2621)
E-mail: raushans@kimep.kz

Sholpan Argingazina, Candidate of Sciences
Lecturer
Tel: +7 (727) 270-43-71 (2630)
E-mail: argingaz@kimep.kz

Yuliya Chulkova, MAIJ
Lecturer
Tel: +7 (727) 270-43-73 (2268)
E-mail: yuliya@kimep.kz

Aiman Sagimova, BA, 
Instructor
Tel: +7 (727) 270-43-71 (2619)
E-mail: sagimova@kimep.kz

Aigerim Mazapova, BA
Instructor 
Tel: +7 (727) 270-43-71 (2650)
E-mail: agera@kimep.kz

Ainur Baisakalov, B.A
Instructor 
Tel: +7 (727) 270-43-71 (2660)
E-mail:ainurbai@kimep.kz

Alla Kadrazhieva, BA 
Instructor
Tel: +7 (727) 270-43-71 (2643)
E-mail: allakadr@kimep.kz

Altynai Nurakisheva, BA, 
Instructor
Tel: +7 (727) 270-43-71 (2678)
E-mail: altynain@kimep.kz

Assel Koldassova, B.A
Instructor
Tel: +7 (727) 270-43-71 (2616)
E-mail: assel_k@kimep.kz

Alexandr Dobbin Long, B.Sc
Instructor
Tel: +7 (727) 270-43-71 (2634)
E-mail: along@kimep.kz

Bayan Mussanova, BA 
Instructor
Tel: +7 (727) 270-43-71 (2615)
E-mail: bayanm@kimep.kz

Bibigul Duisengazieva, BA, 
Instructor
Tel: +7 (727) 270-43-71 (2631)
E-mail: bibiguld@kimep.kz

Clara Omarova, BA 
Instructor
Tel: +7 (727) 270-43-71 (2647)
E-mail: klara@kimep.kz

Emma Sinclair Winer, B.A
Instructor
Tel: +7 (727) 270-43-71 (2633)
E-mail: ewiner@kimep.kz

Irina Khrustalyeva, BA 
Instructor
Tel: +7 (727) 270-43-71 (2669)
E-mail:ikhr@kimep.kz

Kamiya Abdulkhakimova, B.A
Instructor
Tel: +7 (727) 270-43-71 (2623)
E-mail: kamiya@kimep.kz

Karina Narimbetova, BA
Instructor
Tel: +7 (727) 270-43-71 (2617)
E-mail: nkarina@kimep.kz

Lubov Shin, B.A
Instructor
Tel: +7 (727) 270-43-71 (2651)
E-mail: shin@kimep.kz

Olga Podporina, BA, 
Instructor
Tel: +7 (727) 270-43-71 (2622)
E-mail: olgap@kimep.kz
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Russel Ragsdale, BA 
Instructor
Tel: +7 (727) 270-43-71 (2659)
E-mail: russell@kimep.kz

Tabigat Zhatakpayeva, BA 
Instructor
Tel: +7 (727) 270-43-71 (2661)
E-mail: tab@kimep.kz

Tamara Bogdanova, BA 
Instructor
Tel: +7 (727) 270-43-71 (2649)
E-mail: tamara@kimep.kz

Yelena Bitsenko, BA 
Instructor
Tel: +7 (727) 270-43-71 (2658)
E-mail: btsk@kimep.kz

Yelena Grebennikova-Howe, B.A
Instructor
Tel: +7 (727) 270-43-71(2638)
E-mail: gelena@kimep.kz

Yelena Zhacheva, B.A
Instructor
Tel: +7 (727) 270 43 71(2641)
E-mail: zhacheva@kimep.kz

Yelena Babeshko, BA 
Instructor
Tel: 270 43 71(2618)
E-mail: babeshko@kimep.kz

Zarina Zagitova, B.A
Instructor
Tel: 270-43-71(2652)
E-mail: zagitova@kimep.kz

Zeine Omarova, BA
Instructor
Tel: 270 43 71(2629)
E-mail: ozeine@kimep.kz

Zhulduzai Moldagozhina, B.A
Instructor
Tel: 270-43-71(2676)
E-mail: zhuldyza@kimep.kz

Faculty part-time
Askar Adilkhanov, MAIJ
Lecturer
Tel: 2 70 43 71 (2626)
E-mail: adil125@kimep.kz

Diana Tolmacheva, Candidate of Sciences
Russian language Lecturer, 
Tel: 270 43 71 (2639)
E-mail: diana_t@kimep.kz

Mariya del Rosario, MA
Spanish language lecturer
Tel: 270 43 71 (2662)
E-mail: alberca@kimep.kz

Orynkul Zhumadillayeva, Candidate of Pedagogical 
Sciences
Lecturer
Tel: 2 70 43 71 (2636)
E-mail: orynkul@umail.kimep.kz

Rachel Wimmer, MA in TESOL                                                              
Lecturer
Tel: 2 70 43 71 (2676)
E-mail: rwimmer@kimep.kz

Aigerim Ustemirova, BA
Chinese language instructor
Tel: 270-43-71 (2663)
E-mail: uaigerim@kimep.kz

Aisulu Tuktubayeva, BA
Instructor
Tel: 270-43-71 (2648)
E-mail: thula@kimep.kz

Anna Bondarenko, BA
Instructor
Tel: 270-43-71 (2696)
E-mail: bndr@kimep.kz

Bakhytzhan Zhunusbekov, B.A
Korean language instructor
Tel: 270 43 71 (2628)
E-mail: bee-zee@kimep.kz

Bostan Muldasheva, BA                                   
Instructor
Tel: 270 43 71 (2694)
E-mail: bostan@umail.kimep.kz

Camilya Karabayeva, BA                                                                
Instructor
Tel: 270 43 71 (2635)
E-mail: camilya@kimep.kz

Gulnar Namyssova, MA in Education                                                                   
Lecturer
Tel:  2 70 42 32 (2051)
E-mail: ngulnara@kimep.kz
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Irina Krzhechkovskaya, B.A                        
Instructor
Tel: 270 43 71  (2654)
E-mail: ikrzhech2000@yahoo.com

Meruyert Akimbekova, BA                                                            
Instructor
Tel: 237-47-79 (1044)
E-mail: meruert877@mail.ru

Natalya Yemelyanova, BA
Japanese language instructor
Tel: 270 43 71 (2639)
E-mail: tazgul@kimep.kz

Natalya Karpenko, BA                                                                    
Instructor
Tel: 270 43 71 (2632)
E-mail: karpenko@kimep.kz

Nazym Menshukova, BA                                                                    
Instructor
Tel: 270 43 71 (2627)
E-mail: mnazym@kimep.kz

Saule Temirkhanova, BA
Instructor
Tel: 2 70 43 71 (2698)
E-mail: stemir@kimep.kz

Shirin Mussayeva, BA
Instructor
Tel: 2 70 43 71 (2677)
E-mail: shirin@kimep.kz

Tim Becherer, BA 
Instructor
Tel: 270 43 71 (2637)
E-mail: tim@kimep.kz

Yelena  Mikhalchenko, BA
Instructor
Tel:  2 70 43 71(2696)
E-mail: myelena@kimep.kz

Zhanyl Mazhikenova, BA
Turkish language instructor
Tel:  2 70 43 71 (2662)
E-mail: mzhanyl@kimep.kz

Kazakh Language Program 
Zauresh Yernazarova, Doctor of Sciences
Coordinator /Assistant Professor
Tel: + 7 (727) 270-43-66 (2303)
E-mail: ezauresh@kimep.kz

Akmaral Kurmanaliyeva, Candidate of Sciences
Lecturer 
Tel: + 7 (727) 270-43-71 (2674)
E-mail: akmaral@kimep.kz

Arailym Sarbasova, MA in Linguistics
Lecturer 
Tel: + 7 (727) 270-43-71 (2689)
E-mail: arailym@kimep.kz

Laila Yermenbayeva, Candidate of Sciences
Lecturer 
Tel: + 7 (727) 270-43-71 (2679)
E-mail: layla@kimep.kz

Nuraisha Bekeyeva, Candidate of Sciences
Lecturer 
Tel: + 7 (727) 270-43-71 (2690)
E-mail: nuraisha@kimep.kz

Raushan Smagulova, Candidate of Sciences
Lecturer
Tel: + 7 (727) 270-43-71 (2621)
E-mail: raushans@kimep.kz

Shyrynkhan Abdiyeva, Candidate of Sciences
Lecturer
Tel: + 7 (727) 270-43-71 (2683)
E-mail: abdieva@kimep.kz

Amandyk Noken, BA
Instructor
Tel: + 7 (727) 270-43-71 (2688)
E-mail: anoken@kimep.kz

Didarai Otenova, BA
Instructor
Tel: + 7 (727) 270-43-71 (2685)
E-mail: didarai@kimep.kz

Leila Mekebayeva, Candidate of Sciences
Instructor
Tel: + 7 (727) 270-43-71 (2682)
E-mail: mleila@kimep.kz

Saniya Bakimbayeva, BA
Instructor
Tel: + 7 (727) 270-43-71 (2687)
E-mail: bsaniya@kimep.kz

Saule Mukhamedova, BA
Instructor
Tel: + 7 (727) 270-43-71 (2673)
E-mail: saulem@kimep.kz
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MATESOL

David Landis, PhD
MA TESOL Director/Associate Professor
Tel: 270-43-71 Ext: 2670
E-mail: landis@kimep.kz

Nancy Burkhalter, PhD
Associate Professor
Tel: 270-43-71 Ext: 2613
nancybur@kimep.kz

Marina Dodigovich, PhD
Associate Professor

COLLEGE OF CONTINUING 
EDUCATION

Administration

Bulent Dumlupinar, PhD
Dean
Tel: +7 (727) 270-44-32 (1173)
E-mail: bulentd@kimep.kz

Alma Raissova, Candidate of Science
Associate Dean
Tel: +7 (727) 237-47-89 (1084)
E-mail: raissova@kimep.kz

Akmaral Yessirkegenova, Diploma
Executive Assistant to the Dean
Tel: +7 (727) 237-47-84 (1155)
E-mail: cce@kimep.kz

Nurgisa Baibulatov, Diploma
College Manager
Tel: +7 (727) 237-47-87 (1034)
E-mail: nurgisa@kimep.kz

Dinara Rustemova, MPA
Marketing and Budget Manager
Tel: +7 (727) 237-47-81 (1032)
E-mail: cce-mrkt@kimep.kz

Professional Development and 
Certificate Program
Raushan Zhaparova, MA,
Director
Tel: +7 (727) 270-43-00 (1122)
E-mail: razh@kimep.kz

Alexander Bogdanov, Diploma
Program and Project Manager
Tel: +7 (727) 270-43-00/01 (1116)
E-mail: abgd@kimep.kz

Olga Strelnikova, Diploma
Academic and Contract Issue Coordinator
Tel: +7 (727) 270-43-00/01 (1118)
E-mail: solga@kimep.kz

Lyazzat Tashanova, Diploma
Administration and Accounting Coordinator
Tel: +7 (727) 270-43-00/01 (1117)
E-mail: bc@kimep.kz, emba@kimep.kz

Sharzada Akhmetova, Candidate of Science,
Evening Program Coordinator
Tel: +7 (727) 270-43-00/01, 237-47-82/83 (1159)
E-mail: sharzada@kimep.kz

Assel Baurzhankyzy, Diploma
Assistant to the Director
Tel: +7 (727) 270-43-00/01 (1052)
E-mail: pdp_asst@kimep.kz

World Languages and Preparatory 
Program

Nigel B.C. Cox, Diploma
World Languages and Preparatory Program Director
Tel: +7 (727) 237-47-90 (1119)
E-mail: cox@kimep.kz

Mariya Razakberlina, Diploma
World Languages Program Development Manager
Tel: +7 (727) 237-47-79 (1075)
E-mail: rmariya@kimep.kz 

Tundikbayeva Bakytgul, Diploma
Preparatory Program Development Manager
Tel: +7 (727) 237-47-75 (1001)
E-mail: ppk@kimep.kz 

Karlygash Yerkimbekova, Diploma
World Languages and Preparatory Program Finance & 
Logistics Manager
Tel: +7 (727) 237-47-79 (1035)
E-mail: yerkim@kimep.kz 

Gilyana Zhiyenkulova, Diploma
World Languages Program Assistant
Tel: +7 (727) 237-47-79 (1241)
E-mail: gilyana@kimep.kz 

Yelena Kudinova, Diploma
Preparatory Program Assistant
Tel: +7 (727) 237-47-75 (1254)
E-mail: prov@kimep.kz
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COMPUTER AND INFORMATION 
SYSTEM CENTER

Galina Stepanova, Diploma
Director
Tel: +7 (727) 270-42-91 (3102)
E-mail: gast@kimep.kz

Michael Kalinogorsky, Diploma
Deputy Director
Tel: +7 (727) 270 42 92 (3281)
E-mail: michael@kimep.kz

Staff

Alexander Lebedev, MBA
Software Development Coordinator
Tel: +7 (727) 270-43-29 (3120)
E-mail: alex@kimep.kz

Alexander Sibirtsev, Diploma
Help Desk Manager
Tel: +7 (727) 270-42-92 (3103)
E-mail: sib@kimep.kz

Anna Sukhacheva, MA
ComputerLab Supervisors’ Manager
Tel: +7 (727) 270-42-91 (3300)
E-mail: anna@kimep.kz

Tatyana Kopochkina, Diploma
Computer and Database Manager
Tel: +7 (727) 270-44-06 (3100)
E-mail: tanya@kimep.kz

Arthur Konovalenko, Diploma
Senior Programmer
Tel: +7 (727) 270-42-90 (3105)
E-mail: arthur@kimep.kz

Gulmira Kairanova, Diploma
Computer Logistics Manager
Tel: +7 (727) 270-42-94 (3107)
E-mail: gulmira@kimep.kz

Timur Urasov, Diploma
Web Programmer
Tel: +7 (727) 270-44-06 (3099)
E-mail: timur@umail.kimep.kz

Yuriy Bibikov, MBA
Web Designer
Tel: +7 (727) 270-43-29 (3104)
E-mail: yuriy@kimep.kz

Maxim Zhizhimov, Diploma
Engineer Programmer
Tel: +7 (727) 270-42-90 (3481)
E-mail: zmaxim@kimep.kz

LIbRARY

Administration

Joseph Luke, MLIS, MA, JD
Director
Tel: +7 (727) 237-47-53 (2504)
E-mail: libinstr@kimep.kz

Olga Zaitseva, Diploma, MA
Deputy Director
Tel: +7 (727) 237-47-54 (2502)
E-mail: zaitseva@kimep.kz

Dina Kozhakhmetova, Diploma
Assistant
Tel: +7 (727) 237-47-56 (2503)
E-mail: kdina@kimep.kz

Access Services Department

Aliya Kozibayeva, Diploma
Access Services Manager 
Tel: +7 (727) 237-47-62 (2523)
E-mail: aliyakk@kimep.kz

Angelina Ponomaryeva, Diploma
Senior Librarian
Tel: +7 (727) 237-47-62 (2524/2526/2527)
E-mail: angelina@kimep.kz

Asiya Kushukbayeva, Diploma
Senior Librarian
Tel: +7 (727) 237-47-62 (2524/2526/2527)
E-mail: asiya@kimep.kz

Irina Zubrilova, Diploma
Senior Librarian
Tel: +7 (727) 237-47-62 (2524/2526/2527)
E-mail: irinaz@kimep.kz

Gulnara Duisenkhanova, Diploma 
Librarian
Tel: +7 (727) 237-47-62 (2524/2526/2527)

Nurgul Mussipova, Diploma
Librarian
Tel: +7 (727) 237-47-62 (2524/2526/2527)
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Liliya Petrova, Diploma
Librarian
Tel: +7 (727) 237-47-62 (2524/2526/2527)
E-mail: petrova@kimep.kz

Sandugash Abileva
Librarian
Tel: +7 (727) 237-47-62 (2524/2526/2527)
E-mail: abileva@kimep.kz 

Tatiana Savina, Diploma
Librarian
Tel: +7 (727) 237-47-62 (2524/2526/2527)

Reference, bibliography, Periodicals 
Department

Natalya Mavromatis, Diploma
Reference and Bibliographic Services Manager
Tel: +7 (727) 237-47-63 (2530)
E-mail: libr-ref@kimep.kz

Mariya Saylaubekova, Diploma
Senior Librarian
Tel: +7 (727) 237-47-63 (2529)
E-mail: periodic@kimep.kz

Yekaterina Novakovskaya, BA
Senior Librarian
Tel: +7 (727) 237-47-63 (2531)
E-mail: katya@kimep.kz

Akbota Toktarbayeva, Diploma
Librarian
Tel: +7 (727) 237-47-63 (2531)
E-mail: akbota@kimep.kz

Gulya Khassenova, Diploma
Librarian
Tel: +7 (727) 237-47-63 (2531)
E-mail: gulya@kimep.kz

Olga Kuptsova, Diploma
Librarian
Tel: +7 (727) 237-47-63 (2531)
E-mail: kuptsova@kimep.kz

Textbook Rental Center

Gulzhan Naimanova, Diploma
Textbook and Course Reserves Manager
Tel: +7 (727) 270-43-42 (3474)
E-mail: libr-trc@kimep.kz

Zhansaya Ashirbayeva, Diploma
Data Entry Operator
Tel: +7 (727) 270-42-81(3134)
E-mail: hrustina@kimep.kz

Ainur Rakhymbayeva, Diploma
Cashier
Tel: +7 (727) 270-42-81 (3134)
E-mail: ayeszhan@kimep.kz

Kuralay Ospanova, Diploma
Accountant
Tel: +7 (727) 270-42-81 (3134)
E-mail: ospanova@kimep.kz

Instructional and IT Services 
Department 

Alexandr Kazansky, Candidate of Technical Science
Information and Communication Technologies Manager
Tel: +7 (727) 237-47-59 (2507)
E-mail: alexk@kimep.kz

Liliya Denesheva, Diploma
Electronic Resources Librarian
Tel: +7 (727) 237-47-57 (2525)
E-mail: lilya@kimep.kz

Ussen Shavdinov, Diploma, MBA
Electronic Resources Librarian
Tel: +7 (727) 237-47-57 (2525)
E-mail: ussen@kimep.kz

Aizhan Askarbekova, Diploma 
Computer Laboratory Supervisor
Tel: +7 (727) 237-47-57 (2533)

Arbap Salauat, Diploma
Computer Laboratory Supervisor
Tel: +7 (727) 237-47-57 (2533)

Arystan Zhomartbayev, Diploma
Computer Laboratory Supervisor
Tel: +7 (727) 237-47-57 (2525)

Irina Ivanova, Secondary Technical Education
Computer Laboratory Supervisor
Tel: +7 (727) 237-47-57 (2533)
E-mail: irinai@kimep.kz

Sergey Koval, Diploma
Document Processor
Tel: +7 (727) 237-47-57 (2518)
E-mail: scan@kimep.kz
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INTERNATIONAL RELATIONS OFFICE

Ronald Voogdt, MSc, MA
Dean
Tel: +7 (727) 270-43-80 (2258)
Fax: +7 (727) 270-44-80
E-mail: rvoogdt@kimep.kz 

Elmira Suleimanova, Diploma
International Officer
Tel: +7 (727) 270-42-30 (2049)
E-mail: elmiras@kimep.kz

Albina Kozhakhmetova, MBA 
International Student Recruiter
Tel: +7 (727) 270-44-73 (2167),
E-mail: albina_k@kimep.kz

Yuliya Rogozhina, BSS
International Student Advisor
Tel: +7 (727) 270-44-80 (2107)
E-mail: albina_k@kimep.kz

Zarina Bolatova, BA
Executive Assistant
Tel: +7 (727) 270-44-80 (2330)
E-mail: inter-assist@kimep.kz

ADVISING, INTERNSHIP, CAREER AND 
EMPLOYMENT CENTER

Administration

Saule Bulebayeva, LLB, Certificate
Interim Director
Tel: +7 (727) 270-43-39 (3207)
E-mail: sauleb@kimep.kz  

Ramina Smagulova, BSSPA
Executive Assistant to the Director
Tel: +7 (727) 270-43-39 (3220)
E-mail: asst-aic@kimep.kz  

Iraida Galimova, MPA
Freshmen and GE Advising Coordinator
Tel: +7 (727) 270-43-19 (3224) 
E-mail: advising@kimep.kz

Valeriy Kim, BSc
Freshmen and GE Advising Specialist
Tel: +7 (727) 270-43-19 (3169)
E-mail: freshmen@kimep.kz      

Yenlik Kenzhaliyeva, MIR
CSS Advising Coordinator
Tel: +7 (727) 270-43-23 (3258)
E-mail: css_adv@kimep.kz

Bulbul Aitzhanova, MA
CSS Advising Specialist
Tel: +7 (727) 270-43-23 
E-mail: adv_css@kimep.kz 

Indira Kadyrkhanova, Diploma
BCB Advising Coordinator 
Tel: +7 (727) 270-44-40 (2311)
E-mail: bcb_adv@kimep.kz 

Maira Magzhanova, Diploma
 BCB Advising Specialist
Tel: +7 (727) 270-44-40 (2311)
E-mail: adv_bcb@kimep.kz 

Vacant
CSS Internship Coordinator
Tel: +7 (727) 270-42-78 (3226)
E-mail: krepak@kimep.kz  

Adiya Alimkhodjaeva, MBA
BCB Internship Coordinator
Tel: +7 (727) 270-43-55 (2356)
E-mail: career_dir@kimep.kz 

Meruert Adaibekova, MBA
Career and Employment Coordinator
Tel: +7 (727) 270-42-15/16 (2027)
E-mail: plof@kimep.kz  

Elmira Kabiyeva, MBA
Career and Employment Coordinator
Tel: +7 (727) 270-42-15/16 (2090, 2026)
E-mail: plof@kimep.kz  

OFFICE OF THE DIRECTOR OF 
DEVELOPMENT

Olga Uzhegova, DBA
Director of Development
Tel: +7 (727) 270-42-06 (2016)
E-mail: uzhegova@kimep.kz

Alexandra Kiyayeva, BA
Executive Assistant
Tel: +7 (727) 270-42-09 (2013)
E-mail: kiyayeva@kimep.kz
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DEPARTMENT OF MARKETING, 
COMMUNICATIONS AND PUbLIC 
RELATIONS
Michael Quinn 
Director
Tel: +7 (727) 270-44-85 (2130)
E-mail: mquinn@kimep.kz 

Mina Kim
Associate Director
Tel: +7 (727) 270-44-85 (2032)
E-mail: mina_kim@kimep.kz

Saya Pakhirdin
Advertising Manager
Tel: +7 (727) 270-44-85 (2310)
E-mail: snovarr@kimep.kz

Yuriy Shivrin
Digital Media Manager
Tel: +7 (727) 270-44-85 (2290)
E-mail: yura@kimep.kz

Leila Aidarbekova
Communication Officer
Tel: +7 (727) 270-44-85 (2309)
E-mail: i_leila@kimep.kz

Yekaterina Andreyeva
Designer
Tel: +7 (727) 270-44-85 (2299)
E-mail: katerina@kimep.kz

DEPARTMENT OF QUALITY 
ASSURANCE AND INSTITUTIONAL 
RESEARCH 

Administration

Mansiya Kainazarova, Candidate of Science
Deputy Director
Tel: +7 (727) 270-44-86 (2362)
E-mail: mansiya@kimep.kz; qair@kimep.kz

Staff

Assem Berniyazova, MSc
Monitoring Officer
Tel: +7 (727) 270-44-40 (2293)
E-mail: assemb@kimep.kz

Valeriya Krasnikova, MSc
Monitoring Officer
Tel: +7 (727) 270-44-40 (2031)
E-mail: valery@kimep.kz

Marzhan Berniyazova, MA
Monitoring Officer
Tel: +7 (727) 270-44-40 (2294)
E-mail: marzhan@kimep.kz

Ulzhan Kazybekova, MPA
Scientific Officer
Tel: +7 (727) 270-44-40 (2151)
E-mail: ulzhank@kimep.kz

Assel Baitubayeva, MIR
Scientific Officer
Tel: +7 (727) 270-44-40 (2174)
E-mail: aselbait@kimep.kz

Sulushash Dzhumasheva, Diploma
Scientific Officer
Tel: +7 (727) 270-44-40 (2355)
E-mail: sulu@kimep.kz

Nuriya Iskakova, Diploma
Junior Scientific Officer
Tel: +7 (727) 270-44-86 (2142)
E-mail: nuriya@kimep.kz,  assistrc@kimep.kz

DEPARTMENT OF CORPORATE 
DEVELOPMENT

Vacant
Director
Tel: +7(727) 270-42-26 (2044)

Raushan Kanayeva, MA
Deputy Director
Tel: +7 (727) 270-43-96 (2054)
E-mail: rauka@kimep.kz

Victoriya Tazhmagambetova, MBA
Specialist
Tel: +7 (727) 270-42-26 (2166)
E-mail: cdd@kimep.kz 

Aigul Kuikabayeva, MBA
Grants Manager
Tel: +7 (727) 270-42-27 (2045)
E-mail: grantmng@kimep.kz

Larissa Mukhametshina, Diploma
Assistant
Tel: + 7 (727) 270-44-46 (2067)
E-mail: cdd_assist@kimep.kz
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OFFICE OF ENROLLMENT 
MANAGEMENT

Dean’s office

Larissa Savitskaya, M.Ed., MPA
Dean of Enrollment Management
Tel: +7 (727) 270-43-18 (3141)
E-mail: larissa@kimep.kz

Nailya Akhmarova, Diploma
Executive Assistant
Tel: +7 (727) 270-43-18 (3264)
E-mail: nailya@kimep.kz

Elena Moisseyeva, Diploma
PR and Event Coordinator
Tel: +7 (727) 270-43-18 (3267)
E-mail: elena@kimep.kz

Office of Enrollment Services

Anastassiya Manoilenko, MBA Candidate
Director
Tel: +7 (727) 270-43-22 (3191)
E-mail: nastya@kimep.kz

Dana Konayeva, MMS, MBA
Enrollment Services Coordinator
Tel: +7 (727) 270-43-22 (3263)
E-mail: adana@kimep.kz

Marina Novossyolova, Diploma
Senior Specialist, Enrollment Data (Admission)
Tel: +7 (727) 270-42-13, 270-43-22 (3200)
E-mail: marina@kimep.kz

Office of the Registrar

Shakhnoza Yakubova, MA
Registrar
Tel: +7 (727) 237-47-94, 237-47-95 (1093)
E-mail: yakubova@kimep.kz

Uvassilya Samuratova, MBA
Deputy Registrar
Tel: +7 (727) 237-47-94, 237-47-95 (1038)
E-mail: database@kimep.kz

Assem Zhamankulova, MS, BS
Specialist for software development and maintenance
Tel: +7 (727) 237-47-94 (1050)
E-mail: assem_zh@kimep.kz

Rano Pakhirdinova, MBA
Director of registration and scheduling
Tel: +7 (727) 237-47-94 (1025)
E-mail: rano@kimep.kz

Zhanar Moldasheva, Diploma
Specialist for registration and scheduling
Tel: +7 (727) 237-47-94 (1184)
E-mail: mzhanar@kimep.kz

Kamila Mussina, MBA
Senior Specialist for student accounts
Tel: +7 (727) 237-47-94 (1023)
E-mail: kamila@kimep.kz

Ainur Mukhamejanova, Diploma
Specialist for registration and customer services
Tel: +7 (727) 237-47-94 (1085)
E-mail: ainur@kimep.kz

Saule Ibrayeva, Diploma
Specialist for registration and customer services
Tel: +7 (727) 237-47-94 (1200)
E-mail: ibrayeva@kimep.kz

Aida Islyakova, Diploma
Specialist of Retention and Graduation sector (BCB 
students)
Tel: +7 (727) 237-47-94 (1004)
E-mail: iaida@kimep.kz

Mariya Nurdinova, BA
Specialist of Retention and Graduation sector (CSS 
students)
Tel: +7 (727) 237-47-94 (1082)
E-mail: vmariya@kimep.kz

Ainur Kospakova, Diploma
Assistant
Tel: +7 (727) 237-47-94, 237-47-95 (1094)
E-mail: assistrg@kimep.kz

Admission Office

Natalya Miltseva, MA
Director
Tel: +7 (727) 270-42-13, 270-43-20 (3211)
E-mail: shars@kimep.kz

Assem Beisembinova, MBA
Associate Director
Tel: +7 (727) 270-42-13, 270-43-20 (3155)
E-mail: assem@kimep.kz
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Balzhan Bliskeldinova, BA, BSc
Associate Director
Tel: +7 (727) 270-42-13, 270-43-20 (3156)
E-mail: balzhan@kimep.kz

Sholpan Zhumabayeva, Diploma
Senior Admission Officer
Tel: +7 (727) 270-42-13, 270-43-20 (3249)
E-mail: sholpanz@kimep.kz

Zauresh Kaimoldayeva, Diploma
Database Specialist
Tel: +7 (727) 270-42-13, 270-43-20 (3228)
E-mail: zauresh@kimep.kz

Aigul Rakhimbayeva, BA
Admission Officer
Tel: +7 (727) 270-42-13, 270-43-20 (3210)
E-mail: kaigul@kimep.kz

Saltanat Rakhova, Diploma
Admission Officer
Tel: +7 (727) 270-42-13, 270-43-20 (3176)
E-mail: salta@kimep.kz

Kamilya Jeldenbayeva, Diploma
Admission Officer
Tel: +7 (727) 270-42-13, 270-43-20 (3201)
E-mail: kamilya@kimep.kz

Samal Jazykbayeva, Diploma
Admission Officer
Tel: +7 (727) 270-42-13, 270-43-20 (3248)
E-mail: jsamal@kimep.kz

Alisher Abdukarimov, Diploma
Admission Officer
Tel: +7 (727) 270-42-13, 270-43-20 (3210)
E-mail: alisher@kimep.kz

Shaken Kulymbayev, BSc
Admission Officer
Tel: +7 (727) 270-42-13, 270-43-20 (3197)
E-mail: shaken@kimep.kz

Margarita Samoilova, BSS
Admission Officer
Tel: +7(727) 270-42-13, 270-43-20 (3159)
E-mail: s_margo@kimep.kz

Student Financial Services Department
Oxana Shegay, MBA
Director
Tel: +7 (727) 237-47-93 (1017)
E-mail: raxaus@kimep.kz

Zhanar Kakimova, Diploma
Information Counselor
Tel: +7 (727) 237-47-93 (1092)
E-mail: kakimova@kimep.kz, finaid@kimep.kz

Yekaterina Salnikova, MCS
Database Specialist
Tel: +7 (727) 237-47-93 (1076)
E-mail: y_saln@kimep.kz

ACCOUNTING AND FINANCE

Administration

Altynai Saparova, MBA
Assistant Vice-President of Administration and Finance
Tel: +7 (727) 270-42-22 (2039)
E-mail: cfo@kimep.kz

Daniyar Zhamenov, MBA
Budget Director and Controller
Tel: +7 (727) 270-42-22 (2039)
E-mail:zhamenov@kimep.kz

Elena Danilova, MBA
Chief Accountant
Tel: +7 (727) 270-42-24 (2037)
E-mail:danilova@kimep.kz

Nurbek Kultanov, Diploma
Deputy Chief Accountant
Tel: +7 (727) 237-47-57 (2028)
E-mail:knurbek@kimep.kz 

Assel Tokina, Diploma
Executive Assistant
Tel: +7 (727) 270-44-10 (2004)
E-mail: admfin@kimep.kz, atokina@kimep.kz

Staff

Nurbek Kultanov, Diploma
Deputy Chief Accountant
Tel: +7 (727) 237-47-57 (2028)
E-mail:knurbek@kimep.kz

Zakhira Ashirkulova, Diploma
Senior Accountant
Tel: +7 (727) 270-43-98 (2129)
E-mail:azakhira@kimep.kz

Aina Izbasova, Diploma
Senior Accountant
Tel: +7 (727) 270-43-98 (2093)
E-mail: aina@kimep.kz
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Serikkul Serimova, BSc
Senior Accountant
Tel: +7 (727) 237-47-57 (2124)
E-mail: cccinfo@kimep.kz

Nazgul Zheksenova, Diploma
Senior Accountant
Tel: +7 (727) 270-42-23 (2359)
E-mail: nazgulz@kimep.kz

Assel Sybanova, Diploma
Senior Accountant
Tel: +7 (727) 237-47-57 (2359)
E-mail: sp-info@kimep.kz

Liliya Malaya, Diploma
Accountant
Tel: +7 (727) 270-43-98 (2345)
E-mail: lmalaya@kimep.kz

Zhanyl Zholdasova, Diploma
Payroll Accountant
Tel: +7 (727) 270-44-68 (2023)
E-mail: janyl@kimep.kz

Omarova Lyazzat, MBA
Accountant
Tel: +7 (727) 237-47-57 (2302)
E-mail: lyazzat@kimep.kz

Tolkyn Zhumadilova, Diploma
Accountant
Tel: +7 (727) 270-42-31 (2071)
E-mail: ztolkyn@kimep.kz

Saule Ilyassova, MBA
Accountant
Tel: +7 (727) 237-47-72 (1228)
E-mail: ilyasova@kimep.kz

Dina Kamytbekova, Diploma
Senior Cashier
Tel: +7 (727) 270-42-31 (2324)

Neilya Urazgulova, Diploma
Director of Accounting Systems
Tel: +7 (727) 270-43-98 (2289)
E-mail: nelly@kimep.kz

Kakharman Nurakhmetov, Diploma
Accountant
Tel: +7 (727) 270-44-68 (2040)
E-mail: kaharman@kimep.kz

Ainur Orazbayeva, Diploma
Accounting System Programmer
Tel: +7 (727) 270-44-68 (2360)
E-mail: oainur@kimep.kz 

Aigul Saparova, MBA 
Senior financial analyst
Tel: +7 (727) 270-42-23 (2069)
E-mail: aiguls@kimep.kz

Yriy Fidirko, MA
Financial Analyst
Tel: +7 (727) 270-42-23 (2346)
E-mail:fidirko@kimep.kz

Sermukhamed Shayzin, Diploma
Financial Analyst
Tel: +7 (727) 270-42-23 (2035)
E-mail: shaizin@kimep.kz

Shukhrat Gaitov, Diploma
Financial Analyst
Tel: +7 (727) 270-42-23 (2087)
E-mail: sgaitov@kimep.kz

HUMAN RESOURCES AND 
PERSONNEL DEPARTMENT

Irina Demiyanova, Diploma
Senior Personnel Officer
Tel: +7 (727) 270-42-10 (2014)
E-mail: irinad@kimep.kz

Anna Marinushkina, Diploma
HR Manager
Tel: +7 (727) 270-43-76 (2041)
E-mail: annam@kimep.kz

Gulnara Namyssova, M.Ed.
Senior HR Officer
Tel: +7 (727) 270-42-32 (2051)
E-mail: ngulnara@kimep.kz

Aigerim Kainazarova, Diploma
Personnel Manager
Tel: +7 (727) 270-42-10 (2015)
E-mail: persnl@kimep.kz

Tatyana Kurochkina, BA
Personnel Manager
Tel: +7 (727) 270-44-58 (2050)
E-mail: ktatyana@kimep.kz
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Tatyana Kombarova, Diploma
Personnel Specialist
Tel: +7 (727) 270-42-02 (2089)
E-mail: tatyanak@kimep.kz

Yuliya Alimkulova, Diploma
Visa Coordinator
Tel: +7 (727) 270-42-29 (2048)
E-mail: visa@kimep.kz

Olesya Shilipko
Assistant Visa Coordinator???
Tel: +7 (727) 270-42-08 (2313)
E-mail: olesyas@kimep.kz

Dinara Uzakova, Diploma
Work Permit Manager
Tel: +7 (727) 270-44-58 (2148)
E-mail: wpmanager@kimep.kz

Diana Alken,BA
HR Assistant
Tel: +7 (727) 270-43-76 (2272)
E-mail: hr-asst@kimep.kz

Madina Abeuvoa, Diploma
AssistanttoVisa Coordinator & Work Permit Manager
Tel: +7 (727) 270-42-29 (2048)
E-mail:abeuova@kimep.kz

TRANSLATION/ INTERPRETATION 
DEPARTMENT

Adil Valikhanov, Diploma, Certificate
Director
Tel: +7 (727) 270-44-45 (2305)
E-mail: adil@kimep.kz

Yulia Ldokova, Diploma
Translator/ Interpreter
Tel: +7 (727) 270-44-45 (2327)
E-mail: interpr@kimep.kz

Kseniya Okulova, Diploma
Translator/ Interpreter
Tel: +7 (727) 270-44-45 (2337)
E-mail: okulova@kimep.kz

Korlan Bikenova, Diploma
Translator/ Interpreter
Tel: +7 (727) 270-44-45 (2153)
E-mail: translator@kimep.kz

SUPPORT SERVICES DEVISION

Karibov Rassim, MBA
Director of Support Services Division
Tel: +7 (727) 237-47-55 (2555)
E-mail: karibov@kimep.kz

Silukov Alexander
Deputy Director of Support Services Division
Tel: +7 (727) 237-47-57 (2514)
E-mail:  silukov@kimep.kz

Bolysbekov Nurlan
Director on Special Duties
Tel: +7 (727) 237-47-73 (1022)
E-mail: nbolysbekov@kimep.kz

Bykovskiy Iliya
Project Controller
Tel: +7 (727) 237-47-57 (2508)
E-mail: b.ilya@kimep.kz

Kumakbayev Zhanibek
Project Manager
Tel: +7 (727) 237-47-57 (2571)
E-mail: zhanibek@kimep.kz

Duzbayev Askar
Construction Manager
Tel: +7 (727) 237-47-57 (2545)
E-mail: duzbayev@kimep.kz

Mustakhayeva Dinara
Project Specialist
Tel: +7 (727) 237-47-51 (2550)
E-mail: dinaram@kimep.kz

Kozmina Natalya
Assistant
Tel: +7 (727) 237-47-57 (2511)
E-mail: admnass@kimep.kz

Plant Department

Koshenkov Anatoliy
Director of Plant Department
Tel: +7 (727) 237-47-57 (2513)
E-mail: anatolk@kimep.kz

Tegenbayeva Natalya
Assistant/Dispetcher
Tel: +7 (727) 237-47-57 (2544)
E-mail: natalyat@kimep.kz
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Golovin Viktor
Head of Campus Maitenance and Gardering
Tel: +7 (727) 237-47-57 (2546)
E-mail: golovin@kimep.kz

Engineering Department

Mingaleva Tamara
Chief Engineer
Tel: +7 (727) 237-47-57 (2569)
E-mail: mtamara@kimep.kz

Kritskiy Vladimir
Chief Electrician
Tel: +7 (727) 237-47-57 (2573)
E-mail: kritskiy@kimep.kz

Internal Safety and Emergency 
Department

Mussin Tanzharyk
Head of Security Department
Tel: +7 (727) 237-47-66 (2558)
E-mail: mussint@kimep.kz

Kubinov Yuriy
Deputy Head of Security Department
Tel: +7 (727) 270-42-18 (2558)
E-mail: kubinov@kimep.kz

Umarov Muratbek
Fire Safety Manager
Tel: +7 (727) 237-47-57 (2557)

Dostyk Building Gates
Tel: +7 (727) 270-42-19 (2237)

Valikhanov Building Gates
Tel: +7 (727) 270-43-09 (3132)

Gates
Tel: +7 (727) 237-47-57 (2563)

Library Gates
Tel: +7 (727) 237-47-57 (2517)

New Academic Building Gates
Tel: +7 (727) 237-47-57 (2725)

building Management Department

Izmagambetova Sumbike
Head of Building Management Department
Tel: +7 (727) 237-47-57 (2741)
E-mail: sembike@kimep.kz

Salmukhamedova Zhanat
Dostyk Building Commandant 
Tel: +7 (727) 2704469 (2145)
E-mail: zhanats@kimep.kz

Akhmetkhanova Madina
Valikhanov Building Commandant
Tel: +7 (727) 270-42-40 (3135)
E-mail: medina@kimep.kz

Idrisova Zalifa
Library and NAB Commandant
Tel: +7 (727) 237-47-57 (2742)
E-mail: mirak@kimep.kz

Khersonskaya Antonina
Dormitory Commandant
Tel: +7 (727) 237-47-57 (1080)
E-mail: tonya@kimep.kz

Procurement Department

Zhaksybekov Bazarbek
Logistics Manager
Tel: +7 (727) 237-47-57 (2570)
E-mail: bazarbek@kimep.kz

Publishing Department

Bulekbayev Zhetpistay
Head of Publishing Department
Tel: +7 (727) 237-47-57 (2562)
E-mail: blkb@kimep.kz

Technical Services Department

Koshenkov Alexey
Head of Technical Services Department
Tel: +7 (727) 237-47-57 (2737)
E-mail: tso@kimep.kz

Clerical Office

Ainekova Karlygash
Clerical
Tel: +7 (727) 270-42-28 (2046)
E-mail: ainekova@mail.ru

Off-Campus Housing Department

Bolysbekov Nurlan
Director on Special Duties
Tel: +7 (727) 237-47-73 (1022)
E-mail: nbolysbekov@kimep.kz
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Alsher Zhussupov
Assistant
Tel: +7 (727) 237-47-73 (1229)
E-mail: gurlen@kimep.kz

Call Center

270-43-72, 237-47-57
Ext. 3330, 2516, 2052

STUDENT AFFAIRS

Office of the Dean of Student Affairs

Shiraz Paracha, MA
Dean of Student Affairs
Tel: +7 (727) 237-47-80 (1081)
E-mail: sparacha@kimep.kz

Olga Lee, MBA
Executive Assistant to the Dean
Tel/fax: +7 (727) 237-47-80 (1042)
E-mail: olgalee@kimep.kz

Office of the Director of Student Affairs

Mainura Topayeva, MBA
Director of Student Affairs
Tel: +7 (727) 237-47-91 (1016)
E-mail: mainura@kimep.kz

Aygul Kudiyarova, Diploma
Assistant 
Tel/fax: +7 (727) 237-47-80 (1083)
E-mail: assistsa@kimep.kz

Student Center

Ainura Ashirmetova, BSS
Director of Student Center
Tel: +7 (727) 270-44-40 (2315)
E-mail: provost@kimep.kz

Sports Complex

Yergazy Orazaliyev, BA
Director of Sports Complex
Tel: +7 (727) 270-44-42 (2187)
E-mail: erik@kimep.kz

Natalya Dubrovskaya, Diploma
Coordinator of Sport Complex
Tel: +7 (727) 270-44-42 (2177)
E-mail: dybrovn@kimep.kz

Medical Center

Bayan Nurgaliyeva, Doctor of Sciences, Master SP
Senior Doctor
Tel: +7 (727) 237-48-05 (1087)
E-mail: n_bayan@kimep.kz

Zhanna Alimanova, Candidate of Sciences
Doctor
Tel: +7 (727) 237-48-05 (1331)
E-mail: zhanna_a@kimep.kz

Tamara Gubanova, diploma
Senior Nurse
Tel: +7 (727) 237-48-05 (1324)
E-mail: tamara200653@mail.ru

Kuldar Bakhberdiyeva, diploma
Nurse
Tel: +7 (727) 237-48-05 (1324)

Natalya Repina, diploma
Nurse
Tel: +7 (727) 270-43-17 

Office Manager (vacant)
Tel: +7 (727) 237-48-05 

Kuzovkina Maya, diploma
Psychologist
Tel: +7 (727) 237-48-05 (1326)
E-mail: kmaya@kimep.kz

Student Dormitory

Zulfiyat Almukhanova, Diploma
Director of Student Dormitory
Tel: +7 (727) 237-47-71 (1246)
Fax: +7 (727) 237-47-72
E-mail: zulfiyat@kimep.kz

Roza Amirzhanova, Diploma
Assistant to the Director
Tel: +7 (727) 237-47-71 (1245)
Fax: +7 (727) 237-47-72
E-mail: aroza@kimep.kz 

Lubov Degtyareva, Diploma
Hairdresser/barber
Tel: +7 (727) 237-48-00 (1323)


